UNEMPLOYMENT INSURANCE Updated 09-10Wis. Stats. Database 118

CHAPTER 108
UNEMPLOYMENT INSURANCE AND RESERVES

108.01 Publicpolicy declaration. 108.13 Deductions from benefit payments.
108.015 Construction. 108.135 Income tax withholding.
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108.101 Effect of finding, determination, decision or judgment. 108.225 Levy for delinquent contributions or benefit overpayments.
108.105 Suspension of agents. 108.23 Preference of required payments.
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Cross-reference: See definitions in <.03.001 encouraged. Governmental construction providing eigency

Cross-reference: See also ctDWD 100to ch.DWD 150 Wis. adm. code. relief through work and wages should be stimulated.

(3) A gradual and constructive solutiohthe unemployment

108.01 Public policy declaration.  Without intending that problem along these lines has becam@nperative public need.

ths s_ec';lton shftill_sugerst%qe, ﬁhmrrgﬁdlfy tl?le spel_cmc fp){ﬁ_\/lSl;)r:s History: 1989 a. 771997 a. 30
ereinaftercontained in this chapiethe public policy of this state Wisconsincourts should not look to other jurisdictiofisgeral or state, in inter

is declared as follows: pretingthis chapter National Labor Relations Board law does not constitute persua

: [ ; sive authority within Wsconsin unemployment lawBernhardt vLIRC, 207 Ws. 2d
(1) Unemploymentn Wisconsinis recognized as angent 595 555 N .w2d 874(Ct. App. 1996)95-3549

public problem, gravely &ctingthe health, morals and welfare gffectsof unemployment compensatignoceedings on related labor litigation.
of the peoplef this state. The burdens resulting from irregulaviazurak,64 MLR 133 (1980).

employmentand reduced annual earnings fall directly the ) )
unemployedworker and his or her familyThe decreased and108.015 Construction. ~ Unless the departmemtherwise
irregularpurchasing power of wage earners in turn vitatfgets ~ Providesby rule, s.108.02 (26)shall be interpreted consistently
thelivelihood of farmers, merchants and manufacturers, result%ﬁh t26 Ul?)g:l 33{?9%)-

adecreasedemand for their products, and thus tends partially tOCIrf)gsrX.referencg: See also HOWD 101, Wis. adm. code.

paralyzethe economic life of the entire state. good times and

in bad times unemployment is a heavy social cost, directdytafv\}osloz Definitions. As used in this chapter:

ing many thousands of wage earners. Each employing unisin 1) A “Administrati o
consinshould pay at least a part of this social cost, connected with(1) ADMINISTRATIVE ACCOUNT. ministrative - accoun

its own irregular operations, by financing benefits for its Owweansthe account estabhsh?d 'Um&zo ., .

unemployedwvorkers. Each employarcontribution rate should ~ (2) AGRICULTURALLABOR. “Agricultural labor” meanservice

vary in accordance with its own unemployment costs, as shoR@rformed:

by experience under this chaptéWhether or not a given employ (&) On a farm, in the employ of any persongonnection with

ing unit can provide steadier work and wages for its employ  cultivating the soil, or in connection with raisimg harvesting any

ees,it can reasonably be required to build up a limited reserve fgricultural or horticultural commodityincluding the raising,

unemploymentput of which benefits shall be paid to its eligibleshearing,feeding,caring foy training and management of live

unemployed workers, as a matter of right, based on their respgeck,bees, poultryand fur-bearing animals and wildlife.

tive wages and lengths of service. (b) In the employ of the owner or tenant or other operator of
(2) The economic burdensesulting from unemployment e_tfarr_n, in connection with_ the operation, management, conserva

should not only beshared more fairlybut should also be tion, improvement, or maintenance of such farm and its tools and

decreasednd prevented as far as possible. A sound systeme@tlipmentor in salvaging timber or clearing land of brustd

unemploymenteserves, contributions abénefits should induce Otherdebris left by a hurricane, if the major part of such service

and reward steady operations by each emplowince the IS performed on a farm.

employeris in a better position than any other agency to share in(c) In mnnectio with the roductian a harvesting o any com-

andto reduce the social costé its own irregular employment. modity defined & an agriculturd commodiy in s 15 (g) of the fed-

Employersand employees throughout the state should cooperaeal agriculturd marketirg ct, & anendel (46 Sat 1550, s 3; 12

in advisory committees under governmenpervision, to pro USC 1141} or in connectim with the gnning o cotton, or in con-

moteand encourage the steadiest possible employment. A moegtionwith the geration a maintenane d dttches canals reser-

adequatssystem of free public employmenfioés should be pro  VOirs, or waterways not owned or operatel for profit, used exclu-

vided, at the expense of employets,place workers morefef ~sively for supplying and goring water for farmirg purposes.

ciently and to shorten the periods between jobs. Educatidn  (d) In the employ of the operator of a farm in handling, plant

retraining of workers during their unemployment should béng, drying, packing, packaging, processing, freezigigding,
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storing, or delivering to storage or to markat to a carrier for the same quarte as a @t of the bas period for 2 successive
transportatiorto market, in its unmanufactured state, any agricubenefityears.

tural or horticultural commodity; but only isﬁuc_:h operator pro () BEeNEFITS. “Benefits” means the money allowance payable
ducedmore than one-half of the commodity with respect to whigh an employee as compensatfonthe employes' wage losses
suchservice is performed. due to unemployment as provided in this chapter

(dm) In the employ of a group of operators of farms, or a€coop (6m) CriLp. “Child” means a natural childédopted child, or
erativeorganizationor unincorporated cooperative association Gftepchild.
which operators of farms are members, in the performance-of Ser(7) Commission. “Commission” means the labor and industry
vice described in pal(d), but only if such operatorgroduced o iew commission.

morethan one—half of the commodity with respect to which suc (8) CoMPUTATION DATE. “Computation date” means thite

serviceis performed. h
Iy asof the close of which the departmeoimputes reserve percent
(dn) The provisions of pargd) and(dm) shall not be deemed 56530 determines contribution rates for the next calendar year
to be applicable with respect to serviperformed in connection T computation date shall be June 30, starting in 1963.

with commercial canning or commercial freezorgn connection " N
with any agricultural ohorticultural commodity after its delivery (10) DEPARTMENT. “"Department” means the departmenit
workforce development.

to a terminal market for distribution for consumption. . | .,
(e) As used in this subsection, the term “farm” includes stoc[é”glron% d%EtF)’ARtThMeE'\(IjTeALaEr?;%F:ﬁ |[r)1 eggr%mftma g{ro; meaEZr?enfits
dairy, poultry, fruit, fur-bearing animal, and truck farms, planta y p puting or paying

tions, ranches, nurseries, ranges, greenhouses or other sinYﬁQFCh results from:

structuresused primarily for the raising of agricultural or horticul (&) A mathematical mistake, miscalculation, misapplication or
tural commodities, and orchards. misinterpretationof the law or mistake of evidentiary fact,

(4) BasePERIOD. “Base period” means the perittht is used whetherby commission or omission; or

to compute an employeebenefitrights under s108.06consist (b) Misinformation provided to a claimant by the department,
ing of: on which the claimant relied.

(@) The first 4 of the 5 most recently completed quagiers (10m) EDUCATIONAL SERVICE AGENCY. “Eduqationa! seryice
ceding the employegbenefit year; or agency’means a governmental entity or Indtabal unit which

(b) If an employee does not qualify to receive any beneﬁ:l%established and operated exclusively forghepose of provid

usingthe period described in péa), the period consisting dfie g Services to one or more educational institutions.

4 most recently completed quarters preceding the empbyee’ (11) ELiGiBILITY. An employee shall be deerped “eligibfet
benefityear benefitsfor any given week of the employsetinemployment

“ : " . unlessthe employee is disqualified by a specific provision of this
(4m) BASEPERIODWAGES. “Base period wages” means: chapter from receiving benefits for such weékinemployment,

(a) All earnings for wage—-earning service which are pa@hto gnqshall be deemed “ineligible” for any week to which such a dis
employeeduring his or her base period as a result of employme&jifajification applies.

for an employer; (12) EmPLOYEE. (a) “Empl ” indivi
. L . ) ployee” means any individual who

(b) All sick pay Wh'Ch,'S paid directly by an employerdo s or has been performing services for pay for an employing unit,
employeeat the employes’usual rate of pay during his or her basghetheror not the individual is paid directly by the employing
periodas a rgsult of em'ployment for_ an_employer;_ _ _unit, except as provided in pgbm), (c), (d), (dm) or (dn).

(c) All holiday, vacation and termination pay which is paid to (bm) Paragrapkia) does not apply to an individual performing
anemployee during his or her base period as a result of empl@¥yyicesfor an employing unit other than a government onit
ment for an employer; nonprofit organizationin a capacity other than as a logger or

(d) For an employee who, as a result of employment for amicker,if the employing unit satisfies the department thatrttie
employer,receives temporary total disability or temporary partialidual meets the conditions specified in suddsand2., by con
disability payments under ch02 or under any federal law which tractand in fact:
providesfor payments on account of a work-related injurytler 1. The services of the individual are performed free from con
nessanalogous to those provided underifd2, all payments that o] or direction by the employing unit over the performance of his
theemployee would have been paid during his or her pesed o herservices. in determining whether services of an individual

asa result of employment for an employieut not exceeding the areperformed free from control or direction, the department may
amountthat, when combined with other wages, the employ@@nsiderthe following nonexclusive factors:

would have earned but for the injury o iliness; . . a. Whether the individual is required to comply with instruc
_ (e) Back pay th_at an employee would have been paid durifgns concerning how to perform the services.

_kfn?hor her bas? picetﬂodbaska result of zmplo?/n;entthfor ?hn emglo¥er b. Whether the individual receives training from #maploy

if the payment of the back pay is made no later than the end of. o :

104-weekperiod beginning with thearliest week to which the |H2;eun|t with respect to the services performed.

backpay applies: ¢. Whether the individuak required to personally perform
fH All wages 1&’1& an enploye was legally obligated to pay in the services, . . )
anemployees tas period hut failed ©o pay, or was pohibitedfrom d. Whetherthe services of the individual are required to be

payingas a esut of an insolveny proceedig unde ch. 128 or as performedat times or in a particular order or sequence established
aresut of a bankrupty proceediiy unde 11 USC 101 e seq; and  PY the employing unit.

(g) All salay reduction anouns tha are rot wages ad that e. Whether the individuab required to make oral or written
would have een paid © an enployee by an employe as salary dur- reportsto the employing unit on a regular basis.

ing the enployees e periodbut for a silaly reduction ayreement 2. The individual meet§ or more of the following conditions:

undera @fetera dan, within the meanirg o 26 USC 125. a. The individual advertises or otherwiséirafiatively holds
(5) BeNerITYEAR. “Benefi yeal mears he 2-week period himselfor herself out as being in business.

beginningwith a\alid new claim week for which an enployee’s b. The individual maintains his or her owricé or performs

benefitrights ae coomputel unde s. 108.06 except tha the mostof the services in a facility or location chosen by the individ
“benefityear’ of an enployee who files mnsecutie daimsshall  ual and uses his or her own equipment or materials in performing
be extendeal to 53 weeks wheneve necessar to avoid utilizing  the services.
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¢. The individual operates under multiglentracts with one ity to pay cash wages for agricultural labor which totaled $20,000

or more employing units to perform specific services. or more during any quarter in either that year or the preceding cal
d. The individual incurs the main expenses related to the sepdaryear or if the employing unit employed as many as 10-indi
vicesthat he or she performs under contract. vidualsin some agricultural labor for some portion of a day on at

k fJeast20 days, each day being in delientcalendar week, whether

no additional compensation or is subject to a monetary peioalty OF N0t Such weeks were consecutivegither that year or the pre
unsatisfactorywork. cedingcalendar year

f. The services performed by the individual do not directly 2. For the purpose of this paragraph any individual who is a
relateto the employing unit retaining the services. ember of a crew furnished by a crew leader to perform service

g. The individual may realize a profit or f&if a loss under ;nuzﬁgf;xﬁgdlg?%r for any other person shall be an employee
con:]ra%s;ﬂn[:jei\r/figzn; Eggliﬁmf;;smes fiabilities a obliga- a. Such crew leader holds a valid certificate of registration
ti ons' underthe federal farm labor contractor registration act of 1863;

o s . . substantiallyall the members of such cresperate or maintain

i. The individual is not economically dependent upon a partig,ctors mechanized harvesting or cropdusting equipmersnypr

ularemploying unit with respect to the services being performeginer mechanized equipment which is provided by such crew
(c) Paragraptfa) does not apply to an individual performingleader;and

servicesfor a government unit or nonprofitganization, or for b. If such crew leader is not an employee of such other person

anyother employing unit in a capacity as a logger or trucker if the, yarsub (12)

employingunit satisfies the department: e

1. That suctindividual has been and will continue to be freg, ¢
from the employing unig controlor direction over the perfordl

manceof his or her services both under his or her contract an dtherperson, and not the crew leaderthe employer of that indi
fact; and _ _ _ vidual and the other person shall be considered to have paid or
2. That such services have been performed in an indepgjturrediiability to pay cash remuneration to the individual in an
dently established trade, business or profession in which the inginountequal to the amount of cash remuneration paid or payable
vidualis customarily engaged. to the individual by the crew leadegither on behalf of the crew
(d) Paragraplta) does not apply to a contractor who, in fulfill leaderor such other person, for the service in agricultlaiabr
mentof a contract with an employing urémploys any individual performedfor such other person.
in employment for which the contracisrsubject to the contribu 4. For the purpose of thigaragraph, “crew leader” means an
tion or reimbursement provisions of this chapter individual who furnishes individuals to perform service in agri
(dm) Paragraplfa) does not apply to an individual who ownscultural labor for any other person, pays on behalf of himself or
abusiness that operates as a sole proprietorship with respeet torggselfor on behalf of such other person the individuals so fur
vicesthe individual performs for that business. nished to perfornsuch labagrand has not entered into a written
(dn) Paragraplia) does not apply to a partner in a business thagreemenwith such other person under which he or she is desig
operatesas a partnership with respect to servibespartner per natedas an employee of such other person.
formsfor that business. (d) Any employing unit of an individual or individuala
(e) This subsection shall be used in determining an employidgmesticservice shall becorman employer as of the beginning of
unit’s liability under the contribution provisions of this chapterany calendar year if the employer paid or incurred liability to pay
andshalllikewise be used in determining the status of claimantashwages of $1,000 or more during any quarter in either that year

e. The individual is obligated to redo unsatisfactory wor

3. For the purposes of this paragraph, if any individual who
urnished by a crew leader to perform service in agricultural
aboris not an employee of the crew leader urgilérd.2., such

under the benefit provisions of this chapter or the preceding calendar year for such domestic service.
(f) The department may promulgate rules to ensure the €onsis(e) Any other employing unigxcept a government unit, shall
tentapplication of this subsection. becomean employer as of the beginning of aralendar year if
Cross—reference: See also ch®WD 105and107, Wis. adm. code. the employing unit:

(13) EmpLOYER. (a) “Employer” means every government 1. Paid or incurred liability to pay wages for employment
unit and Indian tribe, and any person, association, corporatigghich totaled $1,500 or more during any quartegither that year
whetherdomestic or foreign, or legal representative, debtor H} the preceding calendar year; or
possessior trustee in bankruptcy or receiv@rtrustee of a per 2. Employed at least one individual in some employment in

son, partnership, association, or corporation, or guardian of tQSChof 20 or more calendar weeks in either that year or the preced

estateof a person, or legal representatfe deceased person, any, ,"ciendar yearwhether or not the same individual was in
partnershipor partnerships consisting of the same partners, excgfﬂploymenu‘n each such week and whether or not such weeks
asprovided in par(L), any limited liability company olimited wereconsecutive; except that

liability companies consisting of the same members, except as . .
providedin par (kL), and any fraternal benefit society as defined 3: \Wages and employment for agricultural labor which meets
in 5.614.01 (1) (a)which issubject to this chapter under the stat€ conditions ofpar (c) shall be counted under this paragraph, but
utes of 1975, or which has had employment in this state aMfigesand employment for domestic service shall not be so
becomessubject to this chapter under this subsection and, ngPuntedexcept as pa(i) applies.
withstandingany other provisions of this section, any service (f) Any employing uniwhich is subject to the federal unem
insurancecorporation cganized or operating under cB13 ~ ploymenttax act for any calendar year which, as a condition
exceptas provided in s108.152 (6) (a) 3. for approval of this chapter for full tax credit against the

(b) Any employing unit which is a nonprofitganizationshall imposedby thefederal unemployment tax act, is required,-pur
becomean employer as of the beginning of arafendar year if Suantto such act, the social security act, or any other federal law
it employed as many dsindividuals in employment for some por to be an employeshall become an employer as of kreginning
tion of a day on at least 20 days, each day being ifeaatif calen  Of such calendar year
darweek, whether or not such weeks were consecutive, in eithe(g) Any employing unit which succeeds to the business of any
thatyear or the preceding calendar year employershall become an employer as provided ih08.16 (8)

(c) 1. Any employing unit which employs an individual in  (h) Any employing unit which files with the department a writ
agriculturallabor shall become amployer as of the beginningtenelection to become an “employer” for not less than 2 calendar
of any calendar year if the employing unit paid or incurred aiabjlearsmay become an “employeif'the department approves the
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electionin writing, as of the date and undbe conditions stated 3. Each partnership files a written request with the department
in the approved election. to be treated as an “employer”; and

1. The departmennay refuse to approve any such election 4. The department approves the requests.

in the interest of the proper administration of this chap¥éte  (14) EmpLoveRr's AccounT. “Employers account” means a
departmentshall not approve any such election by a nonprofeparateccount in the fund, reflectirtge employes experience

organizatiorunless the employing unit also ele@smbursement jith respect to contribution credits and benefit gearunder this
financingin accordance with 408.151 (2)and shall terminate chapter.

suchelection under this chapter if the electiorr@mbursement
financingis terminated under 408.151 (3) The department may wh
at any time by written notide the employer terminate an election

in the interest of the proper administration of this chapter ) : ) a . !
provisionsof this subsection means any service, including service

2, Notwnhstandmg pa(|), an electing employer magrm in interstate commerce, performed by an individual for pay
natethe election no earlier than 2 calendar years after the electio " . L o
b) The term “employmentShall include an individua’entire

and thereby cease to be an employer at the close of any week™ i d withi v withi d | ide
which ends aftethe month in which the employer files a writter>€'Viceperformed within, or partly within and partly outsideisw/

noticeto that efect with the department if the employenot then consin,if such service is “localized” in Wconsin; and shall also
subjectto this chapter under pa®) to (g). includesuch service, if it is not “localized” in any state but is per

; W N . . fPrmed partly within Wisconsin, and if:
(i) An “employer” shall cease to be subject to this chapter only . . . .
upondepartment action terminating coveragesuch employer 1. Thebase of operations,,adf there is no base of operations,

The department may terminate an “empldgércoverage, on its thenthe place from which sucdervice is directed or controlled,
own motion or on application by the “employer”, by mailing dS in VMisconsin; or

notice of termination to the “employks” last—known addressAn 2. The base obperations or place from which such service
employer’scoverage may be terminated whenever the employgdirected or controlled is not in any state in which some part of
ceasedo exist, transferreits entire business, or would not other suchserviceis performed, but the individualtesidence is in &
wise be subject under any one or more of p@sto (g). If any consin.

employerof agricultural labor or domestic service work becomes (c) An individual's entire service for an employevhether
subjectto this chapter under pdc) or (d), with respect to such performedpartly within or entirely outside Wconsin, shalbe
employmentand such employer is otherwise subject to this-chageemed'employment” subject to this chaptgrovided both the
ter with respecto other employment, the employer shall continufllowing conditions exist:

to becovered with respect to agricultural labor or domestic service 1. sych service is deemed “employment” covered by this

or both while the employer is otherwise subject to this chapt@paptepursuant to aeciprocal arrangement between the depart
without regardto the employment or wage requirements undegfentand each agency administering the unemployment insurance
par.(c) or(d). If atermination of coverage is based on an emploj of a jurisdiction in which part of such service is performed; or

er’s application,it shall be efective as of the close of the quarter, contributions are required with respect to any of such service
in which the application was filed. Otherwise, it shall leative | ;nqer any other unemployment insurance law; and

ascof th_e date specnﬁed in the notice of termination. 2. The employer so eleatsith the departmers’approval and
ross—reference: See also DWD 110.09 Wis. adm. code. ith written notice to the individual

(i) “Employer” includes a person wipays wages to an indi with wri o i o B -
vidual on account of sickness or accident disability if the person (d) An individuals entire service shall be deemed “localized
is classified as an “employer” under rules promulgated by tMdthin a state, if such service is performed entirely withiich

department. If the person is so classified, no other person is &Hte.0 if such service is performeuartly within and partly ost
“employer” by reason of making such payments. sidesuch state but the service performed outside such state is inci

Cross-reference: See also DWD 110.06 Wis. adm. code. dentalto the individuak service within such state (for example,
(k) “Employer” does not include a county department agirl§ temporary or transitory in nature or consisftisolated transac

unit, or, under s46.2785 aprivate agency that serves as a fiscalons).
agentor contracts with a fiscal intermediary to serve as a fiscal (dm) “Employment” includes an individual'service, wher
agentunder s46.27 (5) (i)or47.035as to any individual perform everperformed within the United States or Canada, if:
ing services for a person receiving long—term suppertvices 1. Such service is not covered under the unemployinsug
unders.46.27 (5) (b)46.275 46.277 46.278 46.278546.286  ancelaw of any other state or Canada; and
46.495 51.42 or51.4370r personal assistance services unders. 5 The place from which theervice is directed or controlled
47.02 (6) (c) o N _ is in Wisconsin.

_ (kL) “Employer” means all limitediability companies con (dn) “Employment” includes the service of an individual who
sistingof the same members except thanhployer” means each ig 5 citizen of the United States, performed outside the United
limited liability company consisting of the same members if: Statesexcept in Canada, in the employ of an American employer

1. Each limited liability company maintains separatgtherthan service which is deemed “employmantter par(b),

(14m) EwmpLOYING UNIT. “Employing unit”means any person
o0 employs one or more individuals.

(15) EmpLOYMENT. (8) “Employment”, subject to the other

accountingrecords; (c) or (d) or the parallel provisions of another statiaw if:

2. Each limited liability company otherwispialifies as an 1. The employes principal place of business in the United
“employer” under this subsection; Statess located in Vsconsin; or

3. Each limited liability company files a written request with 2. The anploye has ro place o busines in the United
the department to be treated as an “employer”; and Statesput:

4. The department approves the requests. a. The employeis an individual who is a resident ofistlon-

(L) “Employer”means all partnerships consisting of the sansn; or
partnersexcept that “empl_oyer" means each partnership censist b, The employer is a corporation or a limited liabilkitym:
ing of the same partners if: panywhich is oganized under the laws ofi¥¢onsin; or

1. Each partnership maintains separate accounting records; c. The employer is a partnership or a trust and the nuafber

2. Each partnership otherwise qualifies as an “employettie partners or trustees who are residents @c@hsin is greater
underthis subsection; thanthe number who are residents of any one other state; or

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2009/108.151(2)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.151(3)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(i)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(g)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(g)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(d)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(d)
https://docs.legis.wisconsin.gov/document/administrativecode/DWD%20110.09
https://docs.legis.wisconsin.gov/document/administrativecode/DWD%20110.06
https://docs.legis.wisconsin.gov/document/statutes/2009/46.2785
https://docs.legis.wisconsin.gov/document/statutes/2009/46.27(5)(i)
https://docs.legis.wisconsin.gov/document/statutes/2009/47.035
https://docs.legis.wisconsin.gov/document/statutes/2009/46.27(5)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/46.275
https://docs.legis.wisconsin.gov/document/statutes/2009/46.277
https://docs.legis.wisconsin.gov/document/statutes/2009/46.278
https://docs.legis.wisconsin.gov/document/statutes/2009/46.2785
https://docs.legis.wisconsin.gov/document/statutes/2009/46.286
https://docs.legis.wisconsin.gov/document/statutes/2009/46.495
https://docs.legis.wisconsin.gov/document/statutes/2009/51.42
https://docs.legis.wisconsin.gov/document/statutes/2009/51.437
https://docs.legis.wisconsin.gov/document/statutes/2009/47.02(6)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(d)

108.02 UNEMPLOYMENT INSURANCE Updated 09-10Wis. Stats. Database 122

3. None ofthe criteria of subdsl. and2. is met but the 1. In the employ of a church or convention or association of
employerhas elected coverage indtbnsin orthe employer hav churches;
ing failed to elect coverage in any state, the individual has filed a 2. In the employ of an ganization operated primarily for
claim for benefits, based on such service, under this chapter religiouspurposes and operated, supervised, controlled, or-princi
(do) 1. An “American employer”, for purposes of p@n), pally supported by a church or convention or association of
meansa person who is: churchespr
a. An individual who is a resident of the United States; or 3. By a duly ordained, commissioned or licensed minister of
b. A partnership if two—thirdsr more of the partners are resi aChUrCh n the exercise Of h|S or her mln|stry Ofabylember Of

dentsof the United States: or a religious order in the exercise of duties required by such. order
c. Atrust if all the tustes ae residens d the United Sates; () “Employment” as applied tavork for an educational insti

or tution, except as such institution duly elects otherwise with the
d. A corporation or limited liability company @anized under department'sipproval, does not include service:

thelaws of the United States or of any state. 1. By a student who is enrolled and is regularly attending

2. For the purposes of paigm) to (do), the term “United classesat such institution; or

States”includes the states, the District of Columbia, common 2. By the spouse of suehstudent, if given written notice at
wealthof Puerto Rico, and theitgin Islands. the start of such service, that the workuisder a program to pro

() In determining whethean individuals entire services shall vide financial assistance to the student and that the work will not

be considered “employment” subject to this chapterder pars. be c_ov?red by any p”rogram o.f unemployment_ insurance.
(b), (c), (d), (dm) and(dn), the department may determine and () “Employment” as applied to work fa given employer
redeterminehe individuals status hereunder for such reasonabfceptas such employer dulsiects otherwise with the depart
periods as it considers advisatdad may refund, as paid by mis Ment'sapproval, does not include service: _ _
take,any contributions that have been paid hereunder with respect1. By an individual who is enrolledt a nonprofit or public
to services duly covered under any other unemployment-insgglucationalnstitution whichnormally maintains a regular faculty
ancelaw. and curriculum and normally has a reguladyanized body of

(f) “Employment” as applied to worfer a government unit or studentsn attendance at the place where its educational activities
Indiantribe, except as suait or tribe duly elects otherwise with 2récarried on as a student iridl—time program, taken for credit
the departmeng approval, does not include service: at such institution, which combines academic instruction with

1 As an dicial elected by vote of the public: work experience, if such serviée an integral part of such pro

. : y X p ! . gramand such institution has so certified to the emplagserept

2. As an oficial appointed to fill part or all of the unexpiredasto a program established by or on behalf of an employer or
termof a vacant position normally otherwise filled by vote of thgroup of employers;
public; o o 2. As astudent nurse in the employ of a hospital or a nurses’

3. As amember of a legislative body or the judiciary of a stajgining school by an individual who is enrolled and is regularly
or political subdivision, or as a member of an elective legislativ@tendingclasses in a nurses’ training school;
body or the judiciary of an Indian tribe; _ N 3. As an intern in the employ of a hospital by an individual

4. As a member of the Mtonsin national guarid a military  who has completed a 4-year course in a medical school;
capacity; _ o 4. In the employ of a hospital by a patient of such hospital;

5. As an employee servirgplely on a temporary basis in case 5 | any quarter in the employ ahy oganization exempt
of fire, storm, snowearthquake, flood or similar ergency; or - from federal income tax under sectid1 (a) of the internal reve

6. In a position which, under or pursudatthe laws of this nuecode, other than anganization described in section 401 (a)
state,or of an Indian tribe, is designatedasnajor nontenured or 501 (c) (3) of such code, or under seci@d of the internal rev
policymakingor advisory position, or is designated as a pelicenuecode, if the remuneration for such service is less than $50;
making or advisory position the performance of the duties of g gy 4 nonresident alien for the period that he or she is tem
which does not ordinarily require more than 8 hours per Weekporarily present in the United States asanimmigrant unded

(9) “Employment” as applied to work for a government unitySC 1101 (a) (15) (F), (J), (M), or (Q), if the service is performed
anIndian tribe, or a nonprofit ganization, except as such unitto carry out the purpose for which the alien is admitted to the
tribe, or oganization duly elects otherwigéth the departmers’ United States, as provided iUSC1101 (a) (15) (F), (J), (M), or
approval,does not include service: (Q), or by the spouse or minor child of such an alien if the spouse

1. By an individual receiving workelief or work training as or child was also admitted to the United States uBd¢8C 101
partof an unemployment work-relief or work—-training progranga) (15) (F), (J), (M), or (Q) for the same purpose; or
assistedr financed in whole or in part by any federal agency or 7. By an individual who is a participant in the AmeriCorps
by an agency of a state or political subdivision thereof or by @rogramin a program that is funded und&t USC12581(a) or
Indiantribe, unless otherwise required as a condition for partigd) (1) or (2), except service performed pursuantpeofessional
pation by the unit or ganization in such program, corpsprogram as described #2 USC 12574a) (8) or service

2. In a facilityconducted for the purpose of carrying out a prgperformed pursuant to an innovative educatiorard only pre
gramof rehabilitation for individuals whose earning capacity igramunder42 USC 12653b).
impairedby age or physical or mental deficiency or injunypre (k) “Employment” asapplied to work for a given employer
viding remunerativevork for individuals who because of theirotherthan agovernment unit or nonprofit ganization, except as
impairedphysical or mental capacity cannot be readily absorbéte employer electotherwise with the departmestapproval,
in the competitive labor market, by an individual receiving suaoesnot include service:

rehabilitationor remunerative work; or 1. In agricultural labor unless performed for an employer sub
3. By an inmate of a custodial or penal institution. jectto this chapter under sufd.3) (c)or (i);
(gm) “Employment, as gplied to work for an Indian tribe, 2. As a domestic in the employ af individual in the individ

doesnot include rvice performeal dter the cepartmenterminates ual’s private home, or as a domestic in the employ of a local col
applicationof this chapte to the tibe wnde s.108.152 (6) (a) 3. legeclub or of a locathapter of a college fraternity or soroyity

(h) “Employment” as applied to work for a nonprofiganiza- unlessperforr_ned for an individual, clulgr chapter _that is an
tion, except asuch oganization duly elects otherwise with theemployersubject to this chapter under s(3) (d)or (i);
department'sapproval, does not include service: 3. As a caddy on a golf course;

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(dn)1.
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(dn)2.
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(dn)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(dm)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(do)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(d)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(dm)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(15)(dn)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.152(6)(a)3.
https://docs.legis.wisconsin.gov/document/usc/26%20USC%20501
https://docs.legis.wisconsin.gov/document/usc/26%20USC%20521
https://docs.legis.wisconsin.gov/document/usc/8%20USC%201101
https://docs.legis.wisconsin.gov/document/usc/8%20USC%201101
https://docs.legis.wisconsin.gov/document/usc/8%20USC%201101
https://docs.legis.wisconsin.gov/document/usc/8%20USC%201101
https://docs.legis.wisconsin.gov/document/usc/42%20USC%2012581
https://docs.legis.wisconsin.gov/document/usc/42%20USC%2012572
https://docs.legis.wisconsin.gov/document/usc/42%20USC%2012653
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(i)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(d)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.02(13)(i)

123  Updated 09-10Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.02

4. As an individual selling or distributing newspapers orimag b. Respiratory care service for ventilator-dependent individ
azineson the street or from house to house; uals authorized under €9.46 (2) (b) 6. m.for which medical
5. With respect to which unemployment insurance is payalgsistanceeimbursement is available as a covered service, pro

underthe federal railroad unemployment insurance act (52 Steidedby an individual who is certified by the department of health
1094); servicesunder s49.45(2) (a) 1. as a provider of respiratory care

6. By an individual for a person as an insurance ageah Orservicesip independerlt practice. )
insurancesolicitor, if all of the service performed as an insurance (km) “Employment”, as applied to work for a given employer

agentor solicitor by the individual for the person is performed foptherthan a government unit or a nonprofiganization, except
remuneratiorsolely by way of commissions; astheemployer elects otherwise with the departnseapproval,

7. By an individual for a person as a real estate agentar #0€snot include service: _ _ )
real estate salesperson, if all of the service performed as a reall. Provided byan individual to an ill or disabled family mem
estateagent or sales person by the individual for the person-is peerwho is the employing unit for such service, if eevice is per
formedfor remuneration solely by way of commission; sonalcare orcompanionship. For purposes of this subdivision,

8. As an unpaid 6iter of a corporation or association or asfamily member” means a spouse, parent, child, grandparent, or
an unpaid manager of a limited liability company: grandchildof an individual, by blood or adoption, or an individu

9. Covered by any other unemployment insurance law p 's step parent, step child, or domestic partrarthis subdivi

suantto a reciprocal arrangememtade by the department unde |on,“dcl)lmest|c partncfr‘_‘ has the meaning glve:n 'W.SQ'Ol @
s.108.14 (8m) (L) “Employment” includes an individual'service for an

. . employerorganized as a corporation or a limited liability com
10. For an employer who would otherwise be subject to t P . X - ¢ .
chaptersolely because of sufL.3) (f), if and while the employer _gnythat is treated asarporation under this chapter in which the

. ; . individual is aprincipal oficer and has a direct or indirect owner
with written notice to and approval by the department, cove ipinterest, except as provided inl68.025

underthe unemployment insurance law of another jurisdiction . . .
servicesfor such employer that would otherwise be covereder  (N) If any employment for a government unit, indian tribe,
nonprofit organization excluded under other paragraphthisf

this chapter; o '

11. %y an individual in the employ dhe individuals son, subsectioris required by the federal unemployment tax act, the
daughteror spouse, and by an individual under the age of 18 f@gmal security act, or any other federal |aw be employment
his or her parent; ' veredby this chapter aa condition for approval of this chapter

L . o L?r full tax credit against the tasposed by the federal unemploy

15. By an individual as a court reporter if the individualnentiax act, such exclusion shall not apply under this chapter
receiveswvages on a per diem basis; Cross-reference: See also cDWD 103 Wis. adm. code.

16. By an individual whose remuneration consists solely of (15m) FamiLy corPoRrATION. Except as provideith s.108.04
commissions, overrides, bonuses ofedéntials directly related (7) (r), “family corporation” means:
to sales or other output derived from in—person sales to or solicita (3) A corporation or a limited liability company that is treated
tion of orders from ultimate consumers, primarily in the home;asa corporation under this chapterwhich 50% or more of the

17. In any type of maritime service specifically exclude@dwnershipinterest, however designated or evidenced, isidng
from coverage under the federal unemployment tax act; a claimants employment waswned or controlled, directly or

18. By an individual who leasesnaotor vehicle used for taxi indirectly, by the claimant or by the claimamspouse or chiladyr
cabpurposes or other taxi equipmettitached to and becoming aby the claimang parent if the claimant is under the age of 18, or
partof the vehicle under a bona fide lease agreement, if: by a combination of 2 or more of them; or

a. The individual retains the income earrietbugh the use  (b) Exceptwhere par(a) applies, a corporation or a limited
of the leased motor vehicle or equipment during the lease terfigbility companythat is treated as a corporation under this chapter

b. Theindividual receives no direct compensation from thé@ which 25% or more of ownership interest, however designated
lessorduring the lease term; and or evidenced, is or during a claimanémployment was owned or

¢. The amount of the lease payment is not contingent tiggon controlled,directly or indirectly by.the claimant.
incomegenerated through the use of the motor vehicle or equip (15S) FuLL-TIME woRrk. “Full-time work” means work per
ment during the lease term; formedfor 32 or more hours per week.

19. Performed by an individual for a seasonal employer if the (16) Funp. “Fund” means the unemployment reserve fund
individual received written notice from the seasonal employ@stablishedn s.108.16
prior to performing any service for the employer that the service (17) GoveERNMENTUNIT. “Government unit” means:
is potentially excludable under this subdivision unless: (@) This state, including all of its constitutionalfioés,

a. The individual is employed by ttemasonal employer for branchef government, agencies, departments, boamtamis
aperiod of 90 days or more, whether or not seng@etually per  sions, councils, committees and all other parts and subdivisions of
formedon each such dagluring any season, as determined undstate government, and all public bodies or instrumentalities of this
s. 108.066 that includes anyortion of the individua base stateand one or more other states; and
period;or (b) Any school district, counfycity, village, town andany

b. Theindividual has been paid or is treated as having beether public corporation or entifyany combination thereof and
paid wages or other remuneration of $500 or more ddni;mgr  anyagency of any of thisregoing, and any public body or instru
herbase period for services performed for at least one employeentality of any political subdivision of this state and one or more
other than the seasonal employer that is subject to the -unestherstates or one anore political subdivisions of one or more
ploymentinsurance law of any stabe the federal government; orother states.

20. Providedo a recipient of medical assistance undedéh.  (17m) InpiaN TRIBE. “Indian tribe” has the meaning given in
by an individual who is not an employee of a home health agen2y USC 450b(e), and includes any subdivision, subsidiany
if the service is: businesenterprise that is wholly owned by such an entity

a. Private duty nursing service or part—-time intermittent care (18) INSTITUTION OFHIGHEREDUCATION. “Institution of higher
authorizedunder s49.46 (2) (b) 6. g.for which medical assist education”means a nonprofit or public educational institution
ancereimbursement is available as a covered service, providedidyich provides an educational program for which it awards a
anindividual who is certified by the department of heakhvices bachelor’sor higher degree, or provides a program which is
unders.49.45 (2) (a) 1. asa nurse in independent practice or aacceptablefor full credit toward such a degree or a program of
anindependent nurse practitioner; or training to prepare students fgainful employment in a receg
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nizedoccupation, and admits as regular students iodiyiduals (b) Sets the rate of pay of the employees, whether or not
havinga certificate of graduatioinom a high school, or the recog throughnegotiations and whether or not tiesponsibility to set
nizedequivalent of such a certificate. therate of pay is shared with the client;

(18m) LocGER. “Logger” means a skiddingperator or piece  (c) Has the obligation tand pays the employees from its own
cutter with aforest products manufacturer or a logging contractaiccounts;

(19) NONPROFITORGANIZATIONS. A “nonprofit oganization” (d) Has a general right of direction and control over the
is an oganization described in sectié01 (c) (3) oftheinternal employees,including corporateofficers, which right may be
revenuecode which is exempt from federal income tax under sharedwith theclient to the degree necessary to allow the client
501 (a) of the internal revenue code. to conduct its business, meet any fiduciary responsihilitgom

(20) ParTIAL UNEMPLOYMENT. An employee is “partially ply with any applicable regulatory or statutory requirements;
unemployed’in any week for which he or she earns some wages(e) Assume responsibiliy for the tnemploymeh insurance
andis eligible for some benefits underl98.05 (3) coverageof the employees files dl required reports pays dl

(20g) PART-TIME INTERMITTENT CARE. “Part-timeintermittent requiredcontributiors a reimbursemeistdie m the wages d the
care,” as defined by the department of health services undeesiployeesgnd aherwise mmplies with &l of the govisiors d this
49.45(10), means skilled nursing serviteat is provided in the chaptertha are gplicabk b enployes m behaf of the dient;
homeof arecipient of medical assistance under4hunder a () Has the obligation to establishynd, and administer
written plan of care that specifies the medical necessity of the cafployeebenefit plans for the employees; and

(20m) ParT-TIME WORK. “Part-time work” means work per  (g) Provides noticef the employee leasing arrangement to the

formedfor less than 32 hours per week. employees.
(20r) ParTNERSHIP. “Partnership” has the meaning givenins. (21m) QuarTer. “Quarter” means a 3-month period ending
178.03 on March 31, June 30, September 30 or December 31.

 (21) PavroLL. (a) “Payroll’'meansall wages paid directly or  (215) ReLaTED cCOrRPORATIONS. “Related corporations” means
indirectly by an employer within a certaperiod to individuals 2 or more corporations to which at least one of the following con
with respect to their employment by that emplowerd includes  gitions applies:

all suchwages for work which is excluded under s(is) (k) if (a) The corporations are members of a controlled group ef cor

the wages pal.d for such work: orationsas defined i26 USC 15630or would be members 26
1. Are subject to a tax under the federal unemployment tax gt 1563(a) (4) and (b) did not apply and if the phrase “more
or are exempted frorhat tax only because the federal unemployhanfifty percent” were substituted for the phrase “at least eighty

menttax act 6 USC 33010 3311) applies to a lesser amount Ofpercent"wherever it appears 26 USC 1563a).

(b) If the corporations do not issue stock, either 50% or more
. Lo of the members of one corporatisigoverningody are members
2. Arenot subject to contributions under another unemploys tha other corporatios’governing bodyor the holders of 50%
mentinsurance law o or more of the voting power to select such members are concur
(b) Notwithstanding pa(a), except as provided in 508.151 rently the holders of more than 50% of that power in respect to the
(7) (a). an employes payroll for calendar years prior to 200%thercorporation.
includesonly the first $10,500 of wages paid by an employer to () Fifty percent or more of one corporatisuficers are con
anindividual during each calendgear for calendar years 2009 currentlyofficers of the other corporation
and2010 includes only the first $12,000 of such wages, for €aleh . C
daryears 201 and 201dncludes only the first $13,000 of such _(d) Thirty percent or more of one corporatmemployeeare
wages,and for calendayears after 2012 includes only the firs€oncurrentlyemployees of the other corporation.
$14,0000f such wages, including any wages paid for any work (22) RESERVE PERCENTAGE. “Reserve percentage” shall for
covered by the unemployment insurance law of any other statentributionpurposes refer to the statusaofemployes account,
exceptas authorized in 408.17 (5) asdetermined by the departmead of the applicable “computa

(c) If the federal unemployment taxasmended to apply to a ton d_ate". In calculating an employernet reserve as o_f any com
higheramount of wages paid to an individual during a calendBitationdate, the employes account shall be ctygd with bene
yearthan the amount specified in pén), then the higher amount fits paid on or before said datand shall be credited with
shalllikewise apply under pafb), as a substitute for the amountontributions on the employés payroll through said date, if paid
therespecified, starting with the same period to which the fedeff the close of the month which follows said datéf paid pur
amendmenfirst applies. suantto s.’l(‘)lS.lS (7)and within thfz period therein specified. The

(21¢) PRIVATE-DUTY NURSINGSERVICE. “Private-dutynursing €MPloyer's‘reserve percentage” means the reerve of the

service’means skilled nursing service under a written plan of cdfdPloyer'saccount as of the computation date, stated g&s-a
thatspecifies the medical necessity of the care, whiphagided ccntage of the employsr“payroll” in theyearending on such
to a recipient of medical assistance under4€hwhose medical dateor in the year applicable underl€8.18 (6)
condition requires more continuous skilled nursing service than (22m) ScHooL YEAR EMPLOYEE. “School yearemployee”
may be provided as part-time intermittent care. meansan employee of an educational institution oeduca}tione}l
(21e) PROFESSIONALEMPLOYERORGANIZATION. “Professional SE€rvice agencyranemployee of a government unit, Indian tribe,
employerorganization” means angerson who is currently regis ©F nonprofit oganization w_hlch provides services to oron behalf
teredas a professional employeganization with the departmentOf an educational institution, who performs services under an
of regulation and licensing accordance with cd61, who con emp_loymenk:ontract which do_es not require the performance of
tractsto provide the nontemporaryngoing employee workforce S€rvices on a year-round basis.
of more than one client under a written leasing contract, the-major (23) SEASONAL EMPLOYER. “Seasonal employer” means an
ity of whose clients are not under the same ownership, managfaployerdesignated by the department under08.066
ment,or control as the person other than through the terms of the23g) SkiLLED NURsING service. “Skilled nursing service”
contract,and who under contract and in fact: meansprofessional nursing service that is provided unqsyasi
(a) Has the right to hire and terminate the employees who peian’sorder that requires the skills of a licensed registered nurse
form services for the client and to reassign the employees to otbelicensed practical nurse, and that is provided directly by the
clients; licensedregistered nurse or licensed practical nurse or directly by

wagespaid to an individual during @alendar year than the amoun
specifiedin par (b); and
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thelicensed practical nurse under the supervisicie licensed d. A reimbursement by such a corporation of reasonable cor

registerechurse. porateexpenses incurred by arfioér which is documented by a
(24) STANDARD RATE. As to any calendar yedstandard rate” Wri_tten expense voucher and recorded in the records of the—corpo

meansthe combined rate of contributions from the applicabl@tionas corporate expenses; or

schedule®f s.108.18 (4)and(9) which is closest to but not less  e. A reasonable lease or rental payment to &inesfwho

than5.4%. ownsproperty which is leased or rented to such a corporation.
(24m) TEMPORARY HELP COMPANY. “Temporay help com- (c) “Wages” does not include:
pany” mears an entity which contracs with a dient to supply 1. The amount of any payment, including any amount paid

individualsto perform services for the dient on a emporary anemployer for insurance or annuities or into an account to pro
basisto suppot or supplementhe workforce d the dientin stu-  vide for such payment, made to or on behalf of an employagyor
ationssuch &s personneabsencestemporay personnéshort-  of his or her dependents under a plan or sysablished by an
agesandworkload change resulting from sasonbdemand @ employerwhich makes provision for its employees generaity
specialassignmerg a projects and which, both under contract  for its employees generally and their dependentior a class or
andin fact: classes of its employees, or for a class or classes of its employees
(a) Negotiates with clients for suchatters as time, place, typeandtheir dependents, on account of:
of work, working conditions, qualifyand price of the services; a. Sickness or accident disabiligxcept that in the casd
(b) Determines assignments or reassignments of individualgpymentamade to an employee or any of his or her dependents,
its clients, even if the individuals retain the right to refuse specifiwages” excludes only payments which amceived under ch.

assignments; 102 or under any federal law which provides for payments on
(c) Sets the rate gbay of the individuals, whether or notdccountof a work-related injury or illness analogous to those pro
throughnegotiation; videdunder ch102 as a result of employment for an employer;

(d) Pays the individuals from its account or accounts; and . P- Medical or hospitalization expensisconnection with
(e) Hiresand terminates individuals who perform services fc'ft’dmesSDr accident disability; or

the clients. ¢. Death. _ _ _ .
(25) TOTAL UNEMPLOYMENT. An employee is “totally unem 2. Any paymenfor sickness or accident disabiligr medical
ployed” in any week for which he or she eamns no wages. or hospitalization expenses in connection with sickneseor

ent disability, made by an employer to or on behalf of an
mployeeafter the expiration of 6 months following the last
monthin which the employee worked for the employer
; ' 3. Anypayment made to or on behalf of an employee or his
meansthe first week of an emplf)yevebgneflt year - or her beneficiary under a cafeteria plan, within the meani2@ of
(25S) VOCATIONAL TRAINING. “Vocational training” includes jsc 125 if the payment would not be treated as wagisout
technical skill-based, or job readiness trainingended to pursue regardto that plan and 26 USC 123vould not treat the payment

(25e) TRUCKER. “Trucker” means a contract operator with %
trucking carrier

(25m) VALD NEw cLAM WEEK. “Valid new claim week”

acareer _ - asconstructively received.
ruI((92'6) WAGES. Unlessthe departmehotherwise Pecifies by 4. Except as provided in pgb) 4, any payment made to, or

) on behalf of, an employee or his or her beneficiary:

_(a) “Wages” means every forrof remuneration payable, 5 From or to a trust described 26 USC 401(a) which is
directly or indirectly for agiven period, or payable within a giveNnexemptfrom taxation unde26 USC 504(a) at the time of thpay:
periodif this basis is permittedr prescribed by the departmentyentunless the payment is made to an employee of the trust as
by an employing unit to an individual for personal services. remuneration foservices rendered as an employee and not as a

(b) “Wages” includes: beneficiaryof the trust;
1. Any payment in kind or other similar advantage received b. Under or to an annuity plan which,the time of the pay
from an individuals employing unit for personal services, excephent,is a plan described 26 USC 403a);

asprovided in par(c). _ _ c. Under a simplified employee pension, as defin@bit/SC
2. The value of an employee achievement award that is con8 (k) (1), other thamny contributions described 26 USC 408
pensatiorfor services. (k) (6);
3. The value of tips that are receivetiile performing ser d. Under or to an annuity contract described6rJSC 403

vices which constitute employment, and that are included in(B), other than a payment for the purchase of such a cownaut
written statement furnished to an employer ur@@tUSC 6053 is madeby reason of a salary reduction agreement, whether evi
(a). dencedby a written instrument or otherwise;
4. Any payment under a deferred compensation and salary e. Under or to an exempt governmental deferred compensa
reductionarrangement which is treated as wageder26 USC tion plan, as defined i26 USC 3124v) (3); or
3306(r). f. To supplement pension benefits under a plan or trust
5. Any payment made by a corporation electing téabxed describedn subd4. a.to e.to take into account some portion or
asa partnership under subchap&wof chapter 1 of the federalall of the increase in the cost of living, as determimgthe U.S.
internalrevenue cod&€6 USC1361to 1379 to an dficer, which  secretaryof labor since retirement but only if the paymast
is reasonableompensation for services performed for the corpandera plan which is treated as a welfare plan uaeidySC 1002
ration, or the reasonable value of services performed byfareof (2) (B) (ii).
for such a corporation, if thefafer receives no payment forthe 5. The payment by aemployer without deduction from the
servicesor less than the reasonable value of the services, excegfuneratiorof an employee, of the tax imposed on the employee
a. A distribution of earnings and profitghich is in excess of under26 USC 3101with respect to remuneration paid to the

any such payment; employeefor domestic service in a private home of the employer
b. Aloan to an dfficer evidencel by a pomissoy note sgned  or for agricultural labar
by the dficer prior to the ppymert of the loan proceed and 6. Remuneration paid in any medium other than cash to an

recordedn the recoras d such a orporation & a ban o the dficer;  employeefor service not in the course of tamployets trade or

c. A repayment of a loan or payment of interest on a loan mdei¢siness.
by an oficer to such a corporation and recordethia records of 7. Remuneration paid to or on behalf of an employee if and
the corporation as a liability of the corporation; to the extent that at the time of the payment it is reasonable to
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believethat a Corresponding deduction is allowable ugéddSC Owner-operatoref semitractors who leased services to a trucking company were

; ; considerecemployees of the trucking companStaford Trucking, Inc. v DILHR,
217, determined without regard 6 USC 274n). 102Wis. 2d 256306 N.W2d 79(Ct. App. 1981},
8. Any payment or series of payments by an employer to arCorporate owner—-operators of trucks were both employers and employees under
employee or any of his or her dependents which is paid: this section. Visconsin Cheese Service, IncDILHR, 108 Wis. 2d 482322 N.W2d

. X 495 (Ct. App. 1982).
a. UIO_On or_after the termination of an emploxﬂeel‘_nploy Truck owner-operators who leased trucks to a trucking compang not com
mentrelationshipbecause of the employealeath or retirement ggg%fgépzl?yees Star Linerdicking Corp. vDILHR, 109 Ws. 2d 266325 N.w2d
for dlsablhty; and i . In determining whether sub. (3) (b) 2., [now sub. (12) (b) 2.] has been satisfied, a
b. Under a plan established by the employer which makesirt may apply a proprietary interest test or test of independently established busi

provisionfor its employees generally or a class or classes of gﬁsin which the individual is customarily engaged. Coverage under sub. (3) (a)

now sub. (12) (a)] is broad, almost presumptive. Pringesse, Inc. VDILHR, 111
employeesor for suchemployees or class or classes of employe@ss. 2d 46330 N.w2d 169(1983).

andtheir dependents, other than a payment or series of paymentsaduatestudents preparing dissertations were “regularly attending classes” under
i id i }Mn sub. (5) (i) 1. [nowsub. (15) (i) 1.] even though they attended no class meetings.
\tlivc?rllcsrr]]iwﬁggj : c?tvt? et()aie:optzélgrr:]i( ntgteegmplo ployment refa Bachrachv. DILHR, 114 Wis. 2d 131336 N.W2d 698{Ct. App. 1983).
p o ) . . “Wages"includes salaries and benefits received while taking compensatory time
9. Any contribution, payment or service provided by anff. Transportation Dept. LIRC, 122 Ws. 2d358 361 N.W2d 722(Ct. App. 1984).

employerwhich may be excluded frome gross income of an Whena contractarin fulfilling a contract with a principal, employs an individual
for whom the contractor is subjectttte compensation or reimbursement reguire

e_m_ployee or the employee_’spousr dependent_s, under the PrO mentsof ch. 108, the individual is the employee of the contractor and not of the princi
visionsof 26 USC120relating to amounts received under qualipal. Robert Hanserrlicking, Inc. VLIRC, 126 Ws. 2d 323377 N.W2d 151(1985).
fied group legal services plans. Profit-sharingdistributions are includable under the definition of “wages.” La
9 P 1eg P . . CrosseFootwear VLIRC, 147 Ws. 2d 419434 N.W2d 392(Ct. App. 1988).
10. Any payment made or benefit furnished to or for the bene the commissiors conclusion that an employer failed to prove that migrantwork

fit of an employee ifat the time of the payment or furnishing, itrsmet the sub. (12) (b) exception was reasonabéskarvLIRC, 149 Ws. 2d 363

is reasonable to believe that the employee will be able to eXCllfd%é\‘t.r\::%gfﬁﬁg(;tﬂﬁggté?ﬂ?gn stewards wasraotuneration for services, it did
the payment or benefit from income undd USC 127r 129, not constitute “wages” under sub. (26), and was not assessableuttiadheor con

11. The value of anyneals or lodging furnished by or ontribAutiOn ptllrposes.h Local _l;lo. 695MRC, 154 Wis. IZd 75452'N'V\é2d'368r2ﬁ992)' hord
i i ichi i n employee who provides services on a regular part-time basis while also ho
behalfof ar.] employer if, at the time Of. the fumIShlng‘ itis reaso%g other full-time employment may still qualigs having customarily engaged in
ableto believe that the employee will be able to excledeh anindependently established business under sub. (12) (b) 2. GrutznerlSRT v
itemsfrom income unde?26 USC 109. 154 Wis. 2d 648453 N.W2d 920(Ct. App. 1990).
. Employeestatus is not determined by the individedébels ormgreements. A
12. Any paymert mace by an EnIO'OYEY to.a sirvivor or the finding of nonemployee status undrib. (12) (b) requires showing that: 1) the4ndi
estateof aforme employee dter the yea in which the enployee vidualis free from the alleged employeicontrol and direction; and 2) the services
died performedby the individual were performed the individuals independently estab
' . i . lished business in which he or she is customarily engaged. Lals&tCy184 Wis.
13. Any benefit provided to or on behaif an employee if at 2d 378 516 N.w2d 456(Ct. App. 1994).
thetime the benefit is provided it is reasonable to believe that th(?’he"direcli Sellelrr g)xclusiounder_sut% (ﬁS) (k) gﬁi is nloa reS(tjr_ictteg tto persr?ns V\lllhto
: - ; uallymake saleso consumers in the home, but includes distributors who sell to
employee\Nlll be able to exclude the benefit from income und%galers engaged in the sale of products for resale in the home whose compensation
26 USC 117 or132 is directly related to the amouof sales made. National Safety Associates, Inc. v
; C, 199 Ws. 2d 106543 N.W2d 584(Ct. App. 1995)95-1053
14. The amoun,t of any refund required t(.) be made by ‘Jﬂin employment contract under sub. (22m) need not be in writing. Ashleson v
employerunder section 421 of the federal medicare catastrophigc, 216 Ws. 2d 23573 N.W2d 554(Ct. App. 1997)97-1346
coverage act of 1988,LP 100-360 Thereare 5 factors to determine whether an individual performed serviegs in
. . P . independentlestablished trade in which customarily engaged within the meaning of
15. Remuneration for services performeaifishing rights—  sub.(12) (b) 2.: 1) integration; 2) advertising or holding out; 3) entrepreneurial risk;
relatedactivity of an Indian tribe by a member of that troe géez%%nggﬂsic’\‘d\t/e\?;dnggg(c&; e}gd 5)185%%?&0% ;gterest.gmvalRC, 221 Wis.
. o . . j . App. _
a,nOth.ermember of that tribe or for a qua"ﬂed Indian entty pre Thetest of whether woriks localized under sub. (15) (b) and (d) focuses not on
videdin 26 USC 7873 wherethe majority of the work is performed, but on whether the work perfoouied
. : : sideof the state is incidental to the work performed within the state. GilddR&,
16. Any contribution made by an employer intgpayment 5508w App 173,315 Ws. 2d 726762 N.W2d 671 06-2694
made from a supplemental unemployment benefit plan for Thetest for determining whether amdividual is an employee within the meaning
employees,if the contribution or payment is not considerer%f sub. (12) (b) 2. and (bm) follows a two—-step analysis. defartment carries the

“ ” urden of proof on this question. tife department demonstrates that the individual
wages” under26 USC 330€b), regardless of whether the plarherformedsenvices for paythe individual igoresumed to be an employee for purposes

is part of an employer profit-sharing plan. of unemployment compensation and the burden shifts to the employer to prove that
(27) Week. “Week” means calendar week, start®gnday [y adual ';deégﬁ’“?"g;’m;;%}fégﬁg’&zﬁbm)- GilbetiRC, 2008 Wi App
andending Saturday; but, where an employee starts a workingstitutionsof highereducation, including VAE [technical college] districts, are
shifton a given Saturda;all of the employee’ hours and pay for includedwithin the unemployment compensation act by reason of 26 U.S.C.A., sec.
thatshift shall be counted in thialendar week which includes that*309(@) and (d). 61 Auyen. 18. o
Strictcompliance with all criteria in sub. (12m) and s. 108.065 is required before
Saturday. acompany will qualify as an employee service company and the employer for unem

u i+ ploymentcompensation purpose80 Atty. Gen. 154
(28) WEEKLY BENEFITRATE. An employees “weekly benefit Sub.(15) (k) 14. does natonflict with federal law or violate the equal protection

rate” from a given employer means the amount computed diuseof the 14th Amendment of the.S. Constitution. Zambrane Reinert,291

accordanceavith s.108.05 F.3d964(2002).
5.2(33_)0\1/\/8%”\‘6 DAY. "Working day” has the meaning given "108.025 Coverage of certain corporate officers and

History: 1971 c. 531971 c. 2135, 1973 ¢, 2471975 c. 223343 1975 ¢. 373 lIMited liability company members. (1) In this section,
5.40,1977 c. 291331979 c. 52221, 1981 c. 36353 1983 a. &s.4t012,54, 1983 “principal officer” means:

a. 168 1983 a. 18%s.158t0 161, 329 (25) (28); 1983 a. 384477, 538 1985 a. 17 L VP
29,332 1987 a. 385.6 1022, 134 1987 a. 2551989 a. 311989 a. 5655151, 259 (@) Anindividual named as a principalfiokr in a corpora

1989a. 77303 1991 a. 891993 a. 12, 213 373 492 1995 a. 2%s.3777,9130  tion’s most recent annual report drthat information is not cur

(4); 1995 a. 18,225 1997 a. 327,39, 1999 a. 1582, 83,2001 a. 35103 1052003  rent,an individual holding an &ite describedn the corporatiols
381797' 2005 a. 2586, 149, 441, 2007 a. 269121 (6) (%)2007 a. 592009 2. 180 ynetrecent annual report as a principdicer; or

An employee can ahe same time be an emplayesponsible for unemployment  (b) An individual named as a member of a limited liability
239’&8355‘5'%'82?{3%3"’”5- Pric€ounty Blephone Co..\Lord,47 Ws. 2d 704 companythat is treated as a corporation under this chapter in the

Undersub. (3) [now sub. (12)], the person must first be found to leergoyee recordsof the company required tO_ be ke_pt undergs.0403as
underpar (a); the second step is to determine whether an exengpijdies. Tans- of the date of an election under this section.

pogEO‘Ii'lAI;ﬁ.p\ll.oggsnr;;ng:gia\:\i‘fisédzf(cj)rzfr?elrgiIg)./vrr\g(tj]fo4n3pensationuy sub. (5) (2) If an employer is ganized as a corporation or limited
(0)L [now sub. (15) (g) 1]. Bliss v DILHR, 101 Ws. 2d 245, 304 N.W.2d 783 (Ct. liability company that is treated as a corporation under this chap

App. 1981). ter, the employer has no annual payroll for the calendar year pre
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cedingan election or has an annual payoblless than the amount ble for benefits while themployee is unable to work or unavail
specifiedin s.108.18 (9which establishes separate solveooy  ablefor work.

tribution rates for the calendar year preceding an election, and the 2 |f anemployee is absent from work for 16 hours or less in
employerfiles a notice of election, in the manner prescribed by th§e first week of a leave taken under suldor in the weekn
departmentfo exclude the service afl of its principal oficers hich a suspension or terminatiamder subdl. occurs, the

who have a direct or indirect substantial ownership interest in t Fployeeseligibility for benefits for that week shall lueter
corporationor limited liability companyemployment does not minedunder par(bm).

includethe service of those fiders.

(3) An election of an employer under this section does n%(bm) For purposes of pa) 1.and(b) 2, the department shall
applyin any calendar year if the annual payroll of émeployer attheivaérrr:(xjenetkmiit g:/eai(leggﬂozv%erkwggI(\j/vgazzneeiriseévige?he
for the preceding calendar year equaled or exceeded the amz)?{m"]l1 9 d shall v th thod i ?j'nm 05 (3 Y
specifiedin s.108.18 (9)which establishes separate solvecay employeeand shall apply the method Specified 1056 G @

T to compute the benefits payable to the employee. The department
tribution rates. h R
shall estimate wages that an employee would have earned if it

(4) An employer which files an electiomnder this section :
may reelect coverage of its principafioérs under this section by ﬂgbggzzﬁlg ;ﬁqgg@??ﬁi t:rf] pfs|>o<;laelgount of wages that would

filing a notice of reelection witthe department. An employer ) ) . .
which reelects coverage of its principafioérs is not eligibleo (f) If an employee is required by law have a license issued
file a notice of election of noncoverage under this section. by & governmental agency to perform his or her customary work
(5) To be efective for any calendar yea notice of election for an employerand the employes'employment is suspended
or reelection must be received by the department no later tHgFMinatedoecause the employedicense has been suspended,
March 31 except that in the casé an employing unit which évokedor not renewed due to the emplogefelult, the employee
mustbe received bthe department no later than the date on whi¢Re end of the week in which the suspension or termination occurs
theinitial contributions of the employer become payable under®. until the license is reinstated or renewed, whichever occurs
108.17(1m), and except that if the due débe a notice of election first. The wages paid by the employer withich an employes’
or reelection falls on a Saturda§unday or legal holiday underemploymentis suspended or terminated shall be exclfdemh
stateor federal lawthe due date is the next following day whichthe employees base period wages undet88.06 (1)or purposes
is not a SaturdgySunday or legal holiday under state or federalf benefitentittement while the suspension, revocation or nonre
law. If a notice of election or reelection is mailed, it is timely ihewalof the license is in &fct. This paragraph does not preclude
it is either postmarked by tliie date or received by the departan employee from establishing a benefit year using the wages
ment no later than 3 days after that dade. election is dective  excludedunder this paragraph if the employsealifies to estab
for each calendar year until the employer files a timely natice lish a benefit year under $08.06 (2) (a) The department shall
reelection. chargeto the funds balancing account any benefits otherwise
(6) A principal oficer has a direct or indirect substantial ewnchargeabldo the accoundf an employer that is subject to the con
ershipinterest in a corporation or limited liability company tisat tribution requirements of s408.17and108.18from which base
treatedas a corporation under this sectio2%% or more of the periodwages are excluded under this paragraph.
ownershipinterest, however designated or evidenced, irctite (g) Except as provided in pggm) and $108.06 (7) (d)the
poration or limited liability company isowned or controlled, paseperiod wages utilizetb compute total benefits payable to an
directly or indirectly by the oficer. individual under s108.06 (1)as a result of the following employ
History: 1991 a. 892003 a. 197 mentshallnot exceed 10 times the individsalveekly benefit rate

108.03 Payment of benefits. (1) Benefits shall be paid to Pasedsolely on that employment underl§8.05 (1)
eachunemployed and eligible employ&rem his or her employ 1. Employment by a partnership or limited liabilggmpany
er’saccount, under the conditions and in the amounts stated inth@tis treated as a partnershipder this chapteif a one—half or
approvedby the department pursuant to, this chagted at such greaterownership interest in the partnershiplimited liability
times, at such places, and in such manner as the department eypanyis or during such employment was owned or controlled,
from time to time approve or prescribe. directly or indirectly by the individuab spouse, or by the individ
(2) The benefit liability of eachemployets account shall ual'sparent if the individual is under age 18bgra combination
beginto accrue undes.108.07in the first week completed on or of 2 or more of them.
afterthe firstday of that calendar year within which the employ 2. Employment by a corporation or limited liabilitpmpany
er’s contributions first began to accrue under this chapter  thatis treated as a corporation under this chajitene—half or
Loastory: 1971 ¢. 531975 ¢. 3431985 a. 171987 2. 385.23,136 1993 2. 492 moreof the ownership interest, however designateehaenced,

' in the corporation or limited liability company is or during such
108.04 Eligibility for benefits. (1) GENERALDISQUALIFIicA- EMPloymentwas owned or controlled, directly or indirecthy
TIONS AND LII%IITATI)(/)NS. (@) If an <(en)1ployee is Wit?l due noticetheindividual or by the individuat spouse, or by the individusl
calledon by his or her current employing unit to report for worRarentif the individual is under age 18, or by a combination of 2
actuallyavailable within a given week and is unavailable éor Of more of them.
unableto perform: 3. Except where sub@. applies, employmerity a corpora

1. Sixteen or less hours of the warkailable for the week, the tion or limited liability company thais treated as a corporation
employee’sligibility for benefits for that week shall be reducedinderthis chapterif one—fourth or more of the ownership interest,

underpar (bm). howeverdesignated or evidenced, in tberporation or limited
2. More than 16 hours of the work available for the week, th@bility company isor during such employment was owned or
employesis ineligible for benefits for that week. controlled,directly or indirectly by the individual.

(b) 1. Except as provided in sulad, if an employees employ ~ (gm) Paragrapt{g) does not apply if the department deter
mentis suspendedy the employee or the employeemployer minesthat the individual whose base period wages are being com
or an employee is terminated by the employeshployerdue to  putedwas employed by an employer which is a family corporation
the employees unavailability for work or inability to perform andthe individuals employment was terminated by the employer
suitablework otherwise available with the employgemployer becausef involuntary cessation of businesstioé family corpe
or if the employee is on a leave of absence, the employee is-ineligtion under one or more of the following circumstances:
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1. Dissolution of the family corporation, due égonomic able expectationof reemployment of the individual by that
inviability, under ch180 or theanalogous applicable laws of theemployer.In determining whether the individuiahs a reasonable
jurisdictionin which the corporation is incorporated ogamized; expectationof reemployment by an employehe department

2. Filing of apetition in bankruptcy by the family corporation;shallrequest the employer to verify the individse#mployment

3. Filing of a petition in bankruptcy by all owners who are pe§tatusand shall also consider other factors, including:
sonallyliable for any of the debts of the family corporation; or ~ a. The history of laydé and reemployments by the employer;

4. Disposition of a total of 75% or more of the assets of the b. Any information that the employer furnished to the individ
family corporation using one or more of the following methodsial or the department concerning the individsiadinticipated

a. Assignment for the benefit of creditors. reemploymentiate; and

b. Surrender to one or more secured creditors or lienholders. ¢. Whethertheindividud has recal rights with the enployer

c. Sale, due to econormiiaviability, if the sale does not resultUnderthe erms d any gpplicabk llective targainirg egreement.
in ownership or control by substantially teeme interests that  (b) The requirements for registration for work and search for
ownedor controlled the family corporation. It is presumed unleggork shall be prescribed byle of the department, and the depart
shownto the contrary that a sale, in whole or in part, to a spousggntmay by general rule waive these requirements ureitain
parentor child of an individual who owned or controlled faer  statedconditions.
ily corporation, or to any combination of 2 or more of them, is a (c) Each employer shall inform his or her employees of the
saleto substantially the same interethtat owned or controlled the requirement®f this subsection in such reasonaii@nner as the
family corporation. departmentnay prescribe by rule.

(h) Each employer shall inforithe department in its report  (e) Each claimant shall furnish to the department his or her
unders.108.09 (1wheneveian individual claims benefits basedsocialsecurity numberlf a claimant fails, without good cause, to
on employment to which pafg) applies. Each employaeho providehis or her social security numbtre claimant is not eligi
claims benefits based on employment to which. @ applies ble to receive benefits for the week in which the failure occurs or
shall so inform the department when claiming benefits. any subsequent week until threeek in which he or she provides

(hm) The department may require any claimantppear thesocial security numberf the claimant has good cause, he or
beforeit and to answetruthfully, orally or in writing, any ques sheis eligible to receive benefits as of the week in whictchier
tionsrelating to the claimary’eligibility for benefits and to pro antfirst files a claim for benefits or first requests the department
vide such demographic information as may be necessgeroit to reactivate an existing benefit claim.
the department to conduct statistically valid sample audit of  (f) A claimant is ineligible to receive benefits for any weak
compliancewith this chapter A claimant is not eligible to receive which benefits arepaid or payable because the claimant know
benefitsfor any week in which the claimant fails to comply withingly provided thedepartment with a false social security number
arequest by the departmetot provide the information required Cross-reference: See also ch®WD 126 127, and128, Wis. adm. code.
underthis paragraph, or argubsequent week, until the claimant (4) QuALIFYING conpiTIoNs. (&) A claimant is not eligible to
compliesor satisfies the department that he or she had good castsgta benefit year unless the claimant basmbined base period
for failure to comply with a request of the department utiisr wagesequal taat least 35 times the claimantveekly benefit rate
paragraph. If a claimant later complies with a request by thanders.108.05 (1) including combined base period wages equal
departmenbr satisfies the department that he or she had goggat least 4 times the claimantiveekly benefit rate under s.
causefor failure to comply with a request, the claimant is eligible0s.05(1) in one or more quarters outside of the quarter within the
to receive benefits as of the week in which the failure occurredciimant'sbase period in which the claimant has the highest base
otherwisequalified. periodwages.

(i) A claimantwho does not provide information fiofent for (b) There shall be counted toward the wages requirgzhby
the department to determine whether the claintea®t been dis (a) any federal service, within the relevant period, which is
chargedfor misconduct connected with his her employment, assignedto Wisconsin under an agreement pursuanb 10SC
hasvoluntarily terminated his or her work, has failed without goog501 to 8525
causeto accept suitable work wherfefed, or has failed to return (c) An amployee is rot digible © gart a rew beneft year

to work with a former employer that recaitee employee within unless,subsequento the gart of the employees mog recent
52 weeks after the employee last worked for #raployer is not benefityea in which benefis were paid to the employee the

eligible to receive benefits for the week in which the disgkar employe hes performed ervices and earnal wagesfor those
terminationor failure occurs or any subsequent week. If a Glai'@ervicesequd to & leas 8 imes e employees lates weekly

antlater provides the information and has good cause fanitiee benefitrate inder s.108.05 (Ltha was payabk b the enployee
failure to provide the information, he or she is eligibledoeive in the employee’s}nost'recen beneft yea in employmeri or

benefitsas of the week in whicthe dischage, termination or fail inerywork coveredhy the tnemploymeninsurane law of any
ure occurred, if otherwise qualified. If a claimant later prowde§tateor the federa government.

theinformation but does not have gocalise for the initial failure 5) D unl 5 Its i
to provide the information, he or she is eligitdereceive benefits . (5) DISCHARGEFORMISCONDUCT. Unless subSg) results in
disqualification,an employee whose work is terminated by an

asof the week in which the information is provided, if otherwis . . . . ;
qualified. employing unit for misconduct connected with the emplogee
(2) GENERAL QUALIFYING REQUIREMENTS. (a) EXCEpt as pro work |sh|neI|g|bI$ tt? recel\lie_ b_enheftl:s u_ntllh7 weeks have elz?]psed
ded n par (b a1 SUD{10) (amand () and as Cinerrse e e 21 of e weekahich e dichige occurs an e
expresslyprowdgd,a claimant is eligible for benefits as to anyoccursequal to at least 14 times the emplogegeekly benefit
glvenweek_on_ly_ If . . rateunder s108.05 (1)in employment or other work covered by
L Theindividual is able to work and available for wdtk-  {he ynemployment insurance law of any state or the federal gov
ing that week; o ‘ ernment. For purposesf requalification, the employesiveekly
2. As of that week, the individual has registered for work; arbnefit rate shall be that rate which would have been paid had the
3. The individual conducts a reasonable search for suitalischargenot occurred. The wages pd@an employee by an
work during thatweek. The search for suitable work must includemployerwhich terminates employment of the employee for mis
2 actions that constitute a reasonable search as prescribed byaoheluct connected with the employseemployment shall be
of the department. This subdivision does not apply tn@imid- excludedfrom theemployees base period wages undet@8.06
ual if the department determines that the individuatugrently (1) for purposes of benefit entittement. This subsection does not
laid off from employment with an employer but there i®ason precludean employee who has employmevith an employer
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otherthan the employer which terminated the employeenisr week in which the termination occurs and the employee earns
conductfrom establishing a benefit year using the base periaggesafter the week in which the termination occurs equal to at
wagesexcluded under this subsection if the employee qualdiesleast4 times the employegweekly benefit rate under ¥)8.05
establisha benefit year under $08.06 (2) (a) The department (1) in employmenbr other work covered by the unemployment
shall chage to the fund balancing account any benefither insurancelaw of any state or the federal government. For pur
wise chageable to the account of an employer that is subjeketo posesof requalification, the employeeiveekly benefit rate shall
contribution requirements under s408.17 and 108.18 from  bethat rate which would have bepaid had the termination not
which base period wages are excluded under this subsection.occurred. This paragraph does not preclude an empldsera
(59) DISCHARGEFORFAILURE TO NOTIFY EMPLOYEROFABSEN-  establishinga benefit year by using the base period wages paid by
TEEISMORTARDINESS. (@) If an employee is disclyad for failing theemployer from which the employee voluntarily terminated, if
to notify his or her employer of absenteeism or tardiness th#te employee is qualified to establish a benefit year under s.
becomesexcessive, and the employer hesmplied with the 108.06(2) (a)
requirementsof par (d) with respect to that employee, the (am) Paragraphl{a) does not apply if the departmeneter
employeeis ineligible to receive benefits until 6 weeks haveninesthat the suspension or termination of the clainsamtirk
elapsedsince the end of the week in which the disgeasccurs wasin lieu of a suspension dermination by the employer of
andthe employee earns wages after the week in which the disotheremployees work. The claimant shall not lieeemed
chargeoccurs equal to at least 6 times the emplaygesekly unavailablefor the claimans work with the employer byeason
benefitrate under sL08.05 (1)in employment or other work cev of such suspension or termination.
eredby the unemployment insurance law of any state ofeitte () Paragraplfa) does not apply if the department determines
eralgovernment. For purposes of requalification, the empleyeghat the employee terminated his or her work with good cause
Weeklybeneflt rate shall be the rate that would hiasen paid had attributableto the employing unit. In this paragraph, “good
the dischage not occurred. cause”includes, but is not limited to, a request, suggestion or
(b) For purposes of this subsectiterdiness becomes exeesdirectiveby the employing unit that the employee violfderal
siveif an employee is late for 6 or more scheduled workdays in theWisconsin law or sexual harassment, as defined ih14..32
12-monthperiod preceding the date of the disgeawnithout pre  (13), by anemploying unit or employing uni’agent or a co-
viding adequate notice to his or her employer worker, of which theemployer knew or should have known but
(c) For purposes of thisubsection, absenteeism become@iled to take timely and appropriate corrective action.
excessivef an employee is absent for 5 or more scheduled-work (c) Paragraplfa) does not apply if the department determines
daysin the 12-month period preceding the date of the digehathatthe employe¢erminated his or her work but had no reason
without providing adequate notice to his or her employer ablealternative because the employee was unable to do his or her
(d) 1. Therequalifying requirements under p@@) apply only Work, or that the employee terminated bisher work because of

if the employer has a written policy on notification of tardiness 8te verified illness or disability of a member of his or her immedi-
absence¢hat: atefamily and the verified illness or disability reasonably neeessi
a. Defines what constitutes single occurrence of tardinesd@testhe care of the family member for a period of time that is lon
ger than the employer is willing to grant leave; but if the

or absenteeism; g :

b. Describes the process for providing adequate notice-of tdepart_menujetermlnes thathe employee is unable to work or

.o hep p g adeq fthavailablefor work, the employee is ineligible to receive bene

dlnessolil att,’?en(;ﬁ’ and | hat failure 1 o ad {its while such inability or unavailability continues.

C. Noumes the employee thal Tailure to provide adequate ) paragraplfa) does rot spply if an employee is tired to
noticeof an absence or tardiness may lead to digehar ~\\or 4 marticula shift and if the cepartmen determine hat the

2. The employer shall provideapy of the written policy employeeerminatel his a her work as the resut of a requirement
undersubd.1. to each employee and shall have written evidengg his a her employing wnit to transfe his a her working hours ©
thatthe employee received a copy of that policy a shift occurring & a ime that would resut in a bd of child care

3. The employer must have given #maployeeat least one for his a her minor children, provided tha the enployee is dle ©
warning concerning the employeeviolationof the employes  work and available for full-time work during the sanme $ift tha the
written policy under subdL. within the12—-month period preced employeeworked in the employees nos recert work with that

ing the date of the dischge. employingunit. For purposs d sub.(2) (a) such an employee is
4. The employer must apply theitten policy under subd.. notdeemel inavailabé for work solely for refusirg to work ashift
uniformly to all employees of the employer otherthen the ane for which the employee wes tired.

(e) The department shall clyr to the fundi balancing  (d) Paragrapliia) does not apply if the department determines
accountthe cost oiny benefits paid to an employee that are ethdhatthe employee terminated his or her work to aceeptall to
wise chageable to the account of an employer that is subject to #ierk for a former employer within 52 weeks after having last
contribution requirements under s408.17 and 108.18if the Workedfor such employer
employeeis dischaged by that employer and péa&) applies. (e) Paragraplfa) does not apply if the department determines

(em) If an employee is not disqualifiethder this subsection, thatthe employee accepted waskich the employee could have
theemployee may nevertheless be subject to the disqualificatféiied to accept with good cause under s{@).and terminated
undersub.(5). suchwork with the same good cause and within the first 10 weeks

(6) DISCIPLINARY SUSPENSION. An employee whose work is 2fter starting the work, or that the employee acceptad which
suspendedby an employing unit for good cause connected with€ €mployee could have refused under s@pandterminated
the employees work is ineligible to receive benefits until 3 weekgUChwork within the first 10 weeks after starting the work. For

haveelapsed since the end of the week in which the suspendifiP0se®f this paragrapian employee has the same good cause
occursor until the suspension is terminated, whichever occ I%rvoluntarlly terminating work if the employee could have failed

first. This subsectiodoes not preclude an employee from estal 2CCePt the work under suB) (d)when it was dered, regard

lishing a benefit year during a period in which the employee lgssof the reason articulated by the employee for thg t.e.rmlnatlon.

ineligible to receive benefits under this subsection if the employee(9) Paragraplfa) does not déct an employes’eligibility to

qualifiesto establish a benefit year undel88.06 (2) (a) receivebenefits if the employee: _
(7) VOLUNTARY TERMINATION OFWORK. (a) If an employee ter 1. Maintaineda temporary residence near the work termi

minateswork with an employing unit, the employee is ineligibléated;and

to receive benefits until 4 weeks have elapsed since the end of the2. Maintained a permanent residencaimother locality; and
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3. Terminated such work and returned to his ordegmanent of the U.S. armed forces for a reason that would qualify the
residencebecause the work available to the employee had besmployeeto receive unemployment compensation urideiSC
reducedto less than 20 hours per week in at least 2 consecutRe21
weeks. (r) Paragraplfa) does not apply if the department determines

(h) The department shall clysr to the fund balancing thatthe employee owns or controls, directly or indirecly own
accountbenefits paid to an employee that are otherwisegehar ershipinterest, however designated or evidenced, in a fatody
ableto the account of an employer tligsubject to the contribu porationand the employeg’employment was terminated by the
tion requirements of s408.17and108.18if the employee volun employerbecause oén involuntary cessation of the business of
tarily terminates employment with themnployer and pafa), (c), the corporation under one or more of the conditions spedified
(d), (e), (k), (L), (0), (), (@), (s), Or (1) applies. sub. (1) (gm) In this paragraph, “family corporation” has the

(i) Paragrapla) does not apply if the department determine®eaninggiven in s108.02 (15mpand also includes a corporation
thatthe emp|oyee left or lost his ber work because of reachingor a limited ||ab|||ty company that is treated as a Corporat|0n under

the compulsory retirement age used by the emplsysaploying this chapter in which 50% or more of the ownership interest is
unit. wasowned or controlled, directly or indirectligy one or more

brothers or sisters of a claimant, or by a combination of one or

k) Paragraplia) does not apply to an employee who termi . .t
nat(eghis or If?er FE)}glr‘[)—time work irf)Ft)h)(/e employeg isyotherwiseeligfnorel%%)g];ﬁgs')st(egs and one or more of the persons specified
in s. . m) (a

ble to receive benefits because of the loss of the empbifdie’ X
time employment and the loss of the full-time employment makes (S) 1. In this paragraph:

it economically unfeasible for the employee to continugéne- a. “Domestic abuse” means physical abuse, including a-viola
time work. tion of 5.940.225 (1)(2) or (3), or a threat of physical abuse by

(L) Paragraplia) does not apply if the departmetetermines @nadult family or adult household member against another family
thatthe employee terminated work to accept employment or otffousehold member; by an adult person against his or her spouse
work covered by the unemployment insurance law of any stateQ5fOrmer spouse; by an adult person against a person with whom
thefederal government, and earned wages in the subsequent erson has a child in common; or by an adult person against
equalto at least 4 times the employe@leekly benefit rate under 2N unrelated adult person with whom therson has had a personal
s.108.05 (1)if the work: relationship.

1. Offered average weekly wages at least etputile average b. “Family member” means a spouse, parehiid or person
weeklywages that the employee earned in the terminated Woﬂg’latedby blood or adoption tp another person. . . .

2. Offered the same or a greater number of hours of thark bn. “Health care professional” has the meaning given in s.
thoseperformed in the work terminated; 180.1901(1m).

3. Offered the ortunit for significantly longe term c. “Household member” means a person who is currently or
work: or ®p y g y long formerly residing in a place of abode with another person.

; " ; d. “Law enforcement agency” has the meaning given in s.
4. Offered the opportunity to acceptposition for which the . ;
dutieswere primarily dischaed at a location significantly closer:62-83(1) (b) and includes a tribal law enforcement agency as

to the employes domicile tharthe location of the terminated de“‘“e‘ji” s.165.83 (1) (“e) o
work. e. “Protective order” means a temporaegtraining order or

(m) Paragraplfa) does not apply to an employee who termi@n injunction issued by a court of cqmpetent jurisdiction.
nateshis or her work with a labor ganizationif the termination 2. Paragraple) does not apply if the employee:
causeghe employee to lose seniority rights granted under-a col a. Terminates his or her work due to domestic abemecerns
lective bagaining agreement and if the termination results in tiboutpersonal safety or harassment, concerns about the safety or
lossof the employes’ employment with the employer which is eharassmenof his or her family members who reside with the
party to that collective bgaining agreement. employee or concerns about the safety or harassment of other

(n) Paragrapka) does not apply to an employee who: householdnembers; and . .
1. Terminated work in a position serving agart-time b. Provides to the department a protective order relating to the

electedor appointed member of a governmeniadly or represen domesticabuse or concerns about personal safety or harassment
tative of employees: issuedby a court of competent jurisdiction, a report by a law

> Wa di o lovi it other than th enforcementagency documenting the domestic abuse or con
em l'o in Su?]ri]tgiﬁg\a/shiclﬂ tthe) er%a?oegﬁepscgﬂ/neg duunr: dgr s?]rb dtatﬂe €cerns,or evidence of the domestic abuse or concerns provided by
-mploying mploy! ahealth care professionat an employee of a domestic violence
time that the employee terminated work under sdldand shelter

3. Was paid wages in the terminated work constituting not ] : ;

; t) Paragra does not applyf the department determines
morethan 5% of the employebase period wages for purpose?na(t%he emglog(g) spouse chgﬁg}{ed his oﬁr) her place of employ
of benefit entitlement. mentto a placeto which it is impractical to commute and the

(0) Paragrapffa) does not apply to an employee who termiemployeeterminated his or her work to accompany the sptause
nateshis or her work in onef 2 or more concurrently held pesi thatplace.
tions, at least one of which is full-time work, if the employee ter (7m) VOLUNTARY REDUCTION IN HOURS OF EMPLOYMENT. An

;mnateshls_ or heL.Wr?rkbfeflfre recelwl?g notice of termination sy njovee whose employer grants the employsevoluntary
rom a position which is full-time work. . requesto reduce indefinitely the number of hourseafiployment

(p) Paragraplta) does rot apply if the departmenhdetermines  ysuallyworked by the empioyee voluntarily terminates hiser
that an employee while daiming benefits for partid unemploy-  employmentwithin the meaning of sul7). Thewages earned by
ment, terminatel work to acce employmert or other work cov-  theemployee from that employéar any week in which the reduc
eredby the tnemploymeninsurane law of any dateor the federal  tion requested by the employeérigffect may not be used to meet
governmentif tha work offered an average weekly wage geater  the requalification requirement provided in s(b). (a) applicable
thanthe average weekl wage earnal in the work terminated. to that termination if the employéras notified the employee in

(q) Paragraplta) does not apply if the department determinesriting, prior to the time that the request is granted, okffext
thatan employee, while serving as a member of the U.S. armadhis subsection. The department shall ghdo the fund bat
forces,wasengaged concurrently in other work and terminateghcingaccount benefits paid to such an employee that are other
thatwork as a result of the employséionorable dischge or dis  wise chageableto the account of an employer that grants an
chargeunder honorable conditions from active duty as a membamployee’sequest under this subsection, for each week in which
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this subsection applies, the employer is subject to the contribu  (b) If the wages, hours, including arrangement and nuyrober

tion requirements of s408.17and108.18 otherconditions of the work éred are substantially less favor
(8) SuraBLE wWoRk. (a) If an employee fails, without goodableto the individual than those prevailing for similar work in the

causefo accept suitableork when dfered, the employee is ineli locality.

gible to receive benefits until 4 weeks have elapsed sincenithe  (c) If as a condition obeing employed the individual would

of the week in which the failure occurs and the employee eab&required to join @mpanyunion or to resign from or refrain

wagesafter the week in which the failure occurs equal to at legsbm joining any bona fide labor ganization.

4 times the employegweekly benefit ratender s108.05 (1)in (10) LABOR DISPUTE. (@) An employee who has left or par

employmentor other work covered by the unemployment insutja|ly or totally lost his or her work with an employing unit because

ancelaw of any state or the federal government. For purposeso®fa strike omther bona fide labor dispute, other than a lockout,

requalification,the employee’ weeklybenefit rate shall be that js not eligible to receive benefits baseiwages paid for empley

rate which would have been palad the failure not occurred. mentprior to commencement of the dispute for any week in which

This paragraph does not precludeeanployee from establishing the dispute is in active progress in the establishment in which the

abenefit year during a period in which the employee is ineligiblnployeeis or was employed, except as provided in @r

to receive benefits under this paragraph if the employee qualifies(b) An employee who did not establish a bengir prior to

to establish a benefit year undel.88.06 (2) (a) The department o nmencemenf a strike or other bona fide labor dispute, other

shallchage to the fund balancing account any benefifier .5 |ockout, may establish a benefit year after commencement

wise chageable to the account of an employer that is Subjébeto ¢ e gisnute if the employee qualifies to establish a benefit year
contributionrequirements under sE08.17and108.18whenever || qers. 1%8.06 @) (a) l:l?ut);he 3vages paid to the employee fyor

anemployee of that employer fails, without good cause, to acc%’?ﬁploymentprior to commencement of the dispute sz

suitablework offered by that employer excludedfrom the employes’ base period wages under sih).

_(c) If an employee failsyithout good cause, to return to work(a) and ss108.05 (1)and108.06 (1)or any week in which the dis
with a former employer that recalls the employee within 52 weefite is in active progress ithe establishment in which the
afterthe employee last worked ftrat employerthe employee is employeeis or was employed.

ineligible to receive benefits until 4 weeks have elapsed since the(c) For purposes of this subsection, if the active progress of a

endof the week in which the failure occurs and the employee ea&'ﬂﬁkeor other bona fide labor dispute ends on a Suritisynot
wagesafter the week in which the failure occurs equal to at leggt «5 tive progress” in the calendar week beginning on that

4 times the employee'weekly benefit ratander s108.05 (1jn g ngayas to any employee who did not normally work on-Sun

employmenior other work covered by the unemployment inSUfy,y i ‘the establishment in which the labor dispute occurs.
ancelaw of any state or the federal government. For purposes & . o - .
(d) In this subsection, “lockout” means the barring of one or

requalification,the employea’ weeklybenefit rate shall be that moreemployees from their employment in an establishment by an

rate which would have been paltad the failure not occurred. . S )
This paragraph does not precludeeamployee from establishing MPloyeras a part of &bor dispute, which is not directly subse
fentto a strike or other job action of a labor union or group of

abenefit year during a period in which the employee is ineligib : -
to receive benefits under this paragraph if the employee qualii’f‘e@p!oye.‘33)f the employeror which continues or occurs aftae

to establish a benefit year unde.88.06 (2) (a) The department ermination of a strike or other job action of a laboion or group
shall chage to the fund balancing account any benefither  °f €mployees of the employer _ o

wise chageable to the accounf any employer that is subject to  (11) FRAUDULENT CLAIMS. (@) If a claimant, in filing his or her
the contribution requirements undgs.108.17and108.18when  application for benefiter claim for any week, conceals any mate
everan employee of that employails, without good cause, to rial fact re_Iatlng to hl_s or her ellglblllty for benefits, the claimant
returnto work with that employerif anemployee receives actualshallforfeit benefits in accordance with pére).

notice of a recall to work, pge) applies in lieu of this paragraph. (b) If a claimant, in filing a claim for any week, conceals any

(d) An emp|oyee shall have good cause under(a}aor (C), of hlS or her Wage§ earneq n pr palcbayable for that Week, the
regardless of the reason articulated by the employee for the figimantshall forfeit benefits in accordance with péoe) In
ure, if the department determines that the failure involved work @@dition,the claimant shall be denied benefits for that week.

a lower gradeof skill or significantly lower rate of pay than (be) A claimant shall forfeit benefits for acts of concealment
appliedto the employee on orge more recent jobs, and that thedescribed in parga) and(b) as follows:

employeehad not yet had a reasonable opportyityiew of 1. A daimart shall forfeit an amourt equd to the daimant’s
labor market conditions and the employedégree of skill, butot  weeklybeneft rate inde 5.108.05 (1Yor the week for which the

to exceed 6 weeks after the employ®eame unemployed, t0claim is made for each sngle at of concealmeh occurring
seeka new job substantially in line with the employegtior job  beforethe date o the first determinatim of concealmentinder
skill and rate of pay par (a) or (b).

(e) If the department determines that a failure understiis 2. A claimant shall forfeit 3 times thgaimants benefit rate
sectionhas occurred with good cause, but that the employee,ifders. 108.05 (1)for the week in which the claim is made for
unableto work or unavailable for work, the employee shall bgachsingle act of concealment occurring after the détae first
ineligible for the week in which such failure occurred and whilgetermination of concealment in which a penalty is appireter

suchinability or unavailability continues. subd.1. buton or before the date of the first determination of con
(f) This subsection does not apply to an individual claimingealmentin which a penalty is applied under this subdivision.
extendecdbenefits if the individual fails to provide $igfent evi 3. A claimant shall forfeit 5 times tr@aimants benefit rate

dencethat his or her prospects for obtaining work in his or her cusnders. 108.05 (1)for the week in which the claim is made for
tomaryoccupation within a period of time not exceeding 4 weeksachsingle act of concealment occurring after the détee first
beginningwith thefirst week of eligibility for extended benefits, determination of concealment in which a penalty is appireter
aregood. subd.2.

(9) PROTECTION OF LABOR STANDARDS. Benefits shall not be  (bm) The forfeiture established undgar (be) may be applied
deniedunder this chapter to any otherwise eligible individoal againstbenefitswhich would otherwise become payable to the
refusingto accept new work under any of the followiogndi  claimantfor weeks of unemployment occurring after the wekek

tions: concealmentand within6 years after the date of an initial deter
(a) If the position dired is vacant due directly to a strike, lockmination issued under s108.09 finding that a concealment
out or other labor dispute. occurred. If no benefit rate applies to the week for which the claim

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2009/108.17
https://docs.legis.wisconsin.gov/document/statutes/2009/108.18
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(2)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.17
https://docs.legis.wisconsin.gov/document/statutes/2009/108.18
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(2)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.17
https://docs.legis.wisconsin.gov/document/statutes/2009/108.18
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(8)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(8)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(8)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(10)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(2)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(4)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(4)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(be)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(be)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(be)1.
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(be)2.
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(be)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.09

108.04 UNEMPLOYMENT INSURANCE Updated 09-10Wis. Stats. Database 132

is made, the department shall use the claimd@hefit rate for the gible for benefits paid or payable for that same week under this
claimant’snext benefit year beginning after the weekaficeal chapter unless otherwise provided by federal I&wtemporary
ment to determine the forfeiture amount. If the benefits forfeitéadtal disability payment or a temporary partial disabipgyment
would otherwise be chgeable to aremployets account, the underthose provisiongeceived by an individual for part of a week
departmenshall chage the amount of benefits forfeited to theshallbe treated as wages for purposes of eligibility for benefits for
employer’saccount and shall credit the fuadialancing account partialunemployment under $08.05 (3)

for that amount. (13) NOTIFICATION AS TO INELIGIBILITY. (a) The department

(c) Any employing unit that aids and abets a claimant in-corshall apply any provision of this chapter which may disqualify a
mitting or attempts to aid and abet a claimardammitting an act claimantfrom receiving benefits whether or not the claimgnt’
of concealment describénlpar (a) or (b) may by a determination employing unit questions the claimasateligibility or files the
issuedunder s108.1Q be required, as to each act of concealmerdportrequired under £08.09 (1)
the employing unit aids and abets or attempts to aid and abet, tqb) If an employer fails to file the required wage reportier
forfeit an amount equal to the amount of remefits the claimant s 108 205for anemployee who has claimed benefits from the
improperlyreceived as a result of the concealment. In additiogympjoyer'saccount, the department may compute and proceed to
the employing unit shall be penalized as follows: paythe benefits thus claimed, based on the claimatatements

1. The employing unit shall forfe500 for each single act andany other information then available.
of concealmenthat the employing unit aids and abets or attempts () |t an employerafter notice of denefit claim, fails to file
to aidand abet a claimant to commit occurring before the date gf yhiection to the claim under 508.09 (1) any benefitsllow-
thefirst determination that the employing unit has so acted.  apje Gnder any resulting benefit computation shall, unless the
2. The employing unit shall forfeit $1,000 feach single act gepartmentapplies a provision ahis chapter to disqualify the
of concealmenthat the employing unit aids and abets or attempifaimant,be promptly paid. Except as otherwise provided in this
to aid and abet elaimant to commit occurring after the date of thgaragraphany eligibility question in objection to the claim raised
first determination that themploying unit has so acted in WhIChby the employer after benefit payments to the claimant are com
apenalty is applied under sutid but on or before the date of theqenceddoes not déct benefits paigrior to the end of the week
first determination that themploying unit has so acted in whichiy \which a determination is issued as to the eligibility question
apenalty is applied under this subdivision. unlessthe benefits are erroneously paid without fault on the part
3. The employing unit shall forfeit $1,500 feach single act of the employer Except as otherwise provided in this paragraph,
of concealmerthat the employing unit aids and abets or attemptsan employer fails to provide correct and compiefermation
to aid and abet elaimant to commit occurring after the date of theequestedy the department during a fact-finding investigation,
first determination that themploying unit has so acted in whichbut later provideshe requested information, benefits paid prior to
apenalty is applied under sulfl. the end of the week in which a redetermination is issegarding

(cm) If any person makes a false statement or representattbe matter oy if no redetermination is issued, prior to the end of the
in order to obtain benefits in the name of another person, the bemeekin which an appeal tribunal decision is issued regarding the
fits received by that person constitute a benefit overpaymemtatter,are not d&cted by the redetermination or decision, unless
Suchperson mayby a determination or decision issued under the benefits are erroneously paid without fault on the part of the
108.095 be required to repay the amount of the benefits obtainechployeras providedn par (f). If benefits are erroneously paid
and be assessed an administrative assessment in an additibeahusehe employer and the employee are at fault désyeart
amountequal to the amount of benefits obtained. mentshall chage the employer for the benefits and proceed to

(d) In addition toother remedies, the department piaycivil  createan overpayment underl$8.22 (8) (a). If benefits are erro
action,recover any benefitsbtained by means of any false stateneouslypaid without fault on the part of the emplayemgardless
mentor representation or any administrative assessment imposéahether the employee is at fault, the departraieall chage the
underpar (cm). Chaptei778does not apply to collection of anybenefitsas provided in @r. (d), unless pr. (e) applies, and pro
benefitsor assessment under this paragraph. ceedto create an overpayment undet@8.22 (8) (a). If benefits

(e) This subsection may be applied even when other pro@€ erroneously paid becauss employer is at fault and the
sions,including penalty provisions, of this chapter are applied departmentecovers the benefits erroneously paid unded8.22

(f) All amounts forfeited under pgc) and all collections from (8): the recovery does notfett benefit chages made under this
administrative assessments under (oan) shall be credited to the Paragraph.
administrativeaccount. (d) 1. If the department finds that any benefits gbdito an

(g) For purposes of this subsection, “conceal” means to-intéf{Ployer'saccount have been erroneously paicin employee
tionally mislead or defraud the department by withholding or higVithout fault by the employerthe departmenshall notify the
ing information or making a false statement or misrepresentati§i?Ployeeand the employer of the erroneous payment.

(12) PREVENTIONOFDUPLICATE PAYMENTS. (b) Anyindividual 2. If recovery of an overpayment is permitted und&08.22
who receives, through the department, any other type of unef®) (C) and benefits are currently payable to the employee from the
ploymentbenefit or allowance for a given week is ineligible foemployer'saccount, the department may correct the epyor
benefitsfor that same week under this chapécept as specifi adjustingthe benefits accordingly
cally required for conformity with the federal trade act of 1974 3. To mrred any erroneots paymen not S0 ajusted that was
(P.L.93-6189. chargedo the accountof an employer that is s1bjed to the con-

(c) Any individual who receives unemployment insurafoce tribution requiremenr o ss.108.17and 108.18 the department
agiven week under any federal law through any federal agerfiall:
shallbe ineligible for benefitpaid or payable for that same week a. If recovery of an overpayment is permittatier s108.22
underthis chapter (8) (c), restore the proper amount to the empltg/accounand

(d) Any individual who receivesnemployment insurance for chargethat amount to the furgl’balancing account, and shall
agiven week under the law of any other state, with no use of betfeereaftereimburse the balancing account by crediting to it bene
fit credits earned under this chapsdrall be ineligible for benefits fits which would otherwise be payable to, or cash recovered from,
paid or payable for that same week under this chapter the employee or;

(e) Any individual who receives a temporary total disability b. If recovery of an overpayment is not permitted under s.
paymentfor a whole week under ch02 or under any federal law 108.22 (8) (c), restore the proper amount to the emplyer
which provides for payments on account of a work-related injuagcountand chage that amount to thiend’s balancing account
or illness analogous to those provided unded©R.shall be ineli  unlesss.108.07 (5) (clapplies.
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4. To correct any erroneous payment not so adjusted from the 2. A program administered by the department for the training
accountof an employer which is a governmantit, an Indian of unemployed workers, other than the youth apprenticeship
tribe, or a nonprofit aganization and which has elected reimgramunder s106.13

bursemenfinancing, the department shall: 3. The plan of any state for training under the federal trade act,
a. If recovery of an overpayment is permitigttler s108.22 19 USC 2296 or

(8) (c), credit to the account benefits which would otherwise be 4. A plan for training approved under the federal workforce
payableto, or cash received from, the employee; or investment ac9 USC 2822

b. If recovery of an overpayment is not permitted under s. (am) The department shall not apply any benefit reduction or
108.22 (8) (c) restore the proper amount to the emplyergisqualificationunder sub(1) (a), (2) (a) or(8), or 5.108.141 (3g)
accountand chage thatamount in accordance with¥8.07 (5)  (a) or (c) to any otherwise eligible individual for any week as a

(e) If the department erroneously palyenefits from one resultof the individuals enrollment in approved training.
employer’saccount and and employer is at fault, the department (5) The departmerghall not apply any benefit reduction or
shall credit the benefits paid to the first empldgesccount and disqualificationunder sub(1) (b), (2) (a) (7) (c), or (8) (€)ors.

chargethe benefits paid to the 2nd empldgeaccount. Filing of 108141 (3g) (djhat is not the result of approved training while
atardy or corrected report or objection does nttcafthe 2nd g individual is enrolled in approved training.

ﬁ]mverl]?gﬁ rtzheagglrf)g?r:]gﬁpﬁ:gig:rgcgm)gl}?amieor:‘dtr?(i tggnvgﬁteslf (d) Ifan |nd|\{|dual is enrolled iapproved training specified
allowableor prior to the end of the weekwhich the department in pat () 3.0r 4. )
issuesa determination concerning any eligibility questiaised 1. The department shall not deny benefits under(Shias a
by the report or by the 2nd employef the 2nd employer fails to r_esult of the |_nc_i|V|dua§ leaving unsu!tat_)lt_e work tp enter or eon
providecorred and complee informatian requestd by the depart- tinue sgqh training, as a_result of the |nd|V|daédé_aV|ng_work th_at
ment during a fct-findirg investigation but later provides he theindividual engaged in on a temporary basis duareak in
requestednformation the cepartmenshal charge © the account the training ora .delay in the commenqement of the training, or
of the 2nd employer the w4t of benefis paid prior to the end of the becausghe |nd|V|dua1.I left on—thgjjohalnlng not Iatgr t'hgn 30 .
weekin which a edeterminatio is issuel regardiny the natte or, daysafter commencing that training because the individual did
if no redeterminatio is ssueglprior to the end o the week in which Not meet the requirements of the federatle act undet9 USC
anappeal tribunal decision is issued regarding the maitéess 2296(c) (1) (B); and
the benefits erroneously are paid without fault on the part of the 2. The requalifying requirementmdersubs.(7) and(8) do
employeras provided in @r. (f). If the department recovers thenot apply whilethe individual is enrolled in approved training
benefits erroneously paid underl§8.2 (8), the recovery does specifiedin par (a) 3.or 4.
not affect benefit chages made under this paragraph. (e) The department shall clygr to the fundi balancing

(f) If benefitsare erroneously paid because the employer fadscountthe cost of benefits paid & individual that are otherwise
to file a report required by this chaptére employer fails to pro chargeableo the accourdf an employer that is subject to thecon
vide correct and complete information on the report, the employteibution requirements of s408.17and108.18if the individual
fails to object to the benefit claim under ¥08.09 (1) the receivesbenefits based on the applicatiorpat (am), (b), or(d).

employer fails to provide correct and complete information (f) As a condition to qualification of a courae approved train
requestedy the department during a fact-finding investigationng for an individual under this subsection, the department may
unlessan appeal tribunal, the commission, or a court of competea§uirea certification from the training institution showitige
jurisdictionfinds that the employer had good cause for the failufigdividual’s attendance and progress in the course.

to provide the information, or themployer aids and abets the (17) EDUCATIONAL EMPLOYEES. () A school year employee

clalrr|1ant|_n artl ?CtltOf Icfc;)ncea}l_?went as prowdetlj in %1%)' the of an educational institution who performs services in an instruc
employers at faull. 1 benelits are erroneously paid DECaUSe gy, research oprincipal administrative capacity is ineligible

employeecommitsan act of concealment as provided in $0b) ¢, yanefits based on such services for any week of unemployment
or fails to provide correct armbmplete information to the depart which oceurs:

ment,the employee is at fault. . . . .
Cross—reference: See also clDWD 123 Wis. adm. code. 1 Dunng the FEHOd between 2 siccessie academe yearsor

(14) WAR-TIME APPLICATION OF SUBSECTION(7) OR (8). If the (€rmSiif the £hod yea employee performed such services for any
departmentinds hét the dficial war-time manpowe policies ¢~ €ducationalnstitutionin the first such year or tem and if there is
the United Sates ae a may be materially hamperedin any dearly ~'€asonalé assuranceha he a she will perform such ervices for
definabledass d caseshy any gpplication of sub.(7) or (8), o & &V educationainstitution in the 2hd such yea or ternt or
to interfee with the dfective war—time wseof civilian manpower 2. During the period between 2 regular but not successive aca
in Wisconsinhe departmenmay by generarule, dter public hear-  demic terms, when an agreement betweeneerployer and a
ing, modify or suspem such gpplication accordingly. schoolyear employee provides for such a period, if the school year
(16) APPROVEDTRAINING. (a) In this subsection, uapproved_employ_eeperformed suclsgrvices f_or any educational institution
training” means: in the first such term and if there is reasonable assurance that he
or she will perform such services for any educationsiitution
in the 2nd such term.

(b) A school year employee of a government unit, Indian tribe,
or nonprofit oganization which provides services to or on behalf
e . of an educational institution who performs services in an instruc
b. The course is givey a school established undeB8.02  jqn| research, or principal administrative capacitiniigible

or another training institution approved by the department; {6 penefits based on such services for any week of unemployment
¢. The individual is enrolled full time as determined by th@hich occurs:

training institution; _ _ _ 1. During the period between 2 successive academic years or
d. The course does not grasubstantial credit leading to aterms, if the school year employee performed such services for

1. A course d vocationatraining ar bast educatio which is
aprerequisié © such training in which an individud is enrolled if:

a. The course is expected to increase the indivisloglportu
nitiesto obtain employment;

bachelor’sor higher degree; and any such government unit, Indian triber, nonprofit oganization
e. The individual is attending regulariynd making satisfac in thefirst such year or term and if there is reasonable assurance
tory progress in the course. thathe or she will perform such services for any such government
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unit, Indian tribe, or nonprofit ganization in the 2nd such yeardescribedn par (a) or (d) for any educational institution in the
or term; or period immediately following the vacation period or holiday

2. During the period between 2 regular but not successive a&F€ss.

demic terms, when an agreement betweenemployer and a  (h) A school year employee of a government unit, Indian tribe,
schoolyear employee provides for such a period, if the school yeamonprofit oganization which provides services to or on behalf
employeeperformed such servicésr any such government unit, of an educational institutiowho performs the services described
Indiantribe, or nonprofit ayanization in thdirst such term and if in par (b) or (e) is ineligible for benefits basezh such services
there is reasonable assurance that he or she will perform suchfeerany week of unemployment which occurs during an estab
vices for any such government unit, Indian tribe, or nonproflished and customary vacation period or holiday recess if the
organizationin the 2nd such term. schoolyear employegerformed such services for any such-gov

(c) A school year employee of aducational service agency€mmentunit, Indian tribe, or nonprofit ganization in the period
who performs services in an instructionsdsearch or principal immediatelybefore the vacatioperiod or holiday recess, and
administrativecapacity and who provides such servicesan thereis reasonable assurance that the scheat employee will
educationalnstitution or to or ombehalf of an educational institu Performthe services described in pdn) or (e) for any such gov

tion, is ineligible for benefits based on such services for any we@iiment unit, Indian tribe, or nonprofitgamization in the period
of unemployment which occurs: immediatelyfollowing the vacation period or holiday recess.

1. During the period between 2 successive academic years ofi) A school year employee of an educational service agency
terms, if the school year employee performed such services f§ho performs the services described in (@ror (f), and whapro-
any educational service agency in the first such year or & videssuch services in an educational institutiorio or on behalf
if there is reasonable assurance that he or she will pesioeem Of an educational institution, is ineligible for benefits based on

servicesfor any educational service agency in the 2nd such y&achservices for any week of unemploymertich occurs during
or term; or anestablished and customary vacation periokdadiday recess if

ihe school year employee performsach services for any educa

2. During the period between 2 regular but not successive & | 1 th iod i diate th
demic terms, when an agreement betweeneamployer and a Uonal service agency in the period immediategfore the vaca
period or holiday recess, and there is reasonable assurance

schoolyear employee provides for such a period, if the school y tthe school year employee will perform the services described

employeeperformed such services for any educational servi f 7 d onal - inth iod
agencyin the first such term and if there is reasonable assuraffe@at (€) or (f) for any educational service agency in the perio
jmmediately following the vacation period or holiday recess.

thathe or she wilperform such services for any educational set'""’ s _ ;
vice agency in the 2nd such term. (i) A school year employee who did not establish a benefit year

(d) A school year employee of an educational institution wH{i°r {0 becoming ineligible to receive benefits under paso
performs services other than in an instructional, research er pfih My establish a benefiear on or after that date if the school
cipal administrative capacity is ineligible firenefits based on Ye&remployee qualifies to establistbenefit year under $08.06
suchservices for any week of unemploymaritich occurs during (2) (&) but the wages paid the school year employee for any week
a period between 2 successive academic years or terms if fjing which pars(a) to (i) apply shall be excluded from the
schoolyear employee performed such services for edyca Schoolyear employee’base period wages under sih.(a)and
tional institution in the first such year or term and there is reasapp:£08-05 (1)and108.06 (1)ior any week during which par@)
ableassurance that he she will perform such services for any'© () apply A school yeaemployee who established a benefit

educationalnstitution in the 2nd such year or term yearprior to becoming ineligible to receive benefits under pars.
: ja) to (i) may receive benefits based on employment with other

(&) A s;_:thool y'?artemp'%y.eﬁ ofa %overnment utnit, Indiag tﬂb ployersduring the benefit year only if ler she has base period
ornonprorit oganization which provides Services 1o or on beNaiaqesfrom such employment sidient to qualify for benefits

of any educational institution who performs services other thandﬂdersub (4) (2)and $5108.05 (1)and108.06 (Ljfor any week
aninstructional, research or principal administrative capacity $iring which pars(a)to (i) dpply '

ineligible for benefits based on such services day week of i .
unemploymentvhich occurs during a period between 2 sueces . (K) If benefitsare reduced or denied to a school year employee
ho performedservicesother than in an instructional, research or

sive academic years or terms if the school year employee p

formedsuch servicefor any such government unit or nonprofirincipal administrative capacity under pat) to (f), and the

organizationin the first such year or term and there is reasonafjjgPartmentater determines that the school year employee was
assurancehat he or she will perform such services for any sudptofferedan opportunity to perform such services for an applica

govlfrnmenutnit, Indian tribe, or nonprofit ganization in the 2nd te|(r§rr$Th%og:p:alﬂpnﬂggtp:‘ggﬂ)rgg%ipnu:(:']?h%ngcﬁggﬁigfeyn?&%e’
suchyear orterm. . . baseperiod wages under suld) (a)and ss108.05 (1)and108.06

(f) A schoolyear employee of an educational service agengy) anq shall make retroactive payment of benefits for eatk
who performs services other than in an instructional, researcpg, o, reduction or denial if the school year employee:
principaladministrative capacitand who provides suctervices 1. Establishes benefit year for the period for which retroac
in an educational institution or to or on behalf of an educational - ; b d Y h P ived by rule of th
institution, is ineligible forbenefits based on such services for a%/e payment is to be made, in the manner prescribed by rule of the

weekof unemploymentvhich occurs during a period between epartmentif the school year employee has not established such

successivacademic years or terrifghe school year employee @ Penefit year, _
performedsuch services for any educational ser@gency in the 2. Files a claim under $08.08for each week of reduction or
first such year oterm and there is reasonable assurance that hélgpialin the manner prescribed by rule of the department; and
shewill perform such services for any educational seraigency 3. Was otherwise eligible to receive benefits for those weeks.

in the 2nd such year or term. (18) ILLEGAL ALIENS. (8) The wages paid to an employee who
(g) A school year employee of an educational institution whmerformedservices while the employee was an alien shadlhsed
performsservices as described in p@) or (d) is ineligible for on such services, be excluded from the emplsy/baseperiod
benefits based on such services for any week of unemploymeagesfor purposes of sul§4) (a)and ss108.05 (1)and108.06
which occurs duringan established and customary vacatiofl) unless the employee is an alien who was lawfully admitted for
period or holidayrecess if the school year employee performgeermanentesidence at the time such services wadormed,
suchservices for any educational institution in the period immediaslawfully present for the purpose of performing such services,
ately beforghevacation period or holiday recess, and there is rear was permanently residing in the United Stateder color of
sonable assurance that he or she will perform the servickmwv at the time such services were performed, including an alien

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(d)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(d)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(e)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(e)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(f)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(f)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(i)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(2)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(2)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(i)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(4)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(i)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(i)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(4)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(i)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(d)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(f)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(d)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(17)(f)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(4)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.08
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(4)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(1)

135 Updated 09-10Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.04

who was lawfully present in the United States as a result of thé\n employee who voluntarily terminated part-time employment, which prior to
applicationof the provisions of section 212 (d) (5) of the feder%?rmmatlonhad not dected eligibility became ineligible under sub. (7) (a). EHling

) h - : - . onv. DILHR, 95 Ws. 2d 710291 N.W2d 649(Ct. App. 1980).
|mm|grat|onand natlona“ty aCﬁUSC 182 (d) (5)) All claim An employee who was transferred to a workplace 25 miles away and did not

ants shall be unifq(mly fGQUirgd to provide information as t@eceivea pay increase to cover the increased commuting costs had good cause to quit.
whetherthey are citizens and, if they are not, @®germination FarmersMill of Athens, Inc. v DILHR, 97 Ws. 2d 576294 N.W2d 39 (Ct. App.
denyingbenefits undethis subsection shall not be made excepf89):

: Falsification of an employmentpplication with respect to a criminal record
upona preponderance of the evidence. constitutes'misconduct” under sub. (5), regardless of materiality to the empkyee’

(am) Paragraplfa) does not preclude an employee from estabarticularjob. Miller Brewing Co. vDILHR, 103 Ws. 2d 496308 N.W2d 922(Ct.
lishing a benefit year during a period in which the employee £$p- 1981).

. .t . 3 P ; Whetherleaving work without permission as the result of an alleged safety viola
'ne“glble to receive benefitander par(a) if the employee qua“ tion was misconduct is determined based on whether a reasonable person would rea

fiesto establish a benefit year undei88.06 (2) (a) sonablybelieve that the given working conditions presented a hazard to health or
(b) Any amendment of s. 3304 (g}4) of the federal unem safety. Wehr Steel Co. \DILHR, 106 Wis. ?d 11, 315 I\!.WZd 357(1982?.

ploymenttax act specifying conditions other tharsteted in par Sub. (10) does not deny equal protection to nonstriking workers fagcduse

(a) for denial of benefits based on services performed by aliefl "’,‘sé”ke' bJe”kS‘D'LHR’ 107 Ws. 2d|714321hN'W2|g 347(cr.prp_hlgsz)_ e ob
hanging the &ctive date for requiretinplementation of par ndersub.(1) or (7). a pregnant employee who could ot perform her specific jo

or changing e req plem Par put could do other work wasligible for benefits. Rhinelander Paper Co., Inc. v

(a) or suchother conditions, which is a condition of approval obILHR, 120 Ws. 2d 162352 N.w2d 679(Ct. App. 1984).

this chapter for fulltax credit against the tax imposed by the fed A teachewho fogot to accept an employmentefunder s. 18.22 (2) and who

i i wasconsequently terminated did not voluntarily terminate employment under sub.
eralunemployment tax act, shall be applicable to shissection. (7). Nelson VLIRC. 123 Ws. 2d 221365 N.W2a 629(Ct. App. 1985).

(19) PROFESSIONALATHLETES. An employee whaerforms ‘A claimantwho was physically able to perform less than 15% of the jobs in the job
servicessubstantially all of which consist of participating in sportsarketwas ineligible under sub. (2) (a). BrooksLIRC, 138 Ws. 2d 106 405
or athleticevents, or training or preparing to so participate, shaliW.2d705(Ct. App. 1987).

beineligible for benefits based on any employmientany week =~ “Reasonablassurance” under sub. (17) (b) is a written, impliedierbal agree
ntpursuant to which the employee will perform similar services during the follow

of unemployment which occurs during the period between 35 iamic term. Farrell LIRG. 147 W, 2d 476 433 N-W2d 269(Ct. App.
successivesport seasons or similar periodshié employee per 198s).
formedsuch serviced the first such season or period and thereUndersub. (10) (d), “lockout’ requires that the employer physically bar employ

i r nabl ran hat the empl will perform h egsrentrance into the workplace; there is no inquiry into the cause for the work stop
j:esleiﬁsiﬁeazl)n% Ziscuh ase%esct)naf)tr gefiog oyee will perform sech v LIRC. 146 \Ws. 2d 634439 N-W2d 581(Ct. App, 1989).

: . . ) Thefederal immigration act did noétroactively confer permanent resident status
History: 1971 c. 4042, 53,211, 1973 ¢. 2471975 C. 24343 1977 €. 127133 a1 alien for compensation purposes under @&). Pickering VLIRC, 156 Ws.
286,418 1979 c. 52176, 1981 c. 2836, 315 391; 1983 a. 827, 99, 168 1983 a. 2d 361, 456 N.W2d 874(Ct. A 1990)
189s.329 (28) 1983 a. 337384, 468 538 1985 a. 1729, 40; 1987 a. 3&s.23t0 . - APP. X

59, 107, 136, 1987 a. 255287, 403 1989 a. 771991 a. 891993 a. 12, 122 373, A teacher was entitled to unemployment benefits during the summer break

492 1995 a. 18,417, 448 1997 a. 3539; 1999 a. 915, 83; 2001 a. 352003 a. 197  betweemacademic years when the teacher was permanently employed for all of the

2005a. 86 2007 a. 592009 a. 1, 287. first academic year but wasfefed employment as a long—term substitute for the first
Cross-reference: See also ch®WD 132and133, Wis. adm. code. semesteof the second academic ye@LHR v. LIRC, 161 Ws. 2d 231467 N.w2d

Employees at \lgconsin terminals of trucking companies who were laidsfa  545(1991).
resultof a strike at a Chicago terminal were eligible for unemployment compensatiorSub.(17) (c) [now (17) (g)] was not applicable to a teacher araified for bene
becausehe Chicago terminal was a separate establishment. Libextkiig Cov.  fits although working periodically as substitut@anish v LIRC, 163 Ws. 2d 901
DILHR, 57 Wis. 2d 331204 N.W2d 457(1973). 472N.W.2d 596(Ct. App. 1991).

“New work” in sub. (9) includes indefinitely laid feémployees who are recalled, Employmentoffers by a temporary employment agency at rates substantially
aSW<I‘3‘” azhn%W Jobdapphcar}ts. Tfhe'departrl?ent gg;t ?e}?‘fftm”’,‘t% whhgthher aflaidt@fver than the prevailing rates for similar work was “good cause” uster(7) (b);
employeenad good cause for retusing work on nt shitt with a nigher pay  syp, (7) (f) does not preclude a findiig “good cause” when thefefed wage is more
scale. Allen-Bradley Co. vDILHR, 58 Wis. 2d 1 205 N.W2d 129(1973). thantwo-thirds of the prior wage. Cornwell Personnel AssociatelR€, 175 Ws.

Whena union that had given a notice of contract termination withdreafire 24537 499 N.w2d 705(Ct. App. 1993).
astrike began, there was no labor dispute in progveses the employer later closed . i o
its plant. Kansas City St&0. v DILHR, 60 Wis. 2d 591211 N.W2d 488(1973). wgﬂggt(g{ sub. (13)953) is discussed. Murphy IRC, 183 Wis. 2d 205515

Intentis acrucial question in determining misconduct under sub. (5), but is not, * - APD- ’

determinative.Carelessness or negligence that manifests equal culpatnititygful LIRC's interpretation of Suitable work” in sub. (8) (a) as being work that is-rea
intent, or evil design is misconduct. McGraw-Edison CRIKHR, 64 Wis. 2d 703 ~ Sonableconsidering the claimasttraining, experience, and length of unemployment
221N.W.2d 677(1974). andof “became unemployed” in sub. (8) (d) as being when the pé&smnlonger

A self-employed claimant whoas both the employee and the employer could ndterformingservices for the employer are reasonable and consistent with the scheme
disassociate his fault or misfortune as an employer so as to become eligible for urfdrah- 108. HubertLIRC, 186 Ws. 2d 590522 N.W2d 512(Ct. App. 1994).
ploymentbenefits under sub. (7) (b). FishWhite Equipment Sales & Service, Inc.  Sub.(8) (d) describes a situation when “good cause” usdbr (8) (a) must be
64 Wis. 2d 737221 N.W2d 864(1974). found. It does not mean there is no “good cause” if its conditions aregiotDILHR

Masons,unemployed because their employer lockednoasons’ laborers, were V. LIRC, 193 Wis. 2d 391535 N.W2d 6(Ct. App. 1995).
ineligible under sub. (10) for benefits because the masons would have been workirgxcessiveardiness, which disrupted arfiog work schedulerose to the level of
“but for” a bona fide labor dispute. De LeeuvDILHR, 71 Ws. 2d 446238 N.W2d  misconductnder sub. (5). CharettelMRC, 196 Ws. 2d 956540 N.W2d 239(Ct.
706(1976). ] i App. 1995),94-3238
Sag‘ffus‘i_l %Oof?nﬂ'ygnvéﬁgnuﬁ?g%ﬁs (%;Oolgﬂge?r?dle thgo"rﬁﬁ ”g}]giig‘;sgr%%éor A “reasonable assurance” of employment under sub. (17) (a) 1. requirderan of
an un¥‘évasonable safety hazardviolation of an emplg)%greasongable safety rule of.employment undej §|m|lar terms and circumstances, |nclyd|ng Iocatl_on. Jobs 180
therule may be justified notwithstanding the right of free expressgmsolidated ' milesapart are not similar; thefef of such a job does not terminate benefits. Bunker
ConstructionCo., Inc. v Casey71 Wis. 2d 81, 238 N.W2d 758(1976). V. LIRC, 197 Ws. 2d 606541 N.W2d 168(Ct. App. 1995)95-0174

Striking employees dischged during a strike are not ineligible for benefits Misconductunder sub. (5) is the intentional asdbstantial disregard of of an
becausef sub. (10). Hiring permanent replacements is not an automatic gischagmployer'sinterests. The crucial question is the emplayégtent or attitude that
of the employees who are replaced. The employer must take Somatafe action ~attendsthe conduct alleged to be misconduct. BernhardiRC, 207 Wis. 2d 292
to replace the employees, determined by the conduct of the employer and employasgsN.W.2d 874(Ct. App. 1996)95-3549 S
CarleyFord Lincoln Mercuryinc. v Bosquette72 Ws. 2d 569241 N.W2d 596 To be entitled to benefits undsub. (7) (am), there must be an identifiable, threat

“Fault” under sub. (1) (f), in the context of an emplogéailure to pass a licensing €nedsuspension or termination of anotleenployees work and not just a response
examinationmeans blameworthgr negligent conduct, not incompetence. Milwau to separation incentivesfefed by the employer as a cost-cutting measure. Berry v
keeCounty v DILHR, 80 Wis. 2d 445259 N.w2d 118 (1977). LIRC, 213 Ws. 2d 397570 N.W2d 610(Ct. App. 1997)97-0260

Picketingin violation of a collective bgaining agreement was misconduct under The definition of “employer” under sub. (10) (d) does not include an employer
sub.(6) (a). Universal Foundry Co. RILHR, 86 Wis. 2d 582273 N.W2d 324 joinedor associated with another for the purpose of collectivgaiidng who is not

(1979). subjectto a strike against the other employ@&rauneis vLIRC, 2000 WI 69236
Indefinitelayoff severs an employment relationship. A. O. Smith CopIMHR,  Wis. 2d 27 612 N.W2d 635 98-2212
88 Wis. 2d 262276 N.W2d 279(1979). Sub.(6) makes no distinction between suspensions with pay or withauQigy

The decision of a compars/soleshareholders, who were also its sole employee®f Kenosha vLIRC, 2000 W1 App 131237 Wis. 2d 304614 N.W2d 50899-1456
to file for voluntarybankruptcydisqualified them for unemployment benefits. Han LIRC could reasonably decide that an emplogephysical assault of another
merv. DILHR, 92 Wis. 2d 90284 N.W2d 587(1979). employeein reaction to discriminatorjrarassing comments of a non—physical nature
An employee who refused on religious grounds to pay mandatory union dueswismisconduct under sub. (5) even thotigh employer may have failed to properly
not voluntarily terminate employment under sub. sub. (7) (a). NottelfihMR, respondo the employes’past complaints. Lopez MRC, 2002 WI App 63252
94 Wis. 2d 106287 N.W2d 763(1980). Wis. 2d 476 642 N.W2d 561 01-0165
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108.04 UNEMPLOYMENT INSURANCE
To demonstrate voluntary termination of employment for gomase under sub. 23 1.750.00
(7) (b), the employee must show that teemination involved real and substantial e ! !
fault on the part of the employeMoving in violation of residency requirements of 24. .. ... 1,775.00
acollective bagaining agreement was inconsistent with continuation of an employ
er—employeeelationship and constituted voluntarily terminationeafiployment. 25 ... 1,800.00
Thatboth the employee and her new spouse were subject to residency requiremepg | 1.825.00
that, if honored, would havprevented their living together was not “good cause” for !
termination. Klatt v. LIRC, 2003 WI App 197266 Ws. 2d 1038669 N.W2d 752 27. ... .. 1,850.00
02-3218
Theappropriateness of establishing afrdfity work rule is determined at the time 28. ..... 1,875.00
of thecreation of the rule and not at the time of the violation of the rule. Inthis casgg. = . . . 1.900.00
the employer and the union established a t®tnce agreement process to assist !
employeeswith drug and alcohol problems while providing a safe work environmeni30. . . . . . 1,925.00
for all employees. It is not relevant that the precipitating fact of the empayiee’ . 1 1.950.00
chargewas violatinghis last chance agreement without causing a safety—related mc?’ o ' '
dent. Patrick Cudahy Incorporated iRC, 2006 WI App 21,296 Ws. 2d 751723 32, . . ... 1,975.00
N.W. 2d 756 05-2074 !
Thedenial of unemployment compensation to a Jehswatihess who quit a job 33. ..., 2,000.00
dueto religious beliefsvas a violation of the right to free exercise of religion. Thomas34 2.025.00
v. Review Board of the Indiana Employment Security DivistsQ U.S. 7071981). e ! '
\oluntary termination not found where there is meritorious excuse for retusal 35. . . . . . 2,050.00
pay union dues based on religious ground. 64 MLR 203 (1980).
U . e \EOY). . 36. ..... 2,075.00
nemploymentompensation — An examination ofdtbnsins “active progress
labor dispute disqualification provision. 1982 WLR 907. 37. ..... 2,100.00
9\é\/3ir.1ning denials of unemployment compensation claims. Thorne. \MB& 38, ... .. 2,125.00
39. ..... 2,150.00
108.05 Amount of benefits. (1) (n) Each eligible 40. ..... 2,175.00
employeeshall be paid benefits for each week of total unemploy, 1 2 200.00
ment that commences or after December 29, 2002, and before42' """ 2’225'00
Januaryl, 2006, at the weekly benefit rate specified in this-para™ - - 1eed
graph. Unless sub(1m) applies, the weeklpenefit rate shall 43. ... .. 2,250.00
equal4% of the employes’base periodiages that were paid dur 44. .. ... 2,275.00
ing that quarter of the employsebase periodn which the 45 2,300.00
employeewas paid the highest total wages, rounded dowiheto 46 2325.00
nearestwhole dollar except that, if thaamount is less than the "~ """ "~ ’ ’
minimum amount shown in the following schedule, no benefitd?- - - - - 2,350.00
arepayable to the employee and, if thatount is more than the 48. ... .. 2,375.00
maximumamount shown in the following schedule, the employ49. . .. .. 2,400.00
ee’'sweekly benefit rate shall be the maximum amount shown i 2 425.00
the following schedule and except that, if the employ&enefits 51 2’450'00
areexhausted during any week undet@3.06 (1) the employee T 1OV
shall be paid the remaining amouat benefits payable to the 52. ... .. 2,475.00
employeein lieu of the amount shown in the followisghedule: 53. .. ... 2,500.00
[SeeFigure 108.05 (l) (n) foIIowing] 54. .. ... 2,525.00
Figure 108.05 (1) (n): 55 2,550.00
Highest Weekly 56. ... .. 2,575.00
Quarterly Benefit ST. ... 2,600.00
Line Wages Paid Rate 58. ..... 2,625.00
1. ..., Under $1,225.00.. ... $ 0 59. ..... 2,650.00
2. ... 1,225.00 to 1,249.99. ... 49 60. ..... 2,675.00
K 1,250.00 to 1,274.99. ... 50 61 ..... 2,700.00
4. ... 1,275.00 to 1,299.99. ... 51 62. ..... 2,725.00
5 ... 1,300.00 to 1,324.99. ... 52 63. ..... 2,750.00
6. ..... 1,325.00 to  1,349.99.... 53 64. ..... 2,775.00
7. ... 1,350.00 to 1,374.99. ... 54 65. ..... 2,800.00
8. ..... 1,375.00 to 1,399.99.... 55 66. ..... 2,825.00
9. ..... 1,400.00 to 1,424.99. ... 56 67. ..... 2,850.00
10. ..... 1,425.00 to 1,449.99. ... 57 68. ..... 2,875.00
11. .... 1,450.00 to 1,474.99. ... 58 69. ..... 2,900.00
12, ..... 1,475.00 to 1,499.99. ... 59 70. ..... 2,925.00
13. ..., 1,500.00 to 1,524.99. ... 60 71. ..... 2,950.00
14. ..... 1,525.00 to 1,549.99. ... 61 72, ..... 2,975.00
15. ... 1,550.00 to 1,574.99. ... 62 73. ..., 3,000.00
16. ..... 1,575.00 to 1,599.99. ... 63 4. ... .. 3,025.00
17. ..... 1,600.00 to 1,624.99. ... 64 75. ..... 3,050.00
18. ..... 1,625.00 to 1,649.99. ... 65 76. ..... 3,075.00
19. ..... 1,650.00 to 1,674.99. ... 66 7. ... 3,100.00
20. ..... 1,675.00 to 1,699.99. ... 67 78. ..... 3,125.00
21, ..., 1,700.00 to 1,724.99 ... .. 68 79. ..... 3,150.00
22. ..... 1,725.00 to 1,749.99..... 69 80. ..... 3,175.00
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1,849.99. ...
1,874.99. . ..
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3,199.99. .. ..
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81l ..... 3,200.00
82. ..... 3,225.00
83. ..... 3,250.00
84. ..... 3,275.00
85. ..... 3,300.00
86. ..... 3,325.00
87. ..... 3,350.00
88. ..... 3,375.00
89. ..... 3,400.00
90. ..... 3,425.00
91. ..... 3,450.00
92. ..... 3,475.00
93. ..... 3,500.00
94. ..... 3,525.00
95. ..... 3,550.00
96. ..... 3,575.00
97. ..... 3,600.00
98. ..... 3,625.00
99. ..... 3,650.00
100. .... 3,675.00
101. .... 3,700.00
102. .... 3,725.00
103. .... 3,750.00
104. .... 3,775.00
105. .... 3,800.00
106. .... 3,825.00
107. .... 3,850.00
108. .... 3,875.00
109. .... 3,900.00
110. .... 3,925.00
111. ... 3,950.00
112. .... 3,975.00
113. .... 4,000.00
114. .. .. 4,025.00
115. .... 4,050.00
116. .... 4,075.00
117. .... 4,100.00
118. .... 4,125.00
119. .... 4,150.00
120. .... 4,175.00
121. .... 4,200.00
122. .... 4,225.00
123. .... 4,250.00
124. .... 4,275.00
125. .... 4,300.00
126. .... 4,325.00
127. .... 4,350.00
128. .... 4,375.00
129. .... 4,400.00
130. .... 4,425.00
131. .... 4,450.00
132. .... 4,475.00
133. .... 4,500.00
134. .... 4,525.00
135. .... 4,550.00
136. .... 4,575.00
137. .... 4,600.00
138. .... 4,625.00
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139. .... 4,650.00
140. .... 4,675.00
141. .... 4,700.00
142. .... 4,725.00
143. .... 4,750.00
144. .... 4,775.00
145. .... 4,800.00
146. .... 4,825.00
147. .... 4,850.00
148. .... 4,875.00
149. .... 4,900.00
150. .... 4,925.00
151. .... 4,950.00
152. .... 4,975.00
153. .... 5,000.00
154. .... 5,025.00
155. .... 5,050.00
156. .... 5,075.00
157. .... 5,100.00
158. .... 5,125.00
159. .... 5,150.00
160. .... 5,175.00
161. .... 5,200.00
162. .... 5,225.00
163. .... 5,250.00
164. .... 5,275.00
165. .... 5,300.00
166. .... 5,325.00
167. .... 5,350.00
168. .... 5,375.00
169. .... 5,400.00
170. .... 5,425.00
171. .... 5,450.00
172. .... 5,475.00
173. .... 5,500.00
174. .... 5,525.00
175. .... 5,550.00
176. .... 5,575.00
177. .... 5,600.00
178. .... 5,625.00
179. .... 5,650.00
180. .... 5,675.00
181. .... 5,700.00
182. .... 5,725.00
183. .... 5,750.00
184. .... 5,775.00
185. .... 5,800.00
186. .... 5,825.00
187. .... 5,850.00
188. .... 5,875.00
189. .... 5,900.00
190. .... 5,925.00
191. .... 5,950.00
192. .... 5,975.00
193. .... 6,000.00
194. .... 6,025.00
195. .... 6,050.00
196. .... 6,075.00
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197. .... 6,100.00 to 6,124.99.... 244 255. .... 7,550.00 to 7,57499.... 302

198. .... 6,125.00 to 6,149.99.... 245 256. .... 7,575.00 to 7,599.99.... 303

199. .... 6,150.00 to 6,174.99.... 246 257. .... 7,600.00 to 7,62499.... 304

200. .... 6,175.00 to 6,199.99.... 247 258. .... 7,625.00 to 7,649.99.... 305

201. .... 6,200.00 to 6,224.99.... 248 259. .... 7,650.00 to 7,674.99.... 306

202. .... 6,225.00 to 6,249.99.... 249 260. .... 7,675.00 to 7,699.99.... 307

203. .... 6,250.00 to 6,274.99.... 250 261. .... 7,700.00 to 7,72499.... 308

204. . ... 6,275.00 to 6,299.99.... 251 262. . ... 7,725.00 to 7,749.99.... 309

205. . ... 6,300.00 to 6,32499.... 252 263. .... 7,750.00 to 7,77499.... 310

206. . ... 6,325.00 to 6,349.99.... 253 264. .... 7,775.00 to 7,799.99.... 31

207. .... 6,350.00 to 6,37499.... 254 265. .... 7,800.00 to 7,82499.... 312

208. . ... 6,375.00 to 6,399.99.... 255 266. .... 7,825.00 to 7,849.99.... 313

209. .... 6,400.00 to 6,42499.... 256 267. .... 7,850.00 to 7,874.99.... 314

210. .... 6,425.00 to 6,449.99.... 257 268. . ... 7,875.00 to 7,899.99.... 315

211 6,450.00 to 6,474.99.... 258 269. .... 7,900.00 to 7,92499.... 316

212. .... 6,475.00 to 6,499.99.... 259 270. .... 7,925.00 to 7,949.99.... 317

213. .... 6,500.00 to 6,52499.... 260 271. .... 7,950.00 to 7,97499.... 318

214. .... 6,525.00 to 6,549.99.... 261 272. .... 7,975.00 to 7,999.99.... 319

215. .... 6,550.00 to 6,574.99.... 262 273. .... 8,000.00 to 8,024.99.... 320

216. .... 6,575.00 to 6,599.99.... 263 274. .... 8,025.00 to 8,049.99.... 321

217. .... 6,600.00 to 6,624.99.... 264 275. .... 8,050.00 to 8,07499.... 322

218. .... 6,625.00 to 6,649.99.... 265 276. .... 8,075.00 to 8,099.99.... 323

219. .... 6,650.00 to 6,674.99.... 266 277. .... 8,100.00 to 8,124.99.... 324

220. .... 6,675.00 to 6,699.99.... 267 278. .... 8,125.00 to 8,149.99.... 325

221. .... 6,700.00 to 6,724.99.... 268 279. .... 8,150.00 to 8,17499.... 326

222. .... 6,725.00 to 6,749.99.... 269 280. .... 8,175.00 to 8,199.99.... 327

223. .. .. 6,750.00 to 6,77499.... 270 281. .... 8,200.00 to 8,224.99.... 328

224. .... 6,775.00 to 6,799.99.... 271 282. .... 8,225.00 and over. . ... 329

225. .... 6,800.00 to 6,824.99.... 272 (0) Each eligible employee shall be paid benefits for each week

226. .... 6,825.00 to 6,849.99.... 273 of total unemployment that commences on or after Janliary

227. .... 6,850.00 to 6,874.99.... 274 2006,and before January 7, 2007, at the weekly benefit rate speci

228. .... 6,875.00 to 6899.99.... 275 fied in this paragraph. Unless siibm) applies, the weekly bene
fit rate shall equal 4 percent of the employdeise period wages

229. ... 6,900.00 to 6924.99.... 276 thatwere paid during that quarter of the emplogdwise period

230. .... 692500 to 6949.99.... 277 in which the employee was paid the highest total wages, rounded

231. .... 6,950.00 to 6,97499.... 278 downto the nearest whole dollaxcept thatif that amount is less

232. .... 697500 to 6,99999.... 279 thanthe minimum amount shown in the following schedule, no

233. .... 7.000.00 to  7,02499.... 280 benefitsare payable to the employee and, if that amount is more
thanthe maximum amount shown in the following schedule, the

234. ... 7,025.00 to 7,04999.... 281 employee’sweekly benefit rate shall be the maximum amount

235. .... 7,050.00 to 7,07499.... 282 shownin the following schedule and except thifihe employees

236. .... 7,075.00 to 7,099.99.... 283 benefitsare exhausted during any week undetr08.06 (1) the

237. .... 7,100.00 to 7,12499.... 284 employeeshall be paid the remaining amouwrfitbenefits ]E)alllyab_le
to the employeen lieu of the amount shown in the followin

238. .... 7,125.00 o 7,149.99.... 285 schedule:FSe)(/e Figure 108.05 (1) (o) following] J

239. .... 7,150.00 to 7,17499.... 286

240. .... 7,175.00 to 7,199.99.... 287 Figure 108.05 (1) (o):

241. .... 7,200.00 to 7,22499.... 288 Highest Weekly

242. .... 7,225.00 to 7,249.99.... 289 Quarterly Benefit

243. .... 7,250.00 to 7,27499.... 290 Line Wages Paid Rate

244, . ... 7,275.00 to 7,299.99.... 291 1. ..., Under $1,275.00. . . .. $ 0

245. .... 7,300.00 to 7,32499.... 292 R 1,275.00 to 1,299.99.... 51

246. .... 7,325.00 to 7,349.99.... 293 3. 1,300.00 to 1,324.99.... 52

247. .... 7,350.00 to 7,37499.... 294 4. ... 1,325.00 to  1,349.99.... 53

248. .... 7,375.00 to 7,399.99.... 295 5 ...... 1,350.00 to 1,374.99.... 54

249. .... 7,400.00 to 7,42499.... 296 6. ...... 1,375.00 to  1,399.99.... 55

250. .... 7,425.00 to 7,449.99.... 297 7. ... 1,400.00 to 1,424.99.... 56

251. .... 7,450.00 to 7,47499.... 298 8. ...... 1,425.00 to  1,449.99.... 57

252. .. .. 7,475.00 to 7,499.99.... 299 9. ...... 1,450.00 to 1,474.99.... 58

253. .... 7,500.00 to 7,52499.... 300 10....... 1,475.00 to  1,499.99.... 59

254, .... 7,525.00 to 7,549.99..... 301 1. ... 1,500.00 to 1,524.99..... 60
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12. ..... 1,525.00
13. ..., 1,550.00
14. ..., 1,575.00
15, ..., 1,600.00
16. ..... 1,625.00
17. ..., 1,650.00
18. ..... 1,675.00
19. ..., 1,700.00
20. ..... 1,725.00
21 ..., 1,750.00
22, ... .. 1,775.00
23. ..., 1,800.00
24. ..., 1,825.00
25. ... 1,850.00
26. ..... 1,875.00
27. ... 1,900.00
28. ..... 1,925.00
29. ..., 1,950.00
30. ..... 1,975.00
31 ..., 2,000.00
32, ..., 2,025.00
33. ..., 2,050.00
34. ... 2,075.00
35, ..., 2,100.00
36. ..... 2,125.00
37. ... 2,150.00
38, ..... 2,175.00
39. ..... 2,200.00
40. ..... 2,225.00
41. ... .. 2,250.00
42. .. ... 2,275.00
43. ... 2,300.00
44, .. ... 2,325.00
45. .. ... 2,350.00
46. ... .. 2,375.00
a7. ... .. 2,400.00
48. ... .. 2,425.00
49. ..... 2,450.00
50. ..... 2,475.00
51. ..... 2,500.00
52. ..... 2,525.00
53. ..... 2,550.00
54. ..... 2,575.00
55. ..... 2,600.00
56. ..... 2,625.00
57. ..... 2,650.00
58. ..... 2,675.00
59. ..... 2,700.00
60. ..... 2,725.00
61. ..... 2,750.00
62. ..... 2,775.00
63. ..... 2,800.00
64. ..... 2,825.00
65. ..... 2,850.00
66. ..... 2,875.00
67. ..... 2,900.00
68. ..... 2,925.00
69. ..... 2,950.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

1,549.99. ...
1,574.99. . ..
1,599.99. ...
1,624.99. ...
1,649.99. . ..
1,674.99. ...
1,699.99. ...
1,724.99. . ..
1,749.99. . ..
1,774.99. . ..
1,799.99. ...
1,824.99. ...
1,849.99. . ..
1,874.99. ...
1,899.99. ...
1,924.99. . ..
1,949.99. ...
1,974.99. . ..
1,999.99. . ..
2,024.99. ...
2,049.99. ...
2,074.99. . ..
2,099.99. ...
2,124.99. ...
2,149.99. . ..
2,174.99. . ..
2,199.99. ...
2,224.99. . ..
2,249.99. ...
2,274.99. . ..
2,299.99. . ..
2,324.99. ...
2,349.99. . ..
2,374.99. . ..
2,399.99. ...
2,424.99. . ..
2,449.99. . ..
2,474.99. ...
2,499.99. ...
2,524.99. . ..
2,549.99. ...
2,574.99. . ..
2,599.99. ...
2,624.99. ...
2,649.99. . ..
2,674.99. ...
2,699.99. ...
2,724.99. . ..
2,749.99. . ..
2,774.99. ...
2,799.99. . ..
2,824.99. . ..
2,849.99. ...
2,874.99. . ..
2,899.99. . ..
2,924.99. ...
2,949.99. . ..
2,974.99. . ...

61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
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92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
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70. ..... 2,975.00
71 ..., 3,000.00
72. ..., 3,025.00
73. ... .. 3,050.00
4. ... .. 3,075.00
75. ... .. 3,100.00
76. ..... 3,125.00
7. ... 3,150.00
78. ..... 3,175.00
79. ..., 3,200.00
80. ..... 3,225.00
81. ..... 3,250.00
82. ..... 3,275.00
83. ..... 3,300.00
84. ..... 3,325.00
85. ..... 3,350.00
86. ..... 3,375.00
87. ..... 3,400.00
88. ..... 3,425.00
89. ..... 3,450.00
90. ..... 3,475.00
91. ..... 3,500.00
92. ..... 3,525.00
93. ..... 3,550.00
94. ..... 3,575.00
95. ..... 3,600.00
96. ..... 3,625.00
97. ..... 3,650.00
98. ..... 3,675.00
99. ..... 3,700.00
100. .... 3,725.00
101. .... 3,750.00
102. .... 3,775.00
103. .... 3,800.00
104. .... 3,825.00
105. .... 3,850.00
106. .... 3,875.00
107. .... 3,900.00
108. .... 3,925.00
109. .... 3,950.00
110. .... 3,975.00
111. .... 4,000.00
112. .... 4,025.00
113. .... 4,050.00
114. .... 4,075.00
115. .... 4,100.00
116. .... 4,125.00
117. .... 4,150.00
118. .... 4,175.00
119. .... 4,200.00
120. .... 4,225.00
121. .... 4,250.00
122. .... 4,275.00
123. .... 4,300.00
124. . ... 4,325.00
125. .... 4,350.00
126. .... 4,375.00
127. .... 4,400.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,999.99. ...
3,024.99. . ..
3,049.99. ...
3,074.99. . ..
3,099.99. . ..
3,124.99. . ..
3,149.99. . ..
3,174.99. . ..
3,199.99. ...
3,224.99. . ..
3,249.99. ...
3,274.99. . ..
3,299.99. . ..
3,324.99. ...
3,349.99. . ..
3,374.99. . ..
3,399.99. ...
3,424.99. . ..
3,449.99. . ..
3,474.99. . ..
3,499.99. ...
3,524.99. . ..
3,549.99. ...
3,574.99. . ..
3,599.99. . ..
3,624.99. ...
3,649.99. ...
3,674.99. . ..
3,699.99. ...
3,724.99. . ..
3,749.99. . ..
3,774.99. . ..
3,799.99. ...
3,824.99. . ..
3,849.99. ...
3,874.99. . ..
3,899.99. . ..
3,924.99. ...
3,949.99. . ..
3,974.99. . ..
3,999.99. ...
4,024.99. . ..
4,049.99. ...
4,074.99. . ..
4,099.99. . ..
4,124.99. . ..
4,149.99. . ..
4,174.99. . ..
4,199.99. . ..
4,224.99. . ..
4,249.99. . ..
4,274.99. . ..
4,299.99. . ..
4,324.99. . ..
4,349.99. . ..
4,374.99. . ..
4,399.99. . ..
4,424.99. . . ..

108.05

119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
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171
172
173
174
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176
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128. .... 4,425.00
129. .... 4,450.00
130. .... 4,475.00
131. .... 4,500.00
132. .... 4,525.00
133. .... 4,550.00
134. .... 4,575.00
135. .... 4,600.00
136. .... 4,625.00
137. .... 4,650.00
138. .... 4,675.00
139. .... 4,700.00
140. .... 4,725.00
141. .... 4,750.00
142. .... 4,775.00
143. .... 4,800.00
144. .... 4,825.00
145. .... 4,850.00
146. .... 4,875.00
147. .... 4,900.00
148. .... 4,925.00
149. .... 4,950.00
150. .... 4,975.00
151. .... 5,000.00
152. .... 5,025.00
153. .... 5,050.00
154. .... 5,075.00
155. .... 5,100.00
156. .... 5,125.00
157. .... 5,150.00
158. ... 5,175.00
159. .... 5,200.00
160. .... 5,225.00
161. .... 5,250.00
162. .... 5,275.00
163. .... 5,300.00
164. .... 5,325.00
165. .... 5,350.00
166. .... 5,375.00
167. .... 5,400.00
168. .... 5,425.00
169. .... 5,450.00
170. .... 5,475.00
171. .... 5,500.00
172. .... 5,525.00
173. .... 5,550.00
174. .... 5,575.00
175. .... 5,600.00
176. .... 5,625.00
177. .... 5,650.00
178. .... 5,675.00
179. .... 5,700.00
180. .... 5,725.00
181. .... 5,750.00
182. .... 5,775.00
183. .... 5,800.00
184. .... 5,825.00
185. .... 5,850.00

to
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to
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to
to
to
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to
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to
to
to
to
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to
to
to
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to
to
to
to
to
to
to
to
to
to
to
to
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4,449.99. . ..
4,474.99. . ..
4,499.99. . ..
4,524.99. . ..
4,549.99. . ..
4,574.99. . ..
4,599.99. . ..
4,624.99. . ..
4,649.99. . ..
4,674.99. . ..
4,699.99. . ..
4,724.99. . ..
4,749.99. . ..
4,774.99. . ..
4,799.99. . ..
4,824.99. . ..
4,849.99. . ..
4,874.99. . ..
4,899.99. . ..
4,924.99. . ..
4,949.99. . ..
4,974.99. . ..
4,999.99. . ..
5,024.99. ...
5,049.99. . ..
5,074.99. ...
5,099.99. ...
5,124.99. . ..
5,149.99. . ..
5174.99. ...
5,199.99. . ..
5,224.99. ...
5,249.99. . ..
5,274.99. . ..
5,299.99. ...
5,324.99. . ..
5,349.99. . ..
5,374.99. . ..
5,399.99. ...
5,424.99. . ..
5,449.99. ...
5,474.99. . ..
5,499.99. ...
5,524.99. ...
5,549.99. . ..
5,574.99. . ..
5,599.99. ...
5,624.99. . ..
5,649.99. . ..
5,674.99. ...
5,699.99. . ..
5,724.99. . ..
5,749.99. . ..
5,774.99. . ..
5,799.99. . ..
5,824.99. ...
5,849.99. . ..
5,874.99.. ...

177
178
179
180
181
182
183
184
185
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187
188
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234
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186. .... 5,875.00
187. .... 5,900.00
188. .... 5,925.00
189. .... 5,950.00
190. .... 5,975.00
191. .... 6,000.00
192. .... 6,025.00
193. .... 6,050.00
194. .... 6,075.00
195. .... 6,100.00
196. .... 6,125.00
197. .... 6,150.00
198. .... 6,175.00
199. .... 6,200.00
200. .... 6,225.00
201. .... 6,250.00
202. .... 6,275.00
203. .... 6,300.00
204. .... 6,325.00
205. .... 6,350.00
206. .... 6,375.00
207. .... 6,400.00
208. .... 6,425.00
209. .... 6,450.00
210. .... 6,475.00
211. .... 6,500.00
212. .... 6,525.00
213. .... 6,550.00
214. .... 6,575.00
215. .... 6,600.00
216. .... 6,625.00
217. .... 6,650.00
218. .... 6,675.00
219. .... 6,700.00
220. .... 6,725.00
221. .... 6,750.00
222. .... 6,775.00
223. .... 6,800.00
224. .... 6,825.00
225. .... 6,850.00
226. .... 6,875.00
227. .... 6,900.00
228. .... 6,925.00
229. .... 6,950.00
230. .... 6,975.00
231. .... 7,000.00
232. .... 7,025.00
233. .... 7,050.00
234. .... 7,075.00
235. .... 7,100.00
236. .... 7,125.00
237. .... 7,150.00
238. .... 7,175.00
239. .... 7,200.00
240. .... 7,225.00
241. .... 7,250.00
242. .... 17,275.00
243. .... 7,300.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

5,899.99. ...
5,924.99. . ..
5,949.99. ...
5,974.99. . ..
5,999.99. . ..
6,024.99. . ..
6,049.99. . ..
6,074.99. . ..
6,099.99. ...
6,124.99. . ..
6,149.99. . ..
6,174.99. . ..
6,199.99. . ..
6,224.99. . ..
6,249.99. . ..
6,274.99. . ..
6,299.99. ...
6,324.99. . ..
6,349.99. . ..
6,374.99. . ..
6,399.99. ...
6,424.99. . ..
6,449.99. . ..
6,474.99. . ..
6,499.99. . ..
6,524.99. . ..
6,549.99. . ..
6,574.99. . ..
6,599.99. ...
6,624.99. . ..
6,649.99. . ..
6,674.99. ...
6,699.99. ...
6,724.99. . ..
6,749.99. . ..
6,774.99. . ..
6,799.99. . ..
6,824.99. . ..
6,849.99. . ..
6,874.99. . ..
6,899.99. ...
6,924.99. . ..
6,949.99. . ..
6,974.99. . ..
6,999.99. . ..
7,024.99. . ..
7,049.99. . ..
7,074.99. . ..
7,099.99. . ..
7,124.99. . ..
7,149.99. . ..
7,174.99. . ..
7,199.99. ...
7,224.99. . ..
7,249.99. . ..
7,274.99. . ..
7,299.99. . ..
7,324.99. . ...
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235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
291
292
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244, .... 7,325.00 to  7,349.99.... 293 employee’'sweekly benefit rate shall be the maximum amount
245. . ... 7,350.00 to  7,374.99. ... 204 ShOWf_’Iin the following scheqlule and except thithe employees
benefitsare exhausted during any week undelr08.06 (1) the
246. .... 7,375.00 to 7,399.99..... 295 employeeshall be paid the regr]nain)gng amouwnhtenefits r()a)yable
247. ... 740000 to 7,424.99.... 296 to the employeén lieu of the amount shown in the following
248. .... 7,425.00 to 7,449.99.... 297 schedule:[See Figure 108.05 (1) (p) following]
249. .... 7,450.00 to 7,474.99. ... 298
250. .... 7,475.00 to 7,499.99.... 299 Figure 108.05 (1) (p):
251. .... 7,500.00 to 7,524.99.... 300 Highest Weekly
252. .... 752500 to 7,549.99.... 301 _ Quarterly Benefit
253. .... 7,550.00 to 7,574.99.... 302 Line Wages Paid Rate
254, .... 757500 to 7,599.99.... 303 293. .... Under $1,325.00.... 3 O
255. .... 7,600.00 to 7,624.99. ... 304 294..... 132500 to  1,349.99... 53
256. .... 7,62500 to 7,649.99. ... 305 295. .... 1,350.00 to  1,374.99... 54
257. .... 7,650.00 to 7,674.99.... 306 29. .... 137500 to  1,399.99... 55
258. .... 767500 to  7,699.99.... 307 297..... 1,400.00 to  1,424.99... o6
259. .... 7,700.00 to 7,724.99.... 308 298. .... 142500 to  1,449.99... 57
260. .... 7,72500 to 7,749.99.... 309 299. .... 145000 to  1,474.99... 58
261. .... 7,750.00 to 7,774.99.... 310 300. .... 147500 to  1,499.99... 59
262. .... 7,775.00 to  7,799.99.... 311 301. .... 1,50000 to  1,524.99... 60
263. .... 7,800.00 to 7,824.99.... 312 302. .... 1552500 to  1,549.99... 61
264. .... 7,82500 to 7,849.99.... 313 303. .... 1550.00 to  1,574.99... 62
265. .... 7,850.00 to 7,874.99.... 314 304. .... 1575.00 to  1,599.99... 63
266. .... 7,875.00 to 7,899.99.... 315 305. .... 160000 to  1624.99... 64
267. .... 7,900.00 to 7,924.99.... 316 306. .... 162500 to  1,649.99... 65
268. .... 7,92500 to 7,949.99.... 317 307. .... 165000 to  1674.99... 66
269. .... 795000 to 7,974.99.... 318 308. .... 167500 to 1,699.99. .. 67
270. .... 797500 to 7,999.99.... 319 309. .... 1,700.00 to 1,724.99. .. 68
271. .... 8,000.00 to 8,024.99.... 320 310. .... 1,725.00 to 1,749.99. .. 69
272. .... 802500 to 8,049.99.... 321 311. 1,750.00 to 1,774.99. .. 70
273. .... 8,050.00 to  8,074.99.... 322 312. .... 1,775.00 to 1,799.99. .. 71
274. .... 8,075.00 to 8,099.99. ... 323 313. .... 1,800.00 to 1,824.99. .. 72
275. .... 8,100.00 to 8,124.99. . .. 324 314. .... 1,825.00 to 1,849.99. .. 73
276. .... 8,125.00 to 8,149.99. ... 325 315. .... 1,850.00 to 1,874.99. .. 74
277. .... 8,150.00 to  8,174.99.... 326 316. .... 1,875.00 to 1,899.99. .. 75
278. .... 8,175.00 to  8,199.99.... 327 317. .... 1,900.00 to 1,924.99. .. 76
279. .... 8,200.00 to 8,224.99. . .. 328 318. .... 1,925.00 to 1,949.99. .. 77
280. .... 8,225.00 to 8,249.99. . .. 329 319. .... 1,950.00 to 1,974.99. .. 78
281. .... 8,250.00 to 8,274.99. . .. 330 320. .... 1,975.00 to 1,999.99. .. 79
282. .... 8,275.00 to 8,299.99. . .. 331 321. .... 2,000.00 to 2,024.99. .. 80
283. .... 8,300.00 to 8,324.99. . .. 332 322. .... 2,025.00 to 2,049.99. .. 81
284. .... 8,325.00 to 8,349.99. . .. 333 323. .... 2,050.00 to 2,074.99. .. 82
285. .... 8,350.00 to 8,374.99. . .. 334 324...... 2,075.00 to 2,099.99. .. 83
286. .... 8,375.00 to 8,399.90. ... 335 325. .... 2,100.00 to 2,124.99. .. 84
287. .... 8,400.00 to 8,424.99. . .. 336 326. .... 2,125.00 to 2,149.99. .. 85
288. .... 8,425.00 to 8,449.99. . .. 337 327. .... 2,150.00 to 2,174.99. .. 86
289. .... 8,450.00 to 8,474.99. . .. 338 328. .... 2,175.00 to 2,199.99. .. 87
290. .... 8,475.00 to 8,499.99. . .. 339 329. .... 2,200.00 to 2,224.99. .. 88
291. .... 8,500.00 to 8,524.99. . .. 340 330. .... 2,225.00 to 2,249.99. .. 89
292. .... 8,525.00 and over. . ... 341 331. .... 2,250.00 to 2,274.99. .. 90
(p) Each eligible employee shall be paid benefits for each weedB2. . ... 2,275.00 to 2,299.99. .. 91
of total unemployment that commences on or after.Jan'L’J,ary 333. .... 2,300.00 to 2,324.99. .. 92
2007,and before January 4, 2009, at the weekly benefit rate spegb, 539500 to 2349.99 . 93
fied in this paragraph. Unless siibm) applies, the weekly bene ' ’
fit rate shall equal 4 percent of the emplogdeise period wages 335. ... 2,350.00 to 2,374.99. . . 94
thatwere paid during that quarter of the emplogemise period 336. .... 2,375.00 to 2,399.99. .. 95
in which the employee was paid the highest total wages, roundgd7. .... 2,400.00 to 2,424.99. .. 96
downto the nearest whole doll@axcept thatif that amount is less 338. ... 2.425.00 to 244999, .. 97
thanthe minimum amount shown in the following schedule, n ' '
benefitsare payable to the employee and, if that amount is mo 9. .... 2450.00 to 2,474.99. .. 98
thanthe maximum amount shown in the following schedule, th&40. . ... 2,475.00 to 2,499.99. ... 99
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341. .... 2,500.00
342. .... 2,525.00
343. .... 2,550.00
344. .... 2,575.00
345. .... 2,600.00
346. .... 2,625.00
347. .... 2,650.00
348. .... 2,675.00
349. .... 2,700.00
350. .... 2,725.00
351. .... 2,750.00
352. .... 2,775.00
353. .... 2,800.00
354. .... 2,825.00
355. .... 2,850.00
356. .... 2,875.00
357. .... 2,900.00
358. .... 2,925.00
359. .... 2,950.00
360. .... 2,975.00
361. .... 3,000.00
362. .... 3,025.00
363. .... 3,050.00
364. .... 3,075.00
365. .... 3,100.00
366. .... 3,125.00
367. .... 3,150.00
368. .... 3,175.00
369. .... 3,200.00
370. .... 3,225.00
371. .... 3,250.00
372. .... 3,275.00
373. .... 3,300.00
374. .... 3,325.00
375. .... 3,350.00
376. .... 3,375.00
377. .... 3,400.00
378. .... 3,425.00
379. .... 3,450.00
380. .... 3,475.00
381. .... 3,500.00
382. .... 3,525.00
383. .... 3,550.00
384. .... 3,575.00
385. .... 3,600.00
386. .... 3,625.00
387. .... 3,650.00
388. .... 3,675.00
389. .... 3,700.00
390. .... 3,725.00
391. .... 3,750.00
392. .... 3,775.00
393...... 3,800.00
394...... 3,825.00
395...... 3,850.00
396...... 3,875.00
397...... 3,900.00
398. .... 3,925.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,524.99. ..
2,549.99. ..
2,574.99. ..
2,599.99. ..
2,624.99. ..
2,649.99. ..
2,674.99. ..
2,699.99. ..
2,724.99. ..
2,749.99. ..
2,774.99. ..
2,799.99. ..
2,824.99. ..
2,849.99. ..
2,874.99. ..
2,899.99. ..
2,924.99. ..
2,949.99. ..
2,974.99. ..
2,999.99. ..
3,024.99. ..
3,049.99. ..
3,074.99. ..
3,099.99. ..
3,124.99. ..
3,149.99. ..
3,174.99. ..
3,199.99. ..
3,224.99. ..
3,249.99. ..
3,274.99. ..
3,299.99. ..
3,324.99. ..
3,349.99. ..
3,374.99. ..
3,399.99. ..
3,424.99. ..
3,449.99. ..
3,474.99. ..
3,499.99. ..
3,524.99. ..
3,549.99. ..
3,574.99. ..
3,599.99. ..
3,624.99. ..
3,649.99. ..
3,674.99. ..
3,699.99. ..
3,724.99. . .
3,749.99. ..
3,774.99. ..
3,799.99. ..
3,824.99. ..
3,849.99. ..
3,874.99. ..
3,899.99. ..
3,924.99. ..
3,949.90. . ..
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100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
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399. .... 3,950.00
400. .... 3,975.00
401. .... 4,000.00
402. .... 4,025.00
403. .... 4,050.00
404. .... 4,075.00
405. .... 4,100.00
406. .... 4,125.00
407. .... 4,150.00
408. .... 4,175.00
409. .... 4,200.00
410. .... 4,225.00
411. ... 4,250.00
412. .... 4,275.00
413. .... 4,300.00
414. . ... 4,325.00
415. .... 4,350.00
416. .... 4,375.00
417. .... 4,400.00
418. .... 4,425.00
419. .... 4,450.00
420. .... 4,475.00
421. .... 4,500.00
422. .... 4,525.00
423. .... 4,550.00
424. .... 4,575.00
425. .... 4,600.00
426. .... 4,625.00
427. .... 4,650.00
428. .... 4,675.00
429. .... 4,700.00
430. .... 4,725.00
431. .... 4,750.00
432. .... 4,775.00
433. .... 4,800.00
434. .... 4,825.00
435. .... 4,850.00
436. .... 4,875.00
437. .... 4,900.00
438. .... 4,925.00
439. .... 4,950.00
440. .... 4,975.00
441. .... 5,000.00
442. .... 5,025.00
443..... 5,050.00
444, . ... 5,075.00
445. .... 5,100.00
446. . ... 5,125.00
447. .... 5,150.00
448. .... 5,175.00
449. . ... 5,200.00
450. .... 5,225.00
451. .... 5,250.00
452. .... 5,275.00
453. .... 5,300.00
454, .... 5,325.00
455. .... 5,350.00
456. .... 5,375.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

3,974.99. ..
3,999.99. ..
4,024.99. ..
4,049.99. ..
4,074.99. ..
4,099.99. ..
4,124.99. ..
4,149.99. ..
4,174.99. ..
4,199.99. ..
4,224.99. ..
4,249.99. ..
4,274.99. ..
4,299.99. ..
4,324.99. ..
4,349.99. ..
4,374.99. ..
4,399.99. ..
4,424.99. ..
4,449.99. ..
4,474.99. ..
4,499.99. ..
4,524.99. ..
4,549.99. ..
4,574.99. ..
4,599.99. ..
4,624.99. ..
4,649.99. ..
4,674.99. ..
4,699.99. ..
4,724.99. . .
4,749.99. ..
4,774.99. ..
4,799.99. ..
4,824.99. ..
4,849.99. ..
4,874.99. ..
4,899.99. ..
4,924.99. ..
4,949.99. ..
4,974.99. ..
4,999.99. ..
5,024.99. ..
5,049.99. ..
5,074.99. ..
5,099.99. ..
5,124.99. ..
5,149.99. ..
5,174.99. ..
5,199.99. ..
5,224.99. ..
5,249.99. ..
5,274.99. . .
5,299.99. ..
5,324.99. ..
5,349.99. ..
5,374.99. ..
5,399.99. . ..

142

158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
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457. .... 5,400.00
458. .... 5,425.00
459. .... 5,450.00
460. .... 5,475.00
461. .... 5,500.00
462. .... 5,525.00
463. .... 5,550.00
464. . ... 5,575.00
465. .... 5,600.00
466. .... 5,625.00
467. .... 5,650.00
468. .... 5,675.00
469. .... 5,700.00
470. .... 5,725.00
471. .... 5,750.00
472. .... 5,775.00
473. .... 5,800.00
474. . ... 5,825.00
475. .... 5,850.00
476. .... 5,875.00
477. .... 5,900.00
478. .... 5,925.00
479. .... 5,950.00
480. .... 5,975.00
481. .... 6,000.00
482. .... 6,025.00
483. .... 6,050.00
484. . ... 6,075.00
485. .... 6,100.00
486. .... 6,125.00
487. .... 6,150.00
488. .... 6,175.00
489. .... 6,200.00
490. .... 6,225.00
491. .... 6,250.00
492. .... 6,275.00
493. .... 6,300.00
494. .... 6,325.00
495. .... 6,350.00
496. .... 6,375.00
497. .... 6,400.00
498. .... 6,425.00
499. .... 6,450.00
500. .... 6,475.00
501. .... 6,500.00
502. .... 6,525.00
503. .... 6,550.00
504. .... 6,575.00
505. .... 6,600.00
506. .... 6,625.00
507. .... 6,650.00
508. .... 6,675.00
509. .... 6,700.00
510. .... 6,725.00
511. .... 6,750.00
512. .... 6,775.00
513. .... 6,800.00
514. .... 6,825.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

5,424.99. ..
5,449.99. ..
5,474.99. ..
5,499.99. ..
5,524.99. ..
5,549.99. ..
5,5674.99. ..
5,599.99. ..
5,624.99. ..
5,649.99. ..
5,674.99. ..
5,699.99. ..
5,724.99. ..
5,749.99. ..
5,774.99. ..
5,799.99. ..
5,824.99. ..
5,849.99. ..
5,874.99. ..
5,899.99. ..
5,924.99. ..
5,949.99. ..
5,974.99. ..
5,999.99. ..
6,024.99. ..
6,049.99. ..
6,074.99. ..
6,099.99. ..
6,124.99. ..
6,149.99. ..
6,174.99. ..
6,199.99. ..
6,224.99. . .
6,249.99. . .
6,274.99. ..
6,299.99. ..
6,324.99. . .
6,349.99. ..
6,374.99. . .
6,399.99. ..
6,424.99. ..
6,449.99. . .
6,474.99. ..
6,499.99. ..
6,524.99. ..
6,549.99. ..
6,574.99. ..
6,599.99. ..
6,624.99. . .
6,649.99. ..
6,674.99. ..
6,699.99. ..
6,724.99. ..
6,749.99. ..
6,774.99. ..
6,799.99. ..
6,824.99. ..
6,849.99. . ..

216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
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515. .... 6,850.00
516. .... 6,875.00
517. .... 6,900.00
518. .... 6,925.00
519. .... 6,950.00
520. .... 6,975.00
521. .... 7,000.00
522. .... 7,025.00
523. .... 7,050.00
524. .... 7,075.00
525. .... 7,100.00
526. .... 7,125.00
527. .... 7,150.00
528. .... 7,175.00
529. .... 7,200.00
530. .... 7,225.00
531. .... 7,250.00
532. .... 7,275.00
533. .... 7,300.00
534. .... 7,325.00
535. .... 7,350.00
536. .... 7,375.00
537. .... 7,400.00
538. .... 7,425.00
539. .... 7,450.00
540. .... 7,475.00
541. .... 7,500.00
542. .... 7,525.00
543. .... 7,550.00
544. .... 7,575.00
545. .... 7,600.00
546. .... 7,625.00
547. .... 7,650.00
548. .... 7,675.00
549. .... 7,700.00
550. .... 7,725.00
551. .... 7,750.00
552. .... 7,775.00
553. .... 7,800.00
554. .... 7,825.00
555. .... 7,850.00
556. .... 7,875.00
557. .... 7,900.00
558. .... 7,925.00
559. .... 7,950.00
560. .... 7,975.00
561. .... 8,000.00
562. .... 8,025.00
563. .... 8,050.00
564. .... 8,075.00
565. .... 8,100.00
566. .... 8,125.00
567. .... 8,150.00
568. .... 8,175.00
569. .... 8,200.00
570. .... 8,225.00
571. .... 8,250.00
572. .... 8,275.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

6,874.99. . .
6,899.99. ..
6,924.99. ..
6,949.99. . .
6,974.99. ..
6,999.99. ..
7,024.99. ..
7,049.99. ..
7,074.99. ..
7,099.99. ..
7,124.99. ..
7,149.99. ..
7,174.99. ..
7,199.99. ..
7,224.99. . .
7,249.99. ..
7,274.99. ..
7,299.99. ..
7,324.99. ..
7,349.99. ..
7,374.99. ..
7,399.99. ..
7,424.99. ..
7,449.99. . .
7,474.99. ..
7,499.99. ..
7,524.99. ..
7,549.99. ..
7,574.99. ..
7,599.99. ..
7,624.99. ..
7,649.99. ..
7,674.99. ..
7,699.99. ..
7,724.99. ..
7,749.99. ..
7,774.99. ..
7,799.99. ..
7,824.99. ..
7,849.99. ..
7,874.99. ..
7,899.99. ..
7,924.99. ..
7,949.99. ..
7,974.99. ..
7,999.99. ..
8,024.99. ..
8,049.99. ..
8,074.99. ..
8,099.99. ..
8,124.99. ..
8,149.99. ..
8,174.99. ..
8,199.99. ..
8,224.99. ..
8,249.99. ..
8,274.99. ..
8,299.90. . ..
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274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
201
292
293
294
295
296
297
298
299
300
301
302
303
304
305
306
307
308
309
310
311
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
330
331

Wisconsin Statutes Archive.



108.05 UNEMPLOYMENT INSURANCE
573. .... 8,300.00 to 8,324.99. .. 332 17. ..... 1,725.00
574. .... 8,325.00 to 8,349.99. .. 333 18. ..... 1,750.00
575. .... 8,350.00 to 8,374.99. .. 334 19. ..... 1,775.00
576. .... 8,375.00 to 8,399.99. .. 335 20. ..... 1,800.00
577. .... 8,400.00 to 8,424.99. .. 336 21, ... 1,825.00
578. .... 8,425.00 to 8,449.99. .. 337 22, ..... 1,850.00
579. .... 8,450.00 to 8,474.99. .. 338 23. ..... 1,875.00
580. .... 8,475.00 to 8,499.99. .. 339 24. .. ... 1,900.00
581. .... 8,500.00 to 8,524.99. .. 340 25. ..... 1,925.00
582. .... 8,525.00 to 8,549.99. .. 341 26. ..... 1,950.00
583. .... 8,550.00 to 8,574.99. .. 342 27. .. ... 1,975.00
584. .... 8,575.00 to 8,599.99. .. 343 28. ..... 2,000.00
585. .... 8,600.00 to 8,624.99. .. 344 29. ..... 2,025.00
586. .... 8,625.00 to 8,649.99. .. 345 30. ..... 2,050.00
587. .... 8,650.00 to 8,674.99. .. 346 31, ..... 2,075.00
588. .... 8,675.00 to 8,699.99. .. 347 32, ... 2,100.00
589. .... 8,700.00 to 8,724.99. .. 348 33. ..... 2,125.00
590. .... 8,725.00 to 8,749.99. .. 349 34, ..... 2,150.00
591. .... 8,750.00 to 8,774.99. .. 350 35. ..... 2,175.00
592. .... 8,775.00 to 8,799.99. .. 351 36. ..... 2,200.00
593. .... 8,800.00 to 8,824.99. .. 352 37. ... 2,225.00
594. .... 8,825.00 to 8,849.99. .. 353 38. ..... 2,250.00
505. .... 8,850.00 to 8,874.99. .. 354 39, ..... 2,275.00
596. .... 8,875.00 and over. . .. 355 40. ... .. 2,300.00
(g) Each eligible employee shall be paid benefits for each weekl. . . . .. 2,325.00
of total unemployment that commences on or after Jandiary 4o 2.350.00
2009, at the weekly benefit rate specif_ied in this paragraph43 2'375 00
Unlesssub.(1m) applies, the weekly benefit rate shall equal 4 per™>: - - ' )
centof the employee’base period wages that were paid during4- - - - - - 2,400.00
thatquarter of the employeebase period in which the employee45. .. ... 2,425.00
was paid the highest total wages, rounded ddwrhe nearest 46 .. ... 2,450.00

whole dollar, except that, if that amount is less than the minimu

. X . 7. 2,475.00
amountshown in the following schedule, no benefits are payablﬁ
to the employee and, if that amount is more than the maximufrf- - - - - - 2,500.00

amountshown in the following schedule, the emplogeseekly  49. .. ... 2,525.00
benefitrate shall be the maximum amount showthe following 50. ... .. 2,550.00
schedule and except that, if the emplogéxgnefits are exhausted g1 2,575.00
duringany week under 4.08.06 (1) the employee shall hgaid
theremaining amount of benefits payable to the employee in liedl: - 2,600.00
of the amount shown in the following schedule: [See Figur€3. ... .. 2,625.00
108.05(1) (q) following] 54, ..... 2,650.00
Figure 108.05 (1) (q): RRREE 2,675.00
Highest Weekly 56. ... 2,700.00
Quarterly Benefit 57. ..., 2,725.00
Line Wages Paid Rate 58. ..... 2,750.00
1. ..., Under $1,350.00... $ O 59. ..... 2,775.00
200, 1,350.00 to 1,374.99. .. 54 60. ..... 2,800.00
3. 1,375.00 to 1,399.99. .. 55 61. ..... 2,825.00
4. ... .. 1,400.00 to 1,424.99. .. 56 62. ..... 2,850.00
5....... 1,425.00 to 1,449.99. .. 57 63. ..... 2,875.00
6........ 1,450.00 to 1,474.99. .. 58 64. ..... 2,900.00
Tooooo .. 1,475.00 to 1,499.99. .. 59 65. ..... 2,925.00
8........ 1,500.00 to 1,524.99. .. 60 66. ..... 2,950.00
9. ...... 1,525.00 to 1,549.99. .. 61 67. ..... 2,975.00
10. .... 1,550.00 to 1,574.99. .. 62 68. ..... 3,000.00
11. .... 1,575.00 to 1,599.99. .. 63 69. ..... 3,025.00
12, ... 1,600.00 to 1,624.99. .. 64 70. ..... 3,050.00
13. ..... 1,625.00 to 1,649.99. .. 65 71, ..... 3,075.00
14, ..... 1,650.00 to 1,674.99. .. 66 72, ..., 3,100.00
15. ..., 1,675.00 to 1,699.99. .. 67 73. ..., 3,125.00
16. ..... 1,700.00 to 1,724.99. . .. 68 4. ... .. 3,150.00
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1,749.99. ..
1,774.99. ..
1,799.99. ..
1,824.99. ..
1,849.99. ..
1,874.99. ..
1,899.99. ..
1,924.99. ..
1,949.99. ..
1,974.99. ..
1,999.99. ..
2,024.99. ..
2,049.99. ..
2,074.99. ..
2,099.99. ..
2,124.99. ..
2,149.99. ..
2,174.99. ..
2,199.99. ..
2,224.99. ..
2,249.99. ..
2,274.99. ..
2,299.99. ..
2,324.99. ..
2,349.99. ..
2,374.99. ..
2,399.99. ..
2,424.99. ..
2,449.99. ..
2,474.99. ..
2,499.99. ..
2,524.99. ..
2,549.99. ..
2,574.99. ..
2,599.99. ..
2,624.99. ..
2,649.99. ..
2,674.99. ..
2,699.99. ..
2,724.99. ..
2,749.99. ..
2,774.99. ..
2,799.99. ..
2,824.99. ..
2,849.99. ..
2,874.99. ..
2,899.99. ..
2,924.99. ..
2,949.99. ..
2,974.99. ..
2,999.99. ..
3,024.99. ..
3,049.99. ..
3,074.99. ..
3,099.99. ..
3,124.99. ..
3,149.99. ..
3,174.99. . ..
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70
71
72
73
74
75
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75. ... .. 3,175.00
76. ... .. 3,200.00
7. ... 3,225.00
78. ..... 3,250.00
79. ... .. 3,275.00
80. ..... 3,300.00
81l ..... 3,325.00
82. ..... 3,350.00
83. ..... 3,375.00
84. ..... 3,400.00
85. ..... 3,425.00
86. ..... 3,450.00
87. ..... 3,475.00
88. ..... 3,500.00
89. ..... 3,525.00
90. ..... 3,550.00
91. ..... 3,575.00
92. ..... 3,600.00
93. ..... 3,625.00
94. ..... 3,650.00
95. ..... 3,675.00
96. ..... 3,700.00
97. ..... 3,725.00
98. ..... 3,750.00
99. ..... 3,775.00
100. .... 3,800.00
101. .... 3,825.00
102. .... 3,850.00
103. .... 3,875.00
104. .... 3,900.00
105. .... 3,925.00
106. .... 3,950.00
107. .... 3,975.00
108. .... 4,000.00
109. .... 4,025.00
110. .... 4,050.00
111. .... 4,075.00
112. .... 4,100.00
113. .... 4,125.00
114. .... 4,150.00
115. .... 4,175.00
116. .... 4,200.00
117. .... 4,225.00
118. .... 4,250.00
119. .... 4,275.00
120. .... 4,300.00
121. .... 4,325.00
122. .... 4,350.00
123. .... 4,375.00
124. .... 4,400.00
125. .... 4,425.00
126. .... 4,450.00
127. .... 4,475.00
128. .... 4,500.00
129. .... 4,525.00
130. .... 4,550.00
131. .... 4,575.00
132. .... 4,600.00
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3,199.99. ..
3,224.99. ..
3,249.99. ..
3,274.99. ..
3,299.99. ..
3,324.99. ..
3,349.99. ..
3,374.99. ..
3,399.99. ..
3,424.99. ..
3,449.99. ..
3,474.99. ..
3,499.99. ..
3,524.99. ..
3,549.99. ..
3,574.99. ..
3,599.99. ..
3,624.99. ..
3,649.99. ..
3,674.99. ..
3,699.99. ..
3,724.99. . .
3,749.99. ..
3,774.99. ..
3,799.99. ..
3,824.99. ..
3,849.99. ..
3,874.99. ..
3,899.99. ..
3,924.99. ..
3,949.99. ..
3,974.99. ..
3,999.99. ..
4,024.99. ..
4,049.99. ..
4,074.99. ..
4,099.99. ..
4,124.99. ..
4,149.99. ..
4,174.99. ..
4,199.99. ..
4,224.99. . .
4,249.99. ..
4,274.99. ..
4,299.99. ..
4,324.99. ..
4,349.99. ..
4,374.99. ..
4,399.99. ..
4,424.99. ..
4,449.99. ..
4,474.99. ..
4,499.99. ..
4,524.99. ..
4,549.99. ..
4,574.99. ..
4,599.99. ..
4,624.99. . ..
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133. .... 4,625.00
134. .. .. 4,650.00
135. .... 4,675.00
136. .... 4,700.00
137. .... 4,725.00
138. .... 4,750.00
139. .... 4,775.00
140. .... 4,800.00
141. .... 4,825.00
142. .... 4,850.00
143. .... 4,875.00
144. .... 4,900.00
145. .... 4,925.00
146. .... 4,950.00
147. .... 4,975.00
148. .... 5,000.00
149. .... 5,025.00
150. .... 5,050.00
151. .... 5,075.00
152. .... 5,100.00
153. .... 5,125.00
154. .... 5,150.00
155. .... 5,175.00
156. .... 5,200.00
157. .... 5,225.00
158. .... 5,250.00
159. .... 5,275.00
160. .... 5,300.00
161. .... 5,325.00
162. .... 5,350.00
163. .... 5,375.00
164. .... 5,400.00
165. .... 5,425.00
166. .... 5,450.00
167. .... 5,475.00
168. .... 5,500.00
169. .... 5,525.00
170. .... 5,550.00
171. .... 5,575.00
172. .... 5,600.00
173. .... 5,625.00
174. .... 5,650.00
175. .... 5,675.00
176. .... 5,700.00
177. .... 5,725.00
178. .... 5,750.00
179. .... 5,775.00
180. .... 5,800.00
181. .... 5,825.00
182. .... 5,850.00
183. .... 5,875.00
184. . ... 5,900.00
185. .... 5,925.00
186. .... 5,950.00
187. .... 5,975.00
188. .... 6,000.00
189. .... 6,025.00
190. .... 6,050.00
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4,649.99. ..
4,674.99. ..
4,699.99. ..
4,724.99. ..
4,749.99. . .
4,774.99. ..
4,799.99. ..
4,824.99. ..
4,849.99. ..
4,874.99. ..
4,899.99. ..
4,924.99. ..
4,949.99. ..
4,974.99. ..
4,999.99. ..
5,024.99. ..
5,049.99. ..
5,074.99. ..
5,099.99. ..
5,124.99. ..
5,149.99. ..
5,174.99. ..
5,199.99. ..
5,224.99. ..
5,249.99. ..
5,274.99. ..
5,299.99. ..
5,324.99. ..
5,349.99. ..
5,374.99. ..
5,399.99. ..
5,424.99. ..
5,449.99. . .
5,474.99. ..
5,499.99. ..
5,524.99. ..
5,549.99. ..
5,574.99. ..
5,599.99. ..
5,624.99. ..
5,649.99. ..
5,674.99. ..
5,699.99. ..
5,724.99. ..
5,749.99. ..
5,774.99. ..
5,799.99. ..
5,824.99. ..
5,849.99. ..
5,874.99. ..
5,899.99. ..
5,924.99. ..
5,949.99. ..
5,974.99. ..
5,999.99. ..
6,024.99. ..
6,049.99. ..
6,074.99. . ..
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185
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193
194
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197
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200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217
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220
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191. .... 6,075.00
192. .... 6,100.00
193. .... 6,125.00
194. .... 6,150.00
195. .... 6,175.00
196. .... 6,200.00
197. .... 6,225.00
198. .... 6,250.00
199. .... 6,275.00
200. .... 6,300.00
201. .... 6,325.00
202. .... 6,350.00
203. .... 6,375.00
204. .... 6,400.00
205. .... 6,425.00
206. .... 6,450.00
207. .... 6,475.00
208. .... 6,500.00
209. .... 6,525.00
210. .... 6,550.00
211. .... 6,575.00
212. .... 6,600.00
213. .... 6,625.00
214. .... 6,650.00
215. .... 6,675.00
216. .... 6,700.00
217. .... 6,725.00
218. .... 6,750.00
219. .... 6,775.00
220. .... 6,800.00
221. .... 6,825.00
222. .... 6,850.00
223...... 6,875.00
224. .... 6,900.00
225. .... 6,925.00
226. .... 6,950.00
227. .... 6,975.00
228. .... 7,000.00
229. .... 7,025.00
230. .... 7,050.00
231. .... 7,075.00
232. .... 7,100.00
233. .... 7,125.00
234. .... 7,150.00
235. .... 7,175.00
236. .... 7,200.00
237. .... 7,225.00
238. .... 7,250.00
239. .... 7,275.00
240. .... 7,300.00
241. .... 7,325.00
242. .... 7,350.00
243. .... 7,375.00
244. .... 7,400.00
245. .... 7,425.00
246. .... 7,450.00
247. .... 7,475.00
248. .... 7,500.00
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6,099.99. ..
6,124.99. ..
6,149.99. ..
6,174.99. ..
6,199.99. ..
6,224.99. . .
6,249.99. . .
6,274.99. . .
6,299.99. ..
6,324.99. . .
6,349.99. ..
6,374.99. ..
6,399.99. ..
6,424.99. ..
6,449.99. . .
6,474.99. ..
6,499.99. ..
6,524.99. ..
6,549.99. ..
6,574.99. ..
6,599.99. ..
6,624.99. ..
6,649.99. ..
6,674.99. ..
6,699.99. ..
6,724.99. ..
6,749.99. ..
6,774.99. ..
6,799.99. ..
6,824.99. ..
6,849.99. ..
6,874.99. ..
6,899.99. ..
6,924.99. . .
6,949.99. ..
6,974.99. . .
6,999.99. ..
7,024.99. ..
7,049.99. ..
7,074.99. ..
7,099.99. ..
7,124.99. ..
7,149.99. ..
7,174.99. ..
7,199.99. ..
7,224.99. ..
7,249.99. ..
7,274.99. ..
7,299.99. ..
7,324.99. ..
7,349.99. ..
7,374.99. ..
7,399.99. ..
7,424.99. ..
7,449.99. . .
7,474.99. ..
7,499.99. ..
7,524.99. ...
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249. .... 7,525.00
250. .... 7,550.00
251. .... 7,575.00
252. .... 7,600.00
253. .... 7,625.00
254. .... 7,650.00
255. .... 7,675.00
256. .... 7,700.00
257. .... 7,725.00
258. .... 7,750.00
259. .... 7,775.00
260. .... 7,800.00
261...... 7,825.00
262. .... 7,850.00
263. .... 7,875.00
264. .... 7,900.00
265. .... 7,925.00
266. .... 7,950.00
267. .... 7,975.00
268. .... 8,000.00
269. .... 8,025.00
270. .... 8,050.00
271. .... 8,075.00
272. .... 8,100.00
273. .... 8,125.00
274. .... 8,150.00
275. .... 8,175.00
276. .... 8,200.00
277. .... 8,225.00
278. .... 8,250.00
279. .... 8,275.00
280. .... 8,300.00
281. .... 8,325.00
282. .... 8,350.00
283. .... 8,375.00
284. .... 8,400.00
285. .... 8,425.00
286. .... 8,450.00
287. .... 8,475.00
288. .... 8,500.00
289. .... 8,525.00
290. .... 8,550.00
291. .... 8,575.00
292. .... 8,600.00
293. .... 8,625.00
294. .... 8,650.00
295. .... 8,675.00
296. .... 8,700.00
297. .... 8,725.00
298. .... 8,750.00
299. .... 8,775.00
300...... 8,800.00
301. .... 8,825.00
302. .... 8,850.00
303. .... 8,875.00
304. .... 8,900.00
305. .... 8,925.00
306. .... 8,950.00
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7,549.99. . .
7,574.99. ..
7,599.99. ..
7,624.99. ..
7,649.99. ..
7,674.99. ..
7,699.99. ..
7,724.99. ..
7,749.99. ..
7,774.99. ..
7,799.99. ..
7,824.99. ..
7,849.99. ..
7,874.99. ..
7,899.99. ..
7,924.99. ..
7,949.99. ..
7,974.99. ..
7,999.99. ..
8,024.99. ..
8,049.99. ..
8,074.99. ..
8,099.99. ..
8,124.99. ..
8,149.99. ..
8,174.99. ..
8,199.99. ..
8,224.99. ..
8,249.99. ..
8,274.99. . .
8,299.99. ..
8,324.99. ..
8,349.99. ..
8,374.99. ..
8,399.99. ..
8,424.99. . .
8,449.99. ..
8,474.99. ..
8,499.99. ..
8,524.99. ..
8,549.99. ..
8,574.99. ..
8,599.99. ..
8,624.99. ..
8,649.99. ..
8,674.99. ..
8,699.99. ..
8,724.99. ..
8,749.99. ..
8,774.99. ..
8,799.99. ..
8,824.99. ..
8,849.99. ..
8,874.99. ..
8,899.99. ..
8,924.99. ..
8,949.99. ..
8,974.99. . ..
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301
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307. .... 8,975.00 to 8,999.99. .. 359 (g) Any change in the minimum benefit rate doesaffatct

308. .... 9,000.00 to 9,024.99. .. 360 ber;]efits%payablg toa (f:laimant for a bﬁnéafilt year that begins prior

309. .... 902500 to 9.049.99. . | 361 to the efective date of a new rate schedule.

310 9.050.00 to 9.074.99 362 (h) Whenever January 1 or July 1 does not fall on Saturday
o T eI Sundayor Monday any change in weekly benefiéites under this

311. .... 9,075.00 and over. . . . 363 subsectiorshall apply after the first ensuing Sunday

(Im) FINAL PAYMENTSIN CERTAIN CASES. Wheneveras of the (2m) SusPENSIONOFADJUSTMENTS. Notwithstanding sulf2),
beginningof any week, the diérence between the maximumno adjustment may be made by the department in any benefit rate
amountof benefits potentially payable to an employee, as-comnderthat subsection. This subsection applies only for purposes
putedunderthis section and £08.06 (1) and the amount of bene of benefit payments.
fits otherwise payable to the employee for that week is $5 or Iess(g) BENEFITSFORPARTIAL UNEMPLOYMENT. (a) Except as pro
the benefits payable to the employee for that week shall be thafedin pars(b), (c), and(d), if an eligible employee earns wages
maximumamount. in a given week, the first $30 of the wages shall be disregarded and

(2) SEMIANNUAL ADJUSTMENT OF MAXIMUM AND MINIMUM  the employees applicable weekly benefit payment shai
BENEFITRATES. (a) Thischaptets maximum weekly benefit rate, reducedby 67% of the remaining amount, excéfpat no such
asto weeks of unemploymeirt a given half year starting Januaryemployeeis eligible for benefits if themployees benefit pay
1 or July 1 shall be based on the “average wages per averagstwould be less than $5 for any week. For purposékisf
week” of the preceding “base yeaended 6 months before theparagraphtwages” includesany salary reduction amounts earned
startingdate of the given half yegsursuant to this subsection. thatare not wages and that are deducted from the silarglaim

(b) The department shall determimg each December 1 andantby an employer pursuant to a salary reduction agreement under
Junel for the last completed base yearded June 30 or Decem a cafeteria plan, within the meaning 26 USC 125 and any
ber 31 respectivelyfrom reports to the department submitted bamountthat a claimant would have earned in available work under
employersother than government units financing benafitsler s.108.04 (1) (awhich is treated as wages undef.88.04 (1)

s. 108.15 covering their employees in employment amay (bm), but excludes any amount that a claimant earns for services
correctionsthereof filed by September 30 or March 31 for thaerformedas a volunteer fire fightevolunteer emeency medi
baseyear: caltechnician, or volunteer first respondém applying this para

1. The gross wages thus reported by all such employersgééphvthe department shall disregard discrepancies of less than $2
paidin that year for such employment; and betweenwages reported by employees and employers.

2. The average of the 12 mid-month totals of all such employ (P) 1. A claimant is ineligible to receive any benefits for a
eesin employment thus reported for that year; and eekif the clalman_t is engaged in employment wnth_an employer
%rgm which the claimant was paid at least 80% of his oibhse

3. The quotient obtained by dividing said gross wages by saj riodwages and:
ave;ag_(?ﬁ:c;mount called “avera es per average week” in_. . & The claimant works full time for that employer in that week
this séction obtainéd by dividin ?l?cgh li)otient b %2 atthe same or a greater rate of,pEycluding bonuses, incentives,
L y. 9 q ) y o overtimeor any other supplement tioe earnings, as the claimant
(c) This chaptes maximum weekly benefit rate, as to weekgas paid by that employer in thauarter of the claimars‘base
of unemployment in the ensuing half yesinall equal theesult eripdin which the claimant was paid his or her highest wages;
obtainedby rounding 66-2/3% dhe *average wages per average b. The claimanteceives from that employer sick payliday

week” to the nearest multiple of one dojland the minimum f > ) . A
. T A ay, vacation pay or termination pay which, by itself or in eom
weekly benefit rate shall be an amount which is 15% of the ma inationwith wages earned for work performed in that week for

{Eyvr:rrr%tﬁlt?qcehgjfugrt\idaglIg?t amultiple of one doll4p the next thatemployeris equivalent to pay for full-time woi that same
P or a greater rate of pay; or

(d) Wheneverfor any half year ending on Jug or Decem ¢. The amount that the claimant would haaened within that

ber 31, the new maximum and minimum weekly benefit rates are | ¢ that employer in available work unde.68.04 (1) (a)
higheror lower than the rate for the previous half year in the CUlhichis treated as wages unde.88.04 (1) (bm)by itself or in

r_entbenefit rateschedule, the depa_rtme_nt shall amend the Stamegmbinationwith the wages earndor work performed in that
lines and wage classes #uat the first line shows the quarterl_yWeekfor that employer and the pay received under subi, is

wagesbelow the least amount necessary to qualify for the-mini ;2 entto pay for fulltime work at that same or a greater rate
mum weekly benefit rate and the 2nd line shows the neW'm"Hfopay

kly benefit rat d the highest terl lass't . .
rUMWee Ky DENET rate and 1ne ngnest quarerly wage trass 2. For the purposes of this paragraph, “wages” includes any

which it applies. Thalepartment shall amend the closing lines so ;
thatthe next to last line shows a weekly benefit rate which is §&aryreduction amounts earnélt are not wages and that are
ductedrom the salary of a claimant by an emplogersuant

¢
lessthan the new maximum weekly benefit rate and the quarteﬂcy . . o
wageclass to which it applies and the last line shows themes to a salary reduction agreement under a cafeteria plan, within the
Aieaningof 26 USC 125

imum weekly benefit rate and a quarterly wage class which st ’ ) ) ) ]
onecent above the higher wage figure of the next to last line and 3. This paragraph does not apply if the claimant is paid solely
rangesupward without limit. The department shedinsecutively by way of commissions.
numbertheintervening lines of the schedule with a separate line (c) A claimant is ineligible to receive any benefits for a week
for each $1 change in weekly benefit rate and the applicable quamwhich the claimant works a total of 40 or more hours for one or
terly wage class for each weekly benefit rate. moreemploying units.

(e) The department shall publish as a class 1 notice whder (d) A claimart is ineligible o receiwe benefits for any week
985 the “average wages per average week”,dheesponding in which the daimart conceas wagesas povided in s.108.04
maximumandminimum weekly benefit rates, and the resultingl1) (b).
scheduleof quarterly wage classes and weekly benefit rates within (e) For purposes of this subsection, a bonus or profit-sharing
10 days after each determinatiofihe schedule shall then applypaymentis considered to be earned in the week in which the bonus
to all weeks of unemployment in the ensuing half year or payment ispaid by the employerA bonus or profit-sharing

(f) The department shall certify such schedule to the legislatiy@ymentis considered to be paid on the date of the check if pay
reference bureau, which shall when publishing the statutamentis made by check, on the date of direct deposit by the
includethe latest such schedule then available. employerat a financialnstitution if payment is deposited by the

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2009/108.06(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.15
https://docs.legis.wisconsin.gov/document/statutes/2009/ch.%20985
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(2)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(3)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(3)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(3)(d)
https://docs.legis.wisconsin.gov/document/usc/26%20USC%20125
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(1)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(1)(bm)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(1)(bm)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(1)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(1)(bm)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(3)(b)1.b.
https://docs.legis.wisconsin.gov/document/usc/26%20USC%20125
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(b)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(11)(b)

108.05 UNEMPLOYMENT INSURANCE Updated 09-10Wis. Stats. Database 148

employerto an employee’account at a financial institution, or onperiod, shall furnish the department with such information relat
the date that the bonus or payment is received by the empfoyeiag to the payment as the department may request. Upon request
any other method of payment is used. of the department, thgovernmental or other retirement system
(4) HoLibAY ORVACATION PAY. (a) 1. Kcept as povided in  responsibléor making the payment shall report the information
subd 2., the cepartmenshal trea as wages an employees toliday  concerning thelaimants eligibility for and receipt of payments
payfor purpose d ligibilit y for benefits for partid unemployment under that system to the department.
undersub.(3) for a gven week only if it hasbecorre cefinitely pay- (c) Required benefit reduction. Except as provided ipar
ableto the enployee within 4 cays dter the dose o that week.  (cm), if a claimant actually or constructively receives a pension
2. The departmerghall treat as wages an emplogd®liday paymentthe department shall reduce benefits otherwise payable
pay for purposes of eligibility for benefits for partiahemploy  to the claimanfor a week of partial or total unemployment, but
mentunder sub(3) for the week that includes December 25 onlyot below zero, if pargd) and(e) or if pars.(d) and(f) apply
if it has become definitely payable to the employee within 9 days (cm) Payments received under Social Security Act. If a claim

afterthe close of that week. ... antreceives a pension payment under the federal S®eilrity
_(b) An employees vacation pay shall, for purposes of eligibil Act (42 USC 301et seq.), the department shall not reduce the
ity for benefits for partial unemployment under @), be treated bgnefitsotherwise payable to the claimant becausecthienant

aswages for a given week only if it has by the close of that we ; ; ; ;
become definitely allocated and payable todfloyee for that E6ntributed to a portion of the pension payment received by the

weekand the employee hdsd due notice thereof, and only ifCla'mam' . . . .

suchpay until fully assigned is allocated: ((_j) Allocation. 1. If a pension payment is not paid on a weekly
1. At notless than the employaeapproximate full weekly basg,;he department shall allopate anql attribute the payment to

wagérate' or specificweeks in accordance with suladif the payment is actu

. L ally or constructively received on a periodic basis. If a pension
2. Pursuant to any other reasonable bafs@location, incluel y y P P

ing anv basis commonly used in computing the vacation rights? ymentis actually or constructively received on other than a
er?]ploillees y puting 9 p0 riodic basis, the department shall allocate the payment to the

- .. weekin which it is received.
(5) TErRMINATION PAY. An employees dismissal or termination 1m. E f thi h ieattuall
pay shall, for purposes of eligibility for benefits for partisem M. FOr purposes or this paragraph, a payneeactually or
ploymentundersub.(3), be treated as wages for a given week cmﬁpnstructlv_ely_/recelved on other than a periodic baS|s if it has
if it has by the close of that week becatedinitely allocated and Oecomedefinitely allocatecand payable to the claimant by the
payableto theemployee for that week, and the employee has halgseof a given week, and the department has provided due notice
due notice thereof, and only if such payntil fully assigned, is t0 the claimant that the payment will be allocated in accordance

allocated: with subd.1.
(a) At not less than the employseipproximate full weekly 2. The departmenshal allocate a gnsio paymentthat is is
wagerate; or actuallyor constructivey receivel on a feriodic bass by dlocating

(b) Pursuant to any other reasonable basis of allocatié®each week the fraction of the paymen attributable o that week.
including any basis commonly used in computing the termination (e) Total employer funding. If no portion ofa pension payment
pay of employees. actuallyor constructively received by a claimamtder this sub

(5m) Sick pay. For purposes of eligibility for benefits fpar sectionis funded by the claimargt’contributions, the department
tial unemployment under su), “wages” includesick pay only shallreduce the weekly benefipayable for a week of partial or
whenpaid or payable directly by an employer at the emplsyedotal unemployment by an amount equal to the weekly pension
usualrate of pay amountif:

(6) Back pay. The department shall treat as wagedforefit 1. The claimanthas base period wages from the employer
purposesany payment made to an individual by or on behdli©f from which the pension payment is received; and

federallaw, the law of any state or a collective ¢ining or other the start of the claimart’base period and that work or remunera
agreemenand which is in liewf pay for personal services for pastjon, for that work afirmatively afected the claimarg eligibility
weeks,or which is in the nature afack paywhether made under ¢, o1 increased the amount of the pension payment.

anaward or decision or otherwise, and whiemade no later than

theend of thel04-week period beginning with the earliest week,_(f) Partial or total employee funding. If any portion of a pen
to which such pay applies. sion paymentactually or constructively received by a claimant

(7) PeNsIONPAYMENTS. () Definitions. In this subsection: underthis subsection ifunded by the claimargt’contributions,

u ) R . ) the department shall compute the benefits payable for a week of
1. “Pension payment” means a pension, retirement, amnu&\értialor total unemployment as follows:

or other similar payment made to a claimant, based on the pre ) . . . .
pay 1. If the pension payment is received under the railroad-retire

viouswork of that claimant, whether or not payable gredodic
basis,from a governmentair other retirement system maintainedn€ntact @5 USC 231let seq.)the department shall reduce the

or contributed to by an employer from which that claimant h4$e€kly benefits payable for a week of partial or total unemploy
baseperiod wages, other tharpayment received under the fed Ment by 50% of the weekly pension amount.
eral Social Security Act42 USC 30%t seq.) that is based in whole 2. If the pension payment is received under another retirement
orin part upon taxes paid by the claimant. system,the claimant has base period wages from the employer
2. “Rollover” means the transfer of ait part of a pension from which the pensiopayment is received, the claimant has per
paymentfrom one retirement plaar account to another retire formedwork for that employer since the start of the clainsant’
ment plan or account, whether the transfer occdirectly baseperiod, and that work or remuneration for that wofkrah-
betweenplan or account trustees, or from the trustee of a plantstely affected the claimarg’ eligibility for or increasedhe
accountto an individual payee and from that payee to the trustamountof the pension payment, the department shall reduce the
of another plan or account, regardless of whether the plansaeekly benefits payable for a week of partial or total unemploy
accountsare considered qualified trusts un@érUSC 401 mentby 50% of the weekly pension amount, or by the percentage
(b) Pension payment information. Any claimant who receives, of the employess contribution if acceptable evidence ofan
is entitled to receive or happlied for a pension payment, and angribution by the employer other than 50% is furnishedthe
employerby which the claimant was employgudhis or her base department.
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(g) Constructive receipt. A claimart constructivey receives (bm) An employees benefit year begins on the Sunday of the
apensia paymern unde this sibsectiom only for weeks cccur-  weekin which the employee files a valid request to establish a

ring dter: benefityear with the department, except that the department may
1. An application for a pension payménas been filed by or permitan employee to begin a benefit year prior to that tinder
on behalf of the claimant; and circumstancegprescribed by rule of the department.

2. The claimant has beerf@ided due notice from his or her  (c) No benefits are payable to a claimant for any week of uhem

retirementsystem of hir her entitlement to a pension paymer@loymentnot occurring during the claimasbtenefit year except
and the amount of the pension payment to which he or she ugdersub.(7) and ss108.141and108.142
entitled. (cm) If an employee qualifies to receive benefits using the base

(h) Rollovers. If a pension payment is received by a claimamerioddescribed in s108.02 (4) (b)the wages used to compute
on other than a periodic basis and a rollover of the pension p#ye employees benefit entitlement are not available dse in any
ment,or any portion thereof, occurs bye end of the 60th day fol subsequenbenefit computatiorior the same employee, except
lowing receipt of the payment by the claimant, the payment or amydersub.(7) and s108.141or 108.142
portion thereof décted by theolloveris not actually or construc (d) A claimant may request that the department set aside a
tively received by the claimant. If a portion of a pension paymegiénefityear by filing a written, verbal or electronic requestia
receivedon other than a periodic basis ifeafed by a rollovethe  mannerthat the department prescribes by rule. The department
remainingportion is subject to allocation under pal). shallgrant the requesind cancel the benefit year if the request is

(9) RouNDING OF BENEFIT AMOUNTS. Notwithstanding sub. voluntary,benefits have not been paid to the clainaamt at the
(1), benefits payable for a week of unemployment as a resulttioie the department acts upon the request for that benefit year the
applyingsub.(1m), (3) or(7) or s.108.04 (1) or(12),108.06 (1) claimant'sbenefit eligibility is not suspended. If the claimant
108.13(4) or (5) or 108.135shall be rounded down to the nexidoesnot meet these requirements, the department shall not set
lowestdollar. asidethe benefit year unless the department defines by rule-excep

(10) DEDUCTIONSFROM BENEFIT PAYMENTS. After calculating tional circumstances in which a claimant may be permitted to set
the benefit payment due to be paid for a week under ¢lipto  asidea request to establish a benefit year and the claimant quali
(7), the department shall make deductions from that paymenfigs tomake such a request under the circumstances described in
the extent that the payment is ficient to make the following pay therule.
mentsin the following order: Cross—reference: See also DWD 129.04 Wis. adm. code.

(a) First, torecover forfeitures assessed undeiog.04 (1). (2m) Wisconsinsupplementabenefits are only available to

(b) Second to recove overpaymerg tnders.108.22 (8) (b) 1. claimantsduring a Visconsin supplemental benefit period. If an

) . L extended benefit periaghds prior to the end of a claimangre
(c) Third, to pay child support obligations undet88.13 (4) joysly established benefit yeaany remaining Wisconsin sup

(d) Fourth, to withhold federal income taxes undé08.135  plementalbenefitentittement, reduced by the amount of extended

(e) Fifth, to withhold state income taxes undet33.135 benefits paid to him or heshall again be available to the claimant
(f) Sixth, to deduct amounts for any purpose authorized undéthin the remainder of the benefit year oiflthere is a Wscon-
s.108.13 (5) sin supplemental benefit period infeft. In this subsection,

(T

History: 1971 c. 531973 c. 2471975 c. 3431977 c. 291979 c. 521981 ¢c. 28 “extendedbenefits”, “extended benefit period”, ‘f¥¢onsin sup
36,1983 a. 8166, 384 1985 a. 1740, 1987 a. 3&s601066, 136, 1987 a. 2551989 plementabenefits” and “Visconsin supplemental benefit period”

a. 771991 a. 891993 a, 3731995 a. 18, 1997 a. 391999 a. 1556, 185, 186 2001 . Ve
a. 35 43, 105 2003 a. 1972005 a. 86142 2007 a. 2059, 97: 2000 a. 287 havethe meanings given in s§08.141and108.142

‘ Vg*&ena -Ctljaim?ﬁt hélld_ noylsétlppliedtyfpel?Siontbenefit% ac:_ocu{_nent frortr;] Ithe pension (3) There shall be payable &m employee, for weeks ending
und describing the claimastannuity alternatives and estimating monthly payments,i+pyi ) : :

did not satisfy the “due notice of eligibility” requirement under sub. (7) (d) [now ( ithin the employees benefit yeamnly those_beneflts CompUted .
(9)]. The claimant was entitled to receive both penaiuthunemployment benefits TOF that benefit yeabased on the wages paid to the employee in
for alimited period. Calumet CountylMRC, 120 Ws. 2d 297354 N.W2d 216(Ct.  the immediately preceding base period.ad§¥¥s used in a given

App. 1984). benefitcomputation ar@ot available for use in any subsequent

108.06 Benefit entittement. (1) Except as provided isubs. benefitcomputation except un_der suB) ar_1d 5108.141 .

(6) and(7) and ss108.141and108.142 no claimant may receive  (5) An employee has a valid new claim week starting a new
total benefits based on employment in a base period greater tRgAefityear if all the following conditions are met:

26 times the claimarg’weekly benefit rate underk8.05 (1)or (a) The week is not within an unexpired bengéiir or similar
40% of the claimang baseperiod wages, whichever is lower periodof eligibility for unemployment insurance in another state
Exceptas provided in subg6) and (7) and ss.108.141and unlessthe employee' eligibility for unemployment insurande
108.142 if a claimants base period wages are reduced or cancelie otherstate is exhausted, terminated, indefinitely postponed or
unders.108.04 (5)or (18), or suspended under108.04 (1) (f) affectedby application of a seasonal restriction.

(10) (a), or (17), the claimant may not receive total benefits based (b) Theemployee has claimed benefits for that week under s.
on employment in a base period greater than 26 times the-clairgg.0g(1).

ant'.sweekly benefit rate under $08.05 (1)or 40%of the base () The employee has met the general qualifying requirements
periodwages not reduced, canceled or suspended which were idedin 5.108.04 (2)applicable to the employee for that week.

I he clai hich is | :
or payable to the claimant, whichever is lower (d) As of the start of that week, the employee has base period

(2) (a) A claimant may establish a benefit year inrtenner yagesunder s108.04 (4which have not been canceled under s.
prescribeddy the department by rule, whenever the claimant qu308.04(5) or excluded under 408.04 (10)(17) or (18).

n‘leslto _Is_Lart a belneflt yea:_u_r;?e?ﬁ&%_ (4)b(ahnfi: . (6) If a claimant has established a benefit y@éor to the
: € employee IS eligible 9 receive benetl S ) effectivedate of any increase in the maximum weekly benefit rate
2. The employee has experienced a reduction in r?Oursgf)videdunder 5108.05 (1) the claimant has not exhausted his
employmenbof at least 25% in one week as compared to his or hgher total benefit entitlement under s(). for that benefit year
averagenumber of hours of employment for the preceding 15, that efiective date, and the claimant was entitled to receive the
weeks;or o ~ maximumweekly benefit rateinder s.108.05 (1)that was in
3. The employee reasonably expectbe eligible to receive effectprior to that efective date, the limitation on the total bene

benefitsduring the next 13 weeks. fits authorized to bgaid to a claimant under sufl) does not
(b) No employee is eligible to receive benefits beftive apply to that claimant in that benefit yeatnless sub(7) or s.
employeeestablishes a benefit year 108.141 or 108.142 applies, the claimarg’remaining benefit
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entitlementin that benefit year for the period beginning on that (i) The restrictions on benefit reductions and disqualifications
effectivedate shall be computed by: in 5.108.04 (16)apply to a claimant in a training program who is

(a) Subtracting the total benefits receivedty claimant prior €ntitledto receive benefits under this subsection.
to that efective date from the claimaatnaximum benefit entitle ()) The department shall clygr benefits paid under thssib
mentestablished prior to thatfettive date under suffl); sectionin the same manner as benefits aregdwunder s108.04
(b) Dividing the resut obtainel inde par (a) by the maximum ~ (16) (€).

; ; ; History: 1971 c. 531975 c. 3431981 c. 361983 a. 85.2310 27, 53, 55 (3)
weeklybeneft rate hat wes i dfect prior to thateffective dte and (4), (12), (13) and14) and56; 1983 a. 2%.1807m 1983 a. 3371985 a. 171987

(c) Multiplying the result obtained under p@r) by the weekly a.38 255 1989 a. 771991 a. 891993 a. 3731995 a. 18; 1997 a. 391999 a. 15
benefitrate which is payable to the claimant under(8.05 (1) 2001a. 432009 a. 1, 287.

afterthat efective date. o
108.065 Determination of employer . (1) A temporary

(7) (2) In this subsection: helpcompany is the employer af individual who the company

1. “Applicable benefit year” means, with respect to a claimyngagedn employment to perform services for a client or-cus
ant, the claimans current benefit year if at the time an initial Cla'”iomerof the company

for benefits undethis subsection is filed the claimant has an unex 1m) A professional | ization is th | f
pired benefit year qrin any otherase, the claimastmost recent (Im) A pro essional employerganization IS the employer 0
the employees who it engages to perform services for its client,

benefityear . . - I° L > e -
. Y ... including a corporate diter if the oficer’s position is included in

2. “Training program” means any program of a type Spec'f"?ﬁe employee leasing agreement with the client.
in's.108.04 (16) (a) ) . . . (2) A corporation which pays wages o an enployes who is

(b) Except as provided in pa(§) and(g), a claimant who is ¢\ rrentlyemployed by thet corporation and ane @ more related
otherwise eligible for benefits and who is currently enrolled iné%rporationéor work performet for the crporatian which pays he
training program is eligible, while enrolled in that training prowage%nd the relatal corporation or corporatiors is he employer
gram,fpr additional benefits under this subsection provited ¢ 4+ employee For purposs d this sibsectionif 2 or more cor-
the claimant: . N . poratiors ae relatel corporatiors a any ime during a guarter they

1. Has exhausted all rights to regular benefitiscdhsin sup arerelated corporatiors during that entire quarter.
plemental benefits, federal emgency compensation benefits History: 1987 a. 2551993 a. 3731997 a. 392001 a. 35
under PL. 110-252and H.. 110-449 as amendedextended
benefitsunder s108.141 and the federal trade act of 1974.(P 108.066 Seasonal employers and seasons. (1) Any
93-61§, or any other similar state or federal program of addémployermay apply to the department between January 1 and
tional benefits; May 31 of any year to be designated a seasonal empldfer

2. If not in a current benefit yedras a benefit year that endednailed,an application shall be postmarked no latan May 31
no earlier than 52 weeks prior to the week for which the claima@it received by the department no later than June 3. If June 3 falls
first claims benefits under this subsection; on a SaturdgySundayor legal holiday under state or federal Jaw

3. Except as provided in pde), is first enrolled in a training @ Mailed application shalie received by the department no later
programwithin the claimang applicable benefit year: thanthe nextfollowing day which is not a Saturdagunday or

4. Is not receiving similar stipends or other training allom)egal holiday under state or federal law )
ancesfor nontraining costs; and (2) By June 30 okach year the department shall examine each
6. Is being trained for entry in@® high—demand occupation.tei‘gﬁl:sttlgn\f\'/?;'ges;ut?g'tetfnd;?gférsgbg)szggéiyeeiq(;%;;ngsa
(c) The weekly benefit rate payable to a claimant umiier departmentlesignates an employer as a seasonal empkber

subsectiorfor a week of total unemployment is an amount qugbpartmenshall determine the applicable season of the employer
to the most recent weekly benefite in the claimarg’applicable undersub.(4).

benefityear as determined underl€8.05 (1) .
. . i . . (3) The department shall designate an employeeasonal
(d) A claimantmay receive total benefits under this S“bseCt'%ployerif:

of not more than 26 times the claimantieekly benefit rate that .
appliedto the claimans applicable benefit year while enrolled in @ Th? employ_er. . . o
atraining program. The benefits authorized under this subsection 1- 1S in a tourism, recreational, or tourist service industry
arein addition to any regular benefits, extended benefits, or adtiicluding operation of a hotel, inn, camp, tourism attracties,

tional benefits authorized under federal law to whiatiaamant taurant, ice cream or soft drink stand, drive—in theaseetrack,
may be entitled. park, carnival,country club, golf course, swimming pool, chair

(e) A claimant who is otherwise eligible for benefits under pa“ft or ski resort; or . L
(b) and whose applicable benefit year ends in a week in which 2. Has been classified by the department as primarily engaged
benefitsare payable in this state undef.88.141or 108.142 or N agricultural production, agricultural services, forestry or-com
P.L.110-2520r PL. 110-449 as amended, another similar state Mercialfishing, hunting or trapping;
or federal program of additional benefits, is also eligible for bene (b) Theemployer customarily operates primarily during 2 cal
fits under this subsection if the claimant is first enrolled in a-trairndarquarters within a year;
ing program within 52 weekafter the end of the claimasiapplt (c) Atleast 75% of the wages paid by the employer during the
cablebenefit year yearimmediately preceding the datetb& proposed designation
() No benefits may be paid to a claimant under this subsectiware paid for work performed during the 2 calendar quarters
for weeks beginning more th&2 weeks after the first week forunderpar (b); and
which the claimant received benefits under this subsection. (d) The employer is not delinquent, at the time of designation,
(g) Except when the result would be inconsistent with the otHarmaking any contribution report or paymeetjuired under this
provisionsof this subsection, the provisions of this chapter thahapter.
applyto claims for or the payment of, regular benefits apply to (4) A seasonatmployets season, for purposes of this section,
claimsfor, and the payment of, benefits under this subsectionjs the 2 calendar quarters undeb.(3) (b) which include 75% or
(h) The occupations that qualify as high—demand for purposesre of the employes payroll for the year preceding the date of
of this subsection shall be determined by the department.  the proposed designation.
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(5) The department shall, by Jurd® of each yeaexamine ter,and the member shall be treated as a sole proprietor for con
andredetermine whether any employer whichas designated a tribution and benefit purposes.

seasonaemployer continues to qualifpr designation as a sea  (6) Thedepartment mayn the interests of justiaa to prevent

sonalemployer under sul§3). fraud upon the unemployment insurance program, determine that
(6) Any determination or redetermination made under thesmember of a limited liability company is an employee of that
sectionis efective on January 1 of the succeeding year company.
History: 1991 a. 891993 a. 373 (7) Subjectto subs(2) to (6), if a limited liability company is

Cross-reference: See also ctDWD 147, Wis. adm. code. treatedas a corporation undéhis chapter the department shall

treatthe company as a partnership under this chaptae com
pany has multiple members or shall treat the company as a sole

O - . . ietorshipunder this chapter if the company has a single
nizationthat enters into an employee leasing agreement with a jOPrieta ' ;
entduring any calendar quarter shall submit to the department,. mberif the company files proof with theepartment that the

later than the due date for payment of contributions under’ malrevenue service has agreed to treat the company as a part

108.17(2) relating to that quartein the form prescribed by the ershipor sole proprietorship for fedgrgl ta>_< p.u.rposes.
departmenta report disclosing the identity of that client and sucy (8) Thedepartment shall treat a limited liability company that
otherinformation as the department prescribes. 'es p;ﬁ."f urr:detr S“é’('n. as a partrgﬁrshlp or (sjolte Ft’rqogrt'ﬁto;s?p |
) . . . underthis chapter beginning on the same date that the federa
(2) If a professionaémployer oganization and client termi . : ;
natean employedeasing agreement, the professional employlleral revenue serviceeats the company as a partnership or

o - ; s oleproprietorship fofederal tax purposes, except that for benefit
\c/)vrc?ﬁ(?rllzgaélg;sag?tﬁgigﬁr:mz\ltl?:r?fy the department within 10 purposeghe treatment shadipply to benefit years in existence on

; : . . orbeginning on or after the date that the federal internal revenue
(3) Notwithstandings.108.02 (13) (i) if an employer thals  sepyicetreats the company as a partnership or gaerietorship

a client of a professional employerganization enters intan  for federal tax purposes if the benefit year to which the treatment

employeeeasing agreement withe oganization that results in js o pe applied has not ended on the date that the department first

the discontinuance of all employees of the employer who ag@snotice of a benefit eligibility issue that relates to treatment of
engagedin employment, the department shall maintain th@at|imited liability company

employeraccount of the client for a period of 5 full calendar yearsyistory: 2003 a. 1972005 a. 862007 a. 97

after the beginning othe agreement. If the employee leasing

agreemenis termmatecbnor to the end of the 5-year period, t_hq_og,o7 Liability of employers. (1) Except as otherwise
qllentshall S0 notify the. department and resume all responsibjrovidedin subs(4), (5) and(5m) and $108.04 (13)the depart
tiesas the employer of its employees under this chapter as of thént shall chage benefits payable to a claimant who has been
date of termination. ~Sectiori08.02 (13) (i) applies if the paid or is treated as having been paid base period wages with
employeeleasing agreement is terminateefore the end of the respecto work performed for one employer only to the account
5-yearperiod and the conditiorfer termination of coverage setof that employer

forth in 5.108.02 (13) (ilexist. (2) Exceptas provided in subg3) to(5), if a claimant has been
History: 2001 a. 352007 a. 59 paid or is treated as having been paid base period wages with

respectto work performed for more than one employtre

departmenshall chage theaccount of each employer for all bene

> o AN fits paid to the claimant for weeks ending within the emplsyee’

shalltreat a multimember limited liability company as a parinef o fitvear in the samgroportion that the base period wages paid

shipand shall treat a single-member limited liability company 3 treated as having been paicthe claimant with respect to work

a sole proprietorshipinder this chapter unless the company has, tormedfor that employer bear to the totsse period wages
filed an election with the federal internal revenue service to %id or treated as having been paid to the claimant
X .

treatedas a corporation for federal ta rposes and files pr ) ) . :
porat X purb res p (3) Exceptasprovided in sub(7), if a claimant earns wages

with the department that the internal reveseevice has agreed , \ ; !
to treat the company as a corporation for such purposes.  duringhis or her benefit year for work performed for an employer
o - from which the claimant has base period wages, if a claimant

~ (2) Thedepartment shall treat a limited liability company th: ceivessick pay holiday payvacation pay or termination pay
files proof under sul{1) as a corporation under this chapter beg"lhat is treated as wages unde.88.05 if any amounthatthe
ning on the same date that the federal internal revenue SeniGe - ntwould have earned from that employer is treated as
treatsthe company as a corporation fiederal tax purposes, wagesunder s108.05 (3) (apr if any combination of wages and
exceptthat for benefit purposes the treatment shall apply to-beg -, hay or amount is received or treated as received during the
fit years in existence on or beginning orafier the date that the | oi 2 cis henefit year from such aemployer the department
federal internal revenue service treats the company as a Corpefg,|| chage benefits otherwise chygmable to the account of that
tion for federal tax purposestifie benefit year to which the treat o, )|y erto the funds balancing account for each week in which
mentis to be applied has not ended on the date that the departrﬂ‘:r'éﬁlaimant earns, receives or is treated as receiving such remu
first has notice of a benefit eligibility issue that relatetsdatment o ationequal to at least 6.4% of the wages paid by that employer
of that limited liability company ~ tothe claimant during the same quarter of the prior calendar year

3) S;lttk)ljetc'ttotsu?s((jl)' ), and(G)tto (8f)1 illénlteldglab”'ty asthe quarter which includes that week.
companythat IS treat€d as a corporation 1or tederal tax purpoSeS 3 |f 4 claimant has base period wages with an employer
shallbe treated as a corporation under this chamtereach mem or(lstitzjting less than5% of the pclaimam;’ E;:otal base perir()de
berof the limited liability company shall be treated as a corporgf, qes the department shall not cgarthe benefits to the account
officer for contribution and benefit purposes. ~ of that employer If benefits are otherwise clymable tothe
~ (4) Subjectto subs(2) and(6) to (8), a multimember limited accountof any employer whose share of a claimamotal base
liability company that is ndteated as a corporation for federal taperiod wages is less than 5%, the departneiall chage the
purposesshall be treated as a partnership under this chamtér benefitsto the remaining employers with which the claimant has
the members of the limited liabiliyompany shall be treated forpaseperiod wages. Théepartment shall distribute such afes
contribution andenefit purposes as partners of that partnership.the same proportion that the claimarttaseperiod wages from

(5) Subjectto subs(2) and(6) to(8), a single-membdimited such employers beato the claimang total base period wages
liability company that is not treated as a corporation for federal tawm all such employers. This subsectdwmes not apply to claims
purposeshall be treated as a sole proprietorship under this chégr benefits based in wholar in part on employment as federal

108.067 Professional employer organizations and
leasing agreements. (1) Eachprofessional employer ga-

108.068 Treatment of limited liability companies and
members. (1) Subject to subg2) to(6) and(8), the department
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civilian employees oformer military personnel under 5 USC ch. (b) If a claimant is a prisoner of a state prisorgefined in s.
85, or work covered by the unemployment insurance laws of 2302.01, and has employment with an employer other than the
morejurisdictions under s108.14 (8n) departmentof corrections or a private business leasing space

(3r) Exceptas otherwise provided sub.(7), if a claimant has Within a state prison under303.01 (2) (em)and the claimarg’
beenpaidor is treated as having been paid base period wages V@faploymentterminates because conditions of incarceration or
respecto work performed for an employer that is subject to tHg/pervisionmake it impossible to continue the employment, the
contribution requirements of s408.17and108.18andwhose departmenshall chage to the fund balancing account any bene
accounthas beerthaged for benefits paid to that claimant for arfits based on the terminated employment that are otherwise
immediately preceding benefit yeathe department shall not chargeableo the accoundf an employer that is subject to the-con
chargethe benefits payable in the subsequent benefit year to EHEU}'OH rleggll“re;;‘fgggs U&%‘iggm%ol7gg(dnl)og8138 171087 a 38
accountof that employer if the claimant has not had employmegyt=i'Story: 1972 C. 5 & g a. a
with that employer since the start of the immediaf@lgceding 5@5 1989.a. 771991 2. 891993 a. 3731995 2. 18,1997 a. 39
benefityear The department shall clger benefitsotherwise 108.08 Notification. (1) To receive benefits for any given
chargeabléo the account of that employer to the fisnialancing  weekof unemployment, a claimant shall give notice to the depart
account. ment with respectto such week of unemployment within such

(4) If benefits based on amynployment are chgeable to the time and in such manner as the department may by rule prescribe.
fund’s balancing account, the department shall notgehdhe (2) The department may require from any or each employer
accountof the employer who engaged the employee in thabtification of thepartial or total unemployment of the empldger
employmentfor those benefits. employees, within such time, in such form, and in accordaitice

(5) Exceptas provided in sub.(7), wheneve benefis which  suchrules as the department may prescribe.
would otherwisebe chargeakls o the fund’s kalancirg account History: 1985 a. 171993 a. 492
arepaid basel on wages paid by an employe that is rot subject Cross-reference: See also cHDWD 129 Wis. adm. code.
to the ntribution requiremerg d ss.108.17and 108.1§ andhe 108 09 Settlement of benefit claims. (1) FiLn. Claims
benefitsare © dargeakst inde sub.(3) ors.108.04 (1) ()or (5)  for penefits shall be filed pursuant to department rules. Each
or108.14 (8n) (g)or under s.108.16(6m) (e)for benefis Peci-  employerthat is notified of a benefit claim shall promptly inform
fied in 5.108.16 (3) (b)the cepartmenshal charge he kenefits  the department in writingis to any eligibility question in objection
asfollows: _ _ _ to such claim together with the reasons for the objection. The

(@) If no employerfrom which the claimant has base periodepartmenmay also obtain information from the employee
wagesis subject to the contribution requirements ofl€8.17and  cerningthe employes eligibility, employment or wages.

108.18 the benefits shall be clygd to the administrative account  (2) CompuTATION AND DETERMINATION. (a) The department
andpaid from the appropriation under0.445 (1) (gd) shall promptly issue a computation setting forth the emplayee’

(b) If one employer from which the claimant has base perigtentialbenefit rights based on reports filed by an emplayer
wagesis not subject to the contribution requirements af88.17 employersunder s108.205 or on the employeg’statement and
and108.18 and oneor more employers from which the claimantiny other information then available. The results of the computa
hasbase period wages is subject to the contributgiirements tion, a recomputationpr pertinent portion of eithgishall be
of $5.108.17and108.1§ the benefits shall be clyad to the fund  mailedto the last-known address of each paifie department
balancingaccount. may recompute an employagdotential benefit rights at any time

(c) If 2 or more employers from which tekimant has base on the basis of subsequent information or to correct a mistake,
periodwages are not subject to thentribution requirements of includingan error of lawexcept that a paryfailure to make spe
$5.108.17and108.18 and one or more employers from which theific written objectionreceived by the department within 14 days
claimanthas basgeriod wages are subject to the contributioafterthe above mailingas to a computation or recomputation is
requirementsof ss.108.17and 108.18 that percentage of the awaiver by such party of any objection thereto. Any objections
employee’shenefits which would otherwise be cheable to the to a computation which are not satisfactorily resolveddnpm
fund’s balancing account undsub.(3) or 5.108.04 (1) (flor (5), putationshall be resolved by a determination under (g
or under s108.16 (6m) (ejor benefits specified is.108.16 (3) (b) The department shall issue determinations whenever nec
(b), shall be chayed to the administrative account and paid frorassaryto resolve any matters which may Jsuspend, terminate
the appropriation under £0.445 (1) (gd) or otherwise déct the employes’eligibility for benefits.

(5m) Whenevemenefits are paid to a claimant based in part (bm) In determining whether an individual meets the condi
on employment by a seasonal employer by which the claimaitns specified in s108.02 (12) (bm. b.orc. or(c) 1, the depart
wasemployed for a period of less than 90 ddysng the season ment shall not consider documents granting operating authority or
of the seasonal employears determined underk)8.066 (4)and licensespr any state or federal laws or federal regulations grant
thatseason includes any portion of the claimgab#ise period, and ing such authority or licenses.
the claimant has beepaid or is treated as having been paid base (c) Unless a party has filed a timely request for hearing as to
periodwages or other remuneration of $500 or more during histde determination, the department may set aside or amend a deter
herbase period for services performed for at least one employgihation within 2 years of the date of the determination on the
otherthan the seasonal employer which is subject to the uneasisof subsequent information or to correct a mistake, including
ploymentinsurance law of any state or the federal governrttent, anerror of law Unless a party has filed a timely request for-hear
departmenshall chage to the fund balancing account the beneing as to the determination, the department may set aside or amend
fits which would otherwise be ctgaable to the account of thea determination at any time if the department finds that:
seasonaemployer o _ _ 1. Fraud or concealment occurred; or

(6) The department may initially chge benefits otherwise 2 The benefits paid or payable to a claimant have been
Chal’geab|€to the admlnlstl’atlve account Under thIS section to t%fectedby Wages earned by the C|aimant Wthh have not been
fund’s balancing account, and periodically reimburse thege®ar pajid, and the department is provided with notice from the appro
to the balanCIng account from the adm|n|strat|ve account. priatestate or federal court or agency that a \Magen for those

(7) Wheneverbenefits are chgeable under sulfl) or (2) wageswill not be paid in whole or in part.
based on federal employment, the department shaljetthe  (cm) Unless a party has filed a timely request for review of the

benefitsto the federal government. decisionof an appeal tribunal by the commission or has-com
(8) (a) In this subsection, “prisoner” has tieaning given in  menceda timely action for the judiciakview of the decision of
s.301.01 (2) the commission, the department may set asideamend any
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appealribunal decision adverse to a claimant that has isseed beyondthe appellans control. If the appeal is not dismissed, the
unders.108.09 1995 stats., within the 4-year period immediatelgameor another appeal tribunal established by the deparfiorent
precedinglanuary 4, 1998, or may reverse, modify or set aside dhis purpose, after conducting a hearing, shall then issue a decision
decisionof the commission adverse to a claimant that has beemdersub.(3) (b) concerning any matter in the determination.
issuedunder s.108.09 1995 stats., within the 4-year period (d) Appellant's failure to appear. 1. If the appellant fails to
immediatelypreceding January 4, 1998ife department finds appearat a hearing held under this section and due notice of the
thatthe benefits paid or payablette claimant have beerfeéted  hearingwas mailed to the appellastast-known address, the

by wages earned by the claimant which have not been paid, @p@ealtribunal shall issue a decision dismissthg request for

the department is provided with notice frqm the appropriate staiearingunless sub®. applies.

or federal court omgency that a wage claim for those wages will 5 | the appellant delivers or transmits a written explanation

not be paid in whole or in part. for nonappearance the department which is received before a
(d) A copy of each determination shall be matiethe last- decision under subd.. is mailed, the department may so notify
knownaddress of each of the parties, except that a padpy of eachparty andschedule a hearing concerning whether there was

any determination may bgiven to such party instead of beingyood cause for the appellasthonappearance. The department
mailed. may alsoprovisionally schedule a hearing concerning any matter

(2r) HEARING REQUEST. Any party to a determination mayin the determination. If, after hearing testimotime appeal tribu
requesta hearing as to any matter in that determination if suclal finds that the appellastexplanation doasot establish good
requestis madein accordance with procedure prescribed by theausefor nonappearance, the appeal tribunal shall issue a decision
departmentand is received by the department or postmarkeentaining this finding and dismissing the appeal. If, after hearing
within 14 days after a copy d¢fie determination was mailed ortestimony,the appeal tribunal finds that the appellamstkplana
givento such partywhichever first occurs. tion establishes good cause for nonappearance, the appeal tribunal

(3) APPEALTRIBUNALS. (@) 1. D hear and decide disputegshallissue a decision containing this findinthe same or another
claims, the department shall establish appeal tribunals. Excep@@pealtribunal established by the department for this purpose
authorizedn this paragraph, each tribunal shall consist of an indinall then issue a decision under s(&). (b) after conducting a
vidual who is a permanent employee of the department. hearingconcerning any matter in the determination.

2. The department may appoint an individual who is not-a per 3. If the appellant delivers or transmits a written explanation
manentemployee of the department to serve as a tempord@y honappearance to the department whigkdeived within 21
reserveappeal tribunalf the individual formerly served as andaysafter a decision under sulid.is mailed, the appeal tribunal
appealtribunal while employed by the department and retirdgay Set aside the decision dismissing the appeal and the depart
from state service as a permanent employee. An individhal Mentmay schedule a hearimgncerning whether there was good
is appointed to serve asemporary reserve appeal tribunal shafausefor the appellant nonappearance. The department may
be an attorney who is licensed to practice in this state. alsoprovisionally schedule a hearing concerning any mattéein

3, Upon request of a pay to an appeal or upon is offtETnon. I after hearng testmonyine appeal b
motion, the department magppoint an individual who is not a ; > -
ermanenemplovee of the departmenthear an appeal in which causefor nonappearance, the appeal tribunal shall issue a decision
b ploy p pp ntainingthis finding andeinstating the dismissal. If, after hear
thedepartment or an employee or former employee of the dep

| h == ; testimony the appeal tribunal finds that the appellsnt’
ment is an interested partiNo individual may hear any appeal in : :
which the individual is a directly interested party explanatiorestablishes good cause for nonappearance, the appeal

. ) ) .. tribunalshall issue a decision containing this finding. $Shme

_ (b) Theappeal tribunal may &fm, reverse or modify the ini o1 another appeal tribunal established bydbpartment for this
tial determination of the department or set aside the determln_at,gﬁfpposesha” then issue a decision under s@.(b) after con
andremand the matter to the department for further proceeding§ctinga hearing concerning any matter in the determination.
or may remand tohe department for consideration of any issue (€) Respondent's failure to appear. 1. If the respondent fails

not previously investigated b_y the department. to appear at a hearing held under this section but the appellant is
(4) ApPEALS. () Opportunity to be heard. Unless the request presentand due notice of the hearimgis mailed to the respon
for a hearing is withdrawn, each of the parties shall foedefd  gent'siast-known address, the appeal tribunal shall hold the hear

reasonable opportunity to be heard, and the claim thus dispuigdandshall issue a decision under s(®). (b) unless sub.
shallbe promptly decided by such appeal tribunal asldpart applies.

mentdeS|gnat_es or estgbllshes for t_h's pgrpose. 2. If the respondent delivers or transmits a written explanation
(b) Scheduling of hearing. At the discretion of the departmento; nonappearance the department which is received before a
or the appeal tribunal the hearing maytted in more than one gecisionfavorable to the respondent is mailed under sipthe
locationand may be continued, adjourned or postponed from tiggpeatribunal shall acknowledge receipt of the explanation in its
to time. decisionbut shall take ndéurther action concerning the explana
(c) Lateappeal. If a party files an appeal which is rishely, tion at that time. Ithe respondent delivers or transmits a written
anappeal tribunal shall review the appellantritten reasons for explanation for nonappearancéo the department which is
filing the late appeal. If those reasons, when taken as true aedeivedbefore a decision unfavorable to the respondantited
construedmost favorably to the appellant, do not constitutesa undersubd.1., the department may so notify each party auay
sonbeyond the appellasstcontrol, the appeal tribunal may -dis schedulea hearingzoncerning whether there was good cause for
miss the appeal withoua hearing and issue a decision aceordhe respondens nonappearance. The department may also-provi
ingly. Otherwise, thedepartment may schedule a hearingionally schedule a hearing for further testimony conceraimg
concerningthe question of whether the appeal ikl late for matterin the determination. If, after hearing testimahgappeal
areason that was beyond the appeltaotintrol. Thalepartment tribunalfinds that the respondesixplanation does not establish
may alsoprovisionally schedule a hearing concerning any mattgood cause for nonappearance, the appeal tribunal shall assue
in the determination being appealed. After hearing testimony decisioncontaining this finding. The same or another appeal tri
the lateappeal question, the appeal tribunal shall issue a decisimmal established byhe department for this purpose shall also
which makes ultimate findings of fact and conclusions of law coissuea decision based on the testimony and other evidenee pre
cerningwhether the appellasstappeal was filed late forreason sentedat the hearing at which the respondent failed to appgar
thatwas beyond the appellantontrol and which, in accordanceafterhearing testimonyhe appeal tribunal finds that the respon
with those findings and conclusions, either dismisses the appgaht'sexplanation establishes good cause for nonappearance, the
or determines that the appeal was filed late for a reason that wppealtribunal shall issue a decision containing this finding. The
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sameor another appeal tribunal established by the deparfiorent  (4n) EMPLOYMENT DATA SYSTEM REPORTS. If the department

this purpose shall then issue a decision under(8)igh) after con  maintainsa database system consisting of occupational informa
ductinga hearing concerning any matter in the determination. tibn and employment conditions data, andesmployee of the
sucha 2nd hearing is held concerning any matter in the determidapartmentincluding an individual who serves as an appeal-ribu
tion, the appeal tribunal shall only consider testimony and othaal, creates a report from the system, the report constitutes prima
evidenceadmitted at that hearing in making a decision. facie evidence as to the matters contained in the réparty pro

3. If the respondent delivers or transmits a written explanati§gedingunder this section if:
for nonappearance to the department whigledgived within 21 (a) The department has provided to the parties an explanation
daysafter a decision favorable to the respondent is mailed un@érthe system and the reports created from the system prior to
subd.1, the departmerghall notify the respondent of receipt ofadmissionof the report.
the explanation and that since the decision was favorable to theb) The parties have been given the opportuityeview and
respondent no further action concerning é¢hglanation will be objectto the report, including the accuracy of any information
takenatthat time. If the respondent delivers or transmits a writtgzedin creating the report, prior to its admission into evidence.

explanation for nonappearancéo the department which is  (¢) The report sets forth all of the informatiosed in creating
receivedwithin 21 days after a decision unfavorable to the respope report.

dentis mailed under subd., the appeal tribunal may set asitle
original decision and the department may scheduiearing con
cerningwhether there was good causetfa responderg’nonap
pearance. The department may also provisionally schedule

(40) DEPARTMENTALRECORDSRELATING TOBENEFITCLAIMS. In
any hearing before an appeal tribunal under skigtion, a depart
mentalrecord relatingo a claim for benefits, other than a report

hearingconcerning any matter in the determination. If the originB ecifiedin sub.(4m), constitutes prima facie evidence, and shal

decision is not set asidiaeappeal tribunal may on its own motion admissible to prove, that an employer provided or failed to pro
Pp Yy vide to the department complete and correct information in a fact-

amendor set aside that decision within 21 days after the decisigiyin; jnyestigation of the claim, notwithstanditigt the record
concerningwhether there wagood cause for the respondent’ - 'siatement contained in the record may be uncorroborated
nonappearances mailed under subd.. If, after hearingestt  po,.cavand may constitute the sole basis upon which issue of the
mony, theappeal tribunal finds that the respondee&planation mployer’sfailure is decided, if the parties appearing at the-hear
doesnot establish good cause for nonappearance, the appeal t thave been given an opportunity to review the record at or

nal shall issue a decision containitigs finding and, if necessary pefqrethe hearing antb rebut the information contained in the
reinstatingthe decisiorwhich was set aside. If, after hearing testi .04 A record of the department that is admissible utidier

mony, theappeal tribunal finds that the respondeeplanation ohqectionshall be regarded as self authenticating ahdll
establishegjood cause fononappearance, the same or anoth@ e no foundational or other testimony for its admissihility
appealtribunal established by the department for this pUrpORR e sghe circumstancesfamatively indicate a lack of trustwer
shallissue a decision containing this findinghe same or another ;e osin the record. If such a record is admitted and made the
aﬁpﬁ’ﬁitr:}b?nal eStgb“iShieg b%’ dthre depegtmﬁnrt fo;éh'stiﬁurpoﬁﬁsisof a decision, the record may constitute substantial evidence
shall then issue a decision under s(8). (b) after conducting a ;a5 102 23 (6) For purposes of this subsection, “departmen
hearingconcerning any matter in the determinationsuih a 2nd tal record” means a memorandum, report, record, docuroent

geaggﬁ’r'isbgﬁg sck?gltlzirr?lm%oins)i/ drgﬁg?;;%r;hoend(;tﬁgrgphag'rog\’/it%‘aatacompiIation that has been madenmintained by employees
dgﬁceadmitted at that h)(/earin h i d y al of the department in the regular course of the departsiiact-
= g In maxing a decision. finding investigationof a benefit claim, is contained in the depart
_(f) Postdecision changes. 1. Except as provided in pé&) 3, ment'spaper ofelectronic files of the benefit claim, and relates to
within 21 daysaftel’ |tS decision Was mailed to the pal’tlles th@]e departmeng investiga’[ive inquiries to an emp|0yersba’[e
appealtribunal may on its own motion amend or set aside its degientsor other matters submitted by temployer or its agent in
sionand may thereafter make new findings @&wlie a decision connectiorwith the fact-finding investigation of a benefit claim.
onthe basis of evidence previously submitted in sacte, or the A departmental record may nio¢ admitted into evidence under
sameor another appeaiibunal may make new findings and issugnjs subsection ootherwise used under this subsection for any
adecision after taking additional testimony purposeother than to prove whether an employer provided or
2. Unless a party has filed a timely petition for review of thfailed to provide to the department complete and correct informa
appealtribunal decision by the commission, the appeal tribunaibn in a fact-finding investigation of a claim.
may set aside or amend an appeal tribunal decision, or portioni4s) EmpLoveesTaTus. In determining whether an individual
thereof,at any time if the appeal tribunal finds that: meetsthe conditions specified in $08.02 (12) (bm) 2. korc. or
a. A technical or clerical mistake has occurred; or (c) 1, the appeal tribunahall not take administrative notice of or
b. The benefits paid or payable to a claimant have beadmitinto evidence documents granting operating autharity
affectedby wages earned by the claimant which have not begensesor any state or federal laws or federal regulations grant
paid, and the appeal tribunal is provided with notice from thi&g such authority or licenses.
appropriatestate or federal coudr agency that a wage claim for  (5) PRocebuRE. (a) Except as provided in301.05 the man
thosewages will not be paid in whole or in part. ner in which claims shallbe presented, the reports thereon
3. Unles a mrty has filed a tmely petition for review of the ~requiredfrom the employee and from employers, and the conduct
appealtribund decision by the mmmission the gpea tribunal  of hearings andppeals shall be governed by general department
may,within 2 yeass dter the date d the decision reope its cecision  rules, whether or not they conform to commianw or statutory
if it hes rPasm  believe ha aparty offered false videne aawit-  rulesof evidence and other technical rules of procedure, for-deter
nessgave false estimory on an isste material to its cecision. mining the rights of the parties.

Thereafterand after receivirg additiond evidene a taking addi- (b) All testimony at any hearing under this section shall be

tional testimony the @ame a anothe gopedtribund may et aside taken down by a stenographeor recorded by aecording

its original decision make rew findings and isste a ecision. machine but need not be transcribed unless either of the parties
Cross-reference: See also ctDWD 140 Wis. adm. code. requestsa transcript prior to expiration of that pastyight to fur

(4m) ReporTsBY EXPERTS. The contents of verified @ertr  ther appeal under this section and pays a fee to the commission in
fied reports by qualified experts presented by a party or the depadvancethe amount of which shall be established by rule of the
mentconstitute prima facievidence as to the matter contained inommission. When a transcript is thus furnished one of the parties
the reports in any proceeding under this section, insofah@s uponrequest, a copy of the transcript shall be furnished the other
reportsare otherwiseompetent and relevant, subject to such rulggrty free of chage. The transcript fee thus collected shall be paid
andlimitations as the department prescribes. to the administrative account.
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(c) If the testimony at a hearing was recorded by a recording (8) REPRESENTATION AND LIMITATION OF FEES. (@) No
machinethe department may furnish a copy of the tape recordiegiployeemay be chajed fees byhe department or its representa
in lieu of a transcript. The fee for obtaining a copy of a tape recotivesin any proceeding under this chapter
ing shall be established by rule of the department. (b) Any party in a dispute concernirmpnefit eligibility or

(d) In its reviewof the decision of an appeal tribunal, the eomiability for overpayment of benefitsr in any administrative pro
missionshall use a written synopsis of the testimony and other eseedingunder this chapter concerning such a dispute, may be rep
dencetaken at a hearing orteanscript of the hearing preparedyesentedy counsel or anothagent; but no such counsel or agent
under the direction of thedepartment or commission, by anmaytogether chae or receive from an employee for all sugp
employeeof the department, an employee of the commission @sentatiorin connection with such a dispute a fee which, in the
acontractor If a party shows to the commission that a synopsiggregateexceeds 10% of the maximum benefits at issue unless
is notsufiiciently complete and accurate to fairly reflect the relethe department has first approved a specified higher s
vantand material testimony and other evidence taken, the coparagraphdoes not apply tany fee chayed for representation
missionshall direct the preparati@f a transcript. If a transcript beforea court of law
is prepared, the transcript shall indicate the transcsilperme and (9) PAYMENT OFBENEFITS. (@) Benefits shall be paid promptly
whetherthe transcriber is an employee of the departm@mt, in accordance with the departmerdetermination or the decision
employeeof the commission, or a contractor of an appeal tribunal, the commission or a reviewing coott,

(6) CommissioNREVIEW. (@) The department or any party mayvithstanding the pendency of the periodtéquesi hearing, to
petitionthe commissioffior review of an appeal tribunal decisionfile a petition for commission review e commence judicial
pursuanto commission rules, if such petition is received by thgctionor the pendency of any such hearing, review or action.
departmenbr commission or postmarked within 21 days after the () \where such determination or decision is subsequently
appealtribunal decision was mailed to the pastyast-known ,mengedmodified or reversed by a more recently issued deter
address.The commissioshall dismiss any petition if not imely yination or decision, benefits shall be paid or denied in accord
filed unless the petitioner shows probafpted cause that the Fea 4 ceyith the most recently issued determination or decision.

sonfor having failed to file the petition timely was beyond the If any determination or decision awarding benefits

%ﬁggg?&g‘féﬁg?&%ﬁﬂ3epreg;ﬁ)r_l is not dismissed the Comfinally amended, modifiedr reversed, any benefits paid to the

; - L . claimantwhich would not have begyaid under such final deter

(b) Within 28 as dter a cecision d the ommissio is mailed iy avion or decision shall be deemed an erroneous payment. Sec
to the marties the mmissio may, on its avn motion, &t aside e io14108.04 (13) (cand(d), 108.16 (3)and108.22(8) shall apply
decnsmnfor furthe coq5|derat|o and tgke ation mder par (d). to the chaging and recovery of such erroneous payment.

(c) On its own motiorfor reasons it deems $§ofent, the com History: 1971 c. 1471973 c. 2471975 c. 3481977 c. 29418 1979 c. 52221;
missionmay set aside any final determination of tlegartment 1981c. 36 1985 a. 1729, 1987 a. 3&s.81t086, 136 1989 a. 56.259, 1989 a. 77
or appeal tribunal or commission decision withige2rs from the 1971229269 18%92%3- 235(%9;’55""9-2%%9129723-73539; 1999 a. 152001 a. 352003
datethereof upon g,rounds of mistake or “EW'Y d!scovered evi Théfindings of the appeal tribunal were conclusive and could not bgedlapon
dence,and take action under p&d). The commission may set by the circuit court. McGraw-Edison Ca.BILHR, 64 Wis. 2d 703221 N.W2d
asideany final determination of thdepartment or any decision of677(1974).

an appeal tribunal or of the commission at any time, thet _ An employer whose unemployment compensation account isfeoteaf by the

. X . . R ommission’sdetermination has no standing to seek judicial reviearnwell Per
actionunderpar (d), if the benefits paid or payable to a C!almar&onnelAssociates.vDILHR, 92 Ws. 2d 53284 N.W2d 706(Ct. App. 1979).
havebeen dkcted by wages earned by the claimant which haverhefailure to disclose a memorandum from the hearing examiner to the commis
not been paid, and the commission is provided with notice frogienthat related to the claimasttredibility did not deny due process. Rucker
the appropriate Saie or federalcourt of agencyahaige clam DL 1011 4 b i ol wp oo |
for those wages will not be paid in whole or in part. 103Wis. 2d 353309 N.W2d 5(Ct. App. 1981). '

(d) In any case before the commission for action under thig.IRC has authority under sub. (6) (c) to act upon grounds of mistake of fact or law
subsectionthe commission magffirm, reverse, modify or set Lagfostsd:ﬁo“’l‘éea“"-'gi 1f47 Ws. tZd 3119?33,’\‘-""2?3%&- /;fp- ;1988)6‘0

: i : : : ourts should accord deference to the findings of , rather than thfose
as_ldethe decision on thQ basis Of_ t_he eVId_ence preVIOUSIy SuIQILHR, when deference to an agerscglecision is appropriate. DILHRMRC, 161
mitted, may order the taking of additional evidence as to such mejs. 2d 231 467 N.w2d 545(1991).

tersas it may direct, or it may remand the matter to the departmertthelimit on attorney fees under sub. (8) only applies to the filing of claimder
for further pr inas. this section. It does not restrfeesin cases under this chapter not governed by this
or further proceedings section. Witkin v. McMahon,173 Wis. 2d 763496 N.W2d 688(Ct. App. 1993).

Cross—reference: See als@.IRC, Wis. adm. code. ) . .
. The department may not reopen and reconsider a decision after the time under sub.
(7) JubiciaL ReviEwW. (a) The department or either party mays). 67 atty. Gen. 226.

commenceaction for the judicial review of a decision of the eom
missionunder this chapter after exhausting the remedies provids88.095 False statements or representations to obtain
underthis section if the party or the department has commendsshefits payable to other persons. (1) The procedures
suchaction in accordance with $02.23within 30 days after a underthis section applyo any issue arising under this chapter
decisionof the commission is mailed to a pagytast—-known concerningany alleged false statement or representatiorpeta
address. sonto obtain benefits that are payable to another person, and are
(b) Any judicial review under this chapter shall be confined tit addition to any determination, decision or other procedure pro
questionsof law; and the provisions of ch02with respect to judi  vided under s108.09 The procedures undghis section apply
cial review of orders andwards shall likewise apply to any deci whetheror not gpenalty for an dénse is provided under508.24
sionof the commission reviewed under this section. Insamgh (2) Thedepartment shall investigate whetla@y person has
judicial action, the commission may appear by any licensed attgbtainedbenefits thatvere payable to another person by means
neywho is a salaried employee of the commission and has begany false statement or representation, and may issinéiah
designatedy it for this purpose, or at the commiss®néquest determinatiorconcerning its findings. The department shall mail
by the department of justice. a copy of the determination to the last-known address of each
(d) Notwithstanding ss102.26 (1)and814.245 upon review party affected therehy Unless designated by a determination
of a decision of the commission under this chaptests as underthis section, an employing unit is not a party to the deter
betweenthe parties shalbe in the discretion of the court, but namination. The department may set aside or amend the determina
costs may be taxed against the department. tion at any time prior t@ hearing concerning the determination
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undersub.(5) on the basis of subsequent informatioro correct to an employing unit unless it files a timely request for a hearing
amistake, including an error of law or petition for review as provided in this section. A determination
(3) Any party to a determination may appea| that determin@l decision is blﬂdlng upOth]e department onIy insofar as the rele

tion by requesting a hearing concerning any matter in that-detéant facts were included in the record which was before the
mination if the request is receively the department or pest departmentt the time the determination was issued, or before the

markedwithin 14 days after the mailing. appeal tribunabr commission at the time the decision was issued.
(4) Upon issuance of a determination, thepartment is a ) The deCiSion of the commission shall become final and
partyto the determination. shall be binding upon the employer and upon the department for

thatcase as provided in su6) unless the employer or tdepart
mentpetitions for judicial review under sud). If the commis

sion construes a statute adversely to the department:

o (a) Except as provided in péb), the department is deemed to
acquiescdn the construction so adopted unless the department

Pl : : L . seeksreview ofthe decision of the commission construing the
sion's authority to take action concerning asgue or proceeding statute. The constructioso acquiesced in shall thereafter be fol

underthis section is the same as that provided {08.09 (6) I]pwed by the department.

(7) Any party may commence an action for judicial review o (b) The department maghoose not to appeal and to nonac

adecision of the commission under this section, after exhaustinl% in the decision b i i ¢ ; i
the remedies provided under this sectidny, commencing the JY€SCEN e GecISIon by Sending a noticeé of nonacquiescence to

action within 30 days after the decision of the commission @ecommission, to the legislative reference bureau for publication

mailedto the department and the last-known address of each offef® Wsconsin administrative register and to the employer
eforethe time expires for seekingiadicial review of the deei

party. The scope and mannerjodicial review is the same as thaS|on under sub(4). The efect of this action is that, although the

providedin s.108.09 (7) decisionis binding on the partie® the case, the commissisn’

(8) The mailing of determinations and decisions under thig,,c|ysiongf law the rationale and construction of statutethén
sectionshall be first class and may include the use of services pelceare not binding on the department in other cases.

formedby the postal service requiring the payment of extra fees. (8) The departmenmay settle any determination decisionor

History: 1999 a. 15 A . . . NS .
actioninvolving a cetermination or decisian issuel unde this sc-

108.10 Settlement of issues other than benefit claims. tion. The departmenmay compromi® any liability for contribu-
In connection with any issue arising under this chaguseto the tionsor reimbursemetnof benefis a interes or penalties ssessed
statusor liability of an employing unit in this state, for which noinderthis chapter The cepartmenshal promulgae ules tting
reviewis provided under €08.09and whether or not a penaltyforth factos  be @nsidere by the cepartmenin ttling actions

is provided in $108.24 the following procedure shall apply:  Of proposel actions a making compromiss unde this sibsection.

. : ; History: 1973 c. 2471975 c. 3431977 c. 291981 c. 361985 a. 1%.66, 1987
(1) Thedepartment shall investigate the statrg] the exis 5 3g 55_3'7, 88, 134 1959 a 7720037 a 2020(?9 a. 287 ®

tenceand extent of liability of an employing unit, and may issue Cross-reference: See also LIRC and chBWD 113 and140, Wis. adm. code.

an initial determination accordingly The department may set o o o

asideor amend the determination at any time prica teearing on  108.101  Effect of finding, determination, decision  or

the determination on the basis of subsequent information or+o cisidgment. (1) No finding of fact or law determination, deei
recta mistake, including an error of lavifhe department shall Sion or judgment made with respect to rights or liabilities under
mail a copy of eackletermination to the last-known address of tH&is chapter is admissibler binding in any action or administra
employingunit afected thereby The employing unit magequest  tive or judicial proceeding in law or iequity not arising under this

a hearingas to any matter in that determination if the request§apterunless the department is a party or has an interest in the
receivedby the department or postmarked within 21 days after tAgtionor proceeding because of the discfeaof its duties under
mailing and in accordance with such procedasehe department this chapter

prescribesy rule. (2) Nofinding of fact olaw, determination, decision or judg

(2) Any hearirg duly requestd shal be teld before an gppeal mentmade with respect to rights or liabilities undet@3.09is
tribunal establishe as provided by s.108.09 (3)and 5.108.09 (4) bindingin an action or proceeding unded68.10
ard (5) shal be gplicabk © the poceeding kefore such tribunal. (3) Nofinding of fact orlaw, determination, decision or judg
Theeamploying wnit or the cepartmebhmay petition the mmmission mentmade with respect to rights or liabilities undet®@3.10is
for review of the gpedtribunal’s cecisian unde s.108.09 (6) bindingin an action or proceeding under168.09

(3) Thecommissions authority to take action as to any issue (4) No finding of fact odaw, determination, decision or judg
or proceeding under this section is the same as that specified iment in any action or administrative or judicial proceeding in law
108.09(6). or equity not arising under this chapter made with respect to the

(4) The department or the employing unit may commendéghtsor liabilities of a party to an action or proceeding under this
actionfor the judicial review of a commission decision under thighapteris binding in an action or proceeding under this chapter
section, provided the department, or the employing uafter ~ History: 1989 a. 771991 a. 89

! . . . . No administrative decision made under a chapter other than ch. 108 is binding on
exhaustingthe remedies provided under this section, has- COByunemployment insurance claim. A worlecompensation decision does not bind

mencedsuch action within 30 days after such decision was mailetdministrative hearing on an unemployment insurance claim or the commission
to the employing uni§ last-known address. The scope of judiCi%FV'ew'ng't' Goetsch vDWD, 2002 WI App 12854 Ws. 2d 807646 N.W2d 389

. . . 1-2777
review,and the manner thereof insofar as applicable, shéftiebe
sameas that provided in 408.09 (7) In an action commenced 108.105 Suspension of agents. (1) The department may
by an employing unitinder this section, the department shall bgyspendhe privilege of any agent to appear before the department
anadverse party under 302.23 (1) (ajand shall be named as aat hearings under this chapter for a specified pefitite depart
partyin the complaint commencing the action. mentfinds thatthe agent has engaged in an act of fraud or misrep
(5) Themailing of determinations and decisions provided iresentationhas repeatedly failed to comply with departmental
subs (1) to (4) shall be first class, and may include the use of seules,or has engaged in the solicitation of a claimant solely for the
vicesperformed by the postal department requiring the paymenirposeof appearing at a hearing as the clainsepresentative
of extra fees. for pay
(6) Any determination by the department or any decision by (2) The department may suspend the privilege of an agent to
anappeal tribunal or by the commission is conclusive with respeattas an employé&s representative under this chapter for up to one

(5) Any hearing shall be held before an appeal tribun
appointedunder s108.09 (3) Sectionl08.09 (4)and(5) applies
to the proceeding before the tribunal.

(6) Any party may petition the commission for review of th
decisionof the appeal tribunal underi$8.09 (6) The commis
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yearif, during any 12-month period, in 5 percent or more of all 4. “Unemployment insurance” means any compensation pay
appealtribunal hearings held in which employers represebyed ableunder this chapteincluding amounts payable by tHepart
the agent are appellants there is a final appeal tribunal decisimentpursuant taan agreement under any federal law providing
finding that the employer represented by the agent failed to pfor compensation, assistance or allowances with respantta
vide correct and complete information requested by the depagstoyment.
mentduring a fact-finding investigatioand there is no finding  (p) A claimantfiling a new claim for unemployment insurance
thatthe employer had good cause for that failure. shall, at thetime of filing the claim, disclose whether or not he or

(3) Priorto imposing a suspension under this section, the saheowes child suppoxbligations. If any such claimant discloses
retaryof workforce development or the secretagésignee shall thathe or she owes child suppottligations and is determined to
conducta hearing concerning the proposed suspension. The hareligible for unemployment insurance, the departmewbdi-
ing shall be conducted under c?27 and the decision of the force development shall notifthe local child support enforee
departmentnay be appealed under227.52 mentagency enforcing the obligations that tt@mant has been

History: 1985 a. 171985 a. 183.57, 1987 a. 381995 a. 24s.3778 9130 (4)  determinedo be eligible for unemployment insurance.
1997a. 3 2005 a. 86 .
(c) The department shall deduct and withhold from any unem

108.11 Agreement to contribute by employees void. ploymentinsurance payable to a claimant who owes chilobort
(1) No agreement by an employee or by employees to pay fjigations:
portion of the contributions or paymentslieu of contributions 1. Any amount determined pursuant to an agreement under
requiredunder this chapter from employers shall be valid. Né2 USC 654(19) (B) (i) between the claimant and the state or local
employershall make a deduction for such purpose from wageshild support enforcement agency which ssbmitted to the
Any employee claiming a violation of this provision may departmentby the state or local child suppoenforcement
recoverwage deductions wrongfully made, haeeourse to the agency;
methodset up in s108.09for settling disputed benefit claims. 2. Any amount required to be so deducted and withheld pur

(2) Butnothing in this chapter shallfatt the validity ofvol-  suantto legal process brought by the state or local child support
untary arrangements wherelsmployees freely agree to makeenforcementgency; or

contributionsto a fund for the purpos# securing unemployment 3. Any amount directed by thgaimant to be deducted and
compensatioradditional to the benefits provided in this chaptefithheld under this paragraph.

History: 1973 c. 247 (d) Any amount deducted and withheld under (@rshall be
108.12 Waiver of benefit void. No agreement by an paid by the department to the appropriate state or local chid sup

employeeto waive the employeg'ight to benefits or angther POt enforcement agency _
rights under this chapter shall be valid. No employee shall, in any (e) Any amount deducted and withheld under (aaushall, for
proceedinginvolving benefits under this chaptére prevented all purposes, be treated as if it were paid to the claimant as unem
from asserting all facts relevant to the emplogeeligibility, ~Ploymentinsurance and paid by the claimant to the state or local
regardlesf any prior erroneous representation with respect €ild support enforcement agency in satisfaction of his or her
suchfacts. child support obligations.

History: 1993 a. 492 (f) This subsection applies only if appropriate arrangements

] ] aremade for the local child support enforcement agencgito

108.13 Deductions from benefit payments. (1) AssiGN  pursethe department for administrative costs incurred by the

MENT BEFOREPAYMENT. Except as provided in sulfé) and(5) and  departmenthat are attributable to the interception of unemploy
s.108.135 no claim for benefits under this chapter nor any interagfent insurance for child support obligations.

in the fund is assignable before payment. This subsection does nqts) OTHER DEDUCTIONS. The department may make a deduc
affectthe survival of such a claim or interest. tion from a claimant benefit payments for any purpose that is
(2) LIABILITY OF CLAIMANT. Except as provideth subs(4) permittedby federal law
and(5), no claim for benefits awarded, adjudged or paid or anyhistory: 1981 c. 2036, 315 1983 a. 27384 1987 a. 38255 1993 a. 4921995
interestin the fund may be taken on account of any liability. 27ss.9126 (19)9130 (4) 1995 a. 18, 404 1997 a. 339.
incurredby the party entitled thereto. This subsection dugs ] )
applyto liability incurred as the result of an overpaymentr@m  108.135 Income tax withholding. (1) The department
ploymentinsurance benefits under the lawaniy state or the fed Shalladvise each claimant filing a new claim fevemployment
eral government. insurance, at the time of filing the claim, that:
(3) DeATH OF CLAIMANT. If a claimant dies during or after a (&) Unemployment insurance is subject to federal arstoi-
weekof unemployment in which the claimant was otherwise-eligsin Income taxes.
ble to receive benefits and for which benefits are payable, the (b) Requirements exist under federal law pertaining te esti
departmenmay designate any person whatsjudgment should matedtax payments.
properlyreceive the benefits in lieu of the claimant. A receiptor (c) The claimant may elect to have federal income taxes and,
anendorsement from the person so designated fully dgesiéne it permitted under suig3), Wisconsin income taxes withheld and

fund from liability for the benefits. to change each election once during a benefit year
_ (4) DEDUCTIONSFORCHILD SUPPORTOBLIGATIONS. (@) Asused  (2) The department shall permit a claimant to elect to have
in this subsection: federalincome tax deducted and withheld from the clainsant’

1. “Child support obligations” includes only those obligabenefitpayments. Except as provided in s(8), if a claimant
tionswhich are being enforced pursuant to a plan describé# inelects federal income tax withholding, the department shall
USC654which has been approved by the U.S. secretary of heaféductand withholdfederal income tax at the rate specifie@én
andhuman services undpart D of title IV of the social security USC 3402(p) (2).

actor which is otherwise authorized by federal.law (3) The department may permit a claimant to elect to have
2. “Legd processhas the meanirg gven unde 42 USCE62  stateincome tax deducted and withheld from the clainsangne
(e). fit payments. Excepts provided in sulg5), if the department per
3. “Stateor local child support enforcement agency” meansits and a claimant elects state income tax withholding, the
any agency of a state or political subdivision of a state operatidgpartmenshall deduct and withhold state income tax at the rate
pursuant to a plan described in subd. specifiedby the department.
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(4) Thedepartment shall permitcaimant to change each pre licensedattorney who isan employee of the department or the
viously elected withholding status under s(@@®).or (3) one time commissionand is designated by either of them for this purpose
within a benefit year or at the request of either of them by the department of justice. If

(5) If any benefit payment due for a week unddi08.05 (1) thegovernor designates special counsel to defend, in behalf of the
to(7), after making angeductions under $08.05 (10)is insufi-  Statethe validity of thischapter or of any provision oftle IX of
cientto equal the amounts required to be withheld under(&)b. the social security act, the expenaed compensation of the spe

or (3), the department shall deduct and withrtblelentire remain  Cial counsel and of any experts employedtiy department in
ing benefit payment for that week. connectionwith that proceeding may be chad to the adminis

(6) Uponmaking a deduction under ttggction, the depart Irative account. L
mentshall transfer the amount deducted from the fund to the fed (4) Thedepartment may create m@ny employment districts
eralinternal revenue service or to the department of revenue. @nddistrict appeal boards and may establish and maintain as many

(7) The department shall follow ajprocedures specified by €€ prgb!goen”;%?m‘segagbteesﬁise'ggegfgggtezﬁgﬁ' rfg cearré/ ogrt
the U.S. department of labor and the federal internal revenue E'Fp VISI ! P P Ve pow

; P ; : ; : 0 finance either partly or completeuch public employment
Vlﬁiggrzte}'gglgg_t&.tg%?fdggcung and withholding of income ta offices as it deems necessary under this chaptemn the funds

appropriatedo the department for its expenses under this chapter

108.14 Administration. (1) This chapter shall be adminis whetheror not the political subdivision in which sucHioé is
teredby the department. locatedagrees to pay or does pay any part of the expenses of such

(2) Thedepartment may adopt and enforce all rules which9t"'¢€- . . .
finds necessary or suitable to carry out this chapidre depart () (&) The council on unemployment insurance shall advise
mentshall make a copy of such rules available to any person ugBf department in carrying out the purposes of this chajtee
request. The department may require from any employing uruncilshall submit its recommendations with respectriend
which employs one or more individuais perform work in this mentsof this chapter to each regular session of the legislature, and
stateany reports on employment, wages, hours and related mati&ill report its views on any pending bill relating to this chapter
which it deems necessary to carry out this chapter to the proper legislative committee. _

Cross—reference: See also ctDWD 123 Wis. adm. code. (ag) The vote of 7 of the voting members of the couanil

(2e) The department may provide a secure meansleé Unemploymentnsurance is required for the council to actaon
tronic interchange between itself and employing units, claimantsatterbefore it.
andother personthat, upon request to and with prior approval by (ar) The department shall present to the councilremploy
the department, may besed for departmental transmission omentinsurance every proposal initiated by the department for
receiptof any document specified by the department that is relatgfihngesn this chapter and shall seek the courscdbncurrence
to the administration of this chapter in lieu of astiler means of with the proposal. The department shall give careful consider
submissionor receipt specified in this chaptelf a due date is ationto every proposal submitted by the council for legislative or
establishedy statute for the receipt of any document that is suadministrativeaction andshall review each legislative proposal
mitted electronicallyto the department under this subsection, théar possible incorporation into departmental recommendations.
thgtsubmission is timely only if the documeistsubmitted by (b) Under its authority in €5.04 (1) (c)the department may
midnight of the statutory due date. appointemployment councils for industries and local districts.

(2m) In the dischage of their duties under this chapter afcachsuch councilshall be subject to the membership reguire
appealtribunal, commissioner or other authorizegresentative mentsof s.15.227 (3)
of the department or commission may administer oaths to persongg) It shall be one ofhe purposes of this chapter to promote
appearingbefore them, take depositions, certify téicl acts, theregularization of employment in enterprises, localities, indus
andby subpoenas, served in the manner in which circuit sabrt  triesand the state. The department, with the advice and aiuyof
poenasare served, compel attendance of witnesses and the g@ploymentcouncils appointed under syb) (b) and the council
duction of books, papersjocuments and records necessary @h unemployment insuranceshall take all appropriate steps
convenientto be used by them in connection with any investigavithin its means to reduce and prevememployment. The
tion, hearing or other proceeding undbis chapter A partys departmenshall also conduct continuing research relating to the
attorneyof record may issue a subpoena to compel the attendapggrentand anticipated condition of the fund to ensure the contin
of awitness or the production of evidence. A subpoena issuedusdavailability of benefits to unemployed individuals under this
anattorney must be in substantially the same form as providecthmpter. To these ends the department may employ experts, and
s. 805.07 (4)and must be served in the manpeovided in s. may carry on and publish the results of any investigations and
805.07(5). The attorney shall, at the time of issuance, send a capgearchwhich it deems relevant, whether or not directly related
of the subpoena to the appeal tribunal or atberesentative of the to the other purposes asgecific provisions of this chapteAt
departmentesponsible for conducting tipeoceeding. However |eastonce a year the department shall compile and pubfisima
in any investigation, hearing or other proceeding involMimg maryreport stating the experience of employer accounts, without
administratiorof oaths or the use of subpoenas under this subsaaming any employerand covering such other material as it
tion due notice shall be given to any interested party involvedeemssignificant in connection with the operations and purposes
who shall be given an opportunity appear and be heard at anyf this chapter
suchproceeding and to examine witnesand otherwise partici  (7) (a) The records made or maintained by the department or
patetherein. Vitnessfees and travel expenses involved in-procommission in connection with the administration of tiiapter
ceedingaunder this chapter may lalowed by the appeal tribunal are confidential and shall be open to public inspection or disclo
or representative of the department at rafgscified by depart syreonly to theextent that the department or commission permits
mentrules, and shall be paid from the administrative account.in the interest of the unemployment insurance program. No per

(3) The department may appoirgmploy and pay as manysonmay permit inspectioor disclosure of any record provided to
personsas it deems necessary to administer anchtoy out the it by the department or commission unless the department er com
purpose®f this chapterand may make all other expenditures ofnissionauthorizes the inspection or disclosure.
any kind and take any other action consistent herewith which it (5) The department may provide records made or maintained
deemsnecessary or suitable to this end. by the department in connection with theministration of this

(3m) In any court action to enforce this chapter the depachapterto any government unit, corresponding unit in the gevern
ment, the commission and the state may be represented by amntof another state or any unit of the federal government. No
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such unit may permit inspection or disclosure of any record pragencyof relevant records or information, and the acceptance and
videdto it bythe department unless the department authorizes treeof the records and information, in combination with similar
inspectionor disclosure. datafrom other jurisdictions, by the othagencyas a basis for

(c) The department may provide for the printing and distribgomputingand paying benefits under the ladministered by the
tion of such numbeof copies of any forms, records, decisionsyther agencyReciprocally arrangements under pg) may pre
regulationsyules, pamphleter reports, related to the operation o¥ide for similar acceptance, combination and use by the depart
this chapter as it deems advisable for thdeetive operation mentof data received from other jurisdictionscampute and pay
thereof. benefitsunder this chapter

Cross-reference: See also clDWD 149 Wis. adm. code. (c) Arrangements under pgia) shall provide for mutual

(8) (a) The departmenhay enter into administrative arrange acceptancédy the participating agencies of data supplieder
mentswith any agency similarly chged with the administration par.(b), including reasonable estimates of relevant data not-other
of any other unemployment insurance ,|ldor the purposef wiseavailable in the transferring agency
assisting the departmeand such agencies in paying benefits (d) Arrangements under pdg) shall specify an equitable
underthe several laws to employees while outside their territorighsisfor reimbursing the unemployment fund of each partieipat
jurisdictions. Such arrangements may provide that the respectiy@jurisdiction for any benefits paid therefrom on the bastoef
agenciesshall, for and on behalf of each othact as agents in eredemployment in, and data supplied by the agency of, another
effectingregistration for work, notices of unemployment, and anyarticipatingjurisdiction, out of the unemployment fund of the
othercertifications or statements relating to an emplayelim otherjurisdiction.
for benefits, in making investigations, taking depositions, holding (e) The department shall clgerthis stats share of any bene
hearings,or otherwise securing information relating to coveraggs naid under this subsectiomthe account of each employer by
or contribution liability or benefit eligibility and payments; and inynich the employee claiming benefits was employed in the-appli
suchother mattersas the department may consider suitable ghpjepase periodin proportion to the total amount of wages he
effectingthe purpose of these administrative arrangements. ; she earned from eaemployer in the base period, except that

(b) An employees eligibility to receive benefits based onif s.108.04 (1) (f) (5), (7) (a) (c), (d), (e), (k), (L), (o), (p), (q),
wages earned in employment in this state may be establishedor (t), (7m) or (8) (a)or 108.07 (3) (3r), (5) (b) or (8) would
through arrangements authorized in this subsection, and thgveappliedto employment by such an employer who is subject
employeeshallthen be paid the benefits due him or her under this the contribution requirements of $98.17and108.18 the
chapter. departmenshall chage the share of benefits basedemnploy

(c) Any person who willfully makes a false statement or misnentwith thatemployer to the fund’balancing account, ,af s.
representatiomegarding a benefilaim, to the employment secu 108.04 (1) (f) or (5) or 108.07 (3)would haveapplied to an
rity agency of another state acting under any administratigenployerthat is nosubject to the contribution requirements of ss.
arrangemenauthorized in this subsection, shall be punished in th€8.17and108.18 the department shall clggrthe share of bene
mannerprovided in s108.24 fits based on that employmentaccordance with 408.07 (5) (a)

(8m) (a) The department may enter into reciprocal arrangand(b). The department shall also cperthe funds balancing
ments, with any agency administering another unemploymeagcountwith any other statg’share of such benefits pending reim
insurancdaw, whereby all the services performed by an individoursemenby that state.
ual for a single employing unit, which services are customarily (f) To facilitate the application of arrangements under(par
performedin more tharone state or jurisdiction, shall be deemetb this chapterthe department mafrom data received by it under
to be employment covered by the law of a specHiatk or juris  sucharrangements, make reasonable estimates of quarterly wages
diction in which a part of such services are performed, or in whigmdmay compute and pay benefits accordingly
suchindividual has residence, or in which such employing unit (8s) Notwithstandings. 108.16 (10) the department may
maintainsa place of business; provided there is facfas to such enterinto or cooperate in arrangements or reciprocal agreements
services,an election by such employing unit, approved by thgith authorized agencies of other stateshe U.S. secretary of
agencyadministering thepecified lawpursuant to which all the |abor, or both, whereby:
servicegerformed by such individual for such employing @ané (a) Overpayment®f unemployment insurance benefits as
deemedo be employment covered by such.law determinedunder this chapter may be recouped framemploy

(b) If the federal unemployment tax act is so amended aspf@ntinsurance benefits otherwise payable under the unemploy
makesubject thereto remuneration paid for any maritime emploshentinsurance law of another state, and overpayments of-unem
mentexcluded under 408.02 (15) (k) 17.such exclusion under ployment insurance benefits as determined under the
this chapter shall cease if the department enters into a reciprqmgmpmymentnsurance law of that other statey be recouped
arrangementvith respect to such employment pursuanthis  from unemployment insurance benefits otherwise payaier
paragraphas of theeffective date of such arrangement. Thehis chapter; and
departmentmay enter into reciprocal arrangements with the () Overpayments of unemployment insurance benefits as
appropriateagencies of other states with respect to such maritijgterminedunder applicable federal lawith respect to benefits
serviceswhereby all such services by an individual for a singlg; 51owances for unemployment provided under a federal pro
employer, wherever performed, shall be deemed performed amadministered by this state under an agreement with the U.S.
wholly within this state or within any such other state. Any su cretaryof labor may be recouped from unemployment insur
servicesthus deemed performed inistonsin shall also be gncepenefits otherwise payable under that program, or under the
deemed'employment” covered by this chaptend the election nemploymeninsurance law of this state or of another state or
requiremenbf s.108.02 (15) (c) 2shall not apply any such federalinemployment benefit or allowance program

(8n) (a) The department shadhter into a reciprocal arrange administerecy the other state under an agreement withutise
ment which is approved by the U.S. secretary of labor pursmangecretaryof labor if the other state haseffect a reciprocal agree
section3304(a) (9) (B) of the internal revenue code, to providgentwith the U.S. secretary of labor as authorizeddySC 503
more equitable benefitoverage for individuals whose recen{g) (2), if the United States agrees, as provided in the reciprocal
work has been covered by the unemployment insurance lawsagfeementith this state entered into undét USC 503g) (2),
2 or more jurisdictions. thatoverpayments of unemployment insurance benefittetes

(b) Arrangements under p&a) may provide, as to any indi minedunderthis chapterand overpayments as determined under
vidual whose employment has been covered by this chapter &nelunemployment insurandaw of another state which has in
by the unemployment insurance law of one or more other partieffecta reciprocal agreement with the U.S. secretary of labor as
pating jurisdictions, for transfer by the department to anothauthorizedoy42 USC 503g) (2), may beecouped from benefits
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or allowances for unemployment otherwise payable under-a fegrvedby publishing a notice under $80.1510 (4) (b) 1that it
eral program administered by this state or the ositele under an is required to make such arrangements and which fails to do so
agreementvith the U.S. secretary of labor within 20 days after such notification makirough proceedings

(8t) If theagency administering another unemployment insuinstitutedby the departmen the circuit court for Dane County
ancelaw has overpaid benefits to an individlemlated in Viscon-  be restrained from doing business in this state until it has made
sin, and certifies to the department the facts invokned that the sucharrangements.
individual is liable, under such lawo repay such benefits, and (12) (a) Consistently with the provisiorsd pars.(8) and(9)
requestghe department to recover sumberpayment, and agreesof section 303a) of Title 11l of the federal social security act, all
to reimburse the department for any court costs incurred by itnroneysreceived in the federal administrative financing account
suchrecovery dbrts, the department may its own name, but from any federal agency under saidld lll shall be expended
actingas agent for such other agencgllect such overpayment solelyfor the purposes and in the amounts found necessary by said
by civil action, and shall pay theet amount recovered to suchagencyfor the proper and &fient administratiorof this chapter
otheragency (b) Consistently with said provisions of saiddIll, any such

(9) The department may makis records relating to the moneysyreceived prior to July 1, 1941, and remaining unencum
administrationof this chapter available to the Railroad Retiremeleredon said date or received on or after said date, which, because
Board, and may furnish th®ailroad Retirement Board, at theof any action or contingencyhave been lost or have been
expenseof said board, such copies thereof as said board deesmpendedfor purposes other than, ar amounts in excess of,
necessaryor its purposes. The departmemy aford reasonable thosefound necessaryy said agency for the proper administra
cooperatiorwith every agency of the United States gearwith tion of this chaptershall bereplaced within a reasonable time.
the administration of anyunemployment insurance lawThe This paragraph is thdeclared policy of this state, as enunciated
departmentnaymake arrangements or agreements with the Rdily the 1941 legislature, and shall be implemented as further pro
road Retirement Board, or any other agency of the United Statéded in this subsection.
chargedwith the administration of an unemployment insurance (c) If it is believed that any amount of money thus received has
law, with respect tdhe establishment, maintenance and use of frggenthus lost or improperly expended, the departroerits own
employmentservice facilities, the taking and certifying of claimsmotion or on notice from said agenshall promptly investigate
themaking of investigations, and the supplying of other infermanddetermine the matter and shall, depending on the nature of its
tion or services relatedo unemployment insurance, but thejeterminationtakesuch steps as it may deem necessary to protect
departmentmay not make or renew any such arrangement @feinterests of the state.
agreementinless it finds that its resulting administrative costs are (d) Ifitis finally determined that moneys thus received have
approximatelycovered or dset by the facilities, services apdy  peenthys lost or improperly expended, then the department shall

mentsto be made available thereunder by such federal agengyormake the necessary replacement from tiaseeys in the

Any moneys received bihe department under this Subsectiodyinistrativeaccount specifieth s.108.20 (2m)or shall submit,

shall be paid into the federal administrative financing accougfihe next budget hearings conducted by the governor and at the

unders. 108.161 ~_ budgethearings conducted by the next legislature convened in

(9m) Thedepartment may fafrd reasonable cooperation withregularsession, a request that the necessary replacement be made

any government agency ctyed with war—€brt or post-war py an appropriation from the general fund.

planningresponsibilitieor with the administration of any system f(e) This subsection shall not be construed to relievestate

of unemployment allowances or unemployment assistance of,pfyqy gpligation existing prior to its enactment with respect to

any other program designed to prevent or religremployment. ,neyqreceived prior to July 1, 1941, pursuant to saité TlI.

All moneys payable to or received by this state for any program(13) The department maywith the advice of the counaih

of allowances pursuant to agreement with any government or employmentnsurance, by general rule modify or suspangl

nonprofitagencywhereby moneys are made available to the st vision of this chapter if and to the extent necessary to permit

solelyfor that purpose, shall be paid to the state and shall promy inuedcertification of this chapter for grants to this state under

be deposited by the department to the credit of a separate acc At ; p g . .
itle 11l of the federal social security act and for maximum credit

therefor,with such custodians as the statay from time to time g I der the federal | it ¢
selectwho shall hold, release and transfer the cash in any s@{gwanceso employers under the federal unemployment tax act.

accountin amanner approved by the department of administra (14) Thedepartmenshall fully cooperate with the agencies of
tion. Payments from any such account shall be made upon-vouRtiierstates, and shall make every propéoréfvithin its means,
ersor drafts authorized by the department, in such manrtaeasto oppose and prevent any further action which would in its-judg
departmenbf administration may from time to time approme Mmenttend to eflect complete or substantial federalization of state
prescribe. The treasurer of the unemployment reserve fund shlemploymentnsurance funds or stagenployment security pro
serveas treasurer of any account under this subsection. The bBfRMS.
of the treasureras required under s§9.01 (2)and108.16 (4) (15) The department may make, amday cooperate with
shalllikewise be conditioned upon the faithful performance of tretherappropriate agenciés making, studies as to the practicality
dutiesunder this subsection by the treasurer and the tre&surandprobable cost of possible new state—administered social secu
subordinatesin such additionahmount as may be fixed by therity programs, and the relative desirability sthte, rather than
department.Thetreasurer shall report annually to the departmenational,action in any such field.
of administration regarding receipts and disbursements under thi§16) The department shall have duplicated or printed, and
subsection. shall distribute without chge, such employment securigports,
(10) The department shall comply with requirementstieé  studiesand other materials, including the text of this chapter and
U.S. secretary of labor to determine the degree of accuracy anstructionalor explanatorypamphlets for employers or workers,
timelinessin the administration of this chapter with respect asit deems necessary for public information or for the proper
benefitpayments, benefit determinations and revenue collectioasiministrationof this chapter; but the department may col&ct

(11) The department may require any employing unit whickeasonable chge, which shall be credited to the administrative
employsone or more individuals to perform work in this state taccountfor any such item the cost which is not fully covered
makesuch arrangements as will reasonably assure the departri¥rfederal administrative grants.
thatthe employing unit will keep such records, make such reports,(17) To help providesuitable quarters for the administration
andpay such contributions as are requiseder this chaptetAny  of this chapter at the lowest practicable long—run costi¢part
employingunit which thedepartment has notified, through noticenentmay with the governds approval and subject to adllevant
served on it or sent by registered maitsdast—known address or statutoryrequirements, use part of the moneys available for such
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administratiorunder s20.445 (1) (nYo buy suitable real propeyty under PL. 110-252and AL. 110-449 and any amendments
or to help construct suitable quarters on any state—owned landtt@reto,within an extended benefit peridkdat began in a week
for the long—term rental alental—-purchase of suitable land andluring or beforewhich the individual has exhausted that emer
quarters. In each such case full and proper use shall be madegeficyunemployment compensation; and
anyfederal grantavailable for the administration of this Chapter 3. Hasno r|ght to unempk)yment benefits or allowances, as

(18) No later than thend of the month following each quartetthe case may be, under the railroad unemployment insurance act
in which the department expends moneys derived from assesssuch othefederal laws as are specified in regulations issued by
mentslevied under s108.19 (1e)the department shall submit athe U.S. secretary of lah@ndhas not received and is not seeking
reportto the council on unemployment insurance describing th@employmenbenefits under the unemployment insurance law
useof the moneys expended and the status at the end of the quaft@anada, but if the individual is seeking such benefits and the
of any project for which moneys were expended. appropriateagency finally determines that he or she isemtitled

(19) On or about Februarg5 annuallythe department shall to benefits under such law he or she is an exhaustee.
prepareand furnishto the council on unemployment insurance a (c) “Extended benefit period” means a period which:

reportsummarizing the departmesitictivities related to detec 1. Begins with the 3rd weedfter whichever of the following
tion and prosecution of unemployment insurance fiaubde pre  \yeeksoccurs first:

cedingyear . ; ; “mp” 0l .
History: 1971 c. 531973 c. 965.559, 1973 c. 2471975 c. 3431977 c. 29133 a. Aweek for Wr_"Ch therg ISa natlo.nal on. |n_d|cator, or
1977c. 196s.131 1977 ¢.2725.98; 1979 c. 345.2102 (25) ()1979 c. 10s.60 b. A week for which there is ai¢onsin “on” indicatarpro-

(11); 1979 c. 2211981 c. 3655.18, 45; 1983 a. 8&.54; 1983 a. 18%.329 (28) 1983 i ; ; ;
a.388 1985 a. 171985 a. 2%5.1664t0 1668 3202 (29) 1985 a. 3321987 a. 38 w_ﬂed that no ?thﬂd?d tt))efneflt”p])erllcﬁhmay E?gllln by ret:;l]son Sf a
255 1989 a. 77139, 303 359 1991 a. 891993 a. 373490, 492 1995 a. 27118 Isconsin‘on” Indicatorberore the week Tollowing the en

2251997 a. 391999 a. 832001 a. 35105 2003 a. 1972009 a. 1. of a prior extended benefit period which was fleefwith respect
Cross-reference: See also ctDWD 100to ch.DWD 150, Wis. adm. code. to Wisconsin; and

Provisionsfor aggregation of multi—jurisdictional employment and wages do not . . . .
affecteligibility exceptwhen the stats‘disqualification of a claimant is basedona 2. Ends with either of the following weeks, whichever occurs

change in jurisdiction. Foxalley \bcational, Echnical & Adult Educational Dis |ater:
trict v. LIRC, 125 Wis. 2d 285371 N.W2d 81 (Ct. App. 1985). . . .
? (Ct. App ) a. The 3rd week after the firsteek for which there is both a

108.141 Extended benefits. (1) DerINTions. As used in nationaloff” indicator and a Méconsin “of” indicator; or
this section, unless the context clearly requires otherwise: b. The 13th consecutive week of such period.

(a) “Eligibility period” of an individual means the period con  (d) “Extended benefits” meartsenefits, including benefits
sisting of each week itheindividual’'s benefit year which begins payableto federal civilian employees and former military person
in an extended benefit period and, if the individsiaknefit year nelunder 5 US@h.85, payable to an individual under this section
endswithin that extended benefit period, each week thereaffér weeks of unemployment in that individuéligibility period.
which beginsin such a period. For weeks of unemployment (dm) “High unemployment period” means a period during
beginningon or after February 17, 2009, and ending before Juwéich an extended benefit period would be ifeef if par (f) 3.

1, 2010, or the last week for which federal sharing is authorizadwere applied by substituting an average rate of tmtamploy
by section 2005 (a) of.P. 111-5and any amendments theretomentthat equals or exceeds 8 percent.
whicheveris later “eligibility period” also means the period con  (e) There is a Wéconsin “of” indicator for a week if, for the

sisting of each week during which an individual is eligible foheriodconsisting of that week and themediately preceding 12
emergencyinemployment compensation unér. 110-252and weeks there is not a \fconsin “on” indicatar

P.L.110-449 or any amendments thereto, and if that week begins(ﬂ There is a Weconsin “on” indicator for a week if
in an extended benefit period ibran individual’s eligibility for . o .
benefitsunder .. 110-252and RL. 110-449 or any amendment 1. The rate of insured unemployment for the period consisting

thereto,ends within an extended benefit periedch week there ©Of that week and the immediately precedinguks equaled or
afterwhich begins in that extended benefit period. exceededl20 percent of thaverage of such rates for the cerre

“ . S . ondingl3-week period ending in each of fireceding 2 calen
(b) “Exhaustee” means an individual who, with respect to alii .
weekof unemployment in the individualeligibility period: ryears, and qualed or exceeded 5 percent; or ) L
2. The rate of insured unemployment for the period consisting

1. Has received, prior to that week, all of the regular benefi(B? - : ;
: Lo ; that week and the immediately precedingvezks equaled or
thatwere available to the individual under this chapter oratingr exceeded percent, regardless of the rate of insured unemploy

statelaw, including dependents’ allowances and bengfitgable - . .

to federal civilian employees and former military personnel undg}emm the 2 preceding calendar years; or L

5 USC ch. 85, in the individualcurrent benefit year that includes 3. With respect to weeks of unemployment beginning on or

thatweekor is precluded from receiving reguiar benefits by re&fter February 17, 2009, and ending with the week ending 3 weeks

sonof the law of another state whiaheets the requirement of sec Prior to the last week in which federal sharing is authorized by sec

tion 3304(a) (7) of the internal revenue code or is precluded frol9n 2005 (a) of R.. 111-5and any amendments thereto:

receivingregular benefits by reason of a seastimatation in the a. The average rate of total unemploymesgasonally

law of another state. An individual is considered to have receivedjusted,as determined bthe U.S. secretary of lahdior the

all of the regular benefits that were available to the individuperiodconsisting of the most recent 3 monthsvidich data for

althoughas a resulbf a pending appeal underl€©8.090r108.10 all states argublished before the close of that week equals or

the individual may subsequently ltermined to be entitled to exceeds5.5 percent; and

addedregular benefits; or b. Theaverage rate of total unemployment in this state, sea
2. His or her benefigear having expired in the extended benesonallyadjusted, as determined by the U.S. secretary of labor for

fit period and prior to such week, ladkase period wages on thethe period consisting of the most recent 3 months for which data

basisof which he or she could establish a benefit year underfar. all states arpublished before the close of that week equals or

108.06 or exceeddl10 percent of the average for either or both of the corre
2m. For weeks of unemployment beginning affebruary sPonding3-month periods ending in tf# preceding calendar

17,2009, and ending before June 1, 2010, or with the lastfaeekyears.

which federal sharing is authorized gction 2005 (a) of.P. (9) “Regular benefits” means benefits payable to an individual

111-5and any amendments thereto, whichever is ,ldtas underthis chapter or under any other state liasludingbenefits

exhausted federal emegency unemployment compensatiorpayableto federal civilian employees and to former military-per
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sonnelpursuant to 5 USC ch. 85, other than extended benefits ameint for each week for which the claimant files a claim for
additionalbenefits as defined inlP 91-373 extendedbenefits. If a claimant fails to make the requirgdref

(h) “State law” means the unemployment insurance law of affy obtain work or to provide tangible evidentieereof, on a
state,approved by the U.S. secretary of labor under se886d4  Weekly basis, he or she iseligible to receive extended benefits
of the internal revenue code. for the week in which th&ailure occurs and for each week thereaf

(i) “Wisconsin rate of insured unemployment” means the pégruntll he or she has again been employed during at least 4 subse

centagedetermined by the department on the basis of its repog,;éentweeksin employment or other work covered by the unem
to the U.S. secretary of laband according to the method or methP oymentinsurance law of any state or the federal_ government and
odsprescribed by applicable federal law or regulation. hasearned wages for such waekual to at least 4 times his or her

(1m) SusPENSIONOF EXTENDED BENEFITS. Notwithstanding Weeklyextended be_neflt rate. )
sub.(1), no extended benefits may be paid for any week of unem (d) Notwithstanding s108.04 (6)and(7), a claimant who was
ploymentending aftedanuary 27, 2009, unless benefits are paglsquallfled fromreceipt of benefits because of voluntarily termi
ablefor that week under.P. 91-373 as amendedn this state. Nating employment orincurring a disciplinary suspension for
The governor mayby executive ordesuspend the application ofgoodcause is ineligible to receive extended benefits for the week
this subsection in order wllow for the payment of extended benein Whichthe termination occurs or the suspension begins and for
fits as provided in this section during a period specified in tif@chweek thereafter until he or she has again been employed dur
order. Any such suspension shall béeefive at the beginningf ~ iNg at least 4 subsequeméeks in employment or other work eov
the week  specified by the governor in the orderd may be eredby the unemployment insurance law of any state ofetthe
rescindedby similar orderwhich shall be déctive at thebegin  €ralgovernment and earned wages for such work equal to at least
ning of the week specified by the governor in that order 4 times his or her weekly extended benefit rate.

(2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. Except (e) Extended benefits shall not be denied under(pp@.to
whenthe result would be inconsistent with thier provisions of a claimant forany week if the failure would not result in a denial
this section, the provisions of this chapter which applgladms ~ of benefits under the law of the state goverrligibility for such
for, or the payment of, regular benefits shall apply to claims fdrenefitsto the extent that the law is not inconsistent with this sub
andthe payment of, extended benefits. section.

(3) ELIGIBILITY REQUIREMENTSFOR EXTENDED BENEFITS. An (3r) LIMITATION ON INTERSTATE EXTENDED BENEFITS. ()
individual shall be eligible to receive extended benefits wittExtendedbenefits shalhot be paid to any individual for a given
respectto any week of unemployment in his her eligibility ~weekif the claim for such benefits is filed outside this stateler

periodonly if: interstateclaiming arrangements under1€8.14 (8) unlessan
(a) The individual had base period wages equaling at least@fendedbenefit period is in ééct during that week in the state
timesthe individuals most recent weekly benefit rate; wherethe claim is filed. ' _
(b) The individual is an “exhaustee”; and (b) Paragraplfa) does notapply with respect to the first 2

(c) The individual is not disqualified and has satisfied thoiéeeksfor which extended benefits would be payable except for
otherrequirements of this chapter for the payment of regular- et Paragraph.
fits that apply to individuals claiming extended benefits. (4) WEEKLY EXTENDED BENEFIT RATE. The weekly extended
(3g) ADDITIONAL REQUIREMENTSFOREXTENDEDBENEFITS, (a) Penefitrate payable to an individual for a week of totaémploy
1. If a claimant fails tgrovide suficient evidence that his or her MeNtis the same as the rate payable to the individual for regular
prospectgor obtaining work irhis or her customary occupation®€néfitsduringhis or her most recent benefit year as determined
within a period of time not exceeding 4 weeks, beginning with thgders. 108.05 (1) No adjustment of rates underl§8.05 (2)
first week of eligibility for extended benefits, are good, this pargPPliesto benefits payable under this section.
graph,rather than s108.04 (8) applies. ~ (5) TOTAL EXTENDEDBENEFITAMOUNT. (&) Except as provided
2. A claimant who, during or after the first week following thd? Pars.(b) and(c), the totalextended benefit amount payable to
weekthat the departmemtotifies the claimant in writing of the an eligible individual in his or her benefit year is the least of the
requirementso apply for and acceptitable work, fails either to following amounts:
apply for suitablework when notified by a public employment 1. Fifty percent of the total amount of regular benefitst
office or to accept suitable work whenferfed is ineligible to were payable tothe individual in the individuad’ most recent
receiveextended benefits fahe week in which the failure occursbenefityear rounded down to the nearest dpifesiuding benefits
andfor each week thereafter until the claimant has again beganceledunder s108.04 (5) or
employedduring atleast 4 subsequent weeks in employment or 2. Thirteen times the individualweekly benefit amount.

otherwork covered by the unemployment insurance law of any () The total extended benefit amount payable to an individual
stateor the federal government and earmned wages for such waylgis o her benefit year shall be reduced by the total amount of
equalto at least 4 times his or her extended weekly benefit ratgyitional benefits paid or treated as paid undetG8.142for
3. Work is suitable within the meaning of suladif: weeks of unemployment in the individual’benefit year that
a. Itis any work within the claimastctapabilities; beganprior to the beginningf the extended benefit period that is
b. The gross average weekly remuneration for the wotk effect in the week in which thiedividualfirst claims extended
exceedgheclaimants weekly benefit rate plus any supplementdienefits.
unemploymenbenefits, as defined in sectiéfl (c) (17) (D) of (c) Except as provided in pgb), effective with respect to
theinternal revenue code, then payable to the claimant; weeks beginning in a high unemployment period, the total
c. Wages for the work equal or excetbe higher of either the extendedbenefit amount payable to an individual in his or her
minimum wageprovided by29 USC 206without regard to any benefityear is the least of the following amounts:

exemption,or any state or local minimum wage; and 1. Eighty percent of the total amount of regular benefits that
d. The ofer of work to the claimant was in writiray the posi  were payable tothe individual in the individua’ most recent
tion was listed with a public employmenfficé. benefityear rounded down to the nearest dpitasiuding benefits

(b) The departmerg’ public employment @ites shall refer canceledinder s108.04 (5) or
extendedbenefit claimants to suitable work meeting the condi 2. Twenty times the individuad’ weekly benefit amount.
tions prescribed in pa(a). (6) PUBLISH INDICATORS. (a) Whenever an extended benefit
(c) A claimant shall make a systematic and sustairfed & periodis to become &ctive as a result of a¥¢onsin “on” indi
obtainwork and provide tangiblevidence thereof to the depart cator,or an extended benefit period is to be terminated as a result
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of a Wisconsin “of” indicator, the secretary of workforce devel 2. Was less thannepercentage point below the percentage

opmentshall publish it as a class 1 notice undero@h specifiedin 5.108.141 (1) (f) 2.

(b) Computations required by sufd) (i) shall be madén (d) “Wisconsin rate of insured unemployment” means the per
accordancavith regulations prescribed by the U.S. secretary akntageof unemployment determined by tHepartment on the
labor. basisof its reports to the U.S. secretary of labad according to

(7) CHARGESOFBENEFITS. (a) The department shall charthe the method omethods prescribed by applicable federal law or
states share otachweek of extended benefits to each emplsyerregulation.

accountin proportion to the employer share of the total wages  (e) “Regular benefits” means benefits payable to an individual
of the employee receiving the benefits in the empleybaSe underthis chapter or under any other state, iasiudingbenefits
period, except that if the employer is subject to the contributigsayableto federal civilian employees and to former military-per
requirementsf ss108.17and108.18the department shall clggr  sonnelpursuant to 5 USC ch. 85, other than extended benefits
the share of extendeenefits to which s108.04 (1) (f) (5), (7)  unders. 108.141and federal supplemental compensation.

(@), (c), (d), (e), (k). (L), (0), (), (@), (), or (1), (7m) or (&) (a)or (f) “Wisconsin supplemental benefits” means benptifgble

108.07(3), (3r), (5) (b) or (8) applies to the fund’balancing to an individual under this section for weeks of unemployment in

account. ; S .
his or her eligibility period.

b) The department shall clggrthe full amount of extended PR - Lo .
ber(1e)fits basedp on employment for a government unit to the (9) “Eligibility period” of an individual means the period eon

; : tingof the weeks in his or her benefit year which bégaWs-
accountof the government unit, except that ifl€3.04 (5)or (7) SIStn . h . L .
appliesand the government unit has elected contribution finang2NSinsupplemental benefit peri@uhd, if the individuab benefit
ing the department shall clygr one-half of the government usit’ yearends within tha\‘_/\ﬁscons_ln_supplemental benefit period, any
shareof the benefits to the furelbalancing account. weeksthereafter which begin in that period.

(c) The departmerghall chage the full amount of extended () “Exhaustee” means an individual who, with respect to any
benefitsbased upon employment for an Indian tribe toatteount Weekof unemployment in his or her eligibility period: .
of the Indian tribe. 1. Has received, prior to that week, all of the regular benefits

History: 1971 c. 531973 c. 2471975 c. 1343 1977 c. 29133 418 1979 c. thatwere available to the individual under this chapter orctngr

52, 1981 c. 3655.1910 32, 45; 1981 c. 315390 1983 a. 85281033, 53 55 (3)  statelaw, including dependents’ allowances and bengfitgabl
(14)and (15) an6; 1983 a. 2&s.1400gand1807m 1983 218955.162,320 (28)  —-or i uding dependents es and beng €

1985a. 17 1987 a. 381991 a. 3989, 189, 269, 1993 a. 184373 492 1995 a 27 to federal civilian employees and former mllltal’y personnel under
s5.3780 9130 (4) 1995 a. 18, 225 1997 a. 335, 39; 2001 a. 352009 a. 111. 5 USC ch. 85, in the individualcurrent benefit year that includes
thatweekor is precluded from receiving regular benefits by rea
108.142 Wisconsin supplemental benefits. (1) DEFINI-  sonof the law of another state whidfeets the requirement of sec
TIONS. As used in this section, unless the context clearly requit@sn 3304 (a) (7) of the internal revenue code or is precluded from

otherwise: receivingregular benefits by reason of a seasémélation in the
(a) “Wisconsin supplementalenefit period” means a periodlaw of another state. An individual is considered to have received
which: all of the regular benefits that were available to the individual

1. Begins with the 3rd week after which there isiadtinsin  althoughas a resulbf a pending appeal under1€8.090r108.10
“on” indicator under this section, except that nisatnsinsup  theindividual may subsequently lstermined to be entitled to
plementalbenefit period may begin with amyeek during which addedregular benefits; or
thereis an extended benefit period undet@3.141in effect, and 2. His or her benefit year having expiredtie Wsconsin sup
thatno Wisconsin supplementakenefit period may begin beforeplementalbenefit period and prior to that wedégks base period
the 14th week following the end of a priorisionsin supplemen  wageson the basis of which he or she could establish a benefit year
tal benefit period; and unders.108.06 and

2. Ends with the week before any extended benefit period 3. Has no right to unemployment benefits or allowances
beginsunder s108.141 or with either of the following weeks, ynderthe railroad unemployment insurance acstazh other fed

whicheveroccurs later: _ _ ~erallaws asare specified in regulations issued by the U.S. secre
a. The 3rd week after the first week for which there isis-W tary of labor and has not received and is not seeking unemploy
consin“off” indicator under this section; or mentbenefits under the unemployment insurance law of Canada,

b. The 13th consecutive week of any period during whidbut if the individual is seeking such benefits and the appropriate
extendedbenefits under s108.141or Wisconsin supplemental agencyfinally determines that he or she is not entitled to benefits
benefitsin any combination have been payable. underthat law the individual is an “exhaustee”.

(b) There is a éconsin “on” indicator undethis section for (i) “State law” means the unemployment insurance law of any
aweek if thedepartment determines that, for the period consistisgate approved by the U.S. secretary of labor under se8864
of that week and the immediately preceding 12 weeks, iBe Wof the internal revenue code.
consinrate of insured unemployment (not seasonally adjusted): (1m) SUSPENSION OF WISCONSIN SUPPLEMENTAL BENEFITS.

1. Equaled or exceeded 120% of the average of such ratesNetwithstandingsub. (1), no Wisconsin supplementdienefits
the corresponding 13—-week period ending in each of the preceglay be paid for any week of unemployment ending afégruary
ing 2 calendaryears, and equaled or exceeded one percentage 2009, during which additional federally funded beneits
point below the percentage specified i188.141 (1) (fl1; or  payablein this state, unless the goverrioy executive ordesus

2. Equaled or exceeded one percentage point below the gEmnds the application of this subsection to allow paymienis-
centagespecified in s108.141 (1) (f) 2. consinsupplemental benefits as provided in g8stion during a

(c) Thereis a Wsconsin “of” indicator under this section for periodspecified in the orderAny such suspension shall béeef
aweek if thedepartment determines that, for the period consistitiye at the beginning of the week specified by the governtiten
of that week and the immediately preceding 12 weeks, ike Worderand may be rescinded by similar ogdenich shall be ééc-
consinrate of insured unemployment (not seasonally adjustedjve at the beginning of the week specified by the governor in that

1. Was less thapnepercentage point below the percentag@rder.
specifiedin s.108.141 (1) (f) 1and less than 120% of the average (2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. Except
of such rates for the corresponding 13-week period ending in eadtenthe result would be inconsistent with thi@er provisions of
of the preceding 2 calendar years; and this section, the provisions of this chapter which applglaims
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for, orthe payment of, regular benefits apply to claimsdod the (d) If a government unit elects contribution financing for any
paymentof, Wisconsin supplemental benefits. calendaryearafter the first calendar year it becomes newly subject

(3) WEEKLY WISCONSIN SUPPLEMENTAL BENEFIT RATE. The 1O this chapterit shall be liable to reimburse the fund for any bene
weekly Wisconsin supplemental benefitte payable to an indi fits based on prior employment. If a government unit terminates
vidual for a weelof total unemployment is an amount equal to thiés election of contribution financings.108.17and108.18shall
amountdetermined under $08.05 (1) e_lpplyto employment_in the prior calendar ydaut after a_1|| bene

(4) DURATION OF WISCONSINSUPPLEMENTALBENEFITS, During  ItS based on such prior employment have beergeklo its con
a Wisconsin supplemental benefit periodp claimant may tribution account any balance remainiimgsuch account shall be
receive total benefits based on employment in a base peri@nsferredo the balancing account.
greaterthan 34 times the claimastiveekly benefit rate under s.  (e) Each time a government unit elects or reelects contribution
108.05(1) or 40% of wages paid or payable to the claimant in Higiancingits initial contribution rate shall be 2.5% on its payroll
or her base period underi€8.04 (4) (a)whichever is lower for each of the first 3 calendar yeanswhich such election or

(5) PUBLISH INDICATORS. Whenever a \gconsin supplemen reelectipris_in efect. _Ifa_government unit terminate_s its_electi_on
tal benefitperiod is to becomefettive as a result of atonsin of cqntrlbutlpn financing it may not reelect contribution financing
“on” indicator under this section, arWisconsin supplemental Within a period of 3 calendar years thereafter

benefitperiod is to be terminated as a result ofiaddhsin“off” (4) REIMBURSEMENT ACCOUNTS FOR GOVERNMENT UNITS. (&)
indicatorunder this section, the secretary of workfadeselop  Foreach government unit covered by this chaptaich is liable
ment shall publish it as a class 1 notice unde8h. for reimbursement tthe fund, the fund’treasurer shall maintain

(6) CHARGESOF BENEFITS. Wisconsin supplemental benefitsa reimbursement “employer account’, as a subaccount of the
shallbe chaged in the same manner as provided forgingrof fund’s balancing account.
regular benefits under $08.16 (2) (b) Each government unst'reimbursement account shall be

History: 1983 a. 827, 1983 a. 18%.329 (28) 1983 a. 3841987 a. 381991 a.  duly chaged with any benefits based on work for such unit, and
39,189 269, 1995 a. 27s5.3781, 9130 (4) 1997 a. 339, 2001 a. 432009 a. 1 ghg||pe duly credited with any reimbursement paid by or for it to
. . the fund, and with any benefit overpaymdndm the account
e B gy [eCOVercy th Gepariment. Whencuse accountof  govern

; ‘ mentunit is credited with an overpayment under this paragraph,

of disaster unemployment assistance to workers in this state v{]fe department shall, at tiwtose of any month, refund that amount

are not eligiblefor benefits whenever such assistance is Magen"oyernment unit upon request, after deducting the amount
availableby the president of the United States urietSC 5177 f any reimbursements to the account of such government unit
(a). In determining eligibility forassistance and the amount o y 9

assistanc@ayable to any worker who was totadlglf-employed hich have been billed bu_t not paid. ) .

during the first 4 of the last 5 most recently completed quarters () Any government unit may at any time make payments into

precedingthe date on which the worker claims assistance, tH& reimbursement account in the fund.

departmenshall not reduce the assistance otherwise payable to(d) Whenever a government usiteimbursement account has

the worker because the worker receives one or more paymeat®sitive nebalance, no reimbursement of the benefitsgethr

underthe social security actt?2 USC 301et seq.) for the same to that account is required under this section.

weekthat the worker qualifies for such assistance. (e) Whenever a government usiteimbursement account has
History: 1993 a. 373 anegative balance, any benefits geable to such account shall

be duly paid and chaged thereto; and reimbursements/ering

108.15 Benefits for public employees. (1) BENEFITPAY-  the total negativebalance thus resulting shall become due pur
MENTS. Benefits shall be payable from the fund to any publig,snto this section.

employee, if unemployed and otherwise eligible, based on
“employment” by any governmeninit which is an “employer”
coveredby this chapter

(2) REIMBURSEMENT FINANCING. The state and every other ; H ntai h 105 parts of B unit
governmenunit which is an employer subject to this chapter sheﬂfep""r mento maintain separateé accoumis parts or such uni

be subject to all its provisions except that, in lieu of contributionféhich are separately operated or financed, the department may do
under ss108.17and108.18 it shall reimburse the fund for bene S° 0" Such periods and under such conditions as it may from time
fits chaged to its account. to time determine.

(3) ELECTION OF CONTRIBUTION FINANCING. Any government _ (0) RE'MﬁpRhS'.EMENT“SANDlCONT,,R'?]UT”'QNsl' (da) _Ee_lchbgc()jvemf
unit other tharthe state mayn lieu of the reimbursement require MeNtunit which is an ‘employer” shall include in its budget for
ment of sub(2), elect contribution financing under 4€8.17and €achbudgetary period an estimated amount for payment of the

108.18as of the beginning @fny calendar yeasubject to the fel contributionsrequired by ss108.17and 108.18or reimburse
lowing requirements: mentsrequired by this section, including in each case any con

(@) It shall file a written notice tthat efect with the depart tribution or reimbursement remaining unpaid for the current or

mentbefore the beginning aluch year except that if the govern any prior period. ) .
mentunit became newly subject to this chapter as of the beginn%ng(b) The department shall monthly bill each government unit
of such yearit shall file the notice within 30 days aftie date of 0F any reimbursements required under this section, and any reim
mailing to it a written notification by the department that it is- supursementhus billed shall be due and shall be gajdsuch gov
jectto this chapterSuch election shall remain irfet for not less €rnment unit within 20 days after the dateehbill is mailed to it
than3 calendar years. by the department. o
(b) A government unit may thereafter terminate its election of (¢) Reimbursements due hereunder from budget subdivisions
contributionfinancing efective at the end of any calendar year b@f the state shall be paid pursuant to g@p.
filing a written notice to that &fct with the departmefueforethe (d) Reimbursements due under thiction or contributions
closeof such year dueunder ss108.17and108.18from governmenunits shall, if
(c) No election or termination of election of contributiorfh€yremain unpaid after their due date, be collected unde(&ub.
financingis efective if the government unit, at the time of filingor under any other applicable provision of law
notice of such election or termination of election, is delinquent (6) DELINQUENT PAYMENTS. (&) Any reimbursement duly
unders.108.22 billed under this section, or contribution payable undé08.17

(f) The write—of provisions of s108.16 (7) (c)do not apply
to the reimbursement account of any government unit.

(g) If any government unit covered by this chapter requests the

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.04(4)(a)
https://docs.legis.wisconsin.gov/document/statutes/2009/ch.%20985
https://docs.legis.wisconsin.gov/document/statutes/2009/108.16(2)
https://docs.legis.wisconsin.gov/document/acts/1983/8
https://docs.legis.wisconsin.gov/document/acts/1983/27
https://docs.legis.wisconsin.gov/document/acts/1983/189
https://docs.legis.wisconsin.gov/document/acts/1983/189,%20s.%20329
https://docs.legis.wisconsin.gov/document/acts/1983/384
https://docs.legis.wisconsin.gov/document/acts/1987/38
https://docs.legis.wisconsin.gov/document/acts/1991/39
https://docs.legis.wisconsin.gov/document/acts/1991/39
https://docs.legis.wisconsin.gov/document/acts/1991/189
https://docs.legis.wisconsin.gov/document/acts/1991/269
https://docs.legis.wisconsin.gov/document/acts/1995/27
https://docs.legis.wisconsin.gov/document/acts/1995/27,%20s.%203781
https://docs.legis.wisconsin.gov/document/acts/1995/27,%20s.%209130
https://docs.legis.wisconsin.gov/document/acts/1997/3
https://docs.legis.wisconsin.gov/document/acts/1997/39
https://docs.legis.wisconsin.gov/document/acts/2001/43
https://docs.legis.wisconsin.gov/document/acts/2009/1
https://docs.legis.wisconsin.gov/document/statutes/2009/108.14(9m)
https://docs.legis.wisconsin.gov/document/usc/26%20USC%205177
https://docs.legis.wisconsin.gov/document/usc/42%20USC%20301
https://docs.legis.wisconsin.gov/document/acts/1993/373
https://docs.legis.wisconsin.gov/document/statutes/2009/108.17
https://docs.legis.wisconsin.gov/document/statutes/2009/108.18
https://docs.legis.wisconsin.gov/document/statutes/2009/108.15(2)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.17
https://docs.legis.wisconsin.gov/document/statutes/2009/108.18
https://docs.legis.wisconsin.gov/document/statutes/2009/108.22
https://docs.legis.wisconsin.gov/document/statutes/2009/108.17
https://docs.legis.wisconsin.gov/document/statutes/2009/108.18
https://docs.legis.wisconsin.gov/document/statutes/2009/108.16(7)(c)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.17
https://docs.legis.wisconsin.gov/document/statutes/2009/108.18
https://docs.legis.wisconsin.gov/document/statutes/2009/108.15(7)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.17
https://docs.legis.wisconsin.gov/document/statutes/2009/108.18
https://docs.legis.wisconsin.gov/document/statutes/2009/108.15(6)
https://docs.legis.wisconsin.gov/document/statutes/2009/108.17

165  Updated 09-10Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.151

or 108.18 which remains unpaid after its applicable due dade igion rate shall be 2.5% on its payroll for each of the nedl&ndar
“delinquentpayment” under s108.22 (1) (a) years.

(b) Whenevera government ung’ “delinquent payments”,  (2) ELECTION OF REIMBURSEMENT FINANCING. Any nonprofit
includinginterest and penalties thereon, total more than the bengganizationmay; in lieu o the cntribution requiremers d ss.
fits chaged to such uni’ reimbursemerdccount for the 6 most 108.17and 108.18 dect reimbursemetfinancing as of the kegin-
recentmonths, or contributions, including interest g&halties ning of any calenda year subjed to the following requirements:
thereonare delinquent for at least 2 quarters, the department shal(a) It shall file a written notice tthat efect with the depart
sodetermine under 408.10 mentbefore the beginning of such year except that if the employer

(c) If such delinquency is finally established undet®8.1Q becamenewly subject to this section abthe beginning of such
thefund’s treasurer shall, in case such unit receives a sharg of year, it shall file the notice within 30 days after the date of the
statetax or any type of state aid, certify to the secretapdafinis ~ determinatiorthat it is subject to this chapter
trationthe existence and amount of such delinquency (b) An employer whose prior election of reimbursement

(d) Upon receipt of such certification, the secretary of admininancinghas been terminatgulirsuant to sul§3) may not there
tration shallwithhold, from each sum of any such tax or aid ther@fterreelect reimbursement financing unless it has been subject to
after payable to the government unit, until the delinquency is satibe contribution requirements of sk08.17and108.18for at least
fied, the lesser of the following amounts: 3 calendar years thereafter and is nothattime of filing such

1. The delinquent amount thus certified; or reelectiondelinquent under 408.22 _ _

2. One-haf the uim atherwise payabk © such government (c) No election of reimbursement financing shall be valid
unit. unlessthe employer has satisfied the requirements of gjb.

(e) Any amount withheld by the secretary of administratio\ﬁvIthln 60 days after it filed the notice of election.

underpar (d) shall be paid by the secretary of administration to (d) Sectiond08.17and108.18shall apply to all prior empley
the fund’s treasurerwho shall duly credit such paymeotvard ment,but after all benefits based on prior employment have been
satisfyingthe delinquency chargedo any account it has had undet@8.16 (2)any balance

'S “State” remaining therein shall be transferred to the balancing acasunt
(7) STATE COMPLIANCE AND APPROPRIATIONS. (@) ate’, as ¢ < 108.16 (6) (cpr (6m) (d)applied.

usedin this section, includes all state constitutiondices, all
brancheof state government, all agencies, departments, bo
commissionscouncils, committees, and all other parts or subdi
sionsof state government howeveiganized or designated.

(b) Each reimbursemeptyable by the state under this sectio!
shallbe duly paid to the fund, upon filing by the fusntfeasurer ear:
of a certificate to the department of administration specifying tP{e |

; ot (b) The department may terminate any election as of the close
gﬁﬂa?ggggléelmbursement due and the appropriation apparen(t)ly any calendar year if the department determines that the

mployerhas failed to make the required reimbursement pay

_(c) Each of the statebudget subdivisions shall have each Su‘f‘hentsor no longer satisfies the requirements of §&h.or when
reimbursemenamount chaged to and deducted from {soper oy ars 108.16 (8)applies.

ggpgggrlatlonunless payment is authorized unde2gs365and (4) ASSURANCEOFREIMBURSEMENT. (@) An employer electing
' reimbursementfinancing shall file an assurance of reimbursement

(8) Norice AND RePORTS. Each government unit which is anyih the funds treasurerpayable to the unemployment reserve
employershall give such suitable benefit notices to its employerE guaranteeing payment dhe required reimbursement

ards,(s) TERMINATION OF ELECTION. (@) An employer who elected
Jieimbursementinancing may terminate its election as of the close
of the 2nd calendar year to which such election applies, or at the
closeof any subsequent calendar ydayr filing a written notice

tb that efect with thedepartment before the close of such calendar

asthe department may direct, and shall make employment aaflathenwith anyinterest and any tardy filing fees. The assurance
wagereports to the department under the same conditions as agpl| e a surety bond, lettef credit, certificate of deposit or any
to other employers. othernonnegotiable instrument of fixed value.

(9) GROUPREIMBURSEMENTACCOUNTS. If any group of gov 1. The amount of assurance shall be equal to 4% of the
ernmentunits which have not elected contribution financing fi'%mployer‘spayroll for theyear immediately preceding thefeaf-
ajoint request, they shall be treated as one employer for the Rijfe date of the election, or the employganticipated payroll for
posesof this chapter under the conditions of this subsection. {ne current yearwhichever is greater as determined by the depart

(a) The group will be treated as one employer for at least 3 calent,but the assurance may be in a greater amount at the option
endar years and the group may be discontinued or dissatiel of the employer The amount of the assurance shall be similarly
beginningof any subsequent calendar yeafitiyg advance writ  redeterminedrior to the beginningf the 3rd year commencing
ten notice thereofwith the department before the beginning ofifterthe year in which it is filed and prior to the beginning of every
suchsubsequent calendar year otheryear thereafter

(b) The members of the group are joirdiyd severally liable 2. Prior tothe beginning of each yeaan employer electing
for any required reimbursements together with any interagimbursemenfinancing shall file an assuranéer the 4-year
thereonand any tardy filing fees. period beginning on January 1 of that year in the amount -deter

(c) The goup hal be dssolvel & the keginnirg o any calendar minedunder subdl. An assurance shall remain in force until the
yeardter the require 3 @lenda yeas d participation if any mem-  liability is released by the furitreasurer
beraof the group files written rotice with the cepartmenin advance 3. No assurance may b@proved unless the fusdreasurer
of such calenda yea of its intendel withdrawd from the goup.  finds that it gives reasonabkssurances that it guarantees-pay

History: 1971 c. 531973 c. 2471975 c. 3431977 c. 1331981 c. 36:.45;1983 mentof reimbursements.

a. §27; 1985 a 171987 a. 381993 a. 4921995 a. 18; 1999 a. 152003 a. 332007 .
a. 39, ' i A > 3 4. Failure of any employer coverdg the assurance to pay

thefull amount of its reimbursement payments when due together
108.151 Financing benefits for employees of nonprofit with any interest and any tardy filing fees shall rendeaisa
organizations. (1) EMPLOYER'S CONTRIBUTION RATE. Each anceliable on said assurance to the extent of the assurance, as
nonprofit organizationwhich is or becomes an employer subjedhoughthe assurance was the employer
to this chapter shall be subjectaibits provisions except asitmay (b) The funds treasurer shall isswereceipt to the employer
electreimbursement financingn accordance with sul§2). If for its deposibf assurance. Any assurances shall be retained by
suchan approved election is terminated, the emplsyeontribu  the fund’s treasurer in escrgvior the fund, until the employer
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liability under its election is terminated, at which time they shall (c) The funds treasurer shall determine the total amalug
bereturned to the employdess any deductiomaade under this from employers electing reimbursement finanaimgler this sec
paragraph.The employer may at any time substitute assurandem that is uncollectible as of June 30 of each ymatrnot includ
of equal or greater valuélhe treasurer mayith 10 days’ notice ing any amount that the department determined to be uncollectible
to the employerliquidate the assurances deposited toetttent  prior to January 1, 2004. No amount may be treateshesllect
necessaryto satisfyany delinquent reimbursements or assestble under this paragraph unless the departrhastexhausted all
mentsdue under this section together with any interest and ameasonableemedies for collection of tr@mount, including liqui
tardyfiling fees due. Théreasurer shall hold in escrow any cashlationof the assurance required under gdh. The department
remainingfrom the sale of the assurances, without interest. Thlallchage the total amounts so determined to the uncollectible
fund’s treasurer shall require the employer within 30 days felloweimbursabléenefits account under 508.16 (6w) Whenever
ing any liquidation of deposited assurances to depoditimumt as of June 30 of any yedhis account has a negativalanceof
additionalassurances to make whole the empleyeeposit at the $5,0000r more, the treasurer shall deterrrtine rate of an assess
prior level. Any income from assurances held in escetrall mentto be levied under patb) for that yearwhich shall then
inureto and be the property of the emplayer becomepayable by alemployers that have elected reimburse

(5) REIMBURSEMENT ACCOUNT. (a) For each nonprofitga- Mentfinancing under this section as of that date.
nizationwhich haslected reimbursement financing, pursuant to (d) The rate of assessment under this subsection for each cal
sub. (2), the funds treasurer shall maintain a reimbursememndaryearshall be a rate, when applied to the payrolls of all
accountas a subaccount of the fusdialancing account. employerseleqting reimbursement financing under tbéstion

(b) The department shall clygr the employes reimburse for the preceding calendar yetat will generate an amount that
mentaccount withall regular benefits, and with its share of anquals the total amoudeterminedo be uncollectible under par
extended benefits under08.141 based on wages paidthin ~ (C), but not more than $200,000 for any year
eachquarter ended while its election is irfieet. (e) Except as provided in pdf), the rateof each employes

(c) The employers rimbursemenaccountshal be gedited 2@SSessmeninder this subsection for any calendar year is the prod
with any reimbursemeipaid by a for it to the fund, and with any ~ UCt of therate determined under p@t) multiplied by the employ
benefit overpaymen from the accourt recovere by the depart- ©F'S payroll for the preceding calendar yeas reported by the

ment. employerunder sub(8) or s.108.15 (8) 108.152 (7)108.17 (2)
4 Th | t i K ts to be O 108.205 (1)or, in the absence of reports, as estimated by the
(d) The employer may at any time make oth@yments to be department,

creditedinto its reimbursement account,anticipation of future .
benefitchages. () If any employer would otherwise be assessed an amount

lessthan $10 for a calendgear the department shall, in lieu of
?equiring that employeito pay an assessment for that calendar
year, apply the amount that the employer would have been
requiredto pay to the other employers on a pro rata basis.

(9) The department shall bill assessments to employers under
this subsection in theame manner as provided in s(). (f) for
' themonth of September in each yeardthe assessment is due for
paymentin the same manner as other payments uswe(5) (f).
If any assessmentpast due, the department shall assess interest
onthe balance due underl€18.22 If any employer islelinquent
in paying an assessment under this subsection, the department

(e) Whenever the employer reimbursement account has
positive net balance no reimbursement of the benefitsgelbr
theretoshall be required.

(f) Whenever an employsrreimbursement accoums a neg
ative balance as of the close of any calendar month, the fued’
surershall promptly bill such employeatits last—known address
for that portion of its negative balance whidsresulted from the
net benefits chayed tosuch account within such month. Reim
bursemenpayment shall be due within 20 days thereaffeny
requiredpayment which remains unpaid after applicable due

dateis a delinquent payment. Sectib®8.22shall apply forcok 5y tarminate the employe election of reimbursemefibanc

lecting delinquent payments. ing under this section as of the close of any calendar year in which
(6) GROUPREIMBURSEMENTACCOUNTS. If any group of nof  the employer remains delinquent.

profit organizations who have elected reimbursenfigrsincing (h) If the payroll of aremployer for any quarter is adjusted to

file a joint request, they shall be treated as if they were o
employerfor the purposes of this chaptrovided that: GEcreasehe amount ofhe payroll after an employment and wage

reportfor the employer is filed under $08.205 (1) the depart

(a) They shall be so treated for at least the 3 calendar years faentshall refund any assessment that is overpaid by the employer
lowing their request, unless their election of reimbursemeghderthis subsection as a result of the adjustment.
financingis terminated under suf8), but they may discontinue gy Reporrs. Each nonprofit gganization that is an employer
their group arrangement as of the beginning of any subsequggs|imake employment and wage reports to the departanetetr
calendar year by filing advance notice with the department. tglgesame conditions that apply to other employers.

memberof such a group may discontinue its participation in the yisiory: 1971 ¢, 531973 c. 2471975 c. 3481979 c. 521983 a. 81985 a. 17
groupand the group shall liissolved at the beginning of any-cal 1987a. 38 1989 a. 771991 a. 891995 a. 18; 1999 a. 152005 a. 862007 a. 59

endaryear after the 3rd year 2009a. 180
(b) They shall be jointly and severally lialfer any required
reimbursements together with any interest thereoraagtardy tribes. (1) ELECTION OF REIMBURSEMENT FINANCING. Each

filing fees. . o Indiantribe thatis an employer mayn lieu of paying contribu
(c) They shall designate one or more individuals as agent {jns under ss108.17and108.18 elect reimbursement financing
all members of the group for all fiscal and reporting purposesy itself as a whole or for any tribal units or combinations of tribal
underthis chapter units that are wholly owned subdivisions, subsidiaries, or-busi
(d) If such a group is discontinued, p@) shall apply to each nessenterprises, as of the beginnioigany calendar yeasubject
of its members. to the following conditions:
(7) UNCOLLECTIBLE REIMBURSEMENTS. (&) In this subsection,  (a) The Indian tribe or tribal unit shall file a written notice of
“payroll” has the meaning given in)8.02 (21) (a) the election with the department before the beginning of that year
(b) Except as provided in paff), each employer that hasexceptthat, if the Indian tribe or tribal unit became an employer
electedreimbursement financing under this section and that@§0f the beginning of that yeat shall file the notice within 30
subjectto this chapter as of the date that a rate of assessmefiig¢safter the date of the determination that it is an employer
established under this subsection spaly an assessment to the (b) An Indian tribe or tribal unit whose electionreimburse
fund at a rate determined by the fusdeasurer under p#c). mentfinancing is terminated under sB) (a) may not thereafter

108.152 Financing benefits for employees of Indian
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reelectreimbursement financing unless it has been subjahbeto financing, and may cause the department to determine that the
contributionrequirement®f ss.108.17and108.18for at least 3 tribe is not an employer and that services performed for the tribe
calendaryears thereafter and is not, at the time of filing sudrenot employment for purposes of this chapter

reelectiondelinquent under €.08.22 (7) Reports. Each Indian tribe that is an employer shall make
(d) If the Indian tribe or tribal unit ian employer prior to the employmentand wage reports the department under the same
effective date of an election, $€8.17and108.18shall apply to conditions that apply to other employers.
all employment prior to the fefctive date of the election, but after History: 2001 a. 35105 2005 a. 862007 a. 592009 a. 287
all benefits based on prior employment have beergelao any
accountthat it has had under $08.16 (2) the department shall 108.16 Unemployment reserve fund. (1) For the purpose
transfer any positive balance or chge any negative balanceof carrying out the provisions of this chapter there is established
remainingtherein to the balancing accountifs. 108.16 (6) (c) afund to be known as the “Unemployment Reséfuad,” to be
and(6m) (d)applied. administeredy the department without Ii_ability on the partt_lmé
(2) TERMINATION OF ELECTION. (2) An Indiantribe or tribal statebeyond the amount of the fund. This fund shall consiall of

unit that elected reimbursement financing may terminagléis ~ contributionsand moneys paid into and received by the funel pur
tion as of the close of tHénd calendar year to which the electiorfU@ntto this chapter and of properties and securities acquired by
applies,or at the close of any subsequent calendar pgdiling and through the use of moneys belonging to the fund.

a written notice of termination with thdepartment before the (2) (@) A separate employeraccount shatte maintained by
closeof that year the department as to each employer contributing to said fund.

(b) If an Indian tribe or tribal unit terminates an election under (b) Each employes account shall beredited with all its con
this subsection, the employsrcontribution rate is 2.5% on itstributionspaid into the fundand shall be chged with all benefits
payroll for each of the next 3 calendar years. duly paid from the fund to itemployees based on their past

(4) REIMBURSEMENTACCOUNT. Thedepartment shall maintain €MPloymenty it, except as otherwise specified in this chapter
areimbursement account, as a subaccount of thesfiibatincing ~ (C) Any reference in this chapter to eligibility far to pay
accountfor each Indian tribe, tribal unit, or combinationtdbal mentof, benefits “from an employ&r account”, or any similar
unitsin accordance with any valid election madwler subg(1) referenceshall mean benefitsayable or paid from the fund based
and(5) and subject to the procedures and conditions proviated on past employment by the employer in question.
otheremployers under 408.151 (5) (d) The fund shall be mingled anddivided,and nothing in

(5) GROUPREIMBURSEMENTACCOUNT. An Indiantribe that has this chapter shall be construed to grant to any employer or
electedreimbursement financing for tribal units ene or more employeeany prior claim or right to any part of the fund.
combinationsof tribal units may request to have specifiebal (e) Except as provided in paem), benefits to bechaged
units treated as one employer for purposes of this chafilee againsta given employes account shall be so chad as of the
departmenshall approve any such request subjec¢he followr  dateshown by the check covering such benefiftach such check
ing conditions: shallbe promptly mailed and shall, in determining the experience

(a) The tribal units shall be so treated for a period of at least ffestatus of such account for contribution purposesjdsmed
3 calendar years following their request, unless their electionRgid on the date shown on the check.
reimbursemenfinancing is terminated under suR) or (6), but (em) Benefits improperly chged or credited to an emplosger
the Indian tribe maydiscontinue the treatment as of the beginningccountfor any reason othdéhan adjustment of payroll amounts
of any calendar year following that period by filing notice with thbetweer2 or more employers’ accounts shall, wheidemtified,
departmenprior to the beginning of that calendar year be creditedo or debited from that employsraccount and, where

(b) The tribal units shall be jointly and severaifble for any appropriaterechaged to the correct employsraccount as of the

requiredreimbursements, together with ainyerest thereon and dateof correction. Benefits improperly clyad orcredited to an
any penalties or tardy filing fees. employer’'saccount as a result of adjustment of payroll amounts

(c) The Indian tribe shall designate one or more individuals R§{Ween2 or more employers’ accounts shall be so gaor

- ditedand, where appropriate, rechad as of the datghown
actas an agent for all members of the group for all fiscal afitf ' S appropriate, | :
reportingpurposes under this chapter by the check covering such benefits. This paragraph shafidze

(6) FAILURE TO MAKE REQUIRED PAYMENTS. (a) If an Indian solely in determining the experience or status of accounts fer con
URE TO QU S: tribution purposes.

tribe or tribal unit fails to pay required contributions, reimburse The d hall v advise th |
mentsin lieu of contributions, penaltiemterest, or fees within 90 , () The department shall promptly advise the employer as to
hgnefitschaged to its account.

daysof the time that the department transmits to the tribe a fi )
notice of delinquency: (9) Whenevethe department receives a request of 2 or more
1. The cepartmenshal immediatey notify the federainternal partnershipr limited liability companies consistirgf the same
revenueservice and the federddepartmenof 1aba of thatfailure. Partnersor members to be treated as separate employers prior to
2. Any valid electionof reimbursement financing is termi Octoberl of any yearthe department shall apportion the balance
y y 9 in any existing account of thgartnerships or limited liability com
natedas of the end of the current calendar year paniesamong the separate employersJanuary 1 following the
3. The department may consider the Indian tribetmbe an  dateof receiptof the request in proportion to the payrolls incurred
employerand may consider servicpsrformed for the tribe not jn the businesses operated by each of the employers irctive 4
to be employment for purposes of this chapter pletedcalendar quarters ending on the computation date preced
(b) An Indian tribe whose prior election of reimbursemenihg the date of receipt of the request and shall calculareseeve
financing has been terminated under.a) may not thereafter percentag®f each separate employer in accordawitie the pre
reelectreimbursement financing unless it has been subjebeto portion of the payroll attributable to that employeiSection
contributionrequirements of s408.17and108.18for at least one 108.18(2) is not made applicable to the separate employers by
calendaryear thereafter and not delinquent under $08.22at reasorof such treatment. For purposes df@8.18 (7)the depart
thetime that it files a request for reelection. mentshall treat the partnerships or limited liability companies as
(c) The final notice of delinquency specified in.daj shall Separatemployers on November 1 preceding that January 1. For
includeinformation that failure to make full payment within thePurposes of s108.18 (7) (bjand(c), the department shall treat the
prescribedime will cause the Indian tribe to be liable for taxe§eparat@mployers as existing employers on that January 1.
underthe federal UnemploymenaX Act 6 USC 330]et seq.), (h) Wheneverprior to October 1 of any yeahe department
will cause the tribe to be precluded from electing reimbursemesteivesa written request by all partnerships or limited liability
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companiesconsisting of the same partners or members whitienefitsand for such aher unemploymehinsurane ppymens a
haveelected to be treated as separate employers fqattieer employmentsecurity expenditurs & ae expressy authorized by

ships or limited liability companies to be treated as a singlthis chapte and mnsistehwith any relevan federdrequirements.
employerthe department shall combine the balances in the exist (¢) Whilethe state has an account in the “UnemploymautT

ing accounts of the separate employers into a new account-on §ajmd”, public deposit insurance clgas on the fund’balances
uary 1 following the date of receipt of the request and shall €alayeld in banks, savings banks, savings and loan associations and
late the reserve percentagetbe single employer in accordancecreditunions in this state, thremiums on surety bonds required
with the combinedpayroll attributable to each of the separatef the funds treasurer under this section, and any other expense
employersin the 4 completed calendar quarters ending on tae¢administration otherwise payable from the fisridterest earn
computationdate preceding that January 1. Secti08.18 (2)s  ings, shall be paid from the administrative account.

not made applicable to the single employer by rea$such treat (6) Thedepartment shall maintain within thend a “balane
ment. For purposes of $08.18 (7) the departmersthall treat the jng'account,” to which shall be credited:

partnership®r limited liability companies as a single employer on (a) Al interest earnings, on moneys belonging to the fund,

Novemberl preceding that January 1. For purposes&.18 o oiedhy, or duly apportioned to, the fund, as of the close of the
(7) (b) and(c), the department shaleat the single employer aSquarterin &/hich tﬁ/e i?w?erest accrued. '

anexisting employer on that January 1. (b) Any reimbursement made pursuant thG8.04 (13) (d)

(8) The funds treasurer shall write bf (c) Any balance credited to an empldgesccount, if and when

(a) Any overpayment for which the claimanffability to reim ; ;
bursethe fund is established undefi68.22 (8)or anyassessment f/t?geedrrilr[]) Ié)a/g.r(é:)(.eases to be subjectftis chapterexcept as pro

unders.108.04(11) (cm)for which a final determination has been :
issuedunder s108.09upon receipt of certification by the depart (d) Any reimbursement mao_le “”de“@?‘” ) .
mentthat reasonable fefts have been made to recover the over (€) The amount of any beneéiheck duly issued and delivered

paymentor the amount of the assessment and that the amount @ugailed to an employee, tiie benefit check has not been-pre
is uncollectible. sentedfor payment within one year after its date of issue.

(b) Any overpayment of benefits that was made undecithe () Any amount available fasuch crediting under 408.04

cumstanceslescribed in <108.22 (8)(c), upon certification by the (11) (0€) 108.14 (8n) (epr108.141 _
departmento that eflect. (g) Any payment received for the balancing account under s.

(4) (a) Consistently with sulg5), all contributions payable to 108.150r108.152 o . .
the fund shall be paid to the department, and shall promptly be(h) Any amount of solvency contribution or special contribu
depositecby the department to the credit of the fund, with cust&on received for or transferred to thalancing account pursuant
diansthat the department may from time to time select, who shIs-108.18 (8)to (9m).
hold, release and transfer the fundash in a manner approvesd (i) Any federdreimbursemetof benefis paid unde any fed-
the department. Payments from the fund sl made upon eralunemploymenbenefi program administerel by the depart-
vouchersor drafts authorized by the department, in the manneent.
thatthe department may from time to time approvemascribe. ()) Any federal reimbursement of benefits paid under this
Any procedure thus approvedescribed shall be considered t@hapter,except as this chapter a federal agreement requires
satisfy,and shall be in lieu ofny and all statutory requirements ptherwise.

for specific appropriation or other formal release by stdtees$ (k) All payments to the fund from the administrative account
of state moneyprior to their expenditure, which might otherwiseys authorized under 4.08.20 (2m)

beapplicable to withdrawals from the fund. (L) The amount of any overpayments that are recovered by the

(b) The department shall designatéreasurer of the unem departmenby setof pursuant to s71.93or the amount of any
ploymentreserve fund, who shall be either a regualaried overpaymentsresulting from fraud that are recovered by the
employeeof the department or the state treasurer and shall seg¢gartmenby offset pursuant to section 6402 (f) of the federal
astreasurer of the fund until a successor designated by the-depaternalRevenue Code infefct on June 1, 2009, or a similar fed
menthas assumed the duties of thiosf. eral program.

_ (c) The treasurer of the fund shall giveeparate bond condi  (m) Any amounts collected from assessméenged under s.
tionedupon the faithful performanaef these duties pursuant t0108.19(1m) exceeding the amounts needegay interest due on
$.19.01 (2) which bond shall be considerédewise conditioned advancegrom the federal unemployment accounter title X!
uponthe faithful performance by his or her subordinates of thejf the Social Security Acé@ USC 13210 1324

duties,in such amount as may be fixedthg department. All pre (6m) There shall be chajed against the funsl’balancing
miumsupon the bond required pursugmthis section when fur  5ccount:

nishedby an authorized surety company or by a duly constituted a) The benefits thus chgeable under £08.04 (1) (f) (5),

governmentabonding fund shall, except as otherwise provided k@ig), (7) (h), (8) (a) (13) (c)or(d) or (16) (€) 108.07 (3)(3r), (5)

this section, be paid from the interest earnings of the fhotl,
shallnot exceed one-fourth of one percent, per, y#dhe amount (1l2))8(155r2<)3r(gb?g) (ége))’ Olr(()%l(g) é?]r&)(b(f) 108.141 108.151 or

of the bond. (b) Any benefits paid under any federal unemployment benefit

(5) (&) All money received for the furghall promptly upon P ; i
receiptbe deposited to thieind’s credit in the “Unemployment EL?gé?nn;ﬁgmlmstered by the department, pending their +eim

TrustFund” ofthe United States, in the manner that the secretary .

of the treasury of the United Statesptiner authorized custodian (c) The overdraft write-$ thus chageable under subg) (c)
of the U.S. unemployment trust fund, may approve, so long as (7m). .
U.S. unemployment trust fund exists and maintains for this state (d) Any negative balance of a closed employer accexotpt

a separate book account, for the purposes of this chdmer asprovided in sub(g).

which no other state or agencgn make withdrawals, any other () Any overpaymenof benefits or assessment that is written

statutory provision to the contrary notwithstanding. off under sub(3), except, in the case of an overpayment, if it is
(b) The cepartmenshal requisitin from this gates acourtin ~ chargeabldo an employes account under £08.04 (13)

the “UnemploymehTrust Fund’ necessar amountsfrom time o () The amount of any substitutbeck issued under sy@i1).

time, shal hold s1ch anouns @nsisteny with any goplicabke fed- (g9) Any paymens d fees a expense assesse by the U.S.

eralregulations and shal make withdrawak therefran lely for  secretaryof the reasuy unde section 6402 (f) of the federal
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InternalRevenwe Gode in éfect on June 1, 2009, or a smilar fed- ity companyassociation or corporation, or guardian ofektate
eralprogram. of a person, or legal representative of a deceased person.

(6w) The departmen shal maintan within the fund an 2. The transferee has continued or resumed the business of the
uncollectiblereimbursaké kenefits acourt to which the cepart-  transferor.either inthe same establishment or elsewhere, or the
mentshall credit al amouns receivel from employeis inders. transfereehas employed substantially the same employees
108.151(7). thosethe transferor had employed in connection withbihginess

(6x) The department shalthage to the uncollectible reim transferred.
bursablebenefits account the amount of any benefits paid from the 3. The same financingrovisions under €.08.15 108.151
balancingaccount thaare reimbursable underi08.151but for 108.152 or 108.18apply to the transferee as applied to the trans
which the department does not receive reimbursement after faeor on the date of transter
departmenexhausts all reasonable remediescfalection of the (cm) The filing of a voluntary petition in bankruptcy by an
amount. employeror thefiling of an involuntary petition in bankruptcy
(7) (a) All benefits shall be paid from the fund. Benefit@gainstan employer underl USC 101to 13300r theconfirma
chargeabléo an employés account shall be so chad, whether tion of a plan undefl USC 101 to 1330 doesnot render the
or not suchaccount is overdrawn. All other benefits shall bemployerfiling the petition or against whom the petition is filed
chargedo the fund$ balancing account. a successor under pg).

(b) Benefit payments made with respect to an empioyer (d) Notwithstanding pa(b), if the business of an employer of
accountshall be chayed directly against the funs’balancing @ kind specified in par(c) 1. is transferred, the transferee is
accountonly when such payments cannot under this chapter bedgemeda successor for purposes of this chapter if the transferee
remainchaged against the account of any employer would have beela successor under p@) but for the intervening

(c) Wheneveras of any computation date, the net overdraff&istenceof the successor employer under. g
then chaged against an employer account would, even if  (€) Notwithstanding pafb), a transferee is deemed a sueces
reducedby any contributions known or subsequently discover&®r for purposes of this chaptéfrthe department determines that
to be then payable but unpaid to the account, exceed 10% of@H&f the following conditions are satisfied:
employer’s annual payroll amount used in determining the 1. Atthe time of business transfére transferor and the trans
employer’sreserve percentage as of that computation date, feeeeare owned, managed, or controlled in whole @ubstantial
departmenshall write of, by chaging directly to the fund’bat  part, either directly or indirectly by legally enforceable means or
ancingaccount, the amount by which such overdrafts wdfuld otherwise by the same interest or interesi§ithout limitation by
thusreduced exceed 10% of the empldggrayroll. reasorof enumeration, it is presumed unless shown tadnérary

(7m) The fund’s treasuremay write of, by chaging to the thatthe “same interest or interests” includesgpeuse, child, or
fund’s balancing account, anglelinquent contribution, reim parentof the individual who owned, managed or controlled the
bursementn lieu of contribution, tardy payment or filing fee, oPusinessor any combination of more than one of them.
interestfor which the employés liability to thefund was estab 2. The transferee has continued or resumed the business of the
lishedunder s108.1Q upon receipt of certificationy the depart transferor either in the same establishment or elsewhere; or the
mentthatreasonable &rts have been made to recover the deliriransfereehas employed substantially the same employees
guencyand that the delinquency is uncollectible. thosethe transferor had employed in connection withtthginess

(8) (a) For purposesf this subsection a business is deemdinsferred. _ _ .
transferredf any asset or any activity of an employehether 3. The same financingrovisions under £.08.15 108.151
organizedor carried on foprofit, nonprofit or governmental pur 108.152 or 108.18apply to the transferee as applied to the trans
posesjs transferred in whole or in part by any means, other thigfor on the date of the transfer
in the ordinary course of business. (em) If, after the transferee of a business has been deemed a
(b) If the husines d any employe is ransferredthe ransferee successounder pai(e), the department determines that a substan
is deemel a siccesspfor purposs d this chapterif the cepartment  tial purpose of the transfer of the business wadbtain a reduced
determineghat dl of the following conditions have been satisfied: ~ contributionrate, then the department shall treat the transfer as

1. The transferee has continued or resumed the business ogggng no efect for purposes of this chapter and shatroae

transferor,in the same establishment or elsewhere; or the-traf¥cly [0 the date of the transfereassign to the transferafi
feree has employed substantially the same employedhaae aspectof the transferds account experience and liability that

employedby the transferor in connection with the busirtemss ~ 1adbeen assigned to the transferee, together with all aspéces of
ferred. transferge Iia?lcount exriertlke;n?e rellcggcel;j tct) _Lhet_ transtfehesi-

. nessand shall recompute the trans ontribution rate g&ro-

2. The transfer included at least 25% of the transfetotal vided’eiln par (h). P &

businessas measured by comparing the payroll experience (f) The successor shall take over and continue the trarisferor

assignableo the portion of the business transferred with the-tran : P L :
feror’s total payroll experience for the last 4 completed quartefgcount,lnc_ludlng its positive or negative balance and all other
immediatelypreceding the date of the transfer pects of its experience under this chajptgroportion to the
) . o payroll assignable to the transferred business and the liability
3. The same financingrovisions under 5.08.15 108.151  ha syccessor shall be proportionedtie extent of the transferred
108.152 0r 108.18apply to the transferee as applied to the rangysiness. The transferor and the successor shall be jointly and
feroron the date of the transfer severallyliable for any amounts owed by the transferor to the fund
4. The department has received a written application frem andto the administrative account at the time of the tranktera
transfere@equesting that it be deemed a succesSach applica successounder par(c) is not liable forthe debts of the transferor
tion must be received by the department obedore the contribu  exceptin the case of fraud or malfeasance.
tion payment duelate for the first full quarter following the date  (g) |f not already subject to this chapter successoshall
of transfer becomean employer subject tthis chapter on the date of the
(c) Notwithstanding pa(b), if the business of an employer istransferand shall become liable for contributions or paymants
transferredthe transferee is deemed a successor for purpose$ief of contributions, whichever is applicable, from and after that
this chapter if the department determines that all of the followintate, using the contribution rate assigned or assignablfeo
conditionshave been satisfied: transferoron the date of transfer

1. The transferee is a legal representative or trustee in bank(h) The department shall determine or redetermine the con
ruptcy or receiver or trustee afperson, partnership, limited liabil tribution rate for the successorf@ttive as of the beginning of the
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first quarter following the date of the transfer of the business. Tieguirementsof any guidance issued by or regulations premul
departmentshall thereafter redetermine the contribution ratgatedby the U.S. department of labor

wheneverrequired by s108.18 For the purposes 6f108.18 the (9) (a) Consistentlywith sectior83050f the internal revenue
departmenshall determine the experience unttes chapter of code, relating to federal instrumentalities which are neither
the successts account by allocating to the succe&saccount wholly nor partially owned by the UniteStates nor otherwise

for each period in question the respective proporidiise trans  specificallyexempt from the tax imposed by sect&801 of the
feror’s payroll and benefits which the department determines to jagernal revenue code:

properlyassignable to the business transferred. . 1. Any contributions required and paid under this chapter for
(i) The account taken over by the successor shall rdiablie 1939 or any subsequent yeardnysuch instrumentalityinclud

with respect to accrued benefit and related rights based igg any national bank, shall be refunded to such instrumentality

employmentin the transferrebusiness, and all such employmenin case this chapter is nartified with respect to such year under

is deemed employment performed for the successor s. 3304 of said code.

(im) Notwithstanding pargb) to (i), a transferee who is not 2. No national banking association which is subject to this
subjectto thischapter on the date of transfer of a business shall gbtaptershall be required toomply with any of its provisions or
be deemed a successor to thensferor if the department deter requirementso the extent that such compliance would be contrary
minesthat the transfer occurred solely or primarily for the purpose s. 3305 of said code.
of obtaining a lower contribution rate for the transferee than the 10) All money withdrawrfrom the fund shall be used solely
ratethat would otherwise apply if the transfergere deemed a i the payment of benefits, exclusive of expenses of administra
newemployer In determining whether a business was transferrgdn and for refunds of sums erroneously paid into the fund, for
solely or primarily for the purpose of obtaining a lower contriburefundof a positive net balance in an empldgaeimbursement
tion rate for the transferee than tiate that would otherwise apply gccountunder ss108.15 (4)and108.151 (5)on request by the
the department shall use objective factors, which may include t@ﬁ]pmyer,for expenditures made pursuams.108.161and con
costof acquiring the business, whether the transferee continuggtently with thefederal limitations applicable to 508.161 and
the business enterprise of the transferred business, the lengtfy0hayment of fees anekpenses for collection of overpayments
time that the business enterprise was continued, or whether a $dBytingfrom fraud that are assessed by the U.S. secretary of the
stantialnumber of new employees were hired for the performanggasuryunder sectior6402 (f) of the federal Internal Revenue
of duties unrelated to the business activity conducted by the traggdein effect on June 1, 2009, or a similar federal program.

ferqr prior to the transfgr . . (10m) Exceptasprovided in s108.17 (3m)the department

() If not already subject to this chaptartransferee that is notshal| not pay any interest on any benefit payment or any refund,
asuccessor shall become an employer subjetttiscchapter on or collect any interest on any benefit overpayment.
the date of the transfer and shall become liable for contrlbutlons(ll) The fund's treasurer may issue a substitute check to an

or payments in liewf contributions, whichever is applicable,empmyeao replace a check that is canceled under §)tge) if
from and after that date. o the employee makes application therefor within 6 years #fter
(k) Any time a business is transferred, as provided in®gar dateof issue of the original check.

boththe transferor and the transferee shall notifydisgartment , ; -
in writing of the transferwithin 30 days after the date of transfer; (12) Thefund treasurer shall estimate at the end of eaeh cal

] . o ndarquarter the earnings rate payablethe funds bank bal
andboth shall promptly submit to the department in writing Sucihcesgnd the earnings rspayablepb))// the federal unemployment

informationas the department magquest relating to the transfer ;.o nwunder title XIi of the Social Security Act2 USC 1321

(L) A professionaemploye organizatio is rot considerel o to 1324 for the following quarter Based on these estimates, the
bethe siccesspto the enploye accourt of its dient unde this ®c-  treasuresshall pay for the cost of banking services incurred by the
tion by virtue d engagirg the prior employees d the dient to per-  fund in thefollowing quarter either by maintaining compensating
form services for the dient under an employee leasily agreement.  hankbalances or by payment for the services from the appropria

Cross-reference: See also ctDWD 115, Wis. adm. code. tion under s20.445 (1) (ne)whichever paymermnethod is esti

(m) If any person knowingly makes attempts to make a false matedto yield the highest net earnings for the fund.

statemenbr representation to the department in connection withHistory: 1971 c. 531973 c. 2471975 ¢.343 1977 c. 1381979 c. 521979 c.

any investigation to determinehether an employer qualifies to110s.60 (13) 1981 c. 361983 a. 899, 368 1985 a. 1%s.39t0 56, 66; 1985 2.29,
. . "~1987a. 271987 a. 3&5.107t0111, 134 1987 a. 2551989 a. 56.259 1989 a. 77
be deemed a successor undet (@gior (im) or any other provision 3sq'1991'a_ 89221 1993 a. 12, 373 490, 492 19954, 118, 225 1997 a, 391999

of this chapter for the purpose of determining the assignafenta. 15 83 2001 a. 352003 a. 1972005 a. 86253 2007 a. 592009 a. 287
a contribution rate, or if any person knowingly advises anothefW'ﬁther,aﬂ eTp!O%(eediSt potentially eltinglﬁ for Ur:emllJ_log{meng Corgpenstﬁti?n
H H H H H eneritsis Immaterialin determining contripution or tax lability based on al
personto do so, 'nC|Ud|ng by willful evasion, nondisclosure, o mployee’sservices. Hanmer \LHR Dept.92 Ws. 2d 90284 N.W2d 587(1979).
misrepresentatiortheperson is subject to the following penalties: |, the case of a mger, the “time of business transfer” under sub. (8) () 1. refers
i to that pomt in time imme |ateypr|0r tot ive date of the meger. irst Federal
1. If the person is an employdhen the departmeshall hat point in time immediately prior to theegftive date of th First Federal

assignthe employer the highest contributicaie assignable underSavmg'sBankv LIRC, 200 Ws. 2d 786547 N.W2d 796(Ct. App. 1996)95-2158

this chapter for the yeaduring which theviolation or attempted 108.161 Federal administrative financing account.
violation occurs and the 3 succeeding years, except that if {1§ The fund's treasurer shall maintain within the fund an
departmengssigns the employére highest contribution rate for empjoymentsecurity “federal administrative financimgcount”,

any such year under other provisions of this chapter or if thgqshallcredit thereto all amounts credited to the fund pursuant
increasdn the employes contribution rate under this subdivisiong the federaemployment security administrative financing act
would be lesshan 2 percent on its payroll for any yei#ien the (of 1954) and section 903 of the federal social security act, as
departmenshallincrease the employercontribution rate by 2 3mended.

percenton its payroll for each year in which a penalty applies 11y The treasurer of the fund shallso credit to said account

underthis SUbd'V'S'(_)n' . all federal moneys credited to the fund pursuant to @)b.
2. If the person is nain employerthe person may be required (2) The requirements of said section 903 shall coné&oy
to forfeit not more than $5'OOO' ) appropriationwithdrawal and use of any mondgssaid account.
3. The person is guilty of a Class A misdemeanor (3) Consistentlywith this chapteand said section 903, such
(n) The department shaltilize uniform procedures to identify moneysshall be used solely for benefiis employment security
businessethat are transferred under this subsection. administration by the department, includinginemployment
(o) Paragraphée) 1, (em), (h), (im), and(m) shall be inter insurance,employment service, apprenticeship programs, and
pretedand applied, insofar as possible, to meet the minimurelatedstatistical operations.
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(3e) Notwithstandingsub.(3), any moneys allocated under (8m) To the extent that employment security moneys finance
section903 of the federal Social Security Act, as amended, ftire capital cost of acquiring fife quarters, either in a separate
federalfiscal years 2000 ar2DO1 and the first $2,389,107 of anyemploymentsecurity building project or in a er stateébuilding,
distributionreceived by this statender section 903 of that act inno rental for the quarters thus financed, or for equivalent substitute
federalfiscal year2002 shall be used solely for unemploymenjuartersshall be chajed the department d@s employment seeu
insuranceadministration. rity functions at any time. The department sisallcertify in

(3m) Thefund’s treasurer shall request restoration from th@pplyingfor the federal moneys specified in s(f).

U.S. secretary of labor of amounts credited to the account under(9) Any land and building or dite quarters acquirednder

this section which have been used to pay benefits, unless thigsesection shall continue to be used for employment security pur
amountsdo not exceed the balance in the account, and unlessgbses. Realty or quarters may not be sold or transferred to other
statedoes not have a balance of advances outstanding from uBewithout the governds approval. The proceeds from the sale,
federalunemployment account under title XII of the sosiaty  or the value of realty or quarters upon transéball be credited

rity act. to the account established in s(b). or credited to the fund estab

(4) Suchmoneys shall be encumbered and spent for emp|d5$hed in s.108.2Q or both in accordance with federal require
mentsecurity administrative purposes only pursuant to, and aftéents. Equivalent substitute rent-free quarters may be provided,

the effective date of, a specifiegislative appropriation enact asfederally approved.Amounts credited under this subsection
ment: shall be used solely to finance employment security quarters

(a) Stating for which such purposes and in what amounts tﬂ%cigg‘rjyif‘%‘;Iidzesrgggg(iug;ﬂgggi 291091 2. 391993 2. 4921995 2
appropriations being made to the administrative account creatggg. 1097 a, 391999 &, 152001 a. 432003 4. 33197, ' ’

by s.108.20

(b) Directing the funds treasurer to transfer the appropriated08.162 Employment security buildings and equip -
amountsto the administrative account only as and to the extemient. (1) The amounts appropriated unde£8.445 (1) (na)
thatthey are currently needed for such expenditures, and directshll be used for employment security administration, including
thatthere shall be restored to the account created by{Bwmy unemploymentnsurance, employment service and related statis
amountthus transferred which has ceased to be needed or auiihl operations; for capitalutlay to buy suitable parcels of land
ablefor such expenditures. for buildings designed for employment secudperations; and to

(c) Specifying that the appropriated amounts are available farancethe designing and construction of such buildings, and for
obligation solely within the 2years beginning on the appropriasuch equipment, facilities, paving, landscaping aother
tion law’s date of enactment. This paragraph does not apply to itiggrovementsas are required for the proper @sel operation of
appropriations under 80.445 (1) (ndjand(ne) or to any amounts buildings occupied by the department for employment security
expendedrom the appropriation under 20.445 (1) (nbfrom administration.
moneystransferredo this state on March 13, 2002, pursuant to (2) Thetreasurer othe fund shall transfer the amounts appro
section903 (d) of the federal Social Security Act. priatedunder s20.445 (1)(na) from the federal administrative

(d) Limiting the total amount which may be obligated durinf§inancingaccount under £0.445 (1) (npnly as and to the extent
anyfiscal year to the aggregate of all amounts credited under siliigt they are currently needed for expenditures under this section.
(1), including amounts credited pursuansti.(8), reduced at the Any amount thus transferred which has ceasedoetoeeded or
time of anyobligation by the sum of the moneys obligated anavailablefor such expenditures shall be restored to that account.
chargedagainst any of the amounts credited. (3) Theamount obligated under this section during any fiscal

(5) The total of the amounts thus appropriated for use in aygarmay not exceed the aggregate of all amounts credited under
fiscal year shall in no event exceed the moneys available for sich08.161 (1)including amounts credited under1€8.161 (8)
usehereunderconsidering the timing of credits hereunder and titeducedoy theamount obligated under20.445 (1) (nb)nd) and
sumsalready spent or appropriated or transferredtberwise (ne)and further reduced at the time of any obligation by the sum
encumberedhereunder of the moneys obligated and cbed against any of the amounts

(6) Thefund’s treasurer shall keeprecord of all such times thus credited.
and amounts; shall chge each sum against the earliest credits (4) As to any building project to be financed under this sec
duly available therefor; shaihclude any sum thus appropriatedion, the department shall secure advance assurance thatthe fed
but not yet spent hereunder in computing the faim@t balance eralbureau of employment security will apply to that projefter
asof the close of any month, in line with the fedesjuirement its completion and occupancthe bureaws policy of gradually
thatany such sum shall, until spent, be considered part of the fureimbursingthe fund for the necessary capital costs of any suitable
andshall certify therelevant facts whenever necessary hereundemploymentsecurity building project thus financed by federal

(7) If any moneys appropriated hereunder are used to buy &f@ntscovering the amountshich would otherwise be payable
hold suitable landwith a view to the future construction of anduringthe reimbursement or amortization period for the rental of
employment security building thereon, and if such land is latg¢bstantiallyequivalent dice quarters.
sold or transferred to other use, the proceeds of such sale (or th€5) The governor before approving any land purchase or
value of such land when transferredhall be credited to the transferor building project to be financed under this section, shall
accountcreated by sul{l). consultwith the building commission as to those cities and sites

(8) If any sums are appropriated and spent hereunder to B{jereearly construction of a combined statéoef building is
land and to build a suitable employment security building thered#jder active consideration with a view to determining where
or to purchase information technologrardware and software, employmentsecurity building projects thus financed would be
thenany federal moneys thereafter credited to the fund ortpaidgdesirable.
the department by way of gradual reimbursement of smcploy (6) If the tuilding commissia with the gpprovd of the gover-
ment security capital expenditures, or in lieu of the estimated perdr determinesas © ay city or ste tha employmen security
odic amounts which would otherwise (in the absence of suoffices should be part of a mmbineal date dfice kuilding project,
expenditurespe federally granted for theental of substantially or should be built on date—owne land o on land owned by a Wis-
equivalentquarters, shall be credited to the account created dgnsingate public building corporation the anount gpropriated
sub.(1), consistently with any federal requirements applicédble unders. 20.445 (1) (naghal be available © finane such dfices
the handling and crediting of such moneys. or a popea employmern security share d such combinel project.
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(7) Any amount appropriated under28.445(1) (na)which (b) An employer that elects b defer a ppymern unde par (a)
hasnot been obligated shall be available for employrsentirity may pay more than the pecified minimum deferred anountor
local office building projects, consistent with this section and sall of the deferred anourt at any time before thedue date under
108.161and108.20 par.(a).

History: 1985 a. 2%s.490, 1674 1991 a. 391997 a. 392003 a. 33197. (C) |f an emp'oyer fa”s to pay at |east the Specified minimum
o o deferredamount for the first quarteiogether with the full amount
108.17 Payment of contributions. (1) Contributions shall ot contributions payable for any subsequent quasteailsto file
accrueand become payable by each employer then subject to fiissmployment and wage repant the format prescribed under
chapteron the first day of July1934, and shall be paid thenceforttyay (1) by a specified due date, then all unpaid contribution #abil

accrueand become payable by any employer on and after the dgg 22and interesthereon is payable from April 30 of the year
onwhich the employer becomes newly subject to this chapterjn which the liability accrues.

(Im) In the case of an employer who becomes newly subject(d) |f an employer fails to pay at lea@% of its first quarter
to this chapter based on employmelnting a given yearcon  contributionliability on or before April 30 of the year in which the
tributions based on payrolls through the quarter which includggpility accrues, the employer is not permitted to defer the balance
the date the employer became subject to this chapter shall nopbene liability under this subsection.
consideredas payable for the purposessat08.22until the close (e) An employer is not permitted to deferfitst quarter con
of the month next following the first full quarter occurring aftef;p tion liability under this subsectiofor any year unless the

the quarter during which the liability was incurred. In no case My noverpavs all delinguent contributions. together with an

suchdue date be later than January 31 of the succeeding Yeairnteeesyt,pgnglties, and fc(]ees assessed under th?s charitaTto Y
(2) (a) Except as provideih par (b), every employer thatis April 30 of the year in which the liability accrues.

subjectto a contribution requirement shall file quarterly reports of (f) An employer that elects defer payment of its first quarter

contributionsrequired under this chapter with the department, agdributionsunder this subsection shall file the election eleetron

pay contributions to the department, in such manner as the depady 'shall file its contribution reports under 108.17 (2) (a) unless

mentprescribes. Each contribution report and payment is du&gtisedfrom filing under s.108.17 (2) (b) and shall file its

theclose of the month nefallowing the end of the applicable €al gy pjoymentand wage reports underl€8.205electronically in

endarquartey except as authorized in suBc) or as the depart he manner and form prescribed by the department.

mentmay assign a later due date pursuant to(4ut) or general (29) An employer agent that prepares repamsbehalf of

departmentules. . . employersunder sub(2) shall file contribution reports electreni
(b) The department may electronicaljyovide a means ¢y in the manner and form prescribed by the department under

wherebyan employer that files its employment and wegorts gy (2b) unless that requirement is waived by the department.
electronicallymaydetermine the amount of contributions due for (2m) When a written statement of account is issued to an

paymentby the employer under $08.18for each quarterif an employerby the department, showing as duly credited a specified

employerthat is subject to a contributicequirement files its amountreceived from the emplover under talsapter no other
employmentandwage reports under 508.205 (1)electronically form of state receipt therefor?srgquired. prer

in the manner prescribday the department for purposes of this . - o
paragraphthedepartment may require the employer to determine (3) If @nemploying unit makes application to the department
electronicallythe amount of contributions due for paymenttiyy  1© adjust an alleged overpayment by the employepoiributions.
employerunder s.108.18for each quarter In such casethe O interest under this chaptend files such an application within
employeris excused from filing contributioreports under par 3 yearsafter the close of the calendar year in which such payment

was made, thadepartment shall make a determination under s.
gﬁ% dzgedgtrgpslg)éiirﬁsé%aill] F&Qﬁe amount due for each qlhimerlOB.lOas to the existence and extent of any such overpayment,

. andsaid section shall apply to such determination. Exceptoas
(2b) Thedepartment shall prescribe a form anethodology jgedin sub(3m), the department shall allow an employereit
for filing contribution reports under suf2) electronically Each

employerof 25 or more employees, as determined undeg@&:22 for any amount determined undetl88.10to have been errone

e e ously paid by the employemwithout interest, against its future
(1) (ae) that does not use an employer agefiteats contribution  ¢,ntributionpayments; gif the department finds it impracticable

%q allow the employer such a credit, it shall refund such overpay

X ; tmeffentto the employewithout interest, fronthe fund or the admin
Eachemployer that becomes subjectao electronic reporting isirativeaccount. as the case may be.

requiremenunder this subsection shall file its initial report under (3m) If an appeal tribunal dhe commission issues a decision

this subsection for theguarter during which the employer ; e .
becomessubject to the reporting requirement. Once an emplo)}g?ders.lo&lo (2) or a court issues a decision on review under

d - ; : . “S.7108.10 (4) in which it is determined that an amount has been
becomessubject to aeporting requirement under this subsectior, roneouslypaid by an employethe department shall, from the

it shall continudo file its reports under this subsection unless th [ﬂministrativeaccount credit the em s
° . , ployer with interest at the

requirements waived by the department. rateof 0.75% per month or fraction thereof on the amount of the

(2c) (a) Except as provided in pafsl) and(e), an employer grroneoupayment. Interest shall accrue from the month which
thathas a first quarter contribution liability of $1,000more may ihe erroneous payment was made until the month in whiih it
electto defer payment to later due dates beyonditieedate estab gjtherused as aredit against future contributions or refunded to
lishedunder sub(1m) or(2) of not more than 60% of its first quar the employer
ter contributionliability, without payment of interest, as follows: (4) An employets contribution rate for any yeamce deter

1. The employer shall pay at least 30% offttst quarter con  mined by the department, shall not be redetermined after the last
t_I’IbL_,IFIOI‘l I|ab|||ty on or before \]Uly 31 of the year In which thqjay of Februaryin the year for which the rate was determined
liability accrues. unlessthe rate was determined based on payroll which should

2. The employer shall pay at least an additic@# of the havebeen reported under afdifent employes account, in which
first quarter contribution liability on or before October 31 of theasethe department may redetermine the rates with respect to all
yearin which the liability accrues. affectedemployers’ accounts.

3. The employer shafiay any remaining balance of the first (5) Uponapplicationof an employerthe department may per
quartercontribution liability on or before January 31 of the yeamit employers which are component members of a controlled
afterthe year in which the liability accrues. group of corporations undet6 USC 15630 combine wages of
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a single employee for purposes of determining é¢haployers’ applies. If an employer qualifies for and makes an election under
payrollunder s108.02(21) (b)if the employee is subject to trans this paragraph, the employer shall, upon notification by the
fer between the employers under the terms of a single collectdepartmentmake a special contribution after the close of each
bargainingagreement. The application shall specify the calendgmarterequivalent to the amount by which its account is -over
year in which the combination is proposed to ocduris subsec drawn, if any for the preceding quarterThe department shall
tion does not apply to any employer for whitle department has credit any timely payment of contributions to the empldyer
written of overdrafts under 408.16 (7) (cwithin the 2 calendar accountbefore making a determination of liabilifgr a special
yearspreceding the year in which the combination is proptsedcontributionunder this paragraph. An employer does not qualify
occur,nor to any employer whose account is overdrawn byp6%for an alternate contribution rate under this paragraph at any time
moreon the computation date for the calendar year preceding theing which the employés special contribution paymeig
yearin which the combination is proposed to ocdfithe depart delinquent. An employer that is the transferee of a business-enter
mentapproves the applicatiothe department shall specify theprise but does not qualify to be treatad a successor under s.
calendaryear in which the combination is fefctive and the 108.16(8) (im) does not qualify for an alternate contribution rate
methodby which the component members will report piagroll  underthis paragraph.
of the employee to the department. (3) REQUIREMENTS FOR REDUCED RATE. As to any calendar
(6) If the department determines that a trustee paying wagsar,an employer shall be permittéal pay contributions to the
claimsfor an employer in a state or federal liquidatwaceeding fund at a rate lower than tis¢andard rate on its payroll for that
in which priority is given tespecified wage claims has incient  yearonly when, as of the applicable computation date:
fundsto pay all wage claims given priorjtgnd contributions on  (a) Benefits have been clgmable tahe employes account
thewage claims given priorityn fuI_I, th_e department may acceptduringthe 18 months preceding such date; and
lessthan the full amount of contributions owed by the employer () Such lower rate applies under this section; and

on those wage claims. . . (c) Permitting the employer to pay such lower rate is consistent
(7) (a) Each employer whose net total contributions paid gjith the relevant conditions then applicable to additional credit
payableunder this section for any 12-month period ending ofliowancefor such year under section 3303 (a) of the federal
June30 are at least $10,000 shall pay all contributions under t{isemploymentax act, any other provision to the contrary-not
sectionby means of electronic funds transbeginning with the \yjthstanding.
nextcalendar yearOnce an employer becomes subject to an elec (3M) APPLICATION OF SCHEDULES. For purposes of subt)
tronic payment requirement under this paragraphetheloyer d(9) '
shall continue to make payment of all contributions by means 0?(a) ‘.‘Schedule A" is in dbct for any calendar vear whenever
glectr(t)nicflf[nds transfer unless that requirement is waived by tggof the preceding June 30, the fund);]as a cash)é)alance of?ess than
epartment. '
(b) Each employer agent shpdly all contributions under this $300,000,000.

: ; b) “Schedule B” is in déct for any calendar year whenever
Egcr;tqlgr;cr)]r; %?Z?gc?roerﬁgk}jr:ggl?ggst%? is represented by the a egcgf the preceding June 30, the fund has a cash balance of at least

History: 1073 c. 2471981 c. 361985 a. 291987 a. 3&s.112, 134 1989 . 77 $300,000,00(ut less than $900,000,000.
1991a. 89 1993 a. 4922001 a. 352005 a. 862007 a. 59 (c) “Schedule C”is in ééct for any calendar year whenever
Cross-reference: See also sOWD 110.07and110.08 Wis. adm. code. asof the preceding June 30, the fund has a cash balance of at least

108.18 Contributions to the fund. (1) ToTAL RATE. (@) $900,05)0,000)ut I?sfs _than $1,200,000,000.
Unlessa penalty applies under ¥08.16 (8) (m)each employer (d) "ScheduleD” is in effect for any calendar year whengver
shallpay contributions to the fund for each calendar yeahat asof the preceding June 30, the fund has a cash balance of at least

everrate on the employer payrollfor that year duly applies to the $1,200,000,000. . o )
employerpursuant to this section. (4) EXPERIENCERATES. Except as otherwise specified in this

(b) An employets contributions shall be credited to th ection,an employeés contribution rate on the employ&payroll
employer’saccount in the fund, but only after any solvency-cori©" @ givencalendar year shall be based on the reserve percentage
tribution or special contribution paid or payablethe employer ©f the émployes account as of the applicable computation date,
undersubs.(8) to (9m) has been credited to the fusdalancing 2sfollows: [See Figure 108.18 (4) following]

account. . .
(2) INmIAL RATES. (8) Except as provided in pags) and(d), Figure 108.18 (4):
an employets contribution rate shall be 2.5% on its payroll for Schedule A
eachof the first 3 calendar years with respect to which contribug jne Reserve Percentage Contribution Rate
tionsare creditedo its account, except as additional contributions S
apply under this section. 1. 15.0%o0rmore....................... 0.07
(C) An a’np|oye’ e’]gagd in the mnstructian o roads h-idges7 2. At least 10.0% but under 15.0%. ....... 0.07

highways sewers wate mains Uuilities, public buildings factories, 3. At least 9.5% but under 10.0%. ........ 0.25
hog]sg?ﬁor ;rsr;il??r olonztructim g?}?c‘s $al payteo?ontributiorstf_or 4.  Atleast 9.0% but under 9.5%. ......... 0.33
ea e first 3 @lenda years d the average rate for construction 0 0
industryemployess & ceterminel by the departmehon each com- 2 Qt :east gg; EUt unger Zg;’ """"" 82;
putatian date roundel up to he rext highed rate This rmte may in : tleast 8.0% but under 8.5%. ......... :
no cae ke nore han the maximum rate pecified in the chedule 7. Atleast 7.5% but under 8.0%. ......... 0.66
in effect for the yea of the mmputation unde sub.(4). 8. Atleast 7.0% but under 7.5%.......... 0.77

C(rgis;\lre(;elﬁgfzti?nagg Cdrz\),/vsD algtzex?léagn;b:)ft?ﬁent issues an initifi' Atleast 6.5% but under 7.0%... ... ... .. 1.03
determinationthat a person is an employany employer other At least 6.0% but under 6.5%. ......... 1.28
thanan employer specified in p&c), having a payroll exceeding 11.  Atleast5.5% but under 6.0%.......... 162
$10,000,000n a calendar year may elect that its contribution ratd2. At least 5.0% but under 5.5%. ......... 1.96
shallbe onepercent on its payroll for the first 3 calendar years withh3, At least 4.5% but under 5.0%. ... ...... 2.30
respecto which contributions are credited to its account. In such At least 4.0% but under 4.5%. . . . ... ... 264
casethe department shall credit the amount collected in excess f At b der 4.0% 5
this amount against liability of the employer for future contribu t least 3.5 but under 4.0%. . .......... 98
tions after the close of each calendar year in which an electiokf. ~ Atleast O butunder3.5% ............. 3.37
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17.  Overdrawn by less than 1.0%. ......... 5.30

18.  Overdrawn by at least 1.0%
butunder2.0% .............. 5.80

19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.30

20.  Overdrawn by at least 3.0%
butunder4.0% .............. 6.80

21.  Overdrawn by at least 4.0%
butunder5.0%.............. 7.30

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 7.80
23.  Overdrawn by 6.0% ormore. .......... 8.50

Schedule B
Line Reserve Percentage Contribution Rate
1. 15.0%0rmore. ... 0.00
2. At least 10.0% but under 15.0%. ....... 0.00
3. At least 9.5% but under 10.0%. ........ 0.15
4.  Atleast 9.0% but under 9.5%.......... 0.25
5. Atleast 8.5% but under 9.0%.......... 0.45
6. Atleast 8.0% butunder 8.5%.......... 0.60
7. At least 7.5% but under 8.0%.......... 0.70
8. At least 7.0% but under 7.5%.......... 0.85
9. Atleast 6.5% butunder7.0%.......... 1.10
10. Atleast 6.0% but under 6.5%.......... 1.40
11.  Atleast 5.5% but under 6.0%.......... 1.75
12. Atleast 5.0% but under 5.5%.......... 2.10
13. Atleast 4.5% but under 5.0%.......... 2.45
14. Atleast 4.0% butunder 4.5%.......... 2.80
15. Atleast3.5butunder4.0%............ 3.25
16. AtleastObutunder3.5%. ............. 3.80
17.  Overdrawn by less than 1.0%. . ........ 5.30

18.  Overdrawn by at least 1.0%
butunder2.0% .............. 5.80

19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.30

20.  Overdrawn by at least 3.0%
butunder4.0% .............. 6.80

21.  Overdrawn by at least 4.0%
butunder5.0% .............. 7.30

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 7.80
23. Overdrawn by 6.0% ormore. .......... 8.50

Schedule C
Line Reserve Percentage Contribution Rate
1. 15.0%o0rmore...................u. 0.00
2. Atleast 10.0% but under 15.0%. .. ... .. 0.00
3. Atleast 9.5% but under 10.0%. ........ 0.15
4.  Atleast 9.0% butunder 9.5%.......... 0.25
5. Atleast 8.5% but under 9.0%.......... 0.45
6. Atleast 8.0% butunder 8.5%.......... 0.60
7. At least 7.5% but under 8.0%.......... 0.70
8. At least 7.0% but under 7.5%.......... 0.85
9. Atleast 6.5% butunder7.0%.......... 1.10
10. Atleast 6.0% but under 6.5%.......... 1.40
11.  Atleast 5.5% but under 6.0%.......... 1.75
12. Atleast 5.0% but under 5.5%.......... 2.10
13. Atleast 4.5% but under 5.0%.......... 2.45
14. Atleast 4.0% butunder 4.5%.......... 2.80
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15. Atleast 3.5 butunder 4.0%. ........... 3.25
16. AtleastObutunder3.5%. ............. 3.80
17.  Overdrawn by less than 1.0%. . ........ 5.30

18.  Overdrawn by at least 1.0%
butunder2.0% .............. 5.80

19.  Overdrawn by at least 2.0%
butunder3.0%.............. 6.30

20.  Overdrawn by at least 3.0%
butunder4.0%.............. 6.80

21.  Overdrawn by at least 4.0%
butunder5.0% .............. 7.30

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 7.80
23.  Overdrawn by 6.0% ormore........... 8.50

Schedule D
Line Reserve Percentage Contribution Rate
1. 15.0%0rmore. . ... 0.00
2.  Atleast 10.0% but under 15.0%. . ...... 0.00
3. At least 9.5% but under 10.0%. ........ 0.05
4, At least 9.0% but under 9.5%.......... 0.15
5. At least 8.5% but under 9.0%.......... 0.35
6. Atleast 8.0% but under 8.5%.......... 0.50
7. Atleast 7.5% but under 8.0%.......... 0.60
8. Atleast 7.0% butunder 7.5%. ......... 0.75
9. Atleast 6.5% butunder 7.0%. ......... 1.00
10. Atleast 6.0% but under 6.5%.......... 1.30
11. Atleast 5.5% but under 6.0%.......... 1.65
12.  Atleast 5.0% but under 5.5%.......... 2.00
13.  Atleast 4.5% but under 5.0%.......... 2.35
14.  Atleast 4.0% but under 4.5%.......... 2.70
15. Atleast 3.5 butunder 4.0%. ........... 3.15
16. AtleastObutunder3.5%. ............. 3.70
17.  Overdrawn by less than 1.0%. . ... ... .. 5.30

18.  Overdrawn by at least 1.0%
butunder2.0% .............. 5.80

19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.30

20.  Overdrawn by at least 3.0%
butunder4.0% .............. 6.80

21.  Overdrawn by at least 4.0%
butunder5.0% .............. 7.30

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 7.80
23.  Overdrawn by 6.0% ormore........... 8.50

(5) LimitaTioN. Except agprovided in subs2) and(8), the
contribution rate for any calendar year of an employer whose
reservepercentage equals erceeds zero may in no case exceed
by more than one percent on the empltygayroll the rate which
appliedto the employer at the closéthe preceding calendar year
andthe contribution rate for any calendar year of an employer
whosereserve percentage is less than zero may in no case exceed
by more than 2% on the employ&payroll the rate which applied
to the employer at the close of the preceding calendar year

(5m) LimMITATION, comPUTATION. The limitationof sub.(5)
shallbe computed from the employsrexperience rate assigned
to it under subg4), (5) and(6), rounded to the next highest rate.

(6) CoMPUTATION IN SPECIALCASES. If during the year ending
on a computation date an employer has been liable for contribu
tionsbut has had no payroll, the empldgetreserve percentage as
of that computation date shdde computed on the basis of the
employer’smost recent year (ending on a computation date which
appliedto the employer) of some payroll; but the empltyeonr
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tribution rate for the calendar year following the computation dat@ausedhe employer to lay bfts employees. An employer that
shallin no case be less than one percent. makesa voluntary contribution under this subdivision shall notify

(7) VOLUNTARY CONTRIBUTIONS. (a) 1. Except as provided inthedepartment of its election to have its contribution treated in the
pars.(b) to(i), any employer may make payments to the fune dunannerprovided in this paragraph and shall subpndof, in the
ing the month ofNovember in excess of those required by this serm and manner prescribed by the department, to establish that
tion and $108.19 (1)and(1e) Each payment shall be credited tdts employees were laid fofiue to the catastrophic event.
the employets account for the purpose of computing the employ 2. If an employa makes a myment unde subd.1. after
er'sreserve percentage as of the immediately preceding compiavember30 and before Novembe 1 o the sicceedig year the
tion date. departmenthall establis the paymen as a cedit and goply the

2. Each payment shall be treated as a contribution requirgaymentas a wluntay contribution to the employers account
andirrevocably paid under thishapter with respect to payrollswhenthe rext rate @mputatiom occurs Any amourt paid to the
precedingthe date it is credited except as a refund or creditdepartmenin exces d the anourt that may be gplied uinde subd.
authorizedunder par(b), (e), (h) or (i). 1in any yea may continue © be teld & a cedit, withoutinterest,

(b) Except as provided in pd), no employer mayy means againstfuture required o voluntay contributiors for a alendar
of a voluntary contribution under p&a), reduce the employsr yearor refundel to he enployer & the enployers gotion.
contributionrate to a ratéower than the next lower rate which  (8) SoLvENcY cONTRIBUTIONS. Each employes solvency
would have appliedo the employer for the following calendarcontributionfor each calendar quarter of any year shall be figured
year. Any contributions in excess of the amount required toy applying the solvency rate determined for that year under sub.
reducean employes rateto the extent permitted under this para(9) to theemployets payroll for that quarteand shall be payable
graphshall be applied against any outstanding liability of thg® the funds balancing account by the due date for payment of
employer,or if there is no such liability shall be refunded to theontributionsby the employer for that quarter
employeror established as a credit, without interest, against future(g) SoLvency rates. Except as provided in sub@c) and
contributionspayable by the employeat the employes option.  (9e) ‘an employess solvency rate on its payroll for a given calen

(c) No employer whose overdrafts have beengdtito the dar year shall be basesblely on the contribution rate of its
fund’s balancing account under98.16 (7) (cjnay make a vel —accountfor the calendar year under this section. For purposes of
untary contribution under pa(a) prior to the 5th calendar yearrate determination under this subsectiam, employes payroll
commencingafter the date of the most recent suchgbarAny  shallbe calculated for the 12—-month period ending with the-com
voluntary contribution made prior to that year shall be treated pgtationdate preceding the calendar year to which thearséies.
an excess contribution under pém). [SeeFigure 108.18 (9) following]

(d) A payment under this subsection is timely if it is received
by the department no later than November 30 following the configure 108.18 (9):
putationdate for the calendar year to which it applies. Schedule A

(e) The department may refund a voluntary contribution made
underpat (a) if, due to an error of the department or an employer

Employers Employers

the department makes an adjustment after the computation date or with with
the November voluntarycontribution period to the employer payroll payroll of
accountor payroll used to calculate the empldogereserve per under $500,000
centagethat nullifies the rate reduction obtained by vo&intary $500,000 or more
payment. No refundmay be authorized after the close of the cal Contribution Solvency Solvency
teiggzrgsﬁlééor which the rate changed by the voluntary contribyy ;o Rate Rate Rate
(f) Notwithstandingpar (a), the department shall authorize an oo 0.07.......... 0.20.......... 0.63
employerto make a voluntary contribution for the purpose of 2 ......... 0.07.......... 0.20.......... 0.63
computingth_e employes reserve percentage as of the immedi 3 . . . 0.25. .. ....... 0.20.......... 0.80
ately preceding computation date after the month of November4 033 020
butin no case later than 120 days after the beginofitige calen ™ ===~ TOT e M 0.90
daryear to which the reserve percentage applies, in an amountsub . ........ 052.......... 040.......... 0.90
fsent o oblain a contrbution ratr;;hat was: 6.0 0.59. .. ....... 0.50. .. ...... 1.00
1. Nullified by an erroneous clge or credit to the employer
accountmade by the department: or 7o 066.......... 0.60.......... 1.10
2. Increasd to a hghe contribution rate by an aroneous CREEEERRRE 0.77. cnvnnn. 0.70.......... 1.20
chargeor credit to the enployers acount mace by the cepartment. 9 ....... .. 1.03.......... 080.......... 1.20
(9) Any payment under pgf) must be received by the depart 10 ......... 128.......... 090.......... 1.30
mentwithin 30 days after the date of notice of the rate changg; 162. ... ... .. 100. . ... ... .. 1.40
causedy the adjustment and within 120 days after the beginnin% '
of the year to which the rate applies. 2. 196.......... 1.10.......... 1.50
(h) The department shall establish contributions other thah3 - .. ... ... 230 ... 110, 1.60
thoserequiredby this section and 408.19 (1)and(le)andcon 14 ... ...... 250......... 1.10......... 1.60
tributionsother than those submitted during the month of Nevem15 264 1.20 170
beror authorized under péf) or(i) 2. as a credit, withounterest, =~ """ """ """ e ey :
againstfuture contributions payable by the employersball 16 ......... 298.......... 130.......... 1.80
refundthe contributions at the employgioption. 17 . 337. . ... ... 1.40.......... 1.90
(i) 1. Anemployer that sigi's physical damage to its businessqg === 530, . ........ 130.......... 1.30
causedy acatastrophic event for which the employer is not pri '
marily responsible, anihcurs benefit chaes to its account for 19 .- ....... 5.80.......... 130.......... 1.30
layoffs due to that damage mdyy means of a voluntary contribu 20 ......... 6.30.......... 130.......... 1.30
tion under par(a), increase the employerreserve percentage to 6.80 1.30 1.30
no greater than the reserve percentage that would have a;u]olied2 """"" T D ’
the employer as of the next computation date had that damage &t - - - - - - - - - 730, ... 130.......... 1.30
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23 ... ... 780.......... 1.30.......... 1.30 14 ......... 250.......... 055.......... 0.75
. 850.......... 1.30.......... 1.30 15......... 280.......... 060.......... 0.75
Schedule B 16 ......... 3.25.......... 060.......... 0.75
Employers Employers 17 ... .. 380.......... 0.60.......... 0.75
with with 18 ..., 530.......... 110, ... 1.10
payroll payroll of 19......... 580.......... 1.10.......... 1.10
under $500,000 20 . ........ 6.30.......... 1.10.......... 1.10
$500,000 or more 21 ... 6.80.......... 110, ... ... 1.10
Contribution Solvency Solvency 22 ... ... 730 ... 1.20.......... 1.20
Line Rate Rate Rate 23 ... ... 7.80. .. ....... 125 .. .. ... .. 1.25
1., 0.00.......... 0.05........ 0.10 24 ... 850.......... 1.25.......... 1.35
2 . 0.00.......... 0.25........ 0.30 Schedule D
3., 015.......... 025........ 0.35 - o=
mployers mployers
4 ... ... 025.......... 025........ 0.40 with with
5 .. 045.......... 040........ 0.50 payroll payroll of
6 ......... 0.60.......... 040........ 0.55 under $500,000
7o 070.......... 0.40 0.60 $500,000 or more
8 ......... 085.......... 045........ 0.65 Contribution Solvency Solvency
9. 110, ... ..., 050........ 0.70 Line Rate Rate Rate
0. 140.......... 055........ 075 Lo 0.00........ 0.00........ 0.05
o 175 0.65........ 0.80 2 000........ 012........ 0.15
12 .0, 210 .. ..., 070........ 0.85 3. 0.05........ 0.22........ 0.25
13 ... 245 ... ... .. 075........ 0.90 4........ 015........ 0.22........ 0.25
14 ... ... 250, .. ... 075 . ... ... 0.90 S 035........ 030........ 0.35
15 ......... 280.......... 080........ 0.90 6........ 050........ 030........ 0.40
16 ......... 325.......... 085........ 0.90 7 ........ 060........ 030........ 0.45
17 ... 380.......... 085........ 0.90 8 ........ 0.75........ 035........ 0.50
18 ......... 530.......... 130........ 1.30 9........ 1.00........ 0.35........ 0.55
19 ... 580.......... 130........ 1.30 10 ........ 1.30........ 0.40........ 0.60
20 ......... 6.30.......... 130........ 1.30 11 ........ 165........ 045........ 0.65
21 ... 6.80.......... 130........ 1.30 12 ........ 200........ 050........ 0.70
22 ... 7.30.......... 130........ 1.30 13 ........ 235........ 055........ 0.75
23 .. 7.80.......... 130........ 1.30 14 ........ 250........ 055........ 0.75
24 ... 850.......... 1.30........ 1.30 15 ........ 270 ........ 0.60........ 0.75
Schedule C 16 ........ 315........ 0.60........ 0.75
Employers Employers 17 ........ 3.70........ 0.60........ 0.75
W'th” W“ﬂ f 18 . ..., 530........ 1.20........ 1.10
payro payroll o
under $500,000 19 ........ 580........ 1.10........ 1.10
$500,000 or more 20 ........ 6.30........ 1.10........ 1.10
Contribution Solvency Solvency 21 . 6.80........ 1.10. ..., 1.10
Line Rate Rate Rate 22 ..., 730 ........ 1.20........ 1.20
1., 0.00.......... 0.00.......... 0.05 23 ... ... 780 .. ...... 1.25. . ...... 1.25
2 ......... 0 00 .......... 022 .......... 0 25 24 ........ 850 ........ 125 ........ 125
B 015.......... 022.....nnn 0.25 (9¢) REDUCTION OF SOLVENCY RATE. The department shall
4o 0.25.......... 0.22.......... 0.25 reducethe solvency ratpayable under suf®) by each employer
S 0.45.......... 0.30.......... 0.35 for each year by the rate payable by that emplogeler s108.19
6......... 060.......... 030.......... 0.40 (1e) (a)for that year
7o 0.70.......... 030.......... 0.45 (9e) SEASONAL EMPLOYER SOLVENCY RATE. A seasonal
8 ......... 085.......... 035.......... 0.50 employershall pay an additional solvency contribut@i®?% on
9 .. ..., 1.10. . ........ 035.......... 0.55 its payroll for each calendar year unléisat rate would result in
the employer paying more than tineaximum total contribution
10 ......... 1.40.......... 040.......... 0.60 . . .
1 1.75 0.45 0.65 andsolvency rate applicable to any employer in the same year in
"""""""""" Uy which the rate applies, iwhich case the employer shall pay that
1200 210 030.......... 0.70 solvencyrate which, when combined with its contribution rate,
13......... 245, . ... . ... 055.......... 0.75 equa|sthat maximum total rate.
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(9m) SoLVENCY CONTRIBUTIONEXEMPTION. NO solvency con

UNEMPLOYMENT INSURANCE 108.20

such lower rates will not adequately financeddeninistratiorof

tribution is required of any employer which qualifies for andhis chapter or are excessive for that purpose, the department may

electsan alternate contribution rate under S@).(d).

History: 1971 c. 4253, 211; 1973 c. 2471975 c. 3431977 c¢. 1331979 c. 12
52, 1983a. §27,99; 1983 a. 18%.329 (28) 1983 a. 3841985 a. 1740, 332 1987
a. 38ss.113t0121, 134 1989 a. 56.259 1989 a. 77359 1991 a. 891993 a. 373
492 1995 a. 18, 225,417, 1997 a. 391999 a. 152001 a. 432005 a. 862007 a.
59; 2009 a. 287

108.19 Contributions to the administrative account.

(1) Eachemploye subjed to this dhapte shal regulary contribute
to the alministrative accoun a the rate d two-tentts d one per-
centper yea on its payroll, except tha the departmehmay pre-
scribea the dose d any fiscd yea quch lower rates d contribution
underthis section to gply to dasses d employess throughoti the
ensuingiscd year as will in the departmens judgmen adequately
financethe alministratian of this dhapter and as will in the cepart-
ment’s judgmen fairly representhe relative ms of the ervices
renderechy the cepartmento each auch dass.

(1e) (a) Except as provided in pdb), each employeother
thanan employer that finances benefits by reimbursemdigun
of contributions undes. 108.15 108.151 or 108.152shall, in
additionto other contributions payable underl88.18and this

section,pay an assessment to the administrative account for e

yearprior to the year 2010 equal to the lesser of 0.01%6 pay

by general rule prescribe a new schedule of rates icase
exceedinghe specified maximum to apply undkis section for
the balance of the fiscal year

(2m) Within the limit specified by sub(l1), the department
may by rule prescribe at any time asaioy period any such rate
or ratesor schedule as it deems necessary and proper hereunder
Unlessthus prescribed, no such rate or rates or schedule shall
apply under sub(1) or (2).

(3) If the federal unemployment tax act is amended to permit
a maximum rate of credit against the federal tax higher than
90% maximumrate of credit permitted under sect@802(c) (1)
of the internal revenue code on May 23, 1943, to an employer
with respect to anytate unemployment insurance law whose
standardcontributionrate on payroll under that law is more than
2.7%,then the standard contribution rate as to all employers under
this chapter shall, by a rule of the department, be increased from
2.7% of payroll to that percentage of payroll which corresponds
to the higher maximunnate of credit thus permitted against the
federalunemployment tax; anslich increase shall becoméeet
%éﬁ on the same date as such higher maximum rate of credit
omegermissible under the federal amendment.

roll for that year or the solvency contribution that would otherwise (4) If section 303 (a) (5) ditle 11l of the social security act and

be payable by the employer underl68.18 (9)for that year
(b) The levy prescribed undpar (a) is not efective for any

yearunless the departmenmnip later than the November 30 prece

ing that yearpublishes a class 1 notice under336 giving notice
thatthe levy is in dkct for the ensuing year
(c) Notwithstanding pafa), the department maif it finds that

the full amount of the levys not required to &ct the purposes
specifiedin par (d) for any yearprescribe a reduced levy for thal

yearand in such case shall publish in the notice unde(lpahe
rateof the reduced levy

(d) The department may expend the moneys recdieed

section3304 (a) (4) of the internal revenue code are amended to
permita state agency to use, in financing administrative expendi

dturesincurred in carrying out itsemployment security functions,

somepart of the moneys collected or to be collected under the state
unemploymentnsurance lawin partial or complete substitution

for grants under title 1ll, then this chapter shall, by rule of the
departmentbe modified in the manner and to the extent and
within thelimits necessary to permit such use by the department

tunderthis chapter; and the modifications shall becafexctive

onthe same date as such use becomes permissible underthe fed
eralamendments.
History: 1979 c. 341979 c. 10s.60 (13) 1981 c. 3151983 a. 827, 384 1985

assessmentevied under this subsection in the amounts auth® 29,332 1987 a. 2738,403 1991 a315 1993 a. 4901997 a. 391999 a. 152001

rizedunder s20.445 (1) (ghfor the renovation and moderniza
tion of unemployment insurance information technology systems,

a. 35,2003 a. 1972007 a. 592009 a. 177287.
Cross-reference: See also ctDWD 150 Wis. adm. code.

specificallyincluding development and implementation of a newpg 20 Administrative account. (1) To finance thexdmin
systemand reengineering of automated processes and mangghtion of this chapter and to carry out its provisions and- pur

businesdunctions.

posesthere is establishethe “administrative account”. This

~ (Im) Eachemployer subject to this chapter as of the date a raigcountshall consist of altontributions and moneys not other

is establishedinder this subsection shall pay an assessment to #1ge appropriated paid to or transferred by the department for the
e_td_mlnlstratlv_eaccount at a rate established by the department saécountunder s.108.19 and of all moneys received for the
ficient to pay interest due on advances from the federal unemplagcountby the state or by the department from any source, includ

mentaccount under title Xl of the social security a¢2 JSC

ing all federal moneys allotted or apportioned to the statheor

1321t01324). The rate established by the department for emplayepartmenfor the employment service or for administration of

erswho finance benefits under $08.15 (2) 108.151 (2) or

this chapteror for services, facilities or records supplied to any

108.152(1) shall be 75% of theate established for other employ federalagency from the appropriation unde2®445 (1) (n) The
ers. The amount of any employsrassessment shall be the proddepartmenshall make to federal agencies such refastare nec
uct of the rate established for that employer multiplied by thgssanjin connection with or because of such federal aid.

employer’spayroll of the previous calendar year as takem

(2) All amounts received by the department for the adminis

quarterly employment and wage reports filed by the employgraive accounshall be paid over to the secretary of administration
unders.108.205 (1pr, in the absence of the filing of such reportsy g credited to that account for the administration of thispter
estimatesnade by the department. Each assessment made u the employmenservice, for the payment of benefits ajer

this subsection is due on the 30th day commencing after the dat&tg the account under 508.07 (5)and for the purposes speci
on which notice of the assessment is mailed byd#ygartment. fiaq in sub.(2m). 07 purp be

If the amounts collected under this subsedi@nin excess of the 2m) Fromthe moneys not appropriated unde?@445 (1)

ﬁmﬁgng:;aeﬁgﬁg ;%Eggnltnterest due, the excess shall be credktée that are received by the administrative account as interest and
' . . enaltiesunder this chaptethe department shall pay the benefits
(1n) Thedepartment shall publish as a class 1 notice under Eﬁargeableo the administrative account undef88.07 (5)and
985any rate established under s(im) within 10 days of the date ¢ interest payable to employers unsléi08.17 (3m)and may
thatthe rate is established. . expendthe remainder to pay interest due on advances to the unem
(1p) Notwithstandingsub.(1m), an employer having a pay ploymentreserve fund from the federal unemployment account
roll of $25,000 or less for the preceding calendar yeaxésnpt undertitle XII of the social security ac$2 USC 132101324 to
from any assessment under s(im). conductresearch relating to the conditiohthe unemployment
(2) If the department finds, at any time within a fiscal year foeservefund under s108.14 (6) to administer the unemployment
which it has prescribed lower contribution rates to the administiasuranceprogram andederal or state unemployment insurance
tive accounthan the maximum rate permitted under ¢lip.that programsauthorized by the governor undef 6.54 to assist the
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departmentf justice in the enforcement of thikapterto make which such a record is maintained. If such a record is maintained
paymentgto satisfya federal audit exception concerning a-payby anemploying unit in machine—readable format, the employing
mentfrom the fund or any federal aid disallowance involving thenit shall provide the department with information necessary to
unemploymeninsurance program, or to magayments to the retrievethe record. If the department determines that the employ
fund if such action is necessary to obtaifower interest rate or ing unit is unable t@rovide access to such a record or that the
deferralof interest payments on advances from the federain  retrievalcapability at the site where the record is maintained is not
ployment account under title XII of the social security act, exceptlequatdor eficient examination, the employing unit shaib-
thatanyinterest earned pending disbursement of federal emplayde a copy of the record to the department and shall allow the
mentsecurity grants under 20.445 (1) (nkhall becredited to the departmento remove the copy from that site fauch period as
generalfund. will permit examination at another location. Each such employ

(3) Thereshall be included in the moneys governed by sul!g unit shall furnish to the department upon demand a sworn
(2m)‘any amounts collected by the department undetQs04 statemenbf the information contained in any such record.
(11) (c) and(cm) and108.22 (1) (a)(ac), (ad), and(af) as tardy (2) Thefindings of anysuch authorized representative of the
filing fees, forfeitures, interest on delinquent payments, or othdepartmentbased on examination tfie records of any such
penalties. employing unit and embodied in an audit report mailedte

(4) Any moneys transferred to the administratecount €mployingunit, shall constitute a determination within the mean
from the federal administrative financing account pursuant toi89 of s.108.10 _ o
108.161shall be expended or restored to that account in accord (3) If any such employing unit fails to keep adequate work
ance with s108.161 recordsunder this section or fails to file the reports required by this
ZgHi%torgé 19723 %890;0.35% éLgBl c. 33;5.38, 838’ gg; 198% %.gsgsg 1388 a.17 chapteror required by the department under this chapter

, 40; 1087 a. 2738, 403 1989 a. 771991 a. 891997 a. 2739, 252 1999 a. 15 i it’ ibution liabilitvwi i
2001a. 35 2003 a. 332005 a. 862007 a. 2059; 2009 a. 287 employingunit's contribution liabilitywith respect to the period

for which suchrecords are lacking or deficient or for which such

reportshave not been filed may be estimated by the department in
108.205 Quarterly wage reports. (1) Each employeshall adetermination made underi98.10

file with the department, in such foras the department by rule® /= >~""

requires,a quarterly report showing theame, social security EL?)‘;’;Z;QS,S,ZCZ; 35%392%; ‘cﬁ;&,lggﬁg V?,Igs adm. code.

numberand wages paid to each employee who is employed by the

employerin employment with the employeluring the quarter 108.22 Timely reports, notices and payments. (1) (a)

The department may also by rule require each employer to inclufleany employerother than an employer which has ceased busi

in the report any salary reduction amounts that are not wages agss and has not paid or incurred a liabilitpéay wages in any

thatwould have been patd each such employee by the employejuarterfollowing the cessation of business, is delinquent in-mak

assalary during the quarter but for a salary reduction agreemaw by the assigned due date any payment to the department

undera cafeteria plan, within the meaning2&f USC 125 The requiredof it under this chaptethe employer shall pay interest on

employershall filethe report no later than the last day of the monthe delinquent payment at the rate of one percent per month or

following the completion of each quarter fractionthereof from the date such payment became due. If any
(1m) (a) The department shaitescribe the manner and formsuchemployer is delinquent in making agyarterly report under

for filing reports under sulfl) electronically s.108.205 (1)y the assigned due date, the employer shall pay a
(b) Each employeagent shall file its reports electronically intardy filing fee of $50 for each delinquent quarterly report.

the manner and form prescribed by the department. (ac) In addition to any fee assessed under(pgirthe depart

2) Eachemployer of 25 or more employees, as determindgentmay assesan employer or employer agent that is subject to
) oy poyees, Iethereportlng requirement underl€8.205 (2)and that fails tdile

dts report in the manner arfidrm prescribed under that subsection

sub.(1) electronically in the manner and form prescribed by tfgPenalty of $20 for each employee whose information is not
department. An employer that beconsejectto an electronic reportedin the manner and forprescribed under $08.205 (1m)
reporting requirement under this subsection shall file its initidP) or (2).

: : : f NOTE: Par. (ac) is shown as affected bg007 Ws. Act 59 section64, eff.
report under this subsection for the quarter dunng which tr‘5“123—08,Which amended par (ac) as affected by2007 Wis. Act 59, section63,

employerbecomes subject to the repor‘t_ing requ_irement. Oncegudeff. 3-23-08. As amended b007 Wis. Act 59 section63, par. (ac) read:
employerbecomes subject to the reporting requirement under thig) In addition to any fee ssesse under par. (a), the department may assess

i i e an employer or employer agert that is subject to the reporting requirementunder
subsectionthe employer shall continue file its quarterly reports s.108.2(%5 (2) and that fails to file its report in the manner and form prescribed

underthis subsectiomunless that requirement is waived by th@nder that subsection a penalty of $15 for each employee whose information is not

department. reported in the manner and form prescribed under s. 108.2(% (1m) (b) or (2).
History: 1987 a. 381991 a. 891997 a. 391999 a. 152005 a. 862007 a. 59 NOTE: 2007 Wis. Act 59 section72 (13)and (14) state:
Cross—reference: See also ctDWD 111, Wis. adm. code. (13) The treatment of section 108.22 (Xac) (by SECTION 63) of the statutes

first applies with respect to eports required to be filed for the 3rd quarter of

108.21 Record and audit of payrolls. (1) Every employ 2 (14) The treatment of section 108.22 (¥c) (by SECTION 64) of the statutes

ing unit which employs one or more individuals to perfovork first applies with respect to eports required to be filed for the 3rd quarter of

in this state shall keep an accuratrk record for each individual 2°9%- _ . .
employedby it, including fullname, address and social security (@d) 1. An employer agent that is subject to the reporting
number,which will permit determination of the weekly waged®€duirementsinder s108.17 (2gjand that fails to file a contribu
earnecby each such individual, the wages paid within each-qua}on report in accordance with $08.17 (2gymay be assessed a
terto that individual and the salary reduction amounts that are R§Naltyby thedepartment in the amount of $25 for each employer
wagesand that would have been paid by the employing unit to tH4 osereport is not filed electronically in the manner and form
individual as salary but for a salary reduction agreement undePgScribedy the department. . .
cafeteriaplan, withinthe meaning 026 USC 125 Each such 2. An employer that is subject to the reporting requirements
employingunit shall permit any authorized representative of théders.108.17 (2bjand that fails to file a contribution repant
departmento examine, at anseasonable time, the work recordaccordancevith s.108.17 (2b)may beassessed a penalty by the
and any other records which may show any wages paid by t#epartmentn the amount of $25 for each report that is not filed
employing unit, or any salary reduction amouritst are not in accordance with 408.17 (2b)

wagesand that would have been paid by the employing unit as (ae) For purposef par (ac) the number of employees
salarybut for a salary reduction agreement under a cafgilenia  employed by an employer is the total number of employees
within the meaning 026 USC 125regardless of the format in employedby the employer at artime during the reporting period.
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(af) In addition to the fee assessed under(pgrthe depart costsand other fees for which the warrant is issued and the date
mentmay assesan employer or employer agent that is subject tehensuch copy is entered.
arequirement tanake contributions by means of an electronic 3. A warrant entered under suldshall be considered in all
fundstransfer under s.08.17 (7)and that pays contributions by respectsas a final judgment constituting a perfected lien upon the
anymethod inconsistent with 508.17 (7)a penalty of the greater empjoyingunit's or individuals right, title and interest in all real

of $SQ or an amourgqual to one-half of one percent of the tOtaeindpersonal property located in the county where the warrant is
contributionspaid by the employer or employer agent for thgntered.

quarterin which the violation occurs.

. . . . 4. The department or any authorized representati
(am) The interest, penalties, and tardy filiiegs levied under P Y P 4

. hereafteffile an execution with the clerk of circuit court for filing
pars.(a), (ac) (ad), and(af) shall be paid to the department anghy, the clerk of circuit court with theherif of any county where
creditedto the administrative account. real or personal property of the employing unit or individual is
(b) If the due date of a report or payment undé08.15 (5)  found, commandinghe sherifto levy upon and sell siifient real
(b), 108.151 (5) (for (7), 108.16 (8)108.17 or 108.205would  andpersonal property of the employing unit or individual to pay
otherwisebe a SaturdaySundayor legal holiday under state orthe amount stated in the warrant in the same manner as upon an
federallaw, the due date is the next following day which isaot executionagainst property issued upon the judgment of a court of
Saturday,Sundayor legal holiday under state or federal.law  yecord,and to return the warrant to the department and pay to it the
(c) Any report or payment, except a payment required byraoneycollectedby virtue thereof within 60 days after receipt of
108.15(5) (b)or 108.151 (5)f) or (7), to which this subsection the warrant.

appliesis delinquent, within the meaning of pa), unless itis ) The clerk of circuit court shall accept, file and enter each

receivedby thedepartment, in the form prescribed by law or rulg,,rantunder par(a) andeach satisfaction, release, or withdrawal
of the department, no later than its due date as determined un ersubs.(5), (6), and(8m) in the judgment and lien docket

par.(b). Any payment required by $08.15 (5) (bpr108.151 (5) \yithout prepayment of any fee, but the clerkcatuit court shall
(f) or (7) is delinquent, within the meaning of p@), unless itis g, yita statement of the proper fee semiannually to the depart
receivedby the department, in the form prescribed by feovater  ont covering the periods from January 1 to June 30 and July 1
thanthe last day of the month in which itis due. to December 31 unless a féifent billing period is agreed to

(d) The tardy payment fee or filing fee may be waived by thgstweenthe clerk of circuit court and the department. The fees
departmentf the employer later files the required report or makegh |l thenbe paid by the department, but the fees provided by s.
therequired payment and satisfies the department thaeffeet  g14 61(5) for entering the warrants shall be added to the amount
or payment wasardy due to circumstances beyond the employ the warrant and collected from the employing unit or individual
er’s control. _ whensatisfaction or release is presented for entry

(e) Any notice filed unde s.108.15 (3) (apr (b), 108.151 (3) (3) Thedepartmenmay isste a varrart of like erms force and
(), or 108.152 (2) (apr assurane filed under s.108.151 (2) (@) effectto any employee a other agert of the departmentwho may
or(4) (a) 2is imely if it is receivel by the departmenby Decem- o 5 gy ‘of such warrart with the derk of circuit court of any
ber31 or, if mailed is ather postmarkel ro later than thatdue . hvin the gate and thereupa such derk shal enter the warrant
?haaﬁ d%els ﬁge“’@ by the departmentio later then 3 cays &ter ;e jydgmen and lien docketand the warrart shal becone a den

C ] ! in the ame manner and with the e force and dfect, as povided

_ () Any noticeof assurance filed under 508.151 (2) (C)S jn sub.(2). In the execution of the warrant the enployee a other
timely if it is received by the department by its due datefor 4genthal have dl the pwers onferrel by law upon a $eriff, but
mailed, is either postmarked no later than that due date orJ&q|inot be entitled to collect from the employe any fee a charge
receivecby the department no later than 3 days after that due dgig the executin of the warrart in exces d the actud expenses

(Im) If an employer owes any contributionsimbursements paidin the performane d his a her duty.

or assessments underl€8.150r 108.15] interest, fees, orpay () | 4 warrant be returned not satisfied in full, the department
mentsfor forfeitures or other penalties tbe department under o 'have the same remedies to enforce the amount due for con
this chapter and fails to pay the amount owed, the department §35 ions interest, and costs and other fees as if the department

a perfected lien upon the emplojeeright, title, and interest in all |5 e covered judgment against tploying unit for the same
of its real and personal property located in this state IBMf®INt 54,0 execution returned wholly or partially not satisfied.
finally determined to be owed, plus costs. Except where creation

of a lien is barred or stayed bankruptcy or other insolvency law (5) Whenthe contributions set forth invearrant together with
thelien is efective when the department issues a determinationipferestandother fees to date of payment and all costs due the
the amount owed under $08.10 (L)and shall continue until the d€partmenhave been paid to it, the department shall issue a satis
amountowed, plus costs aridterest to the date of payment, igactionof the warrant and file it with the clerk of circuit court. The
paid. If a lien is initially barred ostayed by bankruptcy or otherCclerk of circuit court shall immediately enter a satisfaction of the
insolvencylaw, it shallbecome déctive immediately upon expi judgmentonthe judgment and lien docket. The department shall
ration or removal of such bar or stafhe perfected lien does notse€nda copy of the satisfaction to the employer
give the department priority over lienholders, mortgagees, pur (6) The departmentif it finds tha the interess d the state
chaserdor value, judgment creditors, aptedges whose interestswill not therely be jeopardizedand upon such conditiors &s it
havebeen recorded before the departneli¢n is recorded. mayexact,may isste a eleag d any warran with respetto any

(2) (a) 1. If any employing unit or any individual who is found€al or person& propery upon which the warrart is a len or
personallyliable under sul(9) fails topay to the department anycloud upon ttle, and such releag shall be entered of recod by
amountfound tobe due it in proceedings pursuant td@8.1Q  the derk upon presentatia to the derk and paymen of the fee
providedthatno appeal or review permitted under168.10is  for filing said releag and the same shall be held conclusive that
pendingand that the time for taking an appeal or revieas thelien or cloud upon the itle d the properly coveral by the
expired, the departmenbr any authorized representative mayeleasds extinguished.
issuea warrant directed to the clerk of circuit court for any county (7) At anytime after the filing of a warrant, the department
of the state. may commence and maintain a garnishee action as provided by

2. The clerk of circuit court shall enter in the judgment anch. 812 or may use theemedy of attachment as provided by ch.
lien docket the namef the employing unit or individual men 811for actions to enforce a judgment. The place of trial of such
tionedin the warrant and the amount of the contributions, intereat) action may be either in Dane County or tdoeinty where the
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debtorresides and shall not be changed from the county in whichlimited liability company unable to pay such amounts is a
suchaction is commenced, except upon consent of the partiesvholly owned subsidiary The personal liability of such fider,

(8) (a) If benefits are erroneously paid to an individual, themployeemember or manager as provided in this subsectien sur
individual's liability to reimburse the fund for the overpaymenvives dissolution, reoganization, bankruptcy receivership,
may be set forth in a determination or decision issued underdgsignmentfor the benefit of creditors, judicially confirmed
108.09 Any determination which establishes or increases &ftensionor composition, or any analogous situation of the corpo
overpaymenshall include a finding concerning whether waivefation or limited liability company and shall be set forth in a deter
of benefit recovery is required under p@). If any decision of Minationor decision issued underi08.10

i icci H istory: 1973 c. 247Sup. Ct. Ordei67 Ws. 2d 585774 (1975);1975 c. 343
an appeal tribunal, the commission or any court EStabHSheslg%c. 521981 c. 361985 a. 1729; 1987 a. 381989 a. 771991 a. 891993 a. 12,

increasesan overpayment and the decision does not include; 1995 a. 2241997 a. 391999 a. 152001 a. 352003 a. 1972005 a. 862007
finding concerning whether waiver of benefit recoverseiguired  a.59; 2009 a. 287
underpat (c), the tribunal, commission or court shall remand the Cross—reference: See also chOWD 110 and111 Wis. adm. code.

; f ; Only the department may waive collection of an overpaymiggp v LIRC, 133
issueto the department for a determination. Wis. 20 422 395 N.W2d 815(Ct. App. 1986).

(b) 1. To recover any overpayment to an individual which is Unemploymentompensation warrants may be docketed by a clerk of circuit court

not otherwise repaid or recovery of which has not been waiveor to issuance of the warrants to the shéoiflevy purposes. 61 Attysen. 148.
.The department has discretion whether to seek recovery of overpayments due to

the departmen_t may recoup the amount of the overpayment b%edepanmeng error 67 Atty Gen. 228,

a. Deducting the amount of the overpayment from benefits
theindividual would otherwise be eligible to receive; 108.225 Levy for delinquent contributions or benefit

b. Filing a warrant against tHeable individual in the same overpayments. (1) DEerINITIONS. In this section:
manneras is provided in this section for collecting delinquent pay (a) “Contribution” includes a reimbursement or assessment

mentsfrom employers; unders.108.15108.153 0r108.152 interest for a nontimely pay
c. Setting ofthe amount of the overpayment against a refurident,fees, and any payment due for a forfeiture imposed apon
or disbursement due pursuant t@$.93 or employingunit under s108.04 (1) (c) or other penalty assessed

d. If the overpayment results from fraud fsafting the PY the department under this chapter
amountof the overpayment against a federal tax refund as pro (b) “Debt” means a delinquent contribution or repayment of
videdin section6402 (f) of the federal Internal Revenue Code i benefit overpayment, an assessment undgyg&04 (1) (cm)
effecton June 1, 2009, or a similar federal program. or any liability of a 3rd party for failure to surrender to the depart

2. To recover any assessment undei08.04(11) (cm) the Mentproperty or rightso property subject to levy after proceed
departmentnay file a warrant against the liable individuattie ~1NgSunder sub(4) (b)and s108.10to determine that liability
samemanner as is provided in this section for collecting delin (C) “Debtor” means a person who owes tigpartment a debt.
quentpayments from employers. (d) “Disposable earnings” means that part of the earnings of

3. Any recovery under this paragraph is limited to the actuany individual after the deduction from those earnings of any
amount of the overpayment or assessment and any costs -andaiwuntsrequired by law to be withheldny life, health, dental or

bursementswithout interest. similar type of insurance premiums, union dussy amount nec
(c) 1. The department shall waive recovery of bendfas ©€SSary to comply with eourtorder to contribute to the support of
wereerroneously paid if: minor children, and any leyywage assignment or garnishment

a. The overpayment was the result of a departmental error &G cut?qorlor o thg .date of a levy und(?’r this section.
wasnot the fault of any employer under€8.04 (13) (f) and (.g) deeggﬁlsg'g'omum :fL]ourIy wage” means that wage pre
b. The overpayment did not resdtom the fault of an sen e“ y ! qa) (1)- L )
employeeas provided in 108.04 (13) (f)or because of a claim () “Levy” means all powers of distraint and seizure.
ant'sfalse statement or misrepresentation. (9) “Propgrty" includes all tangible _and intangible. persqnal
2. If a determination or decision issued undet@8.09is Propertyand rights to such properipcluding compensation paid
amendedmodified or reversed by an appeal tribunal abmmis ~ OF Payable for persongkrvices, whether denominated as wages,
sionor any court, that actioshall not be treated as establishing 82Ty, commission, bonus or otherwise, periodic payments
departmentaerror for purposes of subd. a. receivedpursuant to a pension or retirempnbgram, rents, pro

(8m) If the department issues an erroneous warrant, t%eeEdSOf insurance and contract payn;ents. ho is liabl
departmenshall issue a notice of withdrawafithe warrant to the , (2) POWERSOFLEVY AND DISTRAINT. If any debtor who is liable

clerk of circuit court for the county in which the warrant is filed{Or @ny debt neglects or refuses to pay that debt afteteppart

The clerk shall void the warrant and any liens attached by it. Menthas made demand for payment, the department may collect
9) An individual who is an dicer, employee, membepr thatdebt and the expensesthé levy by levy upon any property
( - o ' ployee, belongingto the debtor Whenever the value ahy property that
managenholding at least 20% of the ownership interest of & €0rpR, sheen levied upon under this section is ndiciaht to satisfy
rationor of a limited liability company subject tois chapterand ¢ ¢jaim of the department, the department may levy upon any
who has control or supervision of or responsibility for filing any,yitionaiproperty of the debtor until the debt and expenses of the
requiredcontribution reports or making paymentoohtributions,

X . : levy are fully paid.
andwho willfully fails to file such reports or to make such pay 3) D A . . i
mentsto the department, or to ensure that such reports are filed pf3) DUTIES TO SURRENDER. Any person in possession o

thatsuch payments are made, may be found personally liable $8{i9atedwith respect to property or rights to property that is sub

such amounts,including interest, tardy payment or filing feeslSCt t0 1evy and upon which a levy has been made shall, upon

costsand other fees, in the event that after proper proceedingsqﬁm"j‘mbf the department, surrender the property or rights er dis
the collection of such amounts, as provided in this chateicor chargethe obligation to the department, except that part of the
poration or limited liability company is unable to pay sucHPfOPertyor rights which is, at the time of the demand, subject to
amountsto the department. Ownership interest of a corporatiGiy Prior attachment or execution under any judicial process.
or limited liability company includes ownership or control, (4) FAILURE TO SURRENDERENFORCEMENTOF LEVY. (a) Any
directly or indirectly by legally enforceable means or otherwisedebtorwho fails or refuses to surrender any propertyights to

by the individual, by the individua’spouse or child, by the indi Property that is subject to levypon demand by the department,
vidual's parent if the individual is under age 18, or by a combinig subject to proceedings to enforce the amount of the levy

tion of 2 or moreof them, and such ownership interest of a parent (b) Any 3rd party who fails to surrender any property or rights
corporationor limited liability company of which the corporationto property subject to leyyipon demand of the department, is-sub
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jectto proceedings to enforce the levihe 3rd party is not liable the debtor as it appears on the records of the department. The
to the department under this paragraph for more than 25% of teenandfor payment and notice shall include a statement of the
debt. The department shall serve a final demand as providaehountof the debt, including interest and penalties, and the name
undersub.(13) on any 3rd party who fails to surrengeoperty  of the debtor who is liable for triebt. The debtés refusal or fail
Proceedingshall not be initiated by the department until 5 daysreto accept or receive the notice doesprevent the department
after service of the final demand. The department shall issuédr@am making the levy Notice prior to levy is not required for a
determinatiorunder s108.10to the 3rd party for the amount of subsequentevy on any debt of the same debtothin one year
the liability. of the date of service of the original levy

(c) When a 3rd party surrenders the property or rights to the(13) SErRviCEOFLEVY. (a) The department shakrve the levy
property on demand of the department or disg¢msthe obliga uponthe debtor and 3rd parby personal service or by any type
tion to the department for which the levy is made, the 3rd partyamail service which requires a signature of acceptance.

dischargedfrom any obligation or liability to the debtavith (b) Personal service shall beade upon an individual, other
respectto the property or rights tive property arising from the thana minor or incapacitatgaerson, by delivering a copy of the
surrenderor payment to the department. levy to the debtor or 3rd party personally;lbgving a copy of the

(5) ACTIONSAGAINST THISSTATE. (@) If the department has lev levy at the debtds dwelling or usual place of abode witbme
ied upon propertyany person, other than the debtor who is liablgersonof suitable age and discretion residing there; by leaving a
to pay the debt out of which the levy arose, who claimstanest copy of thelevy at the business establishment with dicef or
in or lien on that property and claims that that property was wrorgmployeeof the establishment; day delivering a copy of the levy
fully leviedupon may bring a civil action against the state in tHe an agent authorized by law to receive service of process.
circuit court for DaneCounty That action may be brought (c) The department representative who serves the levy shall
whetheror not that property has been surrendecetthe depast certify service of process on the notice of levy form and the person
ment. The court may grant only the relief under. iax. No other servedshall acknowledge receipt of the certification by signing
actionto question the validitpf or restrain or enjoin a levy by theanddating it. If service is made by mail, the return receipt is the
departmentmay be maintained. certificateof service of the levy

(b) Inan action under pga), if a levy would irreparably injure  (d) The debtdis or 3rd partys failureto accept or receive ser
rights to property the court may enjoin the enforcementtlwit vice of the levy does not invalidate the levy
levy. If the court determines that the property has been wrongfully (14) AnswerBy 3rRD PARTY. Within 20 daysafter the service
levied upon, itmay grant a judgment for the amount of moneys thelevy upon a 3rd partyhe 3rd party shall file an answer with
obtainedby levy. the department stating whether the 3rd party is in possession of or

(c) For purposesf an adjudication under this subsection, thebligatedwith respect toproperty or rights to property of the
determinationof the debt upon which thiaterest or lien of the debtor,including a description of the property or the rights to
departments based is conclusively presumed to be valid. propertyand the nature and dollamount of any such obligation.

(6) DETERMINATION OF EXPENSES. Thedepartment shall deter If the 3rd party is an insurance compahg insuranceompany
mineits costs and expenses to be paid in all cases of levy  shallfile an answer with the department within 45 days after the

(7) UsE oF PROCEEDS. (a) The department shall apply allS€rvice of the levy _ _
moneyobtained under this section first against the expenses of thd15) DURATION OoF LEVY. A levy is efective from the date on
proceedingsand then against the liability in respect to which thehich the levy is first served on the 3rd party until the liability out
levy was madend any other liability owed to the department bgf which the levy arose is satisfied, or until the levy is released,
the debtor whicheveroccurs first.

(b) The department may refund or credit any amount left after (16) WAGESEXEMPTFROMLEVY. (@) In the case dbrfeitures
the applications under p&@), upon submission of a claithere ~ imposedupon an employing unit underl8.04 (1) (c), an indk
for and satisfactory proof of the claim, to the person entitled to tivglual debtor is entitled tan exemption from levy of the greater
amount. of the following:

(8) RELEASE OF LEVY. The department maglease the levy 1. A subsistence allowance of 75% of the deébtdisposable
uponall or part of property levied upon facilitate the collection €arnings;
of the liability or to grant relief from a wrongful leyviut that 2. An amount equal to 30 times the federal minimum hourly
releasadoes not prevent any later levy wagefor each full week of the debtsrpay period; or

(9) WRONGFULLEVY. If the department determines that prop 3. In the case of earnings fopariod other than a week, a sub
erty has been wrongfully levied upon, the department may retsiatenceallowance computed so that it is equivalenthat pre
the property at any time, or may return an amount of money equéledin subd2. using a multiple of the federal minimum hourly
to the amount of money levied upon. wageprescribed by rule of the department.

(10) PRESERVATIONOF REMEDIES. The availability of the rem (am) 1. In the case of benefit overpayments, an individual
edy under this section doemt abridge the right of the departmentlebtoris entitled to an exemption from levy of 80% of the debtor
to pursue other remedies. disposablesarnings, except that:

(11) EvasioN. Any person who removes, deposits or conceals a. A debtors disposable earningse totally exempt from levy
or aids in removing, depositing or concealing any property uptinthe debtdis wages are below thederal income guideline
which a levy is authorized under this section wiittent to evade establishedinder42 USC 99022) for a household of the debtor
or defeat the assessment or collection of any debt is guilty osizeor the levy would cause that result.
Classl felony and shall be liable to the state for the costs of pro b. Upon petition bya debtor demonstrating hardship, the
secution. departmenimay increase thportion of the debtos disposable
(12) NoTICEBEFORELEVY. If no appeal or other proceeding forearningsthat are exempt from levy
review permitted by law is pending and the time for taking an c. The department majecrease or eliminate the exemption
appealor petitioning for review has expired, the department shétbm levy under this paragraph if a final determination has been
makea demand to the debtor for payment of the debt which is sidgsuedunder s108.090r a judgmenhas been entered under s.
jectto levy and give notice that the department may pursue ledaB.24(1) in which the debtor has been found guilty of making a
actionfor collection of the debt against the debtdhedepart falsestatement or representation to obtain benefits andehe
ment shall makéhe demand for payment and give the notice &its and any assessment undet@8.04 (1) (cm)have nobeen
least10 daysprior to the levypersonally or by any type of mail paid or reimbursed at the time that the levy is issued, unless the
servicewhich requires a signature of acceptance, at the addresiiofl’s treasurer has writtenfahe debt under 4.08.16 (3) (a)
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2. The department shall by rule prescribe a methodology fior connection with any report or as to any information duly
applicationof the exemptiorapplicable to a levy under suldd. requiredby the department under this chapterwhoknowingly
a. at the time that the levy is issued. refusesor fails to keep any records tw furnish any reports or

(17) ExempTions. The first $1,000 of an account in a deposinformationduly required by the department under tttispter
tory institution is exempt from any levy to recowebenefit over shallbe fined not less tha$100 nor more than $500, or impris
payment. No other property is exempt from levy except as pr@nednot more _than 90 days or both; and each such false statement
videdin sub.(16). or representation and every day of such refusal or failure eonsti

(18) RESTRICTION ON EMPLOYMENT PENALTIES BY REASONOF  [UES @ separatefense. o
LEVY. No employer maylischage or otherwise discriminate with  (2m) Any employer described in $08.18 (2) (cpr engaged
respectto theterms and conditions of employment against ari the painting or drywall finishing of buildings or other structures
employeeby reason ofhe fact that his or her earnings have beatho willfully provides false information to the department for the
subjectto levy for any one levy or because of compliance with afgrpose of misclassifying or attempting to misclassify an individ
provisionof this section.Whoever willfully violates this subsec Ualwho is an employee of the employer as a nonemployee shall
tion may be fined not more than $10,000 or imprisoned for ne€ fined $25,000 for each violation.
morethan 9 months or both. (3) (a) Whoever does any of the following shiadl fined not

(19) APPEAL. Any debtor who is subject ®levy proceeding lessthan $100 nor more than $1,000 or imprisoned for not more
madeby the department has the righappeal the levy proceedingthan 90 days or both:
unders.108.1Q0 The appeal is limitetb questions of prior pay 1. Makes a deduction from the wagesnfemployee because
mentof the debtthat the department is proceeding against, and liability for contributions or payments in lieu of contributions
mistakenidentity of the debtorThe levy is not stayed pending arunderthis chapter or because of the emploggetential right to
appealin any case where property is secured through the levybenefits.

(20) CosTorLEvY. Whenever property is secured by means 2. Knowingly refuses or fails to furnish to an employee any
of a levy any 3rd party in possession of the delst@roperty is notice, report or information duly required under this chapter by
entitledto collect from the debtor a levy fee of $5 for each iavy the department to be furnished to such employee.
which a debt is satisfied by means of a single payment and $15 for 3. Directly or indirectlyby promise of reemployment or by
eachlevy in which a debt is satisfied by means of more than ottereatnot to employto terminate, or not to reemploy or by any
payment. The fee is payable from the property levied against anthermeans, attempts to induce an employee to:

is in addition tathe amount of the levyThe 3rd party may chge a. Refrain from claiming or accepting benefits, participating
the fee to the debtor at the time the party transfers the proceedsadn audit or investigation by the department, or testifying in
thelevy to the department. hearingheld under s, 108.09 or 108.10.

44Iglstory: 1989 a. 771997 a. 187283 2001 a. 35109 2003 a. 1972005 a. 86 b. Waive any right under this chapter

4. Discriminates or retaliates against an individual because
108.23 Preference of required payments. In the event of theindividual claims benefits, participates inaudit or investiga
an employers dissolutionyeoganization, bankruptcyeceiver tion by the department under this chaptestifies in a hearing
ship, assignment for benefit of creditors, judicially confirmedinders.108.090r 108.1Q or exercises any other right under this
extensionproposal or composition, or any analogous situatiarhapter.
including the administration of estates in circuit courts, the pay (b) Each violation of this subsection constitutes a separate
mentsrequired of the employer under this chagteall have pref offense.
erenceover all claims of general creditors and shall be paid next 4) aAny person who, without authorization of the department,
afterthe payment of preferred claims for wages. If the emp"))'/ﬁérmitsinspection or disclosure of any record relating to the
is indebted to the federal government for taxes due under the fggminjstrationof this chapter that is provided to the person by the
eralunemployment tax act and a claim foe taxes has been dulygepartmenunder s.108.14 (7) (ajr (b), and any person who,
filed, the amount of contributions which shouldzd to allow \yithout authorization of the commission, permits inspection or
the employer the maximum et against the taxes shatve gjsclosureof any record relating to the administration of this ehap
preferenceover preferred claims for wages asthll be on a par (e that is provided to the person by the commission usder
with debts due the United States, if by establishing the prefere .14(7) (a) shall be fined not less than $25 nor more than $500
theoffset against the federal tax can be secured under s. 330%(@nay be imprisoned in the county jail for not more than one year
(3) of the federal unemployment tax act. or both. Each such unauthorized inspection or disclosure €onsti

History: 1977 c. 449 tutesa separate t#nse.

108.24 Penalties. (l) Any person who knowingly makes a History: 1973 c. 2471983 a. 81991 a. 892005 a. 862009 a. 28287, 288

false statement or representation to obtain any benefit paymenB8.26 Saving clause. The legislature reserves the right to
underthis chaptereither for himselbr herself or for any other per amendor repeal all or any part of this chapter at any time; and there
son, shall be fined not less than $100 nor more than $500 &kallbe no vested private right of any kind against such amend
imprisonednot more than 9@ays, or both; and each such falsenentor repeal. All the rights, privileges or immunities conferred
statemenbr representation constitutes a separdensé. by this chapter or by acts done pursuant thereto shallsesigtct

(2) Exceptas provided in sul§2m) and s108.16 (8) (m)any to the power of the legislature to amemdrepeal this chapter at
personwho knowingly makes a false statementepresentation anytime.
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